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Finding available information is a major task for researchers, curriculum specialists, 
teachers, administrators, and-students. The National Center for Research in Vocational Educa- 
tion is dedicated to helping others find useful information. 

Resources in Vocational Education is prepared bimonthly by the staff of the National 
Renter for Research in Vocational Education under a contract with the U.S. Office of Education, 
Bureau of Occupational and Adult Education. Included are abstracts of research, instructional, 
and other materials in vocational and technical education, and abstracts of funded proposals. 
The full text of most documents announced in Resources in Vocational Education is available in 
microfiche or hard copy from the ERIC Document Reproduction Sen/ice (EDRS). Microfiche 
also is available in local ERIC microfiche collections. 

We appreciate tho contributions of state research coordinating units; curriculum coordina- 
tion centers, instructional materials laboratories, local school systems, colleges and univer- 
sities, and professional associations. Members of the profession are encouraged to send 
instructional and research material for possible inclusion in future issues of Resources in 

Vocational Education. 

/ Robert E. Taylor, Executive Director 

- National Center for Research in Vocational Education 
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ED 137 505 OK 0:009 927- 

I ff. Arthur \t 

l^relet a Uvina mo%s the Nation. Volyme V. 
Project BMettne. Fifth Natbnal Report. Byline 
Year: 1974-75 (Fhcal Year 1975). Part I: Narrative 
Report. 

• Northern Anzon^ Univ., Flaystuff. Pntject Buscline. 
SporiN Agency — National Advisory Council cjn Vocu- 
(ion^l EducHlion. WiiNhtn^u>n. D C : Office of Educu- 
lion (DHEW). WjNhineton. D C. 

Report No — P.5573 

Puh Date Nov 76 
Contract— OEC 0-71-0114 

Nrte— I88p.; For u related d^Kumeri see CE 010 ^12 • 
Available from— Project Baseline. 6502 N ^5th Av 

enue. Phoenix. An/iwa K50I7 
KDRS Prke MF $0.13 HC IIt.U PIim Pmlaae. 
Descriptors — Adult Education. Annual Reports. Coop • 
erative Projirams. 'Data Analysis, Data Collecbon. 
Disadvantaged Youth. * Educational Assessment. 
'Educational Finance. 'Educational l^gi'^i^li^'i' 
F^ucational Needs. Enrollment. *Enn)llment Trends. 
Expenditures. Females. Handicapped Students. 
Minority Groups. Pervmnel Needs. Post Secondary 
, Education. Secondary Education. Special Programs. 
Statistical Data. Student Characteristics. Tables 
(Data). 'Vocational Education. Wort Study PrT^tirams 
Identifiers— Education Amendments 1976 Title^ II. < 
'Project Baseline. Unitetf States 
This IS the first pari of a two-part fifth volume in a 
senes of annual reports on the status of vocational educa- 
iKw in the United Smt\. It primarily reports the devel 
opm^ts that have taken place each year in the numbers 
and characteristics of students enrolled. pfOK^HfTts. co^is, 
and results, (The entire study initiated by Congress in 
197 1 . IS known as Prt^ject Baseline. ) Chapter I is a brief 
overall summary of the past five years, and Chapter II is 
4 summary of the statistical tables in Pait 2 (a separate 
document) of this report as well as previous yearN In- 
formation covers enrollment (expanskm in W74 75. 
^*n>wth amonjE th^ Stales, occupational areas, co-op. 
youth organizations, percent of secondary students, 
analysis of data on WfHnen. disadvantaged and handi 
capped, and ethnic minorities), expenditures, comple 
t'ons and placements, instnjctkwal personnel, and man 
power training under CETA . Chapter III discusses title 1 1 
of the Education Amendments of 1976 tVtKational Edu 
caiKHi Act) and examines v>me seritHis data prohlems. 
Chapter IV discusses informatkm on v(Kati<»r.jl educa 
tHw that has not been covered by prcvK>us and present 
statistical summaries i e . impact of Federal legislathw. 
strengths and weaknesses of vocational education today, 
student benefits. duplicatKW hetwrcn mahpowit tram 
ing and v<)^at»onal education. The financing of con 
tinued expansion of viMrational education in the face of 
dwindling tax revwaes k Jiscusscd in Chapter V Chap 
ler VI IS largely a discussion of Project Baseline's role in 
the five yejrs (»f its existence and wtial ils role may be in 
the future Appendixes include the text tille II of the 
Education Amendments ol 1 976 and other duiu related to 
the Baseline project (SH) 



Cteartnghouse accession number. 
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sible for initiating, funding, and manag* 
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Report Number— assigned 
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Descriptive Note (pagination first). 
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Ality, William £ And Others 

RcUHteslilpc ktlvtM PtrfonMact m iIm Vocs- 

itoMl Utmtt-Car«tr CitMlMHo* wm4 Rc* 
M SatlifoctiMi. UttHn Rc^ lor 

PtrM JMMry If75-Juc If 74. 
JourntI Cit-BBB04304 

Air Force Human Rwourccs Ub.. Uckland AFB, 
Tex. Peraonnel Reictrch Div. ] 

Spont Agency Atf Force Human Resources Lab.. 
Brooks AFB. Texu. 

Report No.~AFHRUTR.76.89 

Pub Dale— Dec 76 

NolArrAlp^ SofflC 4Mfts Inay be margihally legible 
' due to small type 

EDRS Priet MP40J3 HC$2.04 Plu Pottti*. 

DeKriptofi^ Aptitude, Aptitude TesU, Armed 
Forces, Individual Differences, ^Interest Tesu. 
•Job Placement. •Job Satisfaction, MiliUry Per- 
sonnrl. Organization^ Development, Personnel 
Selection, Predictive Ability (Testing), Sex Dif* 
Terences, Suttstical Analysis, •Test Reliability, 
•Test Validity. •Vocational Interests 

Idenlifiers—^Vocational Interest Career Examina- 
tion * 

Validation oVan Air Force .vocational interest in- 
ventory in the enlisted force wu conducted to deve- 

Jop improved job placement techniques with a view 
toward practical application of results during initial 
cqunseling and job placement of enlisted personnel. 
The Vocational Interett^Career Examination 
(VOICE) was administered to 11,000 recruiu dur- 
ing basic military training. After ai4>roximately one 
year on the job, they 'were resurveyed to determine 
the extent to which they were satisHed with their, 
respective occup^ional aasignmenu. Individual ap* 
titude ^variables from the Armtd Services Voca* 
tional Aptitude Battery (ASVAB) served as control 
measures. Multiple regrrssion analyses were used to 
characterize relationships between entry-level inter* 
ests and eventuul job satisfaction and to explore 
moderating effecu due to sex and aptitude scores. 
Resulu of analyses indicated that the VOICE sub- 

t scales provided reliable and significant prediction of 
job satisfaction both for males and females. It was 
concluded t**.at implementation of job placement 
procedures based on the VOICE would yield bene- 
fiu for the enlistee in term* of increased job satisfae- 
tion, u well u for the seWicc. wbich could expect 
higher productivity, fewer requirements for retrain- 
ing, and improved job tenure in the enlisted force. 
(Auihor/TA) 
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U9pti M Policr-MaklBg for VucatioHil Edaca- 

Journal Cit-BBB09463 

California Univ.. Berkeley. Div of Vocational Edu- 
cation. 

Spons Agency - Bureau of Occupational and Adult 

Education (DHEW/OE). Washington. D C. 
Pub Date Jun 76 

Note~237p. 

EDRS Prkt MP40.a3 HC-S12.71 Plas Postage. 

DeKriptors- Administrative Policy, Educational 
Assessment, Editcationat Policy, Financial 
Policy, Information Dissemination, Personnel 
Policy, •Policy F9rmation. Public Policy, •State 
Programs. •Vticational Education, Workshops 



The major goal of a project was to incieast; the 
effectiveness of vocational education funds by de- 
termining what policies could be effected to im- 
prove the quality and increase the quantity of 
vocational education. Five meetings were held with 
represenutives from Tive Sutes for th^ purpose of 
developing and reaching a consensus on those poli- 
cies and the principles that serve u the basis for 
policy. A consensus report wu prepared u a result 
of the five meetings and disseminated throughout 
the Unittd SUtes in a series of workshops that wjre 
held in each of the 10 U.5. Office of Education 
regions. Approximately 450 people wer4invotved 
ir. the dissemination meetinp which ranpd in size 
from 20 to ISS people. The four appendixd^ consti- 
tute the major ^wr *on of thisdo< ument: (1) 1l(aten- 
als ^elated to the project, (2) materials contaiw^ in 
|A«-workshop pscf^eu, (3) an interim evaluative re- 
port, and (4) the consensij^s report (which is also 
available as a separate document). (HD) 
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I»*S«rvk« TriuiUig for Cbaasolor Edacators mi 
CoMSolwrs' Stnrc^ by [Area VocsHomI Pro^ • 
,gra«a. PiMl Raport, 1 

Journal Cit-JQB36450 I . 

Purdue Univ., Lafayette, ind. 

Spons Agency— Indiana Slate Board of Vocational 

and Technical Education, Indianapolis. 
Pub Date— 76 

Contract-G05.75-00042-IN.V.4 

Note— 60p.; Pages 17, 18, and part of 19 were 

removed due to technicaUconsidcrations 
EDRS Prko MF-M.a3 HC41.50 PIm Postarft. 
Descriptors— •Area Vocational Schools, •Counse- 
lor Educatora, Counselor Role, •Counselor Train- 
ing, Guidance Counseling, Guidance Personnel, 
'Higher Education, Irservice Education, Inservice 
Teacher Education. •Job Skills, Post Secondary 
Education, Secondary Education, •Secondary 
School Counselors, •Suff Improvement, Voca- 
, tional Counseling, Vocational Education, Work- 
shops 
Identiriers— Indiana 

A two-part project was conducted in Indiana to 
rnable school counselors and university counselor 
educators to become better informed about voca- 
tional education as it relates to compreher.sive ca- 
reer guidance programing. One part involved a 
year>long staff development program for counselors 
from feeder sch.iols for ^rea vocational schools and 
culminated in a 2'wcek hands-on work experience 
in a business or industry. Fourteen counselors from 
each of two vocational districts took part regularly 
in the staff development program. During this phase 
a model for inservice programing was developed. 
The other part involved counselor educators and 
their graduate studenu in two intensive workshops 
which focuKd on experience in vocational cluises 
and on activities for new directions in the counselor 
education program. Both components utilized simi- 
lar content and experiences and provided for par- 
ticipant evaluation. Interface between the 
counselors and counKlor educators )yas arranged 
throughout the year. Project outcomes focused on 
the need for professional coOnselors to resolve con- 
flicts centering on pragmatic concerns and idealistic 
notions, commenting that the professional counse- 
lor needs to resolwe ambiguities and become an ef- 



fective human being as a mode l 'for the services that 
are being offered for the good of others. Appended 
are an inservice professional development model for 
school counselors and other material related to the 

project. (LMS) 
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Makmty. W, Paul Eckstrom. Charin A. 
VocatloMl Eiacatloa TraiiOiit EMployweat 
. Moaitoriag Systtn. Flul RosMrdi Report, 

Journal Cit-BBBOO129FGK57085 « 
Higher Education Center for Urban Studies, Bridge- 
port. Conn. 

Spons Agency— Department of Housing and Urban 
Development, Wuhington, DC; National 
League of Cities, Washington, D.C. 

Note— 5 7 p. 

CDRS Prlct MP^.I3 HC-^ 3.S0 Pks Poatgfc. 

Descriptors— •Employment Opportunities, •Em- 
ployment Projections, •Information Systems, La- 
bor Market, •Manpower Needs, Manpowet 
Utilization, Models. Occupational Surveys, Re- 
search, School Industry Relationship, •Systems 
Development, •Vocational Education 
Identiriers— Connecticut, Connecticut (Bridgeport) 
' A study was conducted to develop a monitoring 
system detaiMng the employment demandf in 
Bridgeport, Connecticut for grsduates of the city's 
vocr*.ional and training programs. The project wu 
divided into two phases and involved the collabora- 
tive efforu of the educational, community, and busi* 
neu-industrial sectors of Bridgeport. A checklist 
based on existent or anticipated training programs 
, in the city was designed asking respond enu to 
check the anticipated number of job openings for^ 
July 1. 1977 and July 1, 1979 in 58 vocational spe-' 
cialties. In the first phase, i31 employers with 50 or 
more employees were surveyed with 120 respond- 
ing while 31 of the 100 employers of 10 to 49 em- 
ployees surveyed during the second phase 
responded. The results of phase 1 suuesttd that 
larger employers do make occupational projections 
concerning manpower requiremenu for one and 
three years hence and are willing to share this infor- 
mation with educational and training programs. 
Phase 2 resulu indicated usable projection data for 
educational or student planning. Twelve recommen- 
dations concerning the monitoring sy5tem,i:oun»el- 
it\g services, placement services, training programs, 
and cooperative work experience programs were 
made, including that the phase one monitoring tech- 
. nique be esublished as an ongoing system and be 
implemented on an annual basis. (The survey form 
is appended.) (EM) 
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BttlMiMf CoMtnctloB. Co«peteBcy-Basc4 Edaca* 
Hob CurHcilM. 

Journal Cit-RMO66000ZJF95l05 

West Virginia State Vocationa^ Curriculum l^b . 

Cedar Lakes. 
Spons Agency Office of Education (DHEW). 

Washington, D C: West Virginia Stats Dept. of 

Education, Charleston. Bureau of Vocational. 

Technical, and Adult Education. 
Pub Date Aug 77 
Notc--131p. 
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EDRS Pric« MP40J3 HC37.35 Plu Potttft. 

Dttcriptort— Buildinf Tridei, •Carpenters. Con* 
•tfuction (Process). Core Curriculum, •Masonry, 
•Performance Baaed Education, •Plumbing. 
Safety Education, Sute Curriculum Guides, 
•Trade and Industrial Education, Vocational 
Education 
Identifiert— Wtfst Virginia 

Developed and fSeld-tested over a 2'year period 
by vocational teachers in West Virginia, thi« compe- 
tency-based buildiiig conslructioa cunicu! jm con* 
Uins five units of study: Safety, form carpentry, 
caipcntry. masonry, and plumbing. Each unit is sub- 
divided into several competencies, and for each 
competency taught the performance objectives, 
learning activities, and criterion evaluation are 
specified and the needed forms and reference 
materials are included. (BM) 
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Biakg. CharkHit 

CoMptttBCy BMd CvrkulMi for aolliiRi iSer- 
wiem m4 Prod«ct«o« Sewiag. 

Journal Cit— RMO66000ZJF95I05 

West Virginia Sate Vocational Curriculum Lab., 

Cedar Lakes. 
Spons Agency— OflTice of Education (DHEW), 

Wuhingron, D.C.; West Virginia Sute Dcpt of 

Education, Charleston. Bureau of Vocational, 

Technical, and Aault Education. 
Pub Date— Jiin 76 
Note-293p. 

EDRS Prkt MP40.t3 HC^ 15.39 Pits Poctege. 

Descriptora—^aothing Maintenance SpeciaHsU, 
Core Curriculum, Individualized Instruction, Job 
Skills, •Occupational Home Economics, •Perfor- 
mance Based Education, Post Secondary Educa- 
tion, •Seamstresses, Secondary Education, 
•Sewing Machine Orators, State Curriculum 
Guides 
Identifiers— West Virginia 

Designed to meet individual nerds and learning 
levels of high school and pottsccondary students 
enrolled in vocational training for occupations ir 
clothing services and production sewing, this 
ompetency-based curriculum teaches skills in al- 
.« .ations, dressmaking, and power sewing machine 
operations. Skills are organized into 13 units: 
Awarenew of clothing service occupations, hand 
sewing skills, knowledge of sewing equipment, skill 
in using a domestic sewing machine, skill in making 
and finishing scams, skill in applying zippers, dress- 
making skills, skill in working with knit fabrics, 
buic skill in using the power sewing machine, addi- 
tional skills in using power sewing machinea. knowlr 
edge of sewing lingerie fabrics, skill in making and 
fitting panu, and skill in altering re^dy-made gar- 
ments. Each of the 13 units contains a teacher cer- 
tification sheet^list of competencies to be developed 
and the specific learning objectives, references, 
materials list, learning activities, and evaluation in- 
structions for each competency listed. A publisher's 
list and list of project ideas are included in the ap- 
pendix. (BM) 
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M^uihan. Ap.'m Ed, Thomas, Connie. Ed. 
Watt Vlrftela Q^fXt^ Based CkUd Care^Cir- 
ricvlaa. lltHaad EdIHM. 

Journal Cit— l(^MQ66000ZJF9510$ 

West Virginia Sute Vocational Curriculum Lab.. 

Cedar Lakes. West Virginia Univ., Morgantown. 

Div. of Family Resources. 
Spons Agency— Office of Edycation (DHEW). 

Washington, D.C; West Virginia State Dept. of 

Education. Charleston. Bureau of Vocational. 

Technical, and Adult Education. 
Pub Date— Aug 77 
ConirKt~DVE.32.WV.R.6: 
Note-1.030p. 
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Descriptors— •Child Care, Child Care Centers, 
Child Care Occupations, 'Child Care Workers, 
Child Aeahni, Core Curriculum, Day Carr Ser- 
vices. Individualized Induction, Job Skills, >Oc- 
cupational Home EcondBk Performance Based 
Education, Sure Curriculffi Guides 
Identifiers— West Virginia 

Field-tested over a 2-year penod by vocational 
teachers in West Virginia, this child care curriculum 
contains 12 competency-based modules and a tea* 
Cher's manual. The modules cover ihe following 
task areas: Displaying a knowledge of child care 
centers and services and the responsibilities of the 
child care worker; advising adults on prenaul devel- 
opment and care; caring for and feedinf infants; 
displaying a knowledge of the developmental char* 
acteristics of the child; protecting and promoting 
the physical and emotional health of *.he child; aid- 
ing socialization of the child; handling special 
behavioral situations; supervising play and routine 
activities; planning ;ind supervising intellectual ac- 
tivities; planning and supervising creative activities; 
planning, preparing, and servicing food for children; 
and working with exceptional children. Each 
module includes a table of contents (by competen- 
cies), list of competencies needed to develop that 
task area, instructional objectives, alternate learning 
activities, evaluation techniques, an appendix of 
guidelines, tesu and deuils, a cross-referenced in- 
dex, and a supplementary reading list for students. 
A compiled Ust of all references used in the cur- 
riculum and a cross-referenced index of the total 
program are also included in this document. (BM) 
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StvdeRl aad Employer EvaJaation. . 

Journal Cit— BBB0946J 

Oklahoma Sute Dept. of Vocational and Techni .al 
Education, Stillwater. Div. of Research, Plann.ng, 
and Evaluation. 

Spons Agency— Bureau of Occupationsl and Adult 
Education (DHEW/OE), Washington, D.C. 

Pub Date— 77 

Note— 30p. 
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Descriptors— •Employer Attitudes, Graduate Sur- 
veys, *High School Graduates, Job Skills, *Occu- 
pational Guidance, •Program Effectiveness, 
Program Evaluation, Secondary Education, •Skill 
Development^ Sute Surveys, •Vocational Educa- 
tion 

Identifiers— •Oklahoma 

An evaluation survey of 1,215 graduates of se- 
condary vocational*technical programs in Okla- 
homa for the 1975-76 school year and 106 of their 
employers was conducted to obtain their opinions 
concerning vocational training programs in Okla- 
homa The questionnaire sent to the graduates 
asked '.'valuation questions about instruction, train* 
ing. equipment, placement services, and vocational 
selection. The questionnaire sent to employers 
asked th^m to rate the employees on aspects of em- 
ployment, chai^acteristics, overall suitability, and to 
indicate whether they were satisfied with the em- 
ployee's vocational training. It was concluded from 
the survey resulu that most of the students and 
employers-are satisfied with secondary vocational 
and technical education programs in Oklahoma. Ef- 
fort needs to be directed to weaker areas such ss the 
service of job placement provided by vocational 
technical personnel. More interest should also be 
shown by the instructor in a graduate's work and 
progress after graduation. (The appendix comprises 
one-half of this survey repon.and includes both the 
graduate and employer questionnaires and a com- 
parison of responses from graduates in jobs. that are 
related and nonrelated io their vocational program 
The section summarizing the findings includes ta- 
bles showing the complete results of both the gradu- 
ate and employer surveys.) (EM) 
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Note -27p.; Speech presented at a National Invita- 
tions Conference sponsored by the Eneigy Re- 
search and Development Administration's 
Division of L<^bor Relations and the American 
Association of Community and Junior Colleges, 
Atlanta, Georgia (October 27, 1976) 
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Descriptors—^Associate Degree.^, Community Col- 
leges. Educational Needsr •Energy, Junior Col- 
leges, Manpower Needs, Needs Assessment, 
Petroleum Industry, Program Development. 
•Program Planning, Solar Radiation, •Technical 
Education, •Technical Institutes, Tecnnical Oc- 
cupations. Technology 

Identifiers—Coal. Geothermal Energy, Nuclear En- 
ergy 

Guidelines are presented for institution adminis- 
Vators considering the initiation of programs to 
train energy-related technicians at the associate de- 
gree level. Two essential preliminary steps are out- 
lined: Acquiring a.id analyzing all available 
information about the proposed Held including na- 
tional legislation' and surveying the probable need 
for technicians in the area served by the institution. 
Study question* tor the (decision to develop a cur* 
riculum are folJowed by the caution that introducing 
and refining 'i, new program takes a minimum of five 
years ;;nd also involves determining the need for 
additional facilities and tne availability of qualified 
instructors. Potential areas for program develop^ 
ment are then diKulscd individually for energy- 
related technicians in coal mining, beneficistion, 
and processing; petroleum extraction and refining: 
nuclear power production; solar energy; conversion 
of wind, geothermal or tidal energy; and possibly a 
new type of technician, the energy monitoring or 
control technician. A list of names and addresses of 
junior colleges with existing and planned energy- 
related technology programs is attached for each of 
four program areas: Coal, petroleum, nuclear, and 
solar. (BL) 
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Av{ liable from- Ohio State University, Center for 
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EDRS Price MP-$0.«3 HC32.06 PUs Postage. 

Descriptors— Curriculum Development, •Demon- 
stration Projects, Educational Development. 
•Educational Research, Federal Aid, Federal Pro-' 
grams. Manpower Development. •Program 
Evaluation. •Research Projects, Research Re- 
views (Publications). Summative Evaluation, Syn- 
thesis. Technical Reports. •Vocational Education 

Identifiers - •Committee on Vocational Education 
R and D, Development Associates Inc. Rand Cor- 
poration 

This paper provides a composite picture of some 
recent studies of research, demonstration, and cur- 
riculum developmcnl programs The primary focu'i 
is on three studies. "Assessijig Vocational Educa- 
tion Research and Development" (National 
Academy of Sciences. 1976, COVER D Report, RD 
128 754); Anthony H. Pascal, et al , "Federal Pro- 
grams Supporting Educational Change, Vol. 111. riic 
Proces- of Change, Appendix D. Innovations in Ca- 
reer Education" (Rand. 1975. ED 108 328i; and 
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"An Evaluation of Vocational Exemplary ProfccU: 
Part D Vocational Education Act AmendmenU of 
196S*' (Development Auociates, Inc., 1975, ED 
109 475). Two other studies are used for compari- 
son: ''Report to the Congress: What is the Role of 
Federal Assistance for Vocational Education?" 
(CompifoUer General of the United Sutes. 1974, 
GAO Report, ED 105 132) and "Knowledge and 
Policy in Manpower: A Study of the Manpower 
Research and Developmeiit Program in the Depart* 
ment of Labor" (Nadonal Academy of Scii;nces, 
1975. DOL/MR*D Report, ED IIS §02). Etch 
report is reviewed, including methods of reKarch, 
flndings, conclusion j and recommendstio^is, and a 
critique. All flve reporu are summarized in a table 
comparing and highlighting purpose, Kope, data 
sources* findinp, and recommendations. A synthe* 
sis of the reporu is also presented. Recommenda- 
tions for methods of evaluating future Vocational 
Education KkD programs conclude the document. 
A short bibliography is appended. (BL) 
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Octcriptors— Demand Occupations, Depleted Rc^ 
sources, 'Employment Opportunities, • Employ- 
ment Projections, 'Energy Conservation, 
Literature Reviews, Natural Resources, 'Voca- 
tional Education 

In response to the problems created by a diminish- 
ing energy supply but an increasing energy demand, 
this second in a series of national reports studies the 
linkage of vocational education and energy. 
Through an examination of selected literature with 
reference to types of energy resources, the author 
identifies the emerging occupations related to the 
development of alternative energy sources and con- 
siders the relevance of these occupations to voca* 
tionat education. (BM) 
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Gibboney (jlichard A.) Associates, Inc., Eikins 
Park, ?a. 

Spo-is Agency-^ National Inst, of Education 
(DHEW), Washington. DC. Education and 
Work Group. 

Pub Date— May 77 
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Available from— Education and Work Group. Na- 
tional Institute of Education, U S. Department of 
Health. Education, and Welfare. Washington, 
D C. 20208 (single copies available at no cost) 
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Descriptors - Administrative Personnel, Admiuion 
Criteria. Career Education, Continuation Eduoa* 
lion. Cf'unselor Role, Dropout Altitudes, Drop- 
out Characteristics. Dropout Programs. 
•Dropouts, Educational Alternatives. High 
School Studerits. Low Income Groups, •Potential 
Dropouts. Program Administration. Prograni De- 
scriptions. •Program Effectiveness, Program 
Evkluation. ^condary Education. Staff Rok. Stu- 
dent Centered Curriculum, Student Characteris- 
tics, Studenf Improvement. Student Recruitment, 
Success Factors. 'Urban Youtti. •Vocational 
Development. Work Ejiperience Programs 

Identifiers 'Career Intern Program 



^ Efforts of the Career Intern Program (CIP) to help 
urban youth get a basic education and further train* 
ing or a paying job, are described in this report, 
written for the educator or school board member 
interested in a program combining basic and career 
education for high school youth who are not sue- 
ceeding in regular schools (dropouts or those likely 
to (frop out because of poor attendance and failing 
grades). Following an introduction giving a brief 
overview of the program evaluation design, ttie4uat 
four chapters discuM the high Khool dropout prob- 
lem, what CIP is (context, administrative structure, 
development), four case studies of CIP interns* and 
characteristics of CIP interns. Chapters 5 through 9 
follow the CIP interns beginning 10 weeks after th: 
interns have entered the program, through gradua- * 
tion, and for some, up to a year later, through school 
and to work. Theae chapters answer the question: , 
Does CIP have the effecu one would expect? Chap- 

' ters 10 through 12 specifically deal with what con- 
tributes to CIP*s effectiveness. The question of 
tranaporubility is addressed in chapter U, the flnal 
chapter. (TA) ^ ' 
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Descriptors— Counseling, •Disadvanuged Youth, 
Educational Facilities, Educationally Disadvan- 
taged, Educational Needs, Educational Objec- 
tives. Educational Programs, •Job Placement, 
•job Training, Labor Unions, National Progrt ms. 
Participant Characteristics, Program Co«ts.' Pro- 
gram Descriptions, Program Effectiveness, Re- 
gional Programs, Residential Programs, School 
Industry Relationship, Unemployed, Vocational 
CounMlmg, Vocational Development, 'Voca* 
tional Education, •Work Experience Programs, 
Work Study Programs, Youth Programs 
Identifiers— •Job Corps 

The Job Corps is described as a training program 
for impoverished and unemployed young people be- 
tween the agn of 16 and 21 which' vill help them 
become responsit>!e adulu, prepare to get and hold 
productive jobs, return to Khool or further training, 
or satisfy Armed Forces* entrance requirements. 
(Currently (1976), Job Cort>s provides training for 
20,700 youth in 60 centers located in 31 Sutes and 
Puerto Rico,) The following topics provide deKrip- 
tion and statistics on varicnis aspecu of the ogram: . 
Facilities and training space, recer: trends,' educa- 
tion, vocational skills training, «ork experience, 
counseling, health KT>»;es, u^ion participation, 
residential living, maxiir m briiefits system, health 
services, characteristics new enrollees, program 
o^itcom'n and performance, cost performance, cost 
benefiu, and program effectiveness. Tables present, 
information concerning the following areas: Train- \ 
ine space distribution (by region and by type of 
center), fiKal year (FY) 1976 union programs. Job 
Corps placement (FY 1973-FY 1976), Job Corps 
centers by region, location of Job Co;ps centers, and 
Job Corps by fiscal year (FY 1966-FY 1976). (TA) 
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Spons Agency— Arizona Occupational Research 
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Note 99p ; Appendix D. '^Abstracts of Related 
Llter^»ture for Each Teaching Area." consists of 
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Descriptors—Educational Administration, Educa- 
tional Research, Needs Assessment, Rating 
Scales, •Research Needs. ^Resource Allocations* 
State Programs, ^Vocational Education 
Identifiers^* Arizona 

To ensur^ that resource assignments may be ap* 
propriatel^ allocated on a sound basis* this study 
was designed to provide the Arizona research coor- 
.dinatin^' unit of career and vocational education 
with a i>rioritized list of vocational education re- 
search'needs. Representatives from all levels of vo- 
datiorial education in Arizona were assembled to 
iden^fy broad problem categories which later prov 
ided the core from which the problem ratinf iden-. 
tifitttion instrument was devvioped. In phase I of 
the study, this instrument was mailed to l,S50 
Anzorta educators representing five service areas, 
^al and State administration, and teacher educa- 
tion. In phaK II a stratified random sappling of the 
data collected was divided intc wo categories: Re- 
searchable items and problems. The researchable . 
items were then reworded into research statemenu. 
Finally in jjhase HI. the 10 most identified research 
statements were ranked in order of importance. 
Samples of all survey instrumenu used are ap- 
pended. (BM) 
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Virginia Polytechnic Inst, ^nd Sute Univ.. Blacks* . 

burg. Div. of Vocational-Technical Education.- 

Virginif State Dept. of Education. Richmond. 

Div. of Vocational Education. 
Spons Agency— Office of Education (DHEW), 

Washington. D.C 
Pub Date— Mer 77 
Note'~^202p. 

Available from— Public Information and Publica* 
tions. State Department of Education. Richmond, 
Virginia 23216 (Order Number CP-S. $5.00) 
EDRS Price MF40.I3 HC4tt.37 Plas Poitage. , 
DeKriptorf--* Black Attitudes. Black Colleges. 
Black Community. Black Education. Black Lead- 
ership, *Blacks. Community Attitudes. Com* 
munity Influence. Conference Reports. 
^Educational Attitudes. Educational Legis.ation. 
Negative Attitudes. Occupational Guidance. 
•Student Recruitment. Vocational Counseling. 
•Vocational Education 
Identifiers— Missouri 

A national conference attended by representa- 
tives from 35 States and the District of Columbia 
generated the following proceedings: (I) Three ma- 
jor addresses fpcusing on two urgent needs: Upgrad- 
ing the image of iriodem vocational education in the 
eyes of the black community and raising the priority 
of vocational education in the educational hie* 
rarchy. (2) two panel presentations. *'The Role of 
Historically Black Colleges/Universities in Increas- 
ing the Part'cipation of B<- American! in Voca- ^ 
tional Education." and ** Hhe Image of Vocational 
Education: Some Reflections and Perspectives from 
Studenu. Parents. Educators, and the Business 
Community/* (3) summaries of five workshops cov- 
ering recruitment of Black Americans in vocational 
education, employment barriers, guidance and • 
counseling, involving black Jeadcrship in vocational* 
education, and new vocational education legisla- 
tion. (4) a short special presentation on the State of 
Missouri's effortvto recruit Black Americans for 
^ positions in their State Department of Elementary 
' and Secondary Education. (5) a special research re- 
port with an indepth look at poslschool outcomes 
for blacks tnd whites in vocational programs. (6). 
conference recommendations and resolution. . 
evaluations, tnd analyses of results, and (7) an ap- 
pendix containing conference publicity and names 
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and addresses of conference participants. (9L) - 
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Available from— Public Information Ofnce. State* . 
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Descripiori— Curriculum. Curriculum Design. 
Educational Objective. 'Instruction. •Office Oc- 
cupations Education, Pott Secondary Education, 
'Program Administration, 'Program Improve 
ment. Secondary Education, . 'Stenography, 
Teaching Guides, 'Teaching Techniques 

Menfifiers— Future Business Leaders of America, 
Virginia 

Written u a reference for teachers of shorthand 
and transcription, this instructional guide is organ- 
ized into three sections. The first section discusser, 
the administration of the stenographic^rogram and 
focuses on tht n^eds, objectives, and organization of 
the program. Characteristics of occupational prepa- « 
ration programs are also noted. Section II presents 
seven sta|ts of stenographic instruction: Teaching 
shorthand theory, reading shorthand plates, writing, 
dictation of faipiliar material, dictation of unfamiliar 
material, transcription, and mailable transcription. 
For each instructional stage a performance goal, 
teaching suggestions, and evaluation suggestions «re 
include^. The lut section presents ways to increase 
the effect ive» less of the stenographic program 
through student selection, homework as^gnmen^s, 
timing pro(;edures, the use of the shorthand labora- 
tory, more realistic instruction. Future Business 
Leaders uf America (FBLA) competitive events, 
evaluation, and teacher enthusiasm. (BM) 

ED 142 801 CE 012 026 

BiHson, SttpHtn D. Wkittin$ton. Mama C 
lAertMlAf EaployftMUty: The UHUty of tlie Voca- 
HoMl OfimUm lmi9% TrtiulHoi Syslcn. 

Journal Cit— OHH54375RMQ66000 

Associates for Research in Behavior, Inc., Phila- 
delphia, Pa. Science Center. - 

Spons Agency— Missouri State Dept. of Education, 
Jefferson City.; QfTice of Education (DHEW), 
Wuhington, D C. 
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Descriptors— Comparative Analysis, Cost Efftc- 
tivenesi, Curriculum Development, 'Individual- 
ized Programs, Job Skills, Labor Force 
N on participants, 'Program 'Effectiveness, Pro* 
gram Evaluation, Vocational Adjustment, 'Voca- 
tional Education, Vocational Education Teachers, 

. Vocational Foilowr-i, 'Vocational Maturity, Vo-' 
cational Rehabilitation, Vocational Training Cen- 
ters, 'Work Attitudes. 

Identifiyrs- 'Vocational Opinion Index Transition 
System 

An impact analysis of the Vocational Opinion In- 
dex Transition System (VQITS) was conducted by 
studying the first six months of its implementation 
at a Minneapolis vocaiion&l training center. (The 
VOITS program provides skills training personnel 
with an early diagnosis of an individual's "Job 
Readiness Posture*' and guidelines for the develop* 
ment snd implementation of ameliorative activities 
which result in the modification of nonworker pos- 
tures ) The participants in the study were placed at 
random into two groups: One group received only 
the vocational skills training and the othec group 
received both th^ vocational training* aod the 
VOITS training A befqre and after training measure 
ut the "Job Readiness Posture" was given each 
group After comparison, the results showed that 



'the VOIJS program significantly increases the num- 
ber of trainees who obtain and mainuiin iobs upon 
completion of their vocational training. The study 
also revealed that VOITS can be successfully imple* 
mented in training institutions without additional 
personnel or capital equipment and that the system 
is cost'^cffective, yielding a benefit of 17 times the 
cost of implementation for two years in the Min- 
neapolis study. (A brief description of the«im- 
plementation process is included.) (BM) 
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Alabama Univ., University. Inst. 'of Highrr Educa- 
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* Consortia, Course Descriptions, Departments, 
Educational Administration, 'Educational 
Change, Educational Coordination, Educational 
Needs, 'Educational PoKcy, Educational Prob- 
lems, 'Fused Curriculum, 'Higher education. In- 
tegrated Curriculum, Internship Programs, 
Models, Program Development, Teacher Atti- 
tudes. 'Vocational Development, Womens Edu- 
cation, Work Experience Programs 

Identifiers— University of Alabama 

Refieclions on a year-long demonstration project 
iilfusing the principles and practices of career edu- 
cation throughout the divisions and departnients of 
a major State university are presented in this docu* 
ment for use in institutional renewal in. higher edu- 
cation along the lines of the e^ation*work 
problem. Institutional renewal is discussed in terms 
of four systems: Academic mainstream, support, 
outreach* and management. Esuys concerning the 
academic mainstream system are titled as follows: 
"Career Development: An Initial Impression,"'"Ca- 
reer Development and the Humanities/' "Science 
Faculty Attitudes toward Carter Development." 
^'Career Development: Its Meaning for the Social 
Sciences," "Career Development; Reflections from 
the ^Professional' Mainstream/* "Career Develop- 
ment in the Communication Classroom," "Some 
Reflections of a Mainstream Coordinator/' "Career 
Development as Viewed by a Home Economist,'' 
. and "New College: Personalized Career Develop- 
ment.'* Essays concerning the support system are 
titled "A Course in Career Exploration," "Women's 
Right to Choose,'* "The Place of the Counseling 
Center,*' and "The Real Minority." Essays relating 
to the outreach system are titled "One Internship 
Program" and /'Reaching Out through a Consor* 
tium " The management system is discussed in the 
essays titled "Management Policies and Strategies" 
and "Career Education and Faculty Reward.'* (TA) 
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Deacriptors-^Agencies, 'American History, 'Ap- 
prenticeships, Disadvantaged Groups, Employ- 
ment Opportunities, Employment Programs, 
Employment Services. Employment Trends, Fed- 
eral Legislation, Females, 'History, Secondary 
Education, Socioeconomic Infliifnces, State 
Agencies, Veterans. Vocational Education 
The history and development of concepts snd 

practices in apprenticeship 'are discussed in this 



booklet, which is divided into five sections. Section 
I covers information from indentures imported 
fronv Europe, and early labor conditions through 
skiM in apprenticeable trades and apprentice master- 
pieces. Section 2, Apprenticeship Undergoes 
Change, covers graduated wages for apprentices, 
wage rates la^, careers with apprenticeships,' and 
apprer^ticeship legislation. Modem appr'^nticeship 
programs are described in the third section, includ- 
ing certificates of completion, joint apprenticeship 
committees, basic standards for apprenticeship, and 
apprenticeship value» for youth and industry. Sec- 
tion 4, New Directions in Apprenticeship, includes 
information on women and veterans in apprentice- 
ship, apprenticeships for the disadvantaged, appren- 
ticeship inforfhation centers, preparatory courses, 
and prejob programs. The final section concludes 
that projection for employment opportunities show's 
a need for skilled workers, noting that apptentice- 
^' is one of the best ways of training skilled craft 
workers. State and territorial apprenticeship agen- 
cies and regional offices of |he Bureau of Appren- 
ticeship and Training are listed. (TA) 
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Descriptors— 'Educational Assessment, Educa- 
tional Needs. Educational Research. 'High 
School Students; Individualized Programs. 
'Learning Disabilities. Models. Program Deve- 
lopment. 'Program Effectiveness, Program 
Evaluation. Program Improvement. Secondary 
Education. Special Education. 'Vocational Edu- 
cation 

Identifiers— Connecticut 

A study was conducted to (1) examine and evalu- 
ate existing vocational programs at the secondary 
level and to identify such programs or components • 
of progranVs which appear to be meeting the needs 
of the learning disabled and the employer; and (2) 
share these findings with peraons responsible for 
providing vocational education for learning diubled 
students at the secondary level. The following ac^ 
tivities were utilized to secure data: (1) Fifteen 
meetings were held with representatives from key 
gtoups to learn the location of recommended pro^ 
crams; (2) thirty onsite visits of recommended pro- 
were conducted; (3) special meetings about 
P cvtously unknown programs were attended; (4) a 
rrmil survey requesting program information rrom 
schools referred to in the literature as providing vo- 
cational education or programs for secondary level 
learning disabled students was conducted; and (5) 
telephone discussions relative to program offerings 
were frequently conducted. Three of the 10 conclu- 
sions formulated follow, all of which were intended 
to serve as points for self-evaluation and future di- 
rections for schools developing a sp^cialiKed pro* 
gram; (1)'A great majority oi the secondary level 
programs are simply a continuation of the academi* 
cally oriented elementary and junior high programs; 
(2) a gr^at majority of the programs are conducted 
under tht direction of the special education depart- 
ment; and (3) regular seconc'ary level vccational 
programs as a rule do not i^erni-i learning disrbled 
students to enroll (EM) 
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Wufthington. D.C. 
Pub Dile— Sep 75 * 
Contracl-OEC.0-74.1668 
Nole— 271p. ^ 
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Dcterfptors — Comparative Analysii, Curriculum 
DcvelopmentK*Educationtl Needs, Employment 
Opportunitiet. ^Guidelinei, ^Handictpped Stu- 
dents, Nondiscriminatory Education, ^Program 
Improvement, Regular Gass Placement. Re- 
search Projecu,' Secondary Education, "Voca- 
tional Education » * • 
Identifiers — Colorado 

A sufcwide census of all Colorado's hamiicapped 
citizens led to a research project which was de- 
signed to assess the vocational education and ser- 
vice needs of Colorado's handicapped youth and - 
develop guidelines to modify and improve the exist- 
ing secondary vocational programs to meet' these 
..oUltti^^After collectin| the data (primarily by sur- 
vey)rWo<nparative study of the perctived needs 
and theV>ii>tia| programs was conducted. The 
Study revealed thst there were numerous barriers to 
Krving the vocational education needs of the hand* 
icapped. Twenty-nine of thCM barriers were identi- 
fied by statement and organized into five general 
areas: Awareneu/ acceptance of the handicapped; 
social-interpersonal relations; program administra* 
tion and funding; school curriculum; and coun* 
Klor/ teacher problems. From thCM findinp the 
authors generated a list of issues and actions for 
program improvement and a preliininary list of 
strategies Tor implementation. Finally after synthe- 
sizing all the informstidn, the formal list of guide- 
lines (conuined in this document) was developed 
and orgiinized around eight vocational education 
service areas: \ "^tificatjon, assessment, vocational 
educatbn pit |, programing and instructioi). 
personnel, ret nces and services, school /com* 
munity coordination, and environment. (The ap- 
pendixes encompau a large portion of this 
docurtfcnt in#include several survey forms and ref- 
erence material.) (BM) 
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Journal Cit—BBB06621 
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EDRS Price MF-S0.I3 HC-$2.0^ Plas Postace. 

Descriptors— *>^ge Diffeiences, "Classification, 
Comparative Analysis. Demography, * Employ- 
ment Level, Employment Patterns, Employment 
Projections, Emplqymejxt-Tf ends,, Labor FofC^. 
•Occupations, Service^Occupations, "Sex Differ- 
ences! Technical Occupations 

IdentifierS'-'Holland (John L), Holland ^l-cupa- 
lionai Classification 

Emptoyment^daU froiij the 1960 snd 1970 cen- 
suses were organized using the occupational clauiff 
cation system of John Holland to examine age, m:i, 
and level diffeiences in employment and to detect 
changes over the 10-year period. Df U were organ- 
ized by both kind and level of work irf^an attempt 
to answer the following questions: What are the 
relative frequencies (base rates) of different kinds of 
work done by men and women? How docs Oie kin J 



of work done differ by level? Are there differences 
in the kind of work done by people at difTcrcnl ages? 
and Is the distribution of kinds of work people do 
c^ianging? ResulU -^f the Ubulalions imply that all ^ 
categoriel of work ^re available to both men and 
women at tl^.^ higher educational levels but not at 
the lower !ev;ls. The dau also rsvenl the existence 
of large jex differences by type of work and level of 
work within type. Both the 1970 and 1965 ubula- 
tions show workers of different ages doing different 
ki^ids of work, but the Ubulations of age differences 
ibr won»en are not the same as those for men. Fi- 
nally,' trends in the kind of work people do indicate 
a change in the composition by sex of some occupa- 
tional categories and also a shift from a technologi- 
^r',4hing-oriented occupational structure toward a 
more extroverted and p«tfr5u«ivf or helping work* 
force. (BM) 
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Cawaafarr oa LefUlatioa AfCsctiaf VocattowU 
' Edacattoa Ratearch aad Developaseat Occa- 
sioaal Paper No. 27. 

Ohio Suie Univ;, Columbus. Center for Vocational 

Education. 
Pub Date -Mar 77 
'Note—lSp.. 
/Mailable from— Centft for Vocational Education 
Publications, Ohio Sute University, 1960 Kenny 
Road, Columbus, Ohio 43210 ($1.V0) 
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Descriptors—Accounubility. "Educational Deve- 
lopment, "Educational Legislation, Educational 
Policy, "Educational ReKarch, "Federal Legisla- 
tion, Public- Policy, Resource Allocations, 
Speeches, "Vocational Education , 
Identifiers — Education Amendments 1976 

Ttie vocational education research and develop- 
ment (R k D) provisions in Public Law 94-482, the 
Education AmendmenU Act of 1976, are the pri- 
mary focus of this commentary by the counKl and 
suff director of the Subcommittee on Elemenury, 
Secondary, and Vocational Education of the U,S. 
House of Represenutives Committee on Education 
and Labor. Focus is on the buic rationale and foun- - 
daiion upon which the vocational KkD provisions 
Were esublished and the expecutions of Congress 
concerning the outcome o^resources allocated for 
vocational education R D. The four page formal 
presenution is followed by an 1 Upage tranKription 
oY the question and answer period, which followed 
'] the speech to an audience of research and develop- 
ment personnel. The questions, relating to the con- 
tent of various provisions in Public Law 94-482. arc 
answered by both the speaker (subcommittee coun- 
sel) and by the subcommittee's minority counsel 
(BM) 
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Mlaor aad Tachaical AaseadaeaU to tbc Voca- 
Hoaal EdacaHoa Act; Haarlai before Ibe Sab- 
coMMittee oa Eleaieatary, Secoadary, and 
VocatioMd EdacaHoa of ibe Coawittee oa Eda- 
catfoM aad Labor Hoasa of RepreseatatifCs, 
Nlaaty-Flftb Coatrtss, First Seuloa oa H.R. 
3427 (Febraary 17, 1977, WasUagtoa, D.C). 

Congress of the U.S., Washington, D.C. House 
Committee, on Education and Labor. 

Pub Date-*.? Feb 77 

^Jote— 89r : Not available in hard copy due to mar- 
ginal legibility of the original document 

)?:S>RS Price MF40.I3 Plas Poitate. HC Not 

Atailable ftroai ED^S. 
' Crfscriptors— Community Agencies (Public), "Edu- 
cational Finance, "Educational Legislation, Edu- 
cational Needs, Federal Legislation, "Program 
Administration, Speeches, State Agencies, "Vo- 
cational Education 

Identifiers — American Vocational Association, Vo- 
catfonal Education Amendments 1976' 
The Subcommittee on ElemenUry, Secondary. 

and Vocational Education of the Committee on 



Education and Labor met to hear the need for mis- 
cellaneous and technical amendments to the Voca- . 
tional Education Act Amendments of 1976. The 
discussion focused on the question of how much in 
Federal funds ought to be used for support of Sute 
and local vocational education program administra- 
tion. The new vocational amenclments would limit 
the State administration to 525 million a year and 
would bar the use of Federal funds for local adminis- 
tration. Representing The American Vocational As- 
sociation. Lowell A. Burkett delivered the primary 
testimony which called for more funds to be used for 
support of Sute and local adminiatratiop of voca- 
tional education programs. Numerous letters, pre- 
pared sUtements, and suppl'emenury materials (all 
of which are included in this document) were also 
presented as they related to the proposed amend- 
ments. (BM) 

ED 142 819 CE 012 094 

Dixon, Charles 

How To Detetop aad Coadvct a Work-Eaperiaace 
PropsM In Raral Appalaehia. 

Journal Cit— RM(}66000 

Kentucky Valley Educational Cooperative, Hazard. 
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Descriptors — Community Involvement, Disadvan- 
Uged Youth, "Program Development, Program 
Guides.' "Rural Environment, Senior High 
Schools^ "Work Experienct^ Programs 

IdentificTf— Kentucky, Kentucky Valley Educa- 
tional Cooperative 

Written as a guide to aid rural Appalachian high 
schools in the esublishment of a work experience 
program, this booklet describes the development of 
a work experience program in six ste|M and then ' 
presenU an example of a work experience program 
developed in Eastern Kentucky by this procedure.' 
The guide also discusses the do*s and don*U of im- 
plementing a work experience program ^nd the spe- 
cific challenf es of developing thir program in rural 
Appalachia. (This booklet is one of Kveral focusing 
on the development of different componenU of a 
career education program.) (BM) 
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Ohio Sute Univ., Columbus. Center for Vocational 
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Pub Date— 77 
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Dv^^scriptois—" Administrator Guides, "Adult Buic. 
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lopment. "Inservice Teacher Education^ "Metric 
System, Post Secondary Education, Secondary 
Education, "Vocational Education, Vocational 
Education Teachers ^ 
Identifiers— Metric Conversion Act 1975 

Intended to aid vocational and adult educators in 
implen^enting metric education in their classrooms, 
, this guide is one product of a curriculum develop- 
ment project which produced an annoUted bibliog- 
rapl 1 Dositictfi paper, $8 metric instructional 
packages, and a series of inservice workshops. The 
guide first gives an overview of the contents of the 
instructional packages developed for 77 occupation 
program areas and for adult basic' education pro- 
grams. Then guidelines for developing an im- 
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ptemenUvion plan tre prcMnted, after which 
activitiet designed to provide information about 
metrication to school personnel, studenu. and the 
community are described. Finally, instructions for 
conducting inscrvice workshops to prepare educa- 
tors to use the packages are given. The appendix 
includes all ittfms contained in the metric partici- 
pant workshop folder. (BM)' 
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Iwtmtioftal MaftHals ia VocatioBtl, Tcchaical, 
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Ohio SUte Univ.. Columbus. Center for Vocational 
Education. 

Sports Agency— Bureau of Occupational and Adult 
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Pub Date - 77 
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ally legible due to print quality of the original 
document ' 
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Descriploi>p^Adult Basic Education. ^Curriculum 
Development. Curriculum Research. Field Stu; 
dies. Inscrvice Teac'her Education, Instructional 
Materiali, 'Metric System; ?o4\ Secondary Edu- 
cation. Secondary Hduoation. 'Vocational Educa- 
tion, Vocational Education Teachers 
* Identifiers— Metric Conversion Act 1975 

Organization of this final report is based on the six 
major objectives of the project: To compile an an; 
notated bibliography on metric education for voca- 
rionnl, technical, and adult education: to develop a • 
position paper on metric education for the sarne 
target audiences; to develop and field-test metric 
packages for 75 vocational, technical program areas, 
grades 10-14 (77 areu were included); to develop 
and field-teit metric instructional materials for adult V 
basic education: to detelop an inservice workshop 
plan for the metric materials and conduct the work- 
shops in each of the 10 U.S. Oftice'of Education 
(USOE) regions; and to d^elop an implementation 
guide for installing the metric packages in ongoing 
progranii. Each chapter of the report discusses one 
of these objectives by describing the activities 
necessary to accomplish the objective, presenting 
the problenn encountered and their solutions, and 
including the recommendations. Appendixes en- > 
compassing three-fourths of the document contain 
such related materials as references, research and 
evaluat^oo instruments, schedules, and lists of par- 
tictpanti. (RM) 
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cational Education 

Identifiers— Nebraska 
This document reports the developmental phase 

for the overall plan for developing and Held testing 

a computerired information system which was ^e- 

signed in convert the manual collection and tabula- 



tion of data gathered from vocational programs 
throughout the State to a more'efficient automated 
system. (The actual field test is reported in another 
document.) The introduction siites the problem and 
presents the primary goals and objectives of the pro- 
ject. The methodology used in the assessment phase 
is then deKribed and followed by a diKussion of the 
priority determinations needed to guide the, study 
activities. Also included are descriptions. of the in- 
strumentation, the computer program, and the staff 
and local inservice programs designed to develop 
awareness of conjurer services and information 
management. Finally the resulu of the project 
(development of a student daU file and a teacher 
data file^are presented. A large appendix accompa- 
nies the document and includes references and nu- 
merous related schedules, forms, charts, and lists. A 
copy of the instructional manual for teacher/stu- 
dent data collection is also included. (BM) 
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Descriptors — College Cooperation. •Community 
Colleges, •Educational Assessment. Educational 
Improvement. •Evaluation Methods. Junior Col- 
leges, Manatement Systems. Methods Research, 
•Program Evaluation. Sute *^rograms. Student 
Improvement, Systems Analysis, •Systems Ap- 
proach. Voca^onal Development, •Vocational 
Education 
Identifiers-California, "COPES 

COPES (Community College Occupational Pro- 
grams Evaluation System). esUblishe*d in 1971 as a 
cooperative undertaking of community colleges, is 
today the recognized system for evaluation of occu- 
pational education in California community col- 
leges. In itf fifth year of operation (1975-76) an 
assessment study focused on the basic system. Key 
objectives of the study were to secure COPES im- 
pact data from colleges that had participated in the 
system, assess the current system and make appro- 
priate revisions, and publish revised system guides. 
A 12-member revision committee monitored the 
study and served u the decisionmaking body re- 
garding proposed refinements. Thirty-nine colleges 
responded to a questionnaire, and two key findings 
emerged: (1) Oral and written reports of the COPES 
te^ms were highly useful to the colleges in planning 
for occupational education program changes and (2) 
many benefits resulttd in terms of impact on stu- 
dents and education improvements. (Narrative de- 
scription of responses to the questionnaire, 
accompanied by supporting tables, and resultant ac- 
tions by COPES management rpake up the bulk of 
the documeot. along with 34 pages of appendixes, 
which contain names of cooperating colleges. 
COPES project participants, and detaiU on both the 
impact assessment and system assessment.) (BL) 
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way. 

Spons Agency — Arkansas State Dept. of Education. 

Little Rock. Di*'. of Vocational, Technical and 

Adult Education. 
Pub Date Jan 77 

Note— 166p.: Appendices may be marginally legi- 



ble due to print quality 
EDRS PHcc MF-$0.83 HC-$8.69 Plus Postage. 
Descriptors— Associate Degrees, Career Ladde?s. 
•Curriculum Development, Experimental Pro- 
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Industrial Education, •Trade And Industri^il 
Teachers. V^ational Retraining 
Identifiers—Arkansas 

The Education Industry Exchange Program was 
initiated (1) to provide nonvocational industrial arts 
teachers with industrial skill training to teach trade 
and industrial subjects (to be accomplished through 
a graduate education {>rogram in cooperation with 
industry) (2) to enable craftspersons and skilled 
workers who were interested in (caching vocational 
education an opportunity to gain teaching compe- 
tencies, and (3) to develop training curriculums for 
both populations of participants. Two successive 
training models were developed for objective 1, but 
little success wu expei'^nced because of the ex- 
pense and length of such program and the lack of 
desire of industrial arts ichers to retrain. A train- 
ing model developed for objective 2 was imple- 
mented through an associate degree program 
concept designed to include professional industrial 
education courses traditionally required for voca- 
tional teacher certification and pertinent general 
education subjects. Curriculum materials were de- 
veloped in several vocational induatrial subjects: 
Methods of instruction, lesson planning, organiza- 
tion and management, and evaluation of instruction. 
A complete course syllabus for each subject is ap- 
pended. (BL) 
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Descriptors— Evaluation C.nteria. •Evaluation 
' Methods, Instrumentation, •Management Infor- 
mation Systems. Program Administration, Pro- 
gram Effectiveness, •Program F.vsluation. 
Program Planning, •School Districts. School 
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' Identifiers— California, •District Review of Voca- 
tional Education 

This report presents results of the management 
reviews of 20 California high Khool vocational sys- 
tems which utilized the Qistrict Review of Voca- 
tional Education (DROVE) process, a 
consultant-directed self*study that also involves a 
vertification study conducted by a visiting team 
' made up of nonvocational educators. (Results of the 
topical analysis are reported in another document.) 
This report contains information of ^'alue to 
DROVE administration in judging the effectiveness 
of DROVE instrumentation and of the 12-function 
system. Report statements for each of the 12 func- 
tions are tabulated and the visiting teams' most fre* 
quent recommendations are presented in synopsis 
form. The teams' perceptions of major issues and 
concerns for the performance of each funcvion are 
also summarized. The 12 functions are population 
needs, job market, job performance requirements, 
program planning, vocational education promotion, 
student recruitment, curriculum resources and an- 
cillary services, guidance and counseling, place- 
ment, vocational instruction, program review, and 
evaluation. Finally, conclusions and implications 
are presented following the text to which they ap- 
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ply. The appendix contains a dewription of how the 
report \tatements were formulated and analyzed. 
(BM) 
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Descriptors— •Educational Policy, Management 
Systems, 'Policy Formation, 'Program Adminis- 
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Services. Staff Improvement, 'State DepartmenU 
of Edu<^ation, Sutr Programs, State School Dis* 
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Identifiers— California* 'District Review of Voca- 
tional Education 

Using the District Review of VocationJ Educa- 
tion (DROVE) process, information fror.i 60 Cali* 
fornia district vocational education systems was 
collected and analyzed to determine important im- 
plications for State level management of vocational 
education. Some 257 visiting* team members par- 
ticipated in writing recommendations and commen- 
dations from which 4.617 discrete daU statements 
were identified. These dau sute^enu were then 
summarized and placed in categories which reflect 
yven major areas of con<fem: Clarification and im- 
plemenUtion of system procedures; improvement in 
administration and sUffing; increaKd participation 
in management; expansion of the population served; 
improvement of program quality; improvement of 
information processing and dissemination; and 
other improvement strategies. As a result of this 
analysis, l6 conclusions were stated and grouped in 
three general areas o^ administrative concern: 
Policy, services, and professional development. The 
appendixes include characteristics of the districts 
reviewed, characteristics of the visiting team mem- 
bers, and the background on the report statements 
and method of analysis. (BM) 
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Research was undertaken to enhance the ability of 
superintendents in public school districts without 
Vfxational directors to administer vocational pro- 
grams effectively. Two objectives were identified: 
To. determine the tasks which must l>e performed 
and the administrative functions employed for their 
accomplishment, and to present alternative model 
modules for use in preservice and inwrvice training 
(if superintendents. Superintendents (162) were in- 



terviewed to identify the imporunt administrative 
t^ics and how they are accomplished. A Kcond 
samplir* was drawn from other superintendents in 
the same population to determine whether the tasks 
were in fact the tasks moat frequently performed by 
them. Principals, vocational teachers, and voca- 
tional counselors were alro interviewed. Twenty- 
four tasks were identified u being imporunt, and 
superintendenU generally agreed upon the methods 
used to accomplish theM tasks. The second phase 
interviewees generally agreed that the tasks were in 
fact performed in their districU," bni considerable 
disagreement emerged about the methods used to 
accomplish the tasks. Based on these findings, 24 
modules were developed for use u models to assist 
in the development of preservice and insen:ce pro- 
grams to assist superintendents in acquiring the . 
necesury competencies. Four of the models and a 
flowchart fof module development are included in . 
the appendix. (The second volume of this final re* 
port, bound separately, is a more complete version 
including all sutistical Ubulations and Ubies.) (BL) 
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tional Directors, 'Vocational Education 
The second of two volumes on research under- 
.taken to enhance^the ability of superintendenU in 
public school districU without vocational directors 
to administer,vocational programs effectively, this 
document is an indepth look at the study, which is 
overviewed in volume I. The beginning chapters 
present background material on the purpose and 
need for the research: (I) To determine the tasks 
. which must be performed and the administrative 
functions employed for their accomplishment, and 
(2) to present alternative model modules for use in 
preservice and inKrvice training of superintendenU 
to accomplish those tasks. Methods and procedures, 
wiiich included interviews with superintendents, 
principals, and vocational teachers and counselors 
to identify the lasks and methods of accomplishing 
them, are then dealt.with in detail. These are fol- 
lowed by, an extensive presentation of the fiodings 
and conclusions with supporting UbIes and figures 
given in the body of the document as well as in the 
appendix. In addition, 24 module models are shown, 
one for each of the 24 tasks previously identified as 
being important to public school superintendents 
who are also administering vocational programs. 
Fach includes rationale, goals, objectives, and prc- 
assessment and p6st*assessment design guide.' (BL) 
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DescriptorS'-DaU Collectio\». Employment Pat- 
terns, 'Employment Projeitioni.' Empfoyment 
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grams, Sutistical DaU, 'Systems Development, 
'Vocational Education 
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Principal objectives of a Texu project conducted 
from July 1974 through December 1976 were to 
complete the research. <fevelopment, and im- 
plementation of sutewide matching of 3upply by 
occupation (those available for employment) to de« - 
mand by occupation (employment opportunities). 
The problem wu approached through a modular 
system consisting of three main subaystems; Supply, 
demand, and match subsystems. "A Labor Market 
Supply /Demand Report-CTne Year Projection 
(1977)" is the 'esult of thCK mat<jhinp. It wu con* 
eluded that a great need exisu for better dau defini- 
tions and collection systems, and that an ever 
increuing necessity for supply/demanJ daU man- 
dates continued manpower dau research. In addi- 
tion standardiied occupational aod educational 
coding structures should be initiated at the Feder^. 
Sute, and local levels. (The projection report is in- 
cluded along with notes on iu daU UmiUttons. An 
extensive appendix includes a numerical and al- 
phabetical index to U.S. Office of' Education clus- 
ters, an index j occupations, techniques used for 
allocations of demand, several course /occupation 
linkage codes, and a list of subsute supply /demand 
reporu and additional 4ocumenu which are availa- 
ble.) (BL) 
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The purpose of a research project was to find out 
the barriers to the use of ;he open entry-exit concept 
in cooperative vocational programs in the reuil 
clothing area. The researcheri developed individu- 
alized instructional materials and arranged for them 
to be accessible t^ studenu /n 12 secondary and 2 
uduh programs in Oklahoma'City and Tulsa. EfforU 
were made by researchers aAd teacher-coordinators 
to enroll studenu anytim^ they wanted to learn 
about retail clothing between September and 
December 1977. The open entry-exit concept was 
implemented in four secjbridary programs and one 
adult program. Some of ^ne barriers identified in the 
nine programs where the concept wu not imple- 
mented were concerned with the lack of flexibility 
in the enrollment policies: the lack of an accepted 
way to establish credit for competency-based 
achievements of studenU; and the lack of access to 
learning materials fof studenu not already enrolled 
in a' cooperative vocational "class. The researchers 
recommended a number of strategies for overcom- 
ing barriers to the open entry-exit concept including 
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(kvelopment of a statewide flexible system of en- 
rollment, initiation of a lutewide system for giving 
credit for competency 'based achievem'; /s, ihd/or 
approval of open entry«exit programs in selected • 
secondary schools in Oklahoma. (Author)/ BL) 
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A research project wu designed, to develop und 
validate instrumcniation'and procedures for a com- 
prehensive internal and external evaluation of Wis- 
consin's Vocational, Technical and Adult 
Education Field /Community Services programs. A 
review of evaluation literature pertaining to adult 
and continuing education, the identification of 
sutewide goals, objectives, and functions, and input 
from the project advisory committee all served as 
the bases from which procedures and instrumenta- 
tion for the evaluation were developed. A general 
Held /community Krvices mb^el was then designed 
and implemented for the pilot evaluation. The pilot 
test conuined rhree sUges: An indepth self-evalua- 
tion study: an onsite team evaluation from outside 
the program; and a review of the entire process and 
instrumentation package including input and par* 
ticipation by all personnel involved. When the first 
pilot test wu completed, the evaluation model was 
revised and tested again. The study resulted in the 
development of a •'Field/ Community Services Self 
Evaluation Manual,*' the 'Tield/ Community Ser- 
vices Team Visiution Guidelines for Team Mem- 
bers and Team Leader," and a series of 
recommendations. All of these items are included in 
this report. (BM) 
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This publication is the final report of a 21 -month 
project designed to (1) expand and refine the com- 



puter'capabilities of the Vocationfcl-Technfcal Edu- 
cation Consoitium of States (V-TECS) to ensure 
rapid dau accesi for ^-enerating routine and special 
occupational dau-based reports; (2) develop and 
implement a computer storage and retrieval system 
to permit online revision and updating of V-TECS 
caulogs of performance objectives, criterion- 
referenced measures, and performance guides: and 
(3) conduct a feasibility stttdy to determine the ap> 
plicability of V-TECS materials for v%rious Urget 
groups of handicapped learners. Focus in the report 
is on completion of the computer software and hard- 
ware systems, resulu and findings of the feuibility 
study, a recommended procedure for conducting fu- 
ture studies of applicability of V-TECS materials to 
handicapped learners, and the conduct of a project 
conference/symposium. (Author /BM) 
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Developed as a part of a larger project to revise 
the toul agricultural education curriculum in South 
Carolina, this curriculum guide is designed for a 
2'year course in forestry occupations. A paradigm 
accompanies the document and illustrates a possible 
time framr and sequence. The units covered by the 
curriculum include an orientation to forestry occu- 
pations; tree and wood identification and use; fores- 
try mechanics (eight subunits): establishment and 
management of forrsts (seven subunits); forest fire 
control (one subunit;; forest recreation (one subu- 
nit); harvest planning and management (seven subu- 
nits); harvest operations (four subunits); and timber 
processing (one subunit). Si*bunits are either func- 
tional or supportive, with each providing objectives, 
suggested learning activities, a topic outline, and 
suggested resources. The appendixes include lists of 
facilities, equipment, and resource agencies and a 
compiled bibliography. (BM) 
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Based on a simulation of the American economic 
induiirial society, this guide is intended to direct ilje 
teaching of mass production in the industrial art^ 
classroom. It is designer! so that the 1 1 units may be 
lifted out and studied individually or expanded for 
an inierdUcipIinary approach These ..iiis cover the 



following concepts and activities: The history of 
mus production; the principles of mass production; 
the process of research and development; business 
organization and finance; management structure for 
the classroom; procuring materials for classroom 
ma%s production; supporting documents for teach- 
ing mass production; mass producing the product; 
marketing the product; terminal activities; and im- 
plementing mass production in the classroom (cov- 
ers the complete process for several mass 
production project5, including scaled drawings of 
products). Aglossary of reUte< tjrms concludes the 
guide. Although this guide is pr marily written for 
use in industrial education, th ; authors note that the 
concept of mass production presented here is com- 
patible with that of other «^reas such as home eco- 
nomics and business. (BM) 
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Based on a project involving selected teachers 
from various vocational service areas, this teaching 
guide presents the 12 most frequently used strate- 
gies of teaching used in the modular approach as 
determined by those in the project. The brief in- 
dividual description of each strategy includes notes 
on its strengths and weaknesses, instructions or 
guidelmes for its use, and, in some ca';es, lists of 
sources of additional information or materials. The 
12 strategies are (1) usignment sheets and job 
sheets, (2) demonstration, (3) field trip. (4) films 
and filmstrips, (5) formal and informal lectures, (6) 
oral div:ussion, (7) projects, (8) resource persons, 
(9) role-playing. (10) shadowing. (11) tapes, and 
(12) transparjencies. (JT) 
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Based on the 10 most frequently ulilizeri tea( hing 
strategics identified by Arkansas business teachers, 
this biindbook suggests uses of these strategies in 
five subject areas: Typewriting, shorthand, account- 
ing, offiwc priKcdures, and basic business The 10 
instructional strategies are audiovisu^ls. bulletin 
boards, demonstrations, fieldtrips, games, oral dis- 
cussion, resource pcrs(ms. simulation, teacher talk, 
and workbooks A hncf definition of each strategy 
precedes the list of suggested uses in the five subject 
areas (HM) 
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Involving 195 vocational, technical, and adult 
education (VTAE) personnel from Wisconsin's 16 
VTAE districts, this study^yas designed to identify 
the teaching competencies needed by beginning 
VTAE teachen and to recommend /alternative 
delivery systems for obuining professional compe- 
tencies necessary for VTAE certification. With 
plans to provide a basis for assif tance ir. developing 
the certification curriculum for new teachers and for 
directing professional '^evflopment delivery sys- 
tems that art realistic and competency Used, a sur- 
vey instrument containin| 88 competency 
statements from 10 ma;or catejpnes was developed 
and sent to the respondenU. The respondents rated 
each competency according to the need by voca- 
tional teachers and the time the competency is 
needed. ResulU from the survey showed that all 
competencies on the list were needed and that moat 
were needed within the first three months of class- 
room experience In a comparative study between 
subgroups, results showed that ieacher educttors 
saw more competencies needed earlier than did new 
teachers or certified teachers. Poskitle uses of the 
results were noted: Results may aid teacher educa- 
tors in decidir % those competencies needed as sur- 
vival skills anil those that may be held until later, 
and also may f ive teacher educators a more realistic 
base for deterniriing the curriculum for certification 
courses. The appendixes include the survey instru- 
ment used, the tabulated data, and other related 
information (BM) 
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Major elements of the British experience wiih ta- 
Fper education from which implicaticms for Arne'rV 
can education can be drawn are addressed in this 
rep<kl. which (1) reviews British research, and 
ihenri^ical literature pertinent to current counselor 
roles. iK*nges in counselor ro»es since N6^. forces 



shaping counselor roles, relationship of counselor 
role to educational change, forces affecting the im- 
plemenUtion of career(s) education and counseling, 
' current assumptions underlying carecr(s) education 
in Britain, the role of 'he counselor in career(s) edu- 
cation, and techniques of counselor training, (2) re- 
ports on interviews with selected Brithh educators, 
counselors, and counselor trainees with regard to 
the topics deKribed above; and (3) contrasts the 
British experience in the areas suggested with that 
of American education during the past decade and 
draws implications for American education in terms 
of implementation of career education, counselor 
role, counselor training, and educational change. 
Twelve implications for American education are 
discussed in deUil, with the suggestion that it may 
be useful for America to consider a new form of 
specialist in career education whose role might be as 
a curriculum, materials, and demonstration resource 
in implementing career education into various sub- 
ject matter area* or through other school /com- 
munity experiences. The appendix and references 
sections identify the sources of information on 
which the repor\ is based. (TA) t 
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Based on the hypothesis that a major deterrent to 
women seeking enrollment in vocational program* 
is the attitudes and misunderstandings of secondary 
school Itrls regarding such programs, a study de- 
signed to identify and assess the attitudes, percep- 
tions, understandings,' and cof ditions for 
enrollment of adolescent girls in vocational pro- 
grams was conducted. A normative survey was ad- 
ministered to a stratiHed random sample of female 
students (grades 9-12) from 35 different high 
schc^ls in Indiana. Responses of the 1.108 partici- 
pants were tabulated and recorded on summary ta- 
bles for analysis (all tables included in the 
appendix). Followup interviews were conducted 
with a selected small percentage of the previously 
surveyed sample. It was found that while girls be- 
lieve occupational opportunities are broadening for 
females, in practice they are still limiting their own 
choices to those most stereotypic to their sex The 
study also indicated that the girls did not know a 
great deal about the vocational courses and pro- 
grams avadsble but the majority would consider en- 
rolling in these programs under certain conditions, 
such as convenience, part-tilne attendance, prefer- 
ential selection, or in case of failure to gain college 
admission. Based on the final analysis and followup 
interviews, a total of 10 conclusions and 6 recom- 
mendations were reptirtcd (BM) 



ED 142 848 CE 012 500 

Klrin^'Gary A. 

PlienoMeiiolofical Approach to Training. 

Journal Cit BBB04304 

Air Force Human Resources La'o . WriKhi-Paltci- 
son AFB. Ohio Advanced Systems Div. 

Spons Agency Air Force HUman Resources Lah . 
Br(K)ks AFB. Texas 

Report No. AFHRL.-TR-77.42 

Pub Date Aug 77 

Note I5p 



EDRS Price MF^0,83 HC41.67 Plas Poatagc. 

Descriptors— 'Cognitive Style, 'Flight Training, 
Instructional Systems, Mihtary training, Perfor* 
mance Based Education, Performance Criteria, 
'Skill Development, Systems Approach, 'Task 
Analysis, 'TMk Performance, 'Training Tech- 
niques 

Identifiers— Air Force, Instructional Systems Deve- 
lopment, 'Phcnomenological' T^eory, United 
Sutes 

Seeking to determine the training methods that 
can most effectively develop highly proficient per- 
formance, this report describes the molecular ana- 
lytic techniques cunently used in the Air Force (the 
instructional systems (ISD) approach based on 
breaking a complex task into discrete steps) and 
presenU the limitations of these techniques for 
developing highfy proficient performance of non- 
procedural tasks. A phenomenological approach to 
training, which focusei on the way a task is ex- 
perienced rather than on the overt responses per- 
formed, is then described by presenting the 
potential value and need for such an approach and 
by showing that this approach can have positive 
implications for aircrew training. Finally, the fol- 
lowing suggestions are made. That a highly skilled 
performer experiences a task differently than a nov- 
ice (with a holistic u opposed to a molecular under- 
standing of it); that methods which help develop 
such an experiential shift may be valuable for deve- 
loping high proficiency performance; and that a 
phenomenological approach should supplement, 
not replace, traditional training methods. (BM) 
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This manual deKnbes the n?ethods and proce- 
dures which Project Skill has developed since its 
beginning in 1974 and provides a sourcebook of 
ideas for those who might be interested' in adapting 
a program designed to expand the employmr^ : op- 
portunities of the handicapped in the civil service 
system. The first of the five sections in the docu- 
ment presents the history, structure, and results of 
Project Skill The second section discusses three fa- 
cets of job development: Gaining support; selecting 
tools, techniques, and selling poinU; and cementing 
the commitment. The third section explains the ele- 
ments of the recruitment and intake process: Re- 
cruiting, pre-screening. civil service examination. 
,and final selection. The fourth section presents the 
purposes of the training program and then describes 
the orientation, training activities, program, plans, 
reports, and job placement follow-through. The fifth 
section concludes the first half of the document with 
a discussion of the final results and implications of 
the project The last half of the document contains 
the appendixes which include records of the project 
correspondence, related forms and materials, 
schedules, and checklists used in the training pro- 
gram. (BM) 
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United Nations Educational, Scientiflc, and Cul- 
tural Offanizatton. Paris (France). 
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Available from— UNESCO, 7, Place de Fontenoy. 

75760 Paris, France ($3.30) 
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AvallaMt froa EDRS. 
Descriptors— Adult Farmer Education, Africul* 
tural Collefes, ^Africultural Educa^on, Deve* 
loped Nations, Educational History, ^Elementary 
Secondary Education, foreign Countries. Gradu- 
ate Study, Junior Collefes.'^Poft Secondary Edu* 
cation, ^Ryral Extension, Social History, 
Vocabulary, Youni Farmer Education 
Identifiers--^ Japan 

Af ricultural education in Japan is treated in this 
study witi) special emphasis given to the rr lation^ 
ship between agricultpral education and the general 
system of education in view of the trend in many 
countries to develop closer links between them. The 
contents are divided into four main sections: (I) The 
scope and structure of agricultural education and 
training; (2) agricultural education at three school 
levels (flrst level, elementary; second level, second^ 
ary; third level, junior colleges, 4*year colleges, and 
graduate Khools); (3) agricultural training within 
social educa^tion, and (4) farmers' training within 
agricultural - extension services, including course 
outlines froni training institutes especially esub- 
lishe4 for the purpose of agricultural education. Th^ 
study concludes with three pages of -agricultural 
education terms (kieyed lo page numbers in the text) 
listed in both English and Japanese. (BL) 
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United Nations Educational, Scientific, and CuU 

tural Organization. Paris (France). 
Pub Date -7$ 

Note— 277p.; Contains some small type 
Available from— UNESCO Press, 7 Place dc Fon- 
tenoy. 75700 Paris. France ($10.60) 
CDRS friet MP-$0.I3 Plat Postage, HC Not 
' Af alMlf froip EDRS. 
Descriptors- ^Agricultural Education, Agricultural 
•Production. Comparative Analysis, Developed 
Nations. Developing Nations. Development, 
^Economic Development. ^Integrated Cur- 
riculum. International Studies, ^Rurat Develop- 
ment. ^Rural Education. ^So^ial Development, 
Teaching Guides. Technological Advancement 
Concerned with, the application of science and 
technology to agriculture, this book is intended to 
be used as a reference for rural education groups and 
as a guide for4eachers in an attempt to formulate s 
new approach to teaching .rural economics by inte» 
grating it into the overall analysis of social arid eco- 
nomic development. The book is divided into two 
pans with an introduction that piesents a discussion 
of the inequa!itiea in development. Part I analyzes 
the relation^hlD between agriculture and under- 
development. A disc^tssion of the historical devel- 
opment precedes the following three chapters of 
part i :( 1 ) Traditional agricultural societies and their 
transformation; (2) the socioeconomic organization 
of agriculture in the less developed countries: and 
(3) overall underdevelopment and agricultural un- 
derdevelopment. Part U analyrrs the relationship 
between agriculture and development A discussion 
of the structural representation and process (if eco- 
nomic transformation precedes the four chapters of 
part II which include (I) the contribution of agricul- 
ture to growth; (2) the role of agriculture in bringing 
about development; (3) agricultural development 
strategy; and (4) the relative decline and transfor- 
'mation of agriculture. Each chapter ir. followed by 



revision exercises, check tests, and topics for group 
discussion. A list of the major international statisti- 
cal yearbooks, growth and development indicators 
for selected countries, and answers to the exercises 
are appended. (BM) 
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InteriKtioB. LetnUag Uaaershlp/Memberskip 
Skills. A Rttcarcii CurHculiun in Cooperative 
Groap Uteractioa. Field Test Version. 

Journal Cit-RMQ66000 

Far West L4ib. for Educational Research and Deve* 

lopment, San Francisco, Calif- 
Spons Agency— Office of Education (DHEW), 

Washington, D.C. 
Pub Date— 76 
Note— 3IOp. 

EDRS PHcc MP40.83 HC4I6.73 Plus Pottage. 

Descriptors^-Attitudes. Behavior, Behavioral Ob- 
jectives, Communication Skillr, Curriculum 
Guides, Decision Making Skills, ^Group Activi* 
ties. C^oup Behavior, ^Group Relations. Interac- 
tion. ^Interpersonal Competence. ^Leadership 
Training. Learning Activities, ^Learning 
Modules, Problem Solving, Program Evaluation, 
Resource Maierials, Secondary Education, ^Skill 
Development, Task Analysis. Task Performance. 
Teaching Guides, Teamwork 
Materials presented in this curriculum guide are 
designed to provide students with the information 
and skills they need to work efTectively in task- 
oriented groups. The curriculum is presented in 
eight self-contained units or modules, each of which 
einphuizes a particular set of group interaction atti- 
tudes, knowledge, and skills. These include com- 
municating successfully, using group resources 
advantageously, resolving conflicts, planning an^ 
working with others, evaluating group accomplish- 
ment and afTinity, setting examples and sharing 
leadership, making and carrying out group deci- 
sions, and cooperating to accomplish the required 
task. I or each module, worksheets are provided for 
ihe students, and ralated objectives, teaching 
suggestions, and evaluation procedures are provided 
for the teacher. All modules follow the same general 
outline: Preparation for module phase, problem ex* 
posure phase, instriictional phase, and application 
phase. Approximately half the document is a section 
on teaching suggestions. This section is divided into 
subsections which correspond to the eight student 
modules. Each subsection includes a list of group 
objectives, a list of individual student objectives, 
instructions for using the student worksheets, teach- 
ing suggestions for additional student activities, and 
a group observation form. (TA) 
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Journal Cit~BBb09996 

American Academy uf Pnysicians* Assistants. Ar* 
lington. Va. 

Sponi Agency -Health Resources Adminisl.ation 

(DHEW/PHS). Bethesda, Md. 
Pub Date— 24 Dec 76 
Contract— HRA-23 1 •?5 020y 
Note— 18 Ip.; For a related document see FD 134 ' 
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EDRS Price MP-S0.83 HC-^SlO.Oa Plus Postage. 

Descriptors - •Curriculum Design, •Curriculum 
Development, Educational Objectives. Job Skills, 
Medical Education, Medical Students. •Physi* 
^ cians Assistants, Post Secondary Education. •Pri- 
' mary Health Care, Resource Materials, Student 
Evaluation. Teaching Methods. Technical Educa* 
tion 

Designed as an educational resource for those in 
volved in training physicians assistants, this cur* 
riculum guide is the second volume 6f a twu*vu!uine 
report of a project which had two major purposes 
to further develop a role delineation for the assistant 



to the primary care physician and to provide an 
education resource for those involved in training 
physician assistants. The purposes of the guide are 
two*fold: (1) to demonstrate how the role delinea- 
tion (presented in volume I) can be used to develop 
curricula ^nd (2) to provide, through a sampling of 
possible objectives, learning opportunities, teaching 
strategies and methods for appraising student per* 
formance. and resource information on curriculum 
development activities. The first half of the guide 
contains sections on curriculum, model for cur- 
riculum development, defining curriculum, cur* 
riculum objectives, samples of behavioral objectives 
and teaching strategies, and learning opponunities 
and methods for- appraising student performance. 
Appendixes (second half of the guide) conuin simi* 
lar materials not developed as part of the project but 
collected from other programs. Selected bibliogra- 
phies on educational curriculum development ac* 
tivities and of textbooks used in physician assistant 
training programs are also included. (LAS) 
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iraa. FY 76 Final Evalaafloa Rc^rt 

Journal Cit— BBB06621 

Nc/thwest Regional Educational L4ib. Portland. 

Oreg. < 
Spons Agency— National Inst, of Education 

(DHEW); Washington, D C. \ 
Pub Date— Sep 76 \ 
Contr-ct— NE.C-00»4.0010 
Note— 139p. 

EDRS Price MF40.83 HC^7.35 Plas Pottage. 

Descriptors— Basic Skills. •Career Education, 
Daily Living Skills, Educational Objectiv^r Em^ 
ployer Attitudes. Evaluation Methods. IndWidu- 
alized Programs, Participant Satisfaction, 
P'ogram Attitudes, •Program Effectiveness. Pro* 
gram Evabiation. •Regional Programs. •School 
Community Cooperation. School Community 
Programs. Secondary Education. •Skill Develop- 
ment, Student Development, Student Evaluation. 
^ •Work Experience Programs 
Identifiers— Community Experiences for Career 
Education. •Experience Based Career Education. 
Oregon. Oregon (Tigard) 
Evalua'.ion conducted during the 1975*76 school 
year of the Experience-Base^ Career Education 
(EBCE) program at Nonhwest Regional Educa- 
tional Laboratory (NWREL) is reported, focusing 
on the evaluation findings of the EBCE demonstra* 
tion project in Tigard, Oregon called Community 
Experiences for Career Education. (CE)2. and the 
five NWREL EBCE pilot sites and separate EBCE 
materials. (EBCE is a comprehensive, individual- 
ized career education program that integrates basic 
skills, life skills, and career development through 
work mnd learning experiences in the community.) 
This report contains a description of the program as 
it operated in iu founh year and the* evaluation 
^ results for students who have participated in (CE)2 
during the past year and those who have completed 
two ye^rs of program participation. Staff interview 
esults related to the demonstration site^s role in 
EBCE training and demonstration are also reported. < 
The evaluation of the efforts to implement EBCE in \ 
NWREL pilot sitej and participant outcome resulis \ 
are summarized. Summary and discussion of find- 
ings related to the use of separate EBCE packets 
and the EBCE handbooks are included. Appendixes 
contain the tabulated responses to various question- * 
naires and the narrative reports'of the demonstra- 
tion site and second*year pilot site. (TA) 
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giiul legibility of some pftget . 
AvaiUble from— Okiahoma Sure Department of 
Vocatiofial'Tecfinical Education, Curriculum and 
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companyini ilide tapet are alio available from the 
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AvalMla EORS. 
Dcacriptort— ^Administrative Personnel, Com- 
muoicatioQ Skills. Curriculum Guides, Health 
Petsonnel. Human Relations, Interpersonal 
Competence. Medical Services. * Nursing Homes, 
^Pereonnel Management. Post Secondary Educa- 
tion, Skill Development, Supervisory Activities, 
Supervisory Methods, ^Supervisory Training 
Designed for training supervisors in nursing cen* 
tcrt, this publication presenu three uniu of study: 
(1) getting along with people in nursing centers, (2) 
supervislbo in nursing centers, and (3) communica- 
tir^n in nursing centers. Each unit contains five types 
of material on separate, removable sheeu: (1) sheeu 
with unitrObyectives and suggested activities; (2) in- 
formation sheeu (facu and examples) and student 
copies of transparencies; (3) assignment sheeu (u- 
sigpmenu varying from questionnaires to group ex- 
pebmenu); (4) tesu on the study material; and (5) 
anuvers to test* and answers to auignment sheeu. 
Oroup leader instructions and two handout sheeu 
for use in conjunction with six slide tape presenta- 
tions arc also included. (BL) 
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Pub Date— 77 

Note— 7gp. 
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DeKriptors—* Career Education, Content Anal- 
ysis, Curriculum Evaluation, * Employment, *ln- 
structional Materials, Literature Reviews, Social 
Change. Social Influences, •Socfal Values, 'Work 
Attitudes 
ldentifierv~*Work Ethic 
Career education materials were analyzed (1) to 
. uceruin what work-related values and attitudes are 
represented. (2) to notft relative emphuis given to 
competing views, and (3) to compare the value con- 
tent of the 'materials with the views presented in 
scholarly and iournalistic literature on work. The 
literature was reviewed to determine the range and 
substance of ideas involve^' in serious deliberations 
about whether or not there is a definable work ethic 
tnd what changes it may be undergoing. An^inter- 
pretative sumr^ary of the review identified major 
cultural trends influencing change in the traditional 
American work ethic. A umple of 107 items 
(mostly from thcf.Far West Laboratory and the Cali- 
fornia DepartmAfit of Education collections), all 
printed materials\ including four fllmstrip scripu, 
were selected to iiiiiure variation in types of materi- 
.als, classes of developer, and levels of Khooling. 
Excei^ from each item were examined independ- 
ently by three judges and clsssir^cd according to a 
set of forty* nine valu^ categories to judge whst spe- 
cific attitudes, values, or habiu each excerpt trans- 
miu to the reader. Materials were found not to 
present a realistic view of work and. with qualifica- 
tions, not to convey an industry- serving party line. 
Based on the conclusion that current career educa- 
tion refkcU an overly simple and narrowly biased 
treatment of work related values and attitudes, im- 
plications are outlined for educational policy mak- 
en and curriculum plannen. (TV) 
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Descriptors — Career Education, Curriculum 
Guides, Educational Objectives, ^Entry Worken, 
Fused Curriculum, ^Health Occupations Educa- 
tion, ^Individualized Instruction, Instructional 
Materials, Job Skills, ^Learning Activities, Learn- 
ing Modules, ^Nurses Aides, Post Secondary 
Education, Skill Development, Student Evalua- 
tion, ^Vocational Development 
Materials contained in this package are designed 
for use with studenu interested in the occupation of 
nurses aide. The package has two sections, one 
which looks closely at the job and the student, and 
the other-the curriculum phase-which concerns ac- 
tual student use of learning activity packages 
(LAPs). These two componenu together form a 
•'job entry," a unit of work which, when completed 
by the student, insures his training in a designated 
job kkill. Componenu of the developmental or 
preliminary phase, placed at the beginning of the job 
entry for use by the tiutructor, includes the follow- 
ing componenu: DeKription of student popu^stion, 
job description, task listing sheet, task deuiling 
sheeu, job prerequisites, prerequisite test, and job 
objectives. The curriculum phase for use by studenu 
contains a LAP package for each of 1 3 tasks per- 
formed by nurses tides. Each LAP includes both 
vocational materials and fused, related academic 
materials from a variety of diKiplines. The follow- 
ing componenu are also included: Directions, goal, 
specific objectives, activities, study and work sheets, 
pretest, poattest, and evaluation sheet. A composite 
list of all reference materials used within LAPs is 
provided u well u suggestions for implemenUtion 
of LAPs. (TA) 
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Descriptors— <nassroom Materials, 'Curriculum 
Development, Educational Objectives^ *lndividu- 
alized Instruction, *Inservice Teacher Education, 
* Instructional Msterials. Learning Activities, 
•Learning Modules. Post Secondary Education, 
Reference Materials, Teacher Developed Materi- 
als 

Materials conUined in this instructional module 
are designed to Msist the clauroom teacher in deve* 
loping a learning activity package (LAP), a self- 
conUined unit of work designed to meet the 
studenu' needs on an individual basis. Five enabling 
objectives of the module are the following: (1) Cor- 
rectly construct a goal sUtement, including behav- 
^ ioral. psychological, and program components, (2) 
correctly construct a specific objective, including 
the three componenu, (3) define each of the follow* 
ing u they relate to a lesson plan:' Goal, specific 
objectives, activities, pretest, and posttest. (4) given 
an instructional goal, develop in writing a LAP com- 
plete with goal, specific objectives, activities, pret- 
est, and posttest, and (5) given classroom problem 
situations involving individualized instruction, 
identify possible solutions. The format of the 
module is to present pre-ssMssment for ^ach ena- 
bling element and then present activities designed 
to achieve the ensbling element. Post-assessment 
. activities conclude the module sctivities Answer 
keys for selected study questions and for post* 
assessment arc included. (TA) 
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Descriptors — Auto Mechanics, * Behavioral Objec- 
tives, Career Education, * Curriculum Develop- 
ment, Curriculum Guides, •Entry Worken, 
•Individualized Instruction, •Ins<h^ice Teacher 
Education, In iructional Materiab, Job Analysis. 
Job Placement, •Learning Modules, Occupational 
Information, Secondary Education, Secondary 
School Teachers, Teacher Developed MateHals. 
Teaching Guides, Vocational Development Vo- 
catipnal Education I 
Materials contained in this training roodlle are 
designed to carry the clauroom teacher thrmigh a 
stcp-by-stcp process for developing a job ent^, in- 
dividualized curriculum which involves two phases. 
(Phase 1 is the preparation or developmental phase 
which looks closely at the job and the student, and 
includes ^hc job deKription, task analysis, descrip- 
tion of the student population, job prerequisites, 
prerequisite test, and job objectives. Phase 2, the 
curriculum phase, is designed for actual student use 
in the form cf learning activity packages (LAPs). 
These two phases together form a job entry cur- 
riculum.) This individualized module is separated 
into eight isnabling elemenu, each of which includes 
a pre-asseaament and study questions. Enabling ele- 
menu include the followin|: (1) Analyze a job de- 
Kription and a task analysis, (2) analyze a given 
student population by developing a student popula- 
tion deKription, prerequisites, and prerequisite test, 
(3) construct a goal sUtement, (4) construct a spe- 
cific objective, (5) givyn a task analysis, develop 
corresponding job objectives, (6) define each of the 
following as they relate to a LAP: Goal, specific 
objectives, activities, pretest, and posttest, (7) given 
a set of job objectives, develop a LAP, and (8) given 
classroom problem situations involving individual- 
ized instruction, identify possible solutions. A com- 
plete module post-assessment is preKnted at the 
conclusion of^he module. Answer keys for selected 
study questions and post-assessment are included. 
(TA) 
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DcKriptors— Educations! RcMarch, * Enrollment 
Influences, Enrollment Rate, •Media Selection, 
•Publicize, •Public ReUtions, School Community 
Relationship, School Personnel. Secondary Edu- 
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Identifiers— •West'Virginia 

To investigate the role that public information 
plays in vocsttonaV recruitment snd to determine 
the effect of public infoimation variables on voca- 
tional school enrollment and utilization wu the pur- 
pose of the study. A public information survey 
conducted among selected school personnel pro- 
duced data that cuuld be compared between s repre- 
sentative sample of schools with high and low 
vocational education enrollment and utilization pat- 
terns. Findings indicated the "most UMd" public 
informstion vehicles were media, special events, 
community services personnel, and school person- 
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ncl. Findings also indie led thai differences in use 
of these public information variables affected voca- 
tumal enrollmenr and utilization, with the high en- 
rollment. high utilization schools using items from 
the four categories more than the low cnrollmcni. 
low utilization groups. Ten recommendations re- 
sulting from the study include providing opportuni- 
ties for open house and student tours of v(Kationat 
education facilities, increasing contacts between lo- 
cal media and vocational school personnel, and 
making sure vocational students themselves arc 
w'en*informed about vocational programs so that 
they can pass along accurate information to their 
high school I friends (Comparative tables are in- 
cluded throughout the body of this rep<irt and the 
thirty«pagc appendixes. Sample survey forms arc 
also appended.) (BL) 
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Dcscripiors •Accounrability. Decision Making. 
•Employer Employee Relationship. 'Manage- 
ment by Objectives. Management Systems, 'Or- 
gani/ational Effectiveness. Performance Criteria. 
•Personnel Evaluation. Planning. Systems Ap« 
proach 

Many management styles in business and educa- 
tion t(xiay are not efficient, however the system of 
Management By Objectives (MBO) is proving to be 
sucrcssful An MBO system basically has three 
parts: plan, implement, and review. Fn the planning 
stage the organization's purpose is defined, a mis- 
sion statement developed, goals set. and objectives 
written. Criteria for planning objectives include (1) 
specifically stating what is to be accomplished and 
by when; (2) listing th« rcsult(s) to be accomplished; 
(3) stating the expected result and activity in meas- 
urable terms; (4) complementing or' supporting 
other departmental and organizational goals and ob- 
jectives; (5) being realistic in terms of availjblc re- 
sources; (6) being realistic, but providing challenge 
and growth: and (7» identifying "must" and "want** 
objectives and weighing them accordingly. Im- 
plementation is accomplished through delegation of 
tasks and motivation of employees. The last phase 
cor)sists of a monitoring system of monthly evalua- 
tions and a fin/il operational and performance re- 
view. MBO provides an organi/atic* with a 
self-directed and dependable functKm evaluated on 
accomplishments. (BL) 
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Identifiers Florida 
A statewide pilot study nf career education needs 

was conducted by surveying 667 Florida educators 

who have been actively involved in career educa- 

tn»n \\\c respondents rated the actual attain 



ment and the desired priority of the students needs, 
the need for improving the program needs, and 
other information both general and specific to ca- 
reer education needs. A summary of the findings 
follows; According !o ihe ten national learner out- 
comes, the highest priorities are basic academic 
skills, work habits, and work values; the most criti- 
cal students needs concerned students* ability to 
accept responsibility, understand how self-concept 
infiuences success, value the importance of setting 
career goals based on self.k nowledge, find jobs, con- 
sider alternatives when making c)ireer decisions, 
and view career options independent of sex role 
stereotypes; the student needs which are being met 
most successfully by current programs arc in the 
areas of career and self»»wareness '^nd basic aca- 
demic skills; the most critical program needs are in 
the areas of infusion of career education int(^ the 
general education subjects, comprehensive career 
guidance (induding counseling, placement, and lol 
lowup), and teacher inservicc; and finally convcrn- 
ing differences in perceptions, ''onsiderable 
agreement was found among all groups of educators 
in the selection of ;hc highest and lowest priority 
program needs Based on these findings, five lecom- 
niendations (which are included in this report) were 
suggested. (BM) 
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New Jersey 08903 ($2,50 plus postage) 
EDRS Price MF-$0.83 HC-$10.03 Plus Postage, 
Descriptors —Art Activities. Art Education. •Ca- 
reer Exploration. Cartoons. •Commercial Art. 
Curriculum Guides. Educational Objectives. 
Fashion Industry. Graphic Arts. Job Skills, Lay- 
out (Publications). •Learning Activities. Occupa* 
tional Information. Publicize. Resource Materials, 
Secondary Education. Simulation. Skill Develop- 
ment. Technical Illustriitlon. Textiles Instruction. 
•Unit Pian. Vocabulary. Vocational Education 
The program covered in this curriculum guide 
deals with applied arts, concentrating on the areas 
of advertising, fashion illustration, graphic design, 
cartooning, and textilt design and decoration. 
'These areas have been developed to give a hands-on 
cxpe.i.;nce to the students by simulating the work- 
ing world and the stUdent*s place in it. Hach area is 
designed to cover an eight-wcck period nf forty- 
minute classes, meeting each day. In each area, the 
first week is devoted to introducing the specific 
topic through discussion of the history, different 
jobs available, methods of entering, advancement 
possibilities, and some social and psych<»logical fac- 
tors involved in the work. During the second and 
third weeks, students become acquainted with the 
materials of the trade. The fourth and fifth weeks are 
taken up with learning techniques involved in each 
field, creating typical artworks for that field. A re* 
view of the basic art principles nece^isary for cmpe- 
tencc in the field is also covered. During the sixth 
and seventh v^eeks. students arc required to create 
^ final product appropriate to some commercial use 
The eighth week in each area is devoted to produc* 
ing a project as competition ffir u designated "j(»b 
opening." and to student evaloatij)n. grailing. and 
siiiiiinory (TA) 
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Anshro, iVilham And Othen 
Career Eiploration Program: A CiMster Approach. 
Publication No. 0057. 

Journal Cit QAT59178 

Rutgers. The Stale Univ.. New Brunswick, N J 
Curriculun' Lab. 

Spons Agency New Jersey Slate Dept. of Educa- 
tion, Trenton. Div. of Vocational Education. " 

Report No. CE-379 

Pub Date- Jun 77 

Note - 227p. 

Available from - New Jersey Vocational-Technical 
Curriculum Laboratory. Building 4103. Kilmer 
Campus. Rutgers University. New Brunswick. 
New Jersv'y 08903 ($3. 50 plus postage) 
EDRS Prce MF^O.83 HC<$12.71 Plus Postage. 
Descnpt'irs Broadcast Industry. Business. •Ca* 
reer Awareness. •Career Education. •Career E:.- 
plo»'aiion, C<msumer Economics. Decision 
Making. Grtide 7. Grade 8, Health Occupations. 
Home Economics. Intermediate Grades, Journal- 
ism. Junior High Schools. •Learning Activities. 
•Occupational Clusters. Public Service Occupa- 
tions. Reereati<m. Self Actualization. Service Oc- 
cupations. Stale Curriculum Guides. Telephone 
Communications Industry, Travel. Units of 
Study. Work Attitudes 
Identifiers- New Jersey 

Based on the occupational clusters designated by 
the Department of Health. Education and Welfare, 
this curriculum guide presents a career exploration 
program for junior high and middle .school students. 
The program, presented in eighty-minute weekly 
sessions, Is designed as an alternative activity in 
which students can elect to explore a wide variet^^ 
of occupations Seven occupational clusters and an 
awareness unir are included in this document. The 
awareness unit covers the following concepts; edu« 
cational awareness, career awareness. self*aware- 
ness. work habits and attitudes, decision making, 
and socio-technologieal and economic understand* 
ing. The next seven units cover the following occu- 
pational clusters: health, com. unieations and 
media, consumer and homcmakin . public service, 
personal services, hospitality and recreation, busi- 
ness. Each unit contains a brief hitroduction to the 
cluster {ircaT instructional objectives, job descrip- 
tions atid vocabulary terms related to the cluster 
area, learning activities, pre- and posttests. a list of 
teacher resources, and a list of student resources. 
Parts of the program are designed for a laboratory 
setting but can be adapted to the regular classroom 
setting. The units are not bound to any sequence, 
allowing the teacher to be selective. (BM) 
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Madden. Janice Fanning 

'Evaluating the Return to the Education of Women: 
Eeonomle Rationale for Sex DtfTerences in Edu- 
cation. Final Report. 

J(»urnal Cit BBB06621 

Pennsylvania Univ.. Philadelphia Dept. of Regional 
Science 

Spons A\gency National Inst, of Education 

(DHEW). Washington, DC 
Pub Date Jan 77 

Note 54p : Two pages present tabular data which 
may not rrpri>duce well due to small type 

EDRS Priee MF-$0.83 HC $3.50 Plus Pottage. 

Descriptors Age Differences. Blacks, Caucasians. 
•Educational Benefits. •Educational Experience. 
•Employment Level. Employment Opportunities, 
•Femalcst Graduates. Higher Education, Income. 
Racial Differences, Research. Secondary Educa- 
tion. •Sex Differences, Socioeconomic Influ- 
ences. Surveys. •Wages 

llie study, using a subsample of young men and 
women from the 1969 National Longitudinal Sur- 
vey, examined the effects of differences in educa* 
tioiial attumnicnt <ni wages and occupational status 
hy sex and race In particular, the eC(monu'c ra 
licmalc r<»r women's higher rates of hiKh school 
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grftduation and lower rates of coUefe attendance 
and giviuation were eiplored. It waft found that, 
relative to meii, womeir experience greater gains in 
wages and in occupational status from high school 
graduation, and greater gains in wages but lesser 
gains in occupational status from college gradua- 
tion. It was concluded that economic factors pro- 
vide latiofnale for the greater high ichool graduation 
rates of women, and a possible rationale for the 
greater college graduation rates of men. (Author) 
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A GaM« far CoMaalor Ftvohta.iit la Pre- 
CaiployMBt a^ PImmm»' Actlvltlta. 

Akron-Summit County Public Schools, Ohio. Job 

Ptacement Dept. 
Pub Dat«— {77] 

Note— MSp.; Best copy available 

Available from— Akron-Summit County Public 
SchooU Job Placement Department, 482 Grant 
Street. Akron. Ohio 44311 (110.00) 

EDRS PHct MP40.I3 HC47.3S Plas Poatifa. 

pescriptors— Data Collection. Employment Op- 
portunities^ Guides, High School Graduates, *Job 
PiKement, Job Training* •Occupational Guid* 
ance. Occupational Information, •Program Deve* 
lopment, Resource Materials. Secondary 
Education, Secondary School C.^iinselors, Sec- 
ondary School StudenU, Student Placement. •Vo- 
cational CounKling, ^Vocational Development, 
Vocational FoUowup 

Procedures, practices, and materials contained in 
this guide for counselors have been fleld tested and 
.successfully. used jM variety of school settings. The 
guide has two ma}3%ections. rhe first section deals 
with the development of the original project and 
includes diKuuion of student needs assessment, 
staff asacasment, and establishing priorities /aweting 
needs. The second section deals with the four com- 
ponenu of the placement process, covered sepa- 
rately with accompanying field tested practices, 
procedures, and materials. Componenu are (I) data 
(student datA, community resources, career re* 
source file, employer dau, post-high Khool training 
and education, and resource center), (2) preparation . 
(pre-employment preparation, >ob seeker errors, at- 
titude and employability, a practitioner's point of 
view» pre-employment materials, developing a mini- 
unit format, poat-high Khool training and educa- 
tion, summary of preparation And exploration 
prograin. approaches for the infusion of activities)^ 
(3) placement (telephone procedures, the job order 
form, the job match, referral process, job develop- 
ment), and (4) follow-up. Appendixes conuin'a per- 
sonal needs survey form, follow-up survey, sample 
student dau collection forms, sample for recording 
employer data, and a sample employer job order 
form. (TA) 
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A Caafffbenalva Carter GaMuct, CoanscUni, 
PlacMtat, FeUow-af wU FeUow-TVoatk Sys- 
tMi for Kartl (SmU) ScImwU. Final Report. 

Journal Cit-RMQMOOO 

Ohio State Univ., Columbus. Center for Vocational 
Education> 

Spons Agency—OfTice of Education (DHEW). 
Washington, D.C. 

PubDate~-l May 77 

Contract-G007501-231 

Note--4I9p.;.Best copy available 

Avsilsble from— Center for Vocational Education 
Publications, Ohio Sute Utiiversity, 1960 Kenny 
Road, Columbus, Ohio 43210 

EDRS Prkt MF40.I3 HC422.0f Plu Fostaft. 

Descriptors— ^Csreer Education. Career Planning, 
Elementary Second sry Education, Job Place- 
ment, Material Development* •Models. •Occupa- 
tional Guidance, •Program Development, •Rural 
School Systems. Rural Youth, Vocational Fol* 
lowup 

Based on the career guidance needs of rural youth 
and the problems of rural educational institutions in 



meeting these needs, a systematic appi^trh for 
delivering a comprehensive career guidance system 
to students in rural and small Khools wu re- 
searched and developed by consortium effort. The 
objectives were accoroplishect by completing the fol- 
lowing tasks: organize human and roateral re- 
sources; conduct national literature search; prepare 
sute-of-tht-art paper; produce a handbook on cs* ! 
reer guidance resources for rural Khools; prepare a 
conceptual model and program design; develop a 
comprehensive K-14 placement, foUowup, and fol- ^ 
low-through model; produce a coinprshensive con- 
tent and procedural system for placement, 
follow-up, and foUow-ihrough; produce a compre- 
hensive content and procedural system based upon 
the conceptual model; develop a competency-based 
inKrvice training program; cc .duct project tteering 
and national advisory committee meetinp; develop 
a product utilization plan; and prepare quart/;rly re- 
ports, recommendations for future development, 
and a final repon for USOE. The materials deve- 
loped were reviewed and revised accordingly. This 
report of the project's activities includes (1) discus- 
sion of the development and review of sixteen docu* 
menu which paralleled the project's objectives 
(listed above) and which involve aspects of a com- 
prehensive program of guidance; (2) suggestions 
made for future consortium efforts: summary of five 
limiting effects on rural guidance programs; and ra- 
tionale sutemenu which underlie the project 
material; and recommendations for future research 
and development. Appendixes contain various list- 
inp. forms, abstriECts. correspondence, and feed- 
back related to the project's completion. (BM) 
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HoM EcombIo-A Uok-A Jok-A Fatvre. A 

Co«n« oTSMy at a Prt-Vocatioul Uvel for 7lh 

Md/or gtk Grade. 

Journal Cit— RM(}66000 * 

Qklahoma City Public School System, Okla. Depr. 
of Home Economics. 

Spons Agency— OfHce of Education (DHEW), 
Wuhington, D.C. 

Note— 3l3p.; Not available in hard copy due to 
marginal reproducibility of original 

EDRS Prkt MF40.I3 PIm Pestaea. HC Nj»( 
AftfMla tnm EDRS. 

Descriptors— 'Behavioral 0*]jectives. Career Edu- 
cation, Child Care Occupations, Oothing, Doth* 
ing instruction. Curriculum Guides, Fuhion 
Industry, Food Service Industry, Food Service 
Occupations, Grade 7, Grade 8. Health Occupa- 
tions Education, *Home Economics, Housing In- 
dustry, Interior Design, 'Learning* Activities, 
'Occupational Information, 'Frevocational Edu- 
cation, Real Esute Occupations, Student Evalua- 
tion, 'UniU of Study 

Prevocational materials for use at the seventh 
and/or eighth grade levels are presented in this cur- 
riculum guide. Materials cover six areu, each tof\- 
sisting of several instructional uniu planned for 
more than one lesson or class period. Each unit 
includes behavioral suggested activities 

for teacher and studcnts^mmation sheeu, auign* 
ment sheeu, activity )heeu, suggestions, visual aids, 
tests, and test answers. Behavioral objectives are 
stated in two forms: Terminal objectives stating the 
subject matte; to be covered in a unit of instruction, 
and specific objectives suting the student perfor- 
mance necesaary to reach the terminal objective. 
The six areu and titles of their respective instruc- 
tional uniu follow: (1) Hospiulity: An Attitud^; 
How, When, Where, and Why; A Job; A Future; (2) 
Foods: A Look at the Food Industry; Food Produc- 
tion; Retail Food Sales; Food in Institutions; Food 
Service; (3) Qothing: Careers; Fuhion Merchan- 
dising; Dry Cleaning, Laundering, and Alteration; 
Dreumaking and Tailoring; Production; (4) Hous- 
' ing and Interior Design: Careers in Housing Con- 
sthiction and Sales; Decorating; Furnishings; 
Commercial Hiiusing and Interior Design; (5) 
Health: Dietary Services; Careers in Technology; 



Health Service Professions; Other Health Service 
Careers; and (6) Child Care: Child Care and Baby- 
sitting Careers; Workers in Child Care; The C1iil* 
dren in Child Cart Centers; Facilities in Child Care 
Centers. (TA) 
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OccapatioMl Edn€tHoa<:oordlnator's Handbook: 
7-t. 

Journal Cit— JIM34640RMQ66000 
Eutem Illinois Univ.. Charleston. Occupational 
Education. 

Spons Agency--lllinois Professional and Cur- 
riculum Development Unit" for Vocational and 
Technical Education, Springfield.; Office of Edu- 
cation (DHEW). Wuhington. D.C. 

Pub Date— Jun 77 

Note— 235p.; For related documenu see CE 012 
\ 137-139 ; Best copy available 

\EDRS Price MF30.g3 H&$12.71 Plaa Poatat«* 
DeKriptors— Bulletin Boards, Career Awareness, 
Career Education, Eleraenury Education, •Inie- 
|rated Curriculum, Junior High Schools, *Lan- 
guage Arts, Lr.T ~?*ing Activities, * Mathematics. 
^Occupational Information. ^Siciences» ^Social 
Studies. Teaching Guides ^ 
Identifiers— Illinois 

The third of a three-volume set, this handbook 
provides direction to teachers of grades 7 an 1 8 for 
integrating occupational information with the aca- 
demic subjecu of social studies, language aru, matn- 
ematics, and Kience. Following a section on bulletin 
board ideu, separate subject sections present 
teacher and student directed activities which corre- 
spond with the subject curricula. Ananged in order 
of dtfTiculty. each student activity page is linked <> 
with a springboard idea in the Uacher-directed ac- 
tivity section. Activities for individuals, small 
groups; and total classroom discussion are included. 
The bibliography contains the sources of materials 
that .were researched for activity ideas. (Au- 
thor /BM) 
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Ocevpatioul Edacation CoordiMtors* Handbook: 
4*4. 

Journal Cit~JIM34640RMQ66000 
Eutem Illinois Univ.. Charleston. Occupational 
Education. 

Spons Agency— Illinois Profeuional and Cvr- 
riculum Development Unit for Vocational aAd 
Technical Education, Springfield.; Office of Edu- 
cation (DHEW), Wuhington, D.C. 

Pub Date— Jun 77 

Note— I66p.; For related documenu see CE 012 

137-139 ; Best copy available 
EDRS Price MF40.I3 HC4f.69 Plas Postage. 
DeKriptors— Bulletin Boards. Career Awareness. 
Career Education, Elemenury Education, •inte- 
grated Curriculum, Intermediate tirades, •Lan- 
guage Aru, Learning Activities. •Mathematics, 
•Occupational Information, •Sciences, •Social 
Studies. Teaching Guides 
Identifiers— Illinois 

The second of a three-volume set, this handbook 
provides direction to teachers of grades 4-6 for inte- 
grating occupational information with the academic 
s jbjecU of social studies, language arU, mathemat- 
ics, and science. Following s section on bulletin 
board ideu, separate subject sections present 
teacher and student directed activities which corre* 
spond with the subject curricula. Arranged in order 
of difficulty, each student activity page is linked 
with a springboard idea in the teacher-directed ac- 
tivity section. Activities for individuals, small 
groups, and toUl classroom diKUSsion are included. 
The bibliography*contains the sources of materials 
that were researched for activity i<feas. (Au- 
thor/BM) 
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OcciyttlMal UMtioB Coor^iMtm* Hni4^: 
K-3. 

Journal Git— J1M34640RMQ66O00 
EAStem Illinoit Univ., Chirletton. Occupational 
Educition. 

Spent Agency— Ulinoti Prore«aional and Cur- 
riculum Devcbpmeni Unit for Vocational and 
Technical Education. Springfield.; Office of Edu* 
cation (DHEW), Washington, D.C. 

Pub Date—Jun 77 

Note~i61p.; For related documenu ace CE 012 
137-139 

EDRS Met PIm iPoatHt. 

Deacriptori— bulletin Boards, Career Awarehnsi 
Career Education, Elementary Education, *lnte- 
grated Curriculum, ^Language Arts, Learning Ac* 
tivitici, ^Mathematics, ^Occupational 
Information, Primary Education, ^Sciences, *So- 
cial Studies, Teaching Guides 
Identifiers— Illinois 

The first of s three-volume set, this handbook pro- 
vides direction to K-3 educstors for integrating oc- 
cupational information with the academic subjects 
of social studies, Isnfuage aru, mathematics, and 
science. FoUowing s section on bulletin board ideas, 
separate subject sections present teacher and stu> 
dent directed activities which correspond with the 
su^t curricula. Arranged in order of difficulty, 
each student activity page is linked with a spring- 
board idea in ihe teacher-directed activity section. 
Activities for individuals, small groups, and total 
clasaroom diKUision are included. The bibliography 
contains the sources of materials that were re- 
searched for activity ideas. (Author/ BM) 
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Jutikt. Foith L 

Satf-IastrMttoMl Uilt oa Coadttctlat Task Sar- 
vf ys far VMatloMi CirrteaJna Dtvtl^pMat. 

Ohio State Univ., Columbus. Trade and fndustrial 

Education Instructional Materials Lab. 
Pub Date— Jun 75 

.Note-177p. 

EDM Pric« MP30J3 HC410.03 Pins Postage. 

Descriptors— Administrator Education. Autoin- 
structional Aids. Curriculum Development, Data 
Collection, 'Guidelines, Inservice Education. 
Leamini Modules, 'Occupational Surveys, Post 
Secondary Education, ^ReMarch Methodology. 
Sampling, SutisticaJ Analysis. Sutistical Data, 
*Tuk Analysts, Teacher Education Curriculum. 
Vocational Education 

Ten modules which present specific instructions 
for conducting s task survey sre provided in this 
manual for vocstionsl educstors, supervisors, and 
directors. Each module contains a short descriptive 
paragraph of the contents of each module, a perfor- 
mance ob^tive. readings, exercise activities, and 
feedback for those activities. The modules are (1) 
rationale for UM of task surveys; (2) developing a 
task list; (3) determining relevant questions; (4) 
identifying the population; (S) selecting the sample 
site; (6) selecting sampling methods; (7) developing 
the survey packet; (8) distributing snd collecting the 
survey packet; (9) calculating summsry statistics; 
and (10) interpreting the daU. Two task survey re- 
ports containing e^iample procedures and data are 
appended, along with an evsluation sheet for syn- 
thesiting the strategies and facilitating implemenu- 
tion. (BL) 
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A Study eC Nttlo«wMe Av^laMUty of Women A 

Mteirittof far PaattioM In OflldaU k MMifers 

k P rsisaaian ab . Employment Cattgrnlta* Final 

Rapatt. 
Journal Cit B6B13149 
P/RA Research. Inc., Eut Meadow. N Y. 
Spons Agency- Energy Research and Develop; 

ment Administration, Washington. D C. Div. of 

Labor Relations. 
Pub Date Mar 76 



Note— 224p.; Best copy available 

Available from— National Technical Information 
Service. U.S. Department of Commerce, 5285 
Port Royal Road, Sprinffleld, Virginia 22161 

EDRS Prlea MP-$d.l3 HC4n.37 Plaa Poat»s?. 

Descriptors— Affimutive Action, American Indi- 
ans, Asian Americans, Blacks, Employment Po- 
tential, Employment Qualifications, 
^Employment Statistics, Ethnic Groups, 
^Females, Information Sources, *L«bor Supply. 
Managerial Occupations, ^Manpower Utilization. 
'Minority Oroupa, Models, National Surveys, 
Occupational Clusters, Professional Occupatio-^s. 
Spanish Americans, 'Sutistical Analysis, Sutisti- 
cal Studies 

A study was conducted to determine a nationwide 
availability conclusion percenUge of minorities 
(Blacks, Spanish-origin persons, Asian Americans, 
and American Indiana) and, women particularly in 
job groups of two job categories: Officials and 
Managers, and Professional. The resulting availabil- 
ity conclusions would then be used to determine 
underutilization of these minority groups in the two 
categories. Subaequent to compiling a list of govern- 
ment agencies, colleges, universities, and various as- 
sociations and societies^ over two hundred letters 
were written and visiu were made to collect rele- 
vant sutistical daU. Oovemment a|?ncies provided 
the moat complete and updated dau while gener- 
ally, the private associations, did not provide useful 
information. Utilizing the eight factors to be consid- 
ered in deurmining the availability of minorities 
and women according to federal regulations, seven 
factors were identified and considered for )wth 
'minorities and women in this study, including 
unemployment, labor force, and degree of training. 
(This report discusses in detail ^e methodologies, 
sUtistics for each of the availanity factors, and a * 
sutistical model for determinifg availability; pre- 
scnu the availability conclusions for the nineteen 
job groups in the Professional category and the OfTi- 
cials and Managers caUgory i^ ubular form; and 
diKusses major issues, including an alternate sutis- 
tical m^odel. DaU sources, used and not used, are 
appended.) (EM) 
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^ipUy, Randall B, And Others 
CETA Prima SpoMor Manac^aMnt Decisions and 
PropM Go«l AcUeremtsit. Final Report. 

Journal Cit— EBB 1 32 19 
' Ohio Stiite Univ., Columbus. 

Spons Agency— Employment and Training Ad- 
minlftratidn (DOL). Washington, D.C 

Pub Dace— 30 Jun77 

Contracl— DLM A-2 1-39-75- 10-10 

Note— 151p.; Best copy available ; This project wss 
conducted by the CETA Project, Ohio State Uni- 
versity 

Available from— National Technical Information 
Service, Springfield. Virginia 22151 
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Descriptors — Case Studies, ^Decision Making. 
Demography, Employment Programs. Environ- 
menUl Influences, Fe4(ral Progums, Field Stu- 
dies, Job Training, ^Management, Manpower 
Development, National Programs. ^Objectives. 
^Program Administration, * Program Effective- 
ness, Program Evaluation 

Identifiers— * Comprehensive Employment and 
Trsining Act 

A study was. conducted to (1) ssiess the relation 
of different CETA management decisions at the 
prime sponsor level to program goal achievement 
and (2) assess the conditions under which specific 
management decisions seem most likely to maxi- 
mize goal achievement Members of sresesrch team 
visited 15 prime sponsorships throughout the 
United SUtes to collect data on seven different ex- 
ternal local conditions and systematically investi- 
gate eight areu of local management decisions 
Seventeen Ohio prime sponsorships for which there 
was detailed dat^ available were used as a compari- 



son group. Thr conclusions were that (I) CETA at 
the local IcJcl is not a highly constrained system; (2) 
local programr latic choices are not determined by 
factors such as unemployment, the his :ory of pre* 
CETA manpower programs, demographic com^i- 
tion of the community, the nature of pr .^ns served, 
or the activities of the Department Labor; and (3) 
program performance is significantly affected by 
factors over which local managers have considers* 
ble control; program mix; programmatic priorities; 
and management decisions in the areas of sUff qtsl- 
ity, daU collection and use, monitoring and evslua- 
tion of programs, degree of subcontracting for 
service delivery, use of requesu^for^propoaal for 
subcontracting, open decision making centered in 
the advisory council, and conflict management 
strategies. (EM) 
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Marfoliux Sidney 

H9W to Sanriva in Consamcr Edrcatloa. 

Bureau of Occupational and Adult Education 
(DHEW/OE), Wuhington, D.C. Office of Con- 
sumers' Education. 

Pub Date— II Nov 76 

Note— I2p.;. Speech presented to project diiectors 
of projects funded under the Consumers' Educa- 
tion Program (Wuhington. D.C, November 11. 
1976) 
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Descriptors— * Consumer Education, * Educational 
Needs, Instructional Materials, Selection, 
Speeches, *Teacher Role, Teaching Techniques 
If consumer educators are going to survive in their 
field, they're going to ^ve to be (1) selective. (2) 
very knowledgeable of their speciaHxation, (3) and 
willing to use both traditional clauroom educational 
methods and some of the newer techniques. Be- 
cause consumer problems have become so pervasive 
and complex, it becomes necessary to concentrate 
education on the most widespread and serious prob- 
lems: heavy installment buying at high finance 
charges, large, medical expenses due to inadequate 
insurance, rising fees, and lack of knowledge of free 
or low-cost care, heavy housing expenses, high food 
cosu, transporution expenses, lack of knowledge of 
community resources, lack of undersUnding of how 
to manage money and do long-range planning, and 
need for guidance in righu and responsibilities to 
prevent costly legal problems. A major difliculty in 
consumer education is finding impartial experu and 
materials to deliver truly useful information. Teach- 
ers must be aware of the limiutions of materials 
produced by business interesu. government, com- 
mercial magazines and newspapers, and even costly 
educational services producing filmstrips. text- 
books, and other literature. Each must do his own 
Kreening and '.Soosing. Some useful nontraditional 
teaching methods include discussion of legislative 
issues and formation of buying clubs. (JT) 
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District Reriew of Vocational Edacatioa 
(DROVE) Follow-Up Stady oC 19 Scbool DU- 
tricts a»d Foar Rtflaaal Occvpational ProfriMs 
Rariawed daring 1974-7S. 

Journal Cit-CIQI 1090RMQ66000 

Napa County Superintendent of Schools. Calif. 

Spons Agency— California State Depi. of Educa- 
tion. Los Angeles.: Office of Education (DHEW). 
Washington. D C. 

Pub Date -76 

Note-i9p.; For related documents see CE 012' 
185-187 

EDRS Price MF40.83 HC-S4.67 Plas Postage. 

Descriptors- Educational Administration. 
* Evaluation Methods. Foliowup Studies. *Man- 
agement Information Systems. ^Program Effec- 
tiveness. Program Evaluation. Rrgional 
Programs. ^School Districts. Secondary Sch()ols. 
State Departments of Education.' State Programs. 
Systems Analysis. Systems Approach. ^Vocs- 
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tional Educatiun, Vocational Training Centers 
Ideminers— California, •Diitrici Review of Voca- i 
tional Education 

thn report contalnft findings of a followup itudy 
of the impact of the Diitrict Revie*;^ of Vocational 
Education (DROVE) on 19 secondary school dis^ 
trictt and four r^rgiona) occupational programs and 
centers (ROP/Ci) in California reviewed during 
1974-73. (Th'. followup study of the impact of 
DROVE is the thirJ phase of DROVE, a three- 
phased, structured, consultant-directed evaluation 
system designr;d to improve the erective*'^;^ and 
efficiency of secondary school district vocational 
education management systems, and to provide lo- 
cal. State, and Federal decisionmakers with current 
management , information.) Sonie of the findings 
presented follow: District directors of vocational 
education rated 91*0 of their report recommenda- 
tions as being reasonable; they also rated 7S% of 
their recommendations as being implemented or in 
the process oi implementation. Fourteen of the 19 
district superintendents reported positive change or 
improvement in their district as the result of 
DROVE, and 16 of the 19 district vocational educa- 
tion coordinators reported change in their district 
attributable to DROVE. Recommendations note 
that DROVE should be continued, as the DROVE 
process is a vehicle for improvement of vocational 
^ education program management and a source of 
valuable information for State and Federal decision* 
makers. Additional information on DROVE is ap* 
pendcd to this report. (BL) 
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Descriptors - 'Career Education, College Teachers, 
Curriculum Development. Educational Objec- 
tives, Fa£"'^y Development. 'Fused Curriculum. 
HighertSucation, 'InKrvice Teacher Education. 
Instructional Materials, Learning Activities. 
•Models. •Post Secondary Education, Program 
Descriptions, Units of Study 

Identifiers -Husson College ME. University of 
Maine 

Tt^is document was designed to provide a vehicle 
tor educators in postsecnndary institutions to (1) 
develop a philosophical position regaiding the ca- 
reer education concept, (2) consider the philosoph- 
ical implications of career education as related to 
curriculum reform in institutions of higher educa- 
tion, and (3) develop procedures for relating the 
content of curricuIun\lo tnc needs of students en- 
rolled in postsecondary institutions. The major por- 
tion of \\\\s document is comprised of instructional 
units which represent faculty and administrative Ef- 
forts to infuse career education concepts at the post- 
secnndary level.*^ using two schools as 
examples University of Maine and Musson College 
Suteen sample units (University of Maine) in- 
tended for use in the areas of education and human 
development and nine sample units (Husson Col- 
lege) intended for u<e in business education and 
business administration arc included Each instruc- 
tional unit includes an introduction, unit goals, unit 
objectives.* learning activihes. resources, evalualion. 
and time constraints, as required by the model used 
by staff for the production of these units A separate 
chapter (10 pages) ilii>strates the approach deve- 
loped totrain*facuity and staff in the philosophy and 
concepts of career education (TA) 
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Note~161p.; Pages 82 and 83 (conuining a cross- 
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EDRS Prke MP40.I3 HC^.69 PJnt Postage. 

Descnptors— •Behavioral Objectives, •Business 
Education, Business Subjects, Consumer Eco* 
nomics. •Consumer Education, Curriculum 
Guides, •Daily Living Skills, •Learning Activi* 
ties. Money Management, Secondary Education, 
Skill Development 

Designed to auist secondary teachers of general 
business courses, this guide suggests student objec- 
tives, conteht, and activities as a poinr rf departu<^e 
for teaching general business particula..^. is it re- 
lates to economic awareness. Eleven instructional 
Units are included: Business All Around Us; Finding 
Information; Career Exploration; Money; Planning 
and Spending Income; Banking Services; Invest- 
ment Opportunities; Taxes, Insurance, Filing Infor- 
mation, Citizenship, Legal Relations, and 
Government Regulations; and Using Communica- 
» tion. Transportation, and Travel. In addition to the 
specific objectives, related content, and suggested 
student activities (which are presented in a three- 
column format), each unit includes overall objec- 
tives and a suggested vocabulary. Brief information 
on job families (or clusters) and a bibliography of 
iudiovisual and other materials are appended. (SH) 
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Spons Agency— Bureau of Occupational and Adult 
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Note— 535p.; This study was developed by Mul- 
tihandicapped Project of the Richmonjjl State 
SchiHjl in Texas 
EDRS Price MF-$1.00 HC42S.79 Plus Postage. 
Descriptors— •Aurally Handicapped, Blind. •Cur- 
riculum Development. Curriculum Evaluation. 
Deaf.^lnscrvice Teacher Education. Interagency 
Cooperation. Job Skills. Needs Assessment, Par- 
ent Education. •Prevocational Education. Pro- 
gram Descriptions. Program Evaluation. Skill 
Development. •Visually Handicapped 
Based on the assumption that visual and auditory 
impairmenis are frequently accompsnied by limited 
communication arxd social skills which are neccs- 
f.ary for vocational success, this d(Kument reports a 
study on the development of prevocational training 
programs for the deaf and blind. The report first 
defines the needs of this special Ijonulation and how 
the data were obtained. The establishment of an 
interagency collatwraiion to evaluate the project ac- 
tivities and provide additional information is then 
described. The development, implementation, and 
evaluation of both the stafT training prx>gram and the 
parent training program are also presented. The ma- 
jor portion uf this document reports the develop- 
ment, implementation, and evaluation of the project 
curriculum. An equipment list, inf^irmation sources 
list, and glossary arc included (BM) 

ED 143 822 CH 012 3H7 

Sptv(*y. Ghnward /. 

Relatioaships between the Morale and Cltange 
Orientation of Vocational Education Teachers in 
Alabama. 

• Alabama Research Coordinating Unit l(ir Voca- 
tional and Technical Educiitum. Montgomery 
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Descriptors— •Educational Change. Psychological 
Characteristics, Social Science Rcjiearch, 
•Teacher Attitudes. Teacher Characteristics. 
•Teacher Morale, Teacher Motivation, •Voca- 
tional Education Teachers 
Identifiers— Alabama 

In light of the accelerated rate of change in voca- 
tional education, research was done to clarify rela- 
tionships among teacher attitudes which would 
assist administrators in facilitating change. Tliis 
study investigated the relationship between morale 
and change orientation of Alabama vocational edu- 
cation teachers. The Purdue Teacher Opinionaire * 
ind Russell's Change Orientation Instrument were 
administered to 936 teachers selected randomly 
from five vocational education service* areas in 
Alabama. Findings indicated there is a small rela* 
tionship between morale and change orienUtion, 
the largest measured association being between 
change orientation and satisfaction with teaching. 
Conclusions were that teachers with high morale 
tend to have more positive attitudes toward change 
and that teacher morale is regulated by a number of 
variables including daily student load, adequacy of 
facilities and equipment, ancj age an^ education of 
the teacher. Recommendations were made regard- 
ing need for further morale and change orientation 
studies to generate additional information covering 
a broader range of personnel and influencing fac* 
tors. (BL) 
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Descriptors— •Curriculum Development, Demon- 
stration Programs, Educational Needs. Educa* 
tional Research, Needs Assessment, •Program 
Improvement, Rating Scales, •Research Needs, 
Special Education. •Staff Improvement, Surveys. 
•Vocational Education • 
Identifiers— Alabama 

Conducted to determine priority areas for pro- 
gram improvement activities in Alabama's voca- 
tional education system, the specific objective^ of 
this study were to develop a list of areas that ate in 
need of vocational education research and that 
should be addressed through exemplary programs; 
, develop a list of needs for curriculum development 
activities and professional development activities- 
priuMli/e each of the lists based on the perceptions 
of persons surveyed; and prepare a report of the 
* findings for use in planning, reviewing, conducting, 
and managing program improvement efCorts in 
Alabama. A modified Delphi technique was used as 
» the method for gathering the data. The sample of 
1 99 people consisted of persons from v arious groups 
within the state directly involved in or affected by 
vocational education. The areas which received the 
highest priority rankings were mservice needs for 
instructors and instruction for special needs stu- 
dents. The appendi.'.e* include the* survey forms, 
correspondence sheets, und the tabulated and 
ranked results (BM) 
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Objeetives for Career and Occupational Develop- 
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bducatinn Commission of the States. fJcnvcr. Culo 

Spons Agency National Ccnt< r fur Educati(m Sta- 
tistics (DHEW). Washington. D C ; Office of the 
Assistant Secretary for Educatton (DHtW*). 
Washington. D C 
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Descriptors -Affective Objectives. 'Age Groups. 
Behavioral Objectives. Car«:cr Awareness. 'Cu- 
recr Education. Cognitive Objectives. •Educa- 
tional Assessment. •Educational Objecuvev. 
•VtHTational Development. Young Adults. 
•Youth 

Objectives for the second national assessment of 
career and Dccupational development (COD) are 
hsied under two majot categories. (1) Knowledge, 
abilities, and attitudes relevant to career decisions 
and (2) knowledge, abilities and attitudes necessary 
for sucxess in a career or cK-cupation. Each category 
4s Kroken down \Mu several subheadings followed 
by the objectives for each of four age categories 
ages ^, 1 3. 17. and 2t jj. An outline of the objec- 
•i\es serves as an index, and a brief introductory 
chapter describes the prinredurcs followed in deve- 
iopmg these objec tive% (which area revision of those 
used for the first naiional assessment cjf COD in 
1**73.74) Preface material includes notes on ihe 
major goals of the Naimnal Assessment of Educa* 
lumal Progress (SAEP). which gathers inlormation 
about the knovvledge. skUI>. understanding, and atti- 
tudes of young people ag 9. 13. 17. and 26-35 in 
10 learning areas, one of \* h is career and occu- 
pational development (COD A list of ihc advisory 
panel and of the subject- matter and lay people who 
reviewed the COD objectives is appended. (JT) 
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Descript(ffs* •Educational Planning. Enrollment 
- Projections, •Estimated Costs. Facility Planning, 
Information Systems. Instructional Staff. Man- 
power Needs, •MikIcIs. •Needs Assessment. 
Policy Formation. •Program Planning. •Voca- 
tional Education 

One (»f 10 pubIiCf*tions from a long-range voca- 
tional education planning project, this rcpoit pre- 
sents a simplified eight'Step method for long-range 
planning in vocahorial education The planning 
model IS presented in I w o major coinponenls A 
procedures summary cimtaining the eight steps used 
in the program planning process, and one or more 
alternative meth;.is for making the projections 
called for in the summary Methods for making ihe 
prtijcclions are presented in two parts Part 1 is com- 
prised of steps 1-4 which assess total enroilniiiu 
projections, student interest, labor market deninid. 
and program enfollmcnt projections Steps 5*8 Loin* 
prise part II and take the sets of program projections 
develor)cd in part I and usc them to estimate instruc- 
tional staff nceds>instruciional staff costs, capital 
outlay and cimsuniable costs associated with each 
prografn A planning year form for combining the 
results i)f all the steps on one sheet is included and 
a How diagram of the procedures for planning is 
shttwn (This repeat is designed foi use in conjunc- 
tion <Aith another publication developed by the 
same team 4if auth(»rs cntitlei) * ^Manning for \ iica 
tional Eduiatton* ') (Bl ) 
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Descriptors Agencies, 8udgetii>g, Community 
Planning. Curriculum Development. •Educa- 
tional Planning. Facility Phnning. Instructicmal 
Staff. Manpower Needs, •MixJels. Organization. 
Placement. Program Planning. Student Interests. 
•Systems Approach. •Vocational Educaiion 
One of 10 publications .esulting from a compre- 
hensive Umg-range 'vocational education planning 
project, this report presents three areas of study; 
The applicability of the planning process to voca- 
tional education, a description of the planning 
model in detail, and au examination of organi^a* 
tional structures for educational planning and their 
relationships to other community planning systems. 
Chapter I provide^ an overview of vocational educa- 
tion and the planning process. Chapter II describes 
labor market planning as it relates to vocational edu- 
cation, and chapter III analyzes the projection and 
evaluation of student interest in vocational educa* 
tion. Chapters IV through V||| look at the major 
systems internal to vocational education; Cur- 
riculum development, facility and equipment plan- 
ning, planning for instructional jjcrsonnel. 
accounting and budgeting, and placement pro- 
grams Chapter IX relates vocational education 
planning to other planning systems including com* 
munity or urban planning, labor market planning, 
and others. (BL) 
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Descriptors - Computer Oriented Programs. •Edu* 
cational Planning. Enrollment Projections. •Es* 
timated Costs. Facility Planning. Information 
Systems.* Instructional Staff, Manptiwer Needs. 
MckIcIs, •Needs Assessment. Policy Formation. 
•Program Planning, •Vocational Education 
One of 10 publications from a long-range viKa- 
t 'inal education planning project, this planning 
rn )del is a boilcd-dfiwn version of the complete 
i ori:ouler based system presented in "Policy Infor- 
mation System Computer Program" It has been 
lediiced to 50 pages of siep by-step procedures and 
fili'in-the-.blank forms for use in teaching an ad- 
ministration the entire planning process of project- 
ing the need, supply, and cost of viK'ational 
education programs offered by a single district or 
agency Only a single methiKi tor estimating each 
sei of ptojected figures in this planning process is 
Ltintained in this model The cor>iponenls covered 
are base enrollment projections, student interest. Ia< 
bor market demand, program enrollment, program 
teaching staff requirements, instructional staff.costs. 
program capital costs, and program consumables 
Liists. The model is designed to operate in I -year 
increments to a maximum of five years, and the 
provision is made for combining the component 
summaries to obtain a unified view of the program 
outlook (if alternative methods of projecting costs 
arc desired, the related documents are reeom- 
niendeJ ) (BL^ 
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Descriptors •Computer Oriented Programs, Edu- 
cational Coordination. •Information Systems, 
•Models. •Pilot Projects, Policy Formation. Pro- 
gram Evaluation, •Program Planning. School Sys- 
tems. Testing Problems. "Vocational Education 
Test application and implementation of tech- 
niques and method; ueveloj^ed in the planning 
model. A Policy Information System for Vocaiionil 
Education, are described in this report. (The com- 
puter planning model and policy information sys- 
tem designed for use in planning at the local level 
brings variables of student interest, manpower de- 
mand, enrollment projections, costs per program, 
placement, and other factors into a form so that they 
can be utilized to help administrators in long-range 
planning and decirionmaking.) A seciio.i f the re» 
port is devoted to each of che three sites in which the 
planning model was tested (Grand Rapids. Flint, 
and Battle Creek. Michigan), and the various prol^ 
lems and difTicullies that occurred during the Dilot 
test of the model are described. The implementation 
process is detailed, and differences be'ween sites in 
organizational structure and test procedures are 
compared. Conclusions and recommendations are 
offered regarding the implementation process,* and 
the model in general, which can be apphed to the 
use of the model in other sites. (BL) 
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Descriptors - •Computer Oriented Programs. En- 
rollment Projections, Estimated Costs. •Informa- 
tion Systems. Instructional Staff. Manpower 
Nfds. •Program Planning. Student Interests. 
•Voct ''onal Education 

A shortentii version of t^e planning model deve- 
loped in *'A Policy Information System for Voca- 
tional Education" is contained in this booklet. 
Initial handout sheets for training sessions to get 
vocational administrators started in planning and 
utilizing the computer based system are presented. 
They include a list defining the categories on '.he 
input form and the type of information to be prov- 
ided for each, and a list to facilitate selection and 
ranking ot program goals. An example of the comp- 
leted program with all options is also provided. 
(When completed, the program is designed to pro- 
vide administrators with information on projected 
enrollment*, cost, and comparative rankings cf pro- 
grams.) (rfL) 
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Descriptors •Computer Programs. •Educatiimal 
Planning. Enrollment Projections. Estimated 
Costs. •Informatiim Systems. Instructional StaJT, 
Manpower Needs. Needs Assessment. •Poluy 
Formation. •Program Planning. Siudcm Interests, 
•vocational Rducatioo 
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The concepts and methodolo|ies outlined in 
Policy Information System for Vocational Educa- 
tion" are presented in a simple computer format in 
this booklet. It also contains a umple output. repre- 
sentini 5*jfeir projections of various planning needs 
for vocationil education. Computerized figures in 
the eight ireu corresponding 'to those in the Po..cy 
Information System (total district enrollment, stu- 
dent interest, latwr market demand, progran^ enroll- 
ment, instructional staff needs, instructional suff . 
costs, capitsl outlay, and consumable costs) are 
shown, tnd diverse elements of vocational educa- 
tion requiring (Urther postgraduate research are pre- 
sented in skeletal form. Various methods for making • 
projections are preKnted and explained in detail in 
the sample outpuu. (BL) ^ 
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DeKriptors— *Annoute<i Bibliographies, City 

Planninf, Educational Needs, Management, 

Manpower Needs, 'Program Planning,. *Voca- 

ti jal Education 

One of 10 publications from a long-range voca* 
tional education planning project, this bibliography 
presents major sources and publications providing 
information on vocational education planning. It 
contains sources from literature on vocational edu- 
cation, urban planaing, laW market planning, ard 
management. The bibliography contains three sec- 
tions: Annouted listinp of the sources considered 
most useful to vocational educators, a longer listing 
of sources (alphabetical by author^, and a key word 
indent. (BL) 
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Descriptors — Computer Science Education, Doc 
toral Degrees, 'Doctoral Programs. Graduate 
Study, Higher Education, 'Models, Performanre 
Based Education, Program Design, 'Program 
Planning, 'Vocational Education 

Identifiers— Michigan Sute University. University 
of Toronto (Canada) 

One of 10 publications from a long-range voca- 
tional education planning project, this report pre- 
sents the results of exploriitg the feasibility and need 
for a doctoral program in education plinntng. Three 
models were developed: (1) The fint is based on a 
competency approach, designed to use those profes* 
sional experiences that would help bring the candi- 
date from a known level of competency to a needed 
level of competency, (2) the second follows the tra* 
ditional approach requiring a major, a cognate, a 
minor, and a research competency, culminating in a 
diuertation, (3) the third follows the overall outline 
of the Kcond but the major iind minor would come 
from specific departments, and a computer skill area 
would also be required A complete description of 
the University of Toronto's degree requirements in 
the field of plan*^ing and the corresponding program 
of study are appended. Course deKriptions of voca- 
tional education planning courKS offered at Michi- 
gan State University are also appended (BL) 
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Descriptors— Community, Courses, 'Dictionaries, 
Educational Facilities, Educational Finance, 
'Electronic Dau Proceuing, Information Proc- 
essing, 'Information Storage, Instructional Staff, 
'Management Information Systems, 'Program 
Planning, Students, 'Vocational Education 
One of 10 publications from a long-range voca- 
tional education planning project, this dictionary is 
designed to help the planner identify vocation plan-^ 
ning dau elements and organize them for storage 
and easy acceuibility. This publication serves to 
identify and describe (1) those dau elemenu re- 
Squired to support current planning and administra* 
tive needs. (2) certain dau elements anticipated u 
being required for fiiture planning producu, (3) cer* 
uin dau elemenU commonly maintained by institu* 
tions for operation^ and reporting purposes, and (4) 
ceruin terms that are needed to help identify insti- 
tutional characteristics for exchange purposes that 
are not generally included in an institutional data 
• file. Many of the dau elemenU permit the inclusion 
of institutionally defined categories within the par- 
ticular dau element. This dictionary is a revised and 
edited version of a similar document developed by 
the National Center for Higher Education Manage- 
ment Systems (NCHEMS). but the final section 
conuins dau elemenu for community variables 
which are not inctilded in the NCHEMS document. 
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Descriptors— 'Information Systems, Management 
Information Systems, Management Systems. 
•Policy Formation, •Program Planning, •Systems 
Development. •Vocational Education 
The final summary of the progress, accomplish- 
ments, findings, and recommendations of a project 
to develop and implement a management informa- 
tion system for long-range planning of vocational 
education at the local level is presented in this re- 
port. Goals and purposes of the original proposal are' 
stated and their development traced in research, 
work tasks, and staff organization. Procedures for 
developing and testing planning models are out- 
lined, and major activities and events summarized, 
as are major firidmgs and recommendations. The 
bulk of the report pi!L'S|nts a description of publica- 
tions and outputs of the project, and directs the 
reader to these publications for more detailed pre- 
sentations. These publications-include *'A Policy In- 
formation System for Vocational Education." the 
computer planning model for vocational education, 
a monograph on the various systems involved in 
planning for vocational education, an annotated bib- 
liography, a report presenting the need for a doc* 
tora) degree program with an emphasis in 
educational planning, a report on the implementa- 
tion of the policy information system in several test 
cities, and a data clement dictionary for vocational 
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Descriptors— * Administrative Personnel, Adminis* 
trator Education, Administrator Role. Confer- 
ence Reports, Educational Finance, Educational 
Philosophy, Handicapped Students, Inservice 
Education, Job Placement, Leadership Qualities, 
'Leadership Training, Manpower Needs, ^Met- 
ropolitan Areas. Organizations (Groups), Post 
Secondary Education. Program Evaluation. *Pro- 
gram Improvement, School Industry Relation- 
ship, *Suff Improvement, Urban Schools, 
*VtKational Education 

The sin topics presented in this report which were 
addressed in seminars conducted at a conference, 
second in a series, focusing on developing the lead- 
ership potential of urban vocational education ad- 
ministrators. The six topics are (.1) Educational 
Organizations in the Large Cities: The Challenge 
Ahead. (2) Achieving Urban Vocational Improve- 
ment by Involving National Organizations, (3) 
Strategies for Assuring that Funds Allotted to Cities 
for Vocational Prograips Will Be Spent for the In- 
tended Purposes^ (4) Facilitating the Employ ability 
of Handicapped Persons Through Regular Voca- 
tional Programs, (5) Evaluating Vocational Educa- 
tion Programs' on the Basis Of Job Placement and 
Labor Market Supply and Demand, and (6) Strate- 
gies for Improving the Quality of Vocational Educa- 
tion Leadership in Large Cities. Also, papers 
presented under three topics (topics 2 through 4 
above) were synthesized by a group task force and 
the resulting position papers (3), are included. Pro- 
gram participants* names and addresses and the 
agenda are appended. (BL) 
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A discussion of faeiors associated with evaluation 
of proposed alternative educational systems is pre- 
sented in brief form. Emphasis is given to ^niiniera* 
ti(in of critical characteristics serving as the basis of 
comparison, examination of alternative systems in 
terms of each' characteristic, and determination 
based on the comparison as to whether the systems 
arc meaningful aliStftali^cs. Six characteristics .are 
presented as central to the comparison of proposed 
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edncaiuina! programs: (1) I. earning oiSconics; (2) 
maxtmi/ing the number of available aliemair c op- 
lions. {}) voluniary aildndancc; (4) management 
molivaium. (5) cosi effeciiveness: and (6) supp<)ri uf 
mid idenltfication with program by siaff and com- 
muniiy A brict discussion of r..casuremtni consid- 
erali\)ns periainuig lo each characicnsiic is also 
intludcd A'selei'icd bibliography is appended. (BL) 
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Dcs^ripiors •Educational Needs, Employer Em- 
ployee Rtlaiionship, •Evaluation Methods, Gov- 
ernmerli tn^ployecs. Measurement Instruments. 
•Needs Assessment. Personnel. Management. 
•Program Development, •Program Evaluation. 
Program Guides. •Program Planning, •Staff Im- 
provrmeiil. Work Altitudes 
This manual is a guide for the training supervisor, 
specialist, or other official who has to plan, develop, 
and carry ih^cjugh a training program for improving 
the cfTeciiveness of ihc erpployee development'pro- 
gram, particularly in a governmental department of 
highways The ccjnlcni is in three chapters: (I) Iden- 
tifying Training Needs briefly discusses the-prbccss 
f(jr identifying training needs, summarizes what to 
observe and study as clues to possible training needs 
(need indiciio''s). and in detail, discusses several 
dtia fathering methods for need determination', in- 
terviews, questionnaires, records and reports anal- 
yiw tests, group problem analysis by line 
supervisors, and job analysis and performance re- 
view. (2) Mcciuig Training Needs briefly discusses 
the available methods and resources for Ticeting 
needs and iht major step^ involved in planning and 
tonduciing a irainitig'program; and (3) Evaluation 
(\iscusses the nature, meaning, and purpose of 
evaluaii(m. standards, and seven major steps in 
cvaluaium The last thirty pages of this manual con- 
tain Lharis. samples, and descriptions illustraiiiig 
plans and methods for evaluating the. scope and 
go.tis 4)f the overall program; organization and ad- 
minisiraiicm of training; the training prcKcss itself; 
and the results of training. (EM) 
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DcscripiJirs Annotat J BibWgraphics. •Corrcc 
iional ^ciiiL3lion. •Fmploymcnt Programs. •f*cd- 
c-ral Pfc^grains. Financial Siipfx^rt, Glossancs, 
•(iindchnrs, ♦Joh Tiainmg. Manpower Develop* 
nicnl.r Prfsoncrs, Program Design, Program 
f \aiualUM.. f^rogram Guides. Program Planning 
I1iis tei^hriUvil assistance guide for offender pro- 
gr.^mvis a gcdcb'-ok to be usrd hy CETA (Compre- 
hensive *huiplo>mcnt and Training Act) prime 
\j-»ini .i»rs. stale inanpi>\Aer servRC eoimtils, state 
itiarjpowcr plannmg cnunL\ls. and Department ol 
I jNif ( DGl ) regional staff coneerned abouJ offend 
ers and micicslcd in developing employment and 
iraining programs fc»r them Plierc arc two parts 
Tart 1 L«»ntains f(»ur charters that provide hack 
^^round inforniunon on (!) past and p/escni DOl. 
nUn.drr programs. CMhcofTendcr (sialislics on ihc 
tiitii oUniilef popiilalii'p. < har.it teristits of the of- 



fender, how* society views the otTender, and DOL 
c»ffendcr target groups). (3) CETA and the criminal 
justice system, and (4) barriers to employment of 
■offenders, particularly cffiirts to remove legal and 
atlitudinal barriers. Part U is » program reference 
guide with three chapters: (1) funding, program 
t;omponcnts. and staffing of CETA programs for 
offenders. (2) strategic and operational program 
planning, and (3) program assessment (targets, crit- 
eria, cost effectiveness, techniques, etc.). Appen- 
dixes contain a thred-part bibliography (annotations 
of selected reference materials, a subject-matter bib- 
liography, and an alphabetical listing of references 
and r^ources) and two glossaries (one containing a 
list of terms anc^ definiticins related to the criminal 
justice system and one of selected "con" language). 
A cross-referenced inde.n to the guide is also in- 
cluded. (JT) 
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Identiflcrs—^Kentucky. Program Evaluation and 
Review Technique 

A suff exchange project designed to provide for 
an exchange of vocational education teachers and 
administrators with supervisors and technicians 
from business and industry is presented in thisb'-nd- 
book. A step-by-.step plan, for use at State, rcgiona!. 
and local Icvtls. is given for initiating, planning, and 
implementing an exchange project. Six chapters ^rc 
presented which parallel the various stages of the 
project: (1) Rationale and Objccti\cs of Staff Ex- 
ehangc Projects. (2) Initiating and- Staffing the Pro- 
ject. (3) The Planning Phase (including a 
month-by-month breakdown (jf planning tasks and 
activities). (4) The Operational Phase. (5) Work; 
shops (pre-exchangc and post-exchange), and C)) 
Evaluation Plans. Approximately one-fourth of the 
manual is comprised of an appendix which includes 
plar>ning and operational phase PERT vrharts. three 
operating models (with task and activity lists), and 
a complete project evaluation plan. (BL) 
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Identifiers Future Homcniakcrs of America 

1 he purpose ()f a srudy was to dcterininc ( 1 ) Mon- 
tana high sch(Jol h(»me ceontJinits leacheis* atti- 
tudes toward career ediieaiion. and (2) if a 
significant relationship enisled hetv^een seleited 
viiriablcs an(t these attitudes \ presiously tested 
quesiKinnaire was paiiialU redesigned and tnaile<i 
lo 20<) high school horie cconoinics teachers in 



Monuina Respondents 06<) or 84 5") f.'.KJwed 
positive attitudes toward career preparation in high 
School, combining school and employment. Uicai 
funding of career education, career education pnn- 
ciplcs. and incorporating it into subjeci mailer 
courses MaKazines and journals. Office of Public 
Instruction, and books were llic most popular 
Sources of career education information There was 
a relationship bciwccn (1) vocational funding and 
iniegratioi. :)f career ed'.ica*'on. and H) sources wf 
information and school si>tL ' o relationship existed 
between s,^urces of information and (1) age of re- 
spondent &nd (2) years of experience. And no rela- 
tionship .existed between atliludes toward career 
preparation in high scnool and (1) age of resp((nd- 
cm, (2) years of experience. f3) school sizp. (4) 
F.H.A. chapici's. and (5) integration of career edu- 
cation. ( Author .'BL) 
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Descriptor*— Acaden Achievement, Data Anal- 
ysis. •Data Collection. •Economic Status. Educa- 
tional Experience, Employment Level. Family 
Background. Individual Characteristics. National 
Surveys, ^Social Indicators. •Statistical Data. 
Surveys 

This volume contains eleven appendixes, varying 
from 5 to 165 pages, which describe the sample used 
m the analysis of ten surveys of American men aged 
25-64 to determine the effects of family back- 
ground, adolescent personality traits, cognitive iCsi 
scores, and earnings in maturity. The appendices 
arc(l) 1970 Census 1 / i(X>n Sample; (2) 1962 Sur- 
vey of Occupational Cliavges in a Generation; (3) 
1966 Productive AnK*{K^n> Survey; (4) 1 967- 74 
Panel Study of Income UYUamics; (5) 1973 NORC 
Amalgam Survey; (6) 1966 National Longitudinal 
Survey of Older Men; l7) 1964 Veterans Survey; (K) 
1960-1972 Project Talent Longitudinal .*?urvey; (9)* 
1974 Kalamazoo Brothers Survey; (10) Census 
Data on Education and Income: 1940-1970; and 
(11) Project Talent Sibling Sample. Each of the first 
nine apperid^ACS describes ih** data collection proce- 
dures and restrictions impos -* on - «ample; de- 
scribes the survey questions anr. the variables,^ 
discusses the frequencies, mca and sHindnrd 
deviations of these variables; compares thKc distri- 
butions to those in other sample; describes bivariatc 
distributions nf key variables; and presents multiple 
regrcssitm equations prcdicttitg test sc(»rcs. cdiica- 
turn, and economic success The tenth appendix de- 
scribes the variables, populations; treatment t)f 
missing data; and the distributions and cross tabula- 
lit)nsi)f the variables f^jr three comparison samples 
The last appendix briefly covers samplt restriclums. 
means, and standard deviations, imd co''fe''Vo<ms 
among variables The ele\cn appendixc. wmlaiti 
176 lahles sho\Aing statisiKal relationshir* i\ Ml 
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Deicripton-^omparativc AiulytU, CroM Cultural 
Scud^M, ^Developed Nitiont. Employment Prob- 
kmti ^Employment Servicce, Oovemment Role, 
^Guidance Servictt, *Kitiontl Programt, Occu* 
p«tion«l Oui'Unce, Organization, Public Policy, 
Secondary School Studenu, Vocitiona) Adjust- 
ment, Vocitional Followup, *Youth, Youth Em- 
ptoyment. 

Identiftert— Canada, Europe (West), iipan» 
•School to Work TrantitiM, United Sutet 
Uiing a croaa-country framework which draw* on 
the experience of the developed nationa-Weatera 
Europe, Canada, the United Statea, and Jipan-thii 
itudy e^iaminct the wiy countries view the prob- 
lems of the transition from ichool ^o work and the 
role of the tiiniition services in smoothing the pas* 
sage. Focus is on the formal and public transition 
services provided by official agencies it vahoua lev- 
els of government which encompass infonnation, 
guidance, placement, induction, and foUow*up of 
young workers on the job. Stressing the experience 
of B few countries whose size or programs command 
ittention, the itudy alludes to others when they 
have distinctive experience or policies. Obtest 
emphasis is placed on the problems and services for 
the age group which enteral work after lower or up- 
per secondary education An introductory chapter 
outlines the objectives. Chipter 2 prctenu the basic 
diKussion of the intermediary services of wliich the 
transition services are part. In .hapter 3 the organi* 
zationil structure of the transition services is 
analyzed. Chapters 4 ind 5 deal with educaUonal 
snd occupational guidance, and chapter 6 reviews 
the issues and practice in guidance and counseling. 
Chapters 7, 8. and 9 ire devoted lo methods of 
finding jobs and officii* job placement efforts. In- 
duction to work and the follow-up of young people 
in their early jobs are the lubjecrs of chapter 10 
while chapter 1 1 summarizes and diKusses policy 
implications. The full ^2B*item bibliography is in* 
eluded. (JT) 
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Descriptors--* Academic Achievement. Cognitive 
Tesu, Demography. ^Economic SUtus, *Educa- 
tional Experience, ^Employment Level, ^Family 
Background, Income, ^Individual Characteristics, 
Males, National Surveys, Occupations, Personal 
ity. Personality TesU, Racial Differences, Re- 
search Methodology, Socisl Indicators, Social 
Science Research, Socioeconomic Status, Statisti- 
cal Analysis, Test Results 
Ten surveys of American men aged 25*64 were 
analyzed to determine the effecu of faqiily back- 
ground; adolescent personality traiu, cognitive test 
Kores. and years of Khooling on occupational 



status and earrings in maturity. Some of the find- 
ings follow: Data on brothers indicated that prior 
research hu underestimated the effect of family 
background on eaminp. Adolescent test scores in- 
dicated that cognitive skills have a sabatantial effect 
on occupational status and earnings independent of 
background. Data on adolescent behavior indicated 
that personality traiu may exert u much impact on 
economic succeu u cognitive skills. Controlling 
background and adolescent test Kores indicated 
that leas than half the observed association between 
yean of schooling and eaminp is causal. (The last 
third of this report covera the study's methodology. 
It examines the measuces used regarding economic 
succeu, family background, test Korea and years of 
Khooling; deKribes the sUtistical methods; and 
pinpotnu the reasons for differences between the 
nine principal samples. An appendix dcKribing the 
samples used in this study is available u a separate 
docunient.) (EM) 
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Schools, ^Material Development, ^Occupational 
Ousters, Program Descriptions, Program Evalua- 
tion. Teaching Guides, Vocational Development 
A project conducted by Tarboro City Schools 
(North Carolina) involved the development of an 
individualized curriculum* suitable for students in 
grades 7, 8, and 9. Emphasis for the projeci wu on 
using the most effective components of difTerent 
approaches from acrou the SMto to meet the SUte'' 
goals for occupational exploration, while providing 
organized experiences for the student. The project 
consisted of eight stepa: The development of goal 
statements; the compilation of a list of occupations 
for each of 15 selected occupational clusters; kIcc* 
tion of a sample of occupations which represented 
favorable employment opportunitiea and various 
levels of training and educational requiremenu; cor> 
relation of ihe developed goal statement with the 
selected occupations; the development of appropri- 
ate learning experiences for each of the occupations; 
the pilot testing fuid revision of the developed cur* 
riculum; the field testing and revision of the devel- 
oped curriculum; and the dissemination of the 
developed curriculum. The project resulted in a cur- 
riculum consisting of 144 study units, 47 informa- 
tion board games, and a comprehensive teacher's 
guide. This report of the project includes a sample 
study unit, a teacher evaluation form, list of selected 
occupations, and other curriculum related material. 

(sn) 
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*Youth Employment and Demonstration Projecu 
Act 

Enacted by Congress in August 1977 to provide 
employment and training opportunities for youth 
and to provide for other improvemenu in employ- 
ment and training programs, this act is :ited u the 
Youth Employment and Demonstration Projects 
Act of 1977. It has three titles. Title NYoung Adnlt 
ConKrvation Corps-amends the Comprehensive 
Employment and Training Act of 1973 by adding 
this title to ipsublish the corps to provide employ- 
ment and other beneflu to youths who would not 
otherwise be currently productively employed, 
through a iferiod of service during which th^y en- 
gage in useful conservation work and auist in comp* 
leiing other projects of a public nature on federal 
and nonfederal public lands and wafers. Title It- « 
Youth Employment Demonstration Programs- 
amend« Title 11 of the Comprehensive Employment 
and Training Act of 1973 by adding a part C to 
establish a variety of employment, training, and 
demonstration programs to explore methods of 
dealing with structural unemployment problems of 
the nation's youth. Subparts cover youth incentive 
entitlement pilot project!,' youth community con- 
Mrvation and imprqvement projects, and youth em- 
ployment and trainmk programs. Title 111 contains 
miscellaneous provisioks including transfer of fimds 
and waivers of fund limitations. (JT) " 

ED 143 158 CE 012 510 

Sirtno, Ptter / 

CovpeteMy Ider^'' .don lor MM-Manngsaisnl 
Peraowsel: A.. .. <ugiaM Evalaatlon aad 

MIridMllv tntctiom. Final Report. 

Journal Cit-' -1094 

Northeast V Jri State Univ., KirksviUe. 

Spons Agef -Missouri Sute Dept. of Educstion, 

Jeffer «y. Research Coordinating Unit. 
Pub ' . Jul 77 

^ MF40.IS HC^1174 Plaa Postage. 

.4. ' , Busineu, Entry Workers, Individual- 
ize> ' :tion. Indifitry, InKrvice Educstion, 
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sory Training, Task Analysis, Vocational Educa- 
tion 

Identinery— Missouri 

To determine the core competencies essential for 
entry employment and /or advancement for mid- 
management (supervisory) positions, daU wu col- 
lected based on the following objectives: identify 
mid-^anagement job titles within the public and 
private sectors of the economy tifhereby occupa- 
tional entry can be obuined by completing preser- 
vice and mid-management vocational programs. or 
inservice mid-management vocational programs; 
identify the occupational competencies needed by , 
mid-management personnel as determined by the 
mid-management position incumbents; cluster these 
occupational competencies; and provide vocational 
planners with the competencies. Questionnaires 
were sent to 243 employers and 1,000 employees in 
sixteen 'different industries, public and private, in 
Misso**ri. Responses (from 40%) represented ten in- 
dustries. The major conclusjoni found were these: 
there are a number of mid-management positions 
that csn^be secured by the two-year mid-manage- 
ment graduate, particularly in the manufacturing in- 
dustry; a definite need exisu for the institutions of 
higher education to play a more active role in prov- 
iding inservice mid-management programs; there 
are a Kt of common core competencies needed by 
mid-management personnel employed in both the 
private snd public sectors; and the set of core 
competencies identified in this picoject can be used 
as the basis for developing and /or revising inservice 
mid-management programs and individualized in- 
structional packages. Four major recommendations 



20 Document Resumes 



were made to vocational program planncri. (Au- 
thor/BM) 
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Dtan. Manhall A. 

Tkc Pvtprof«uloa«l la VocaHoasl fUtvcatioa Pro- 
grruat for Dlaa4vMttgt4 ud Hudlcspped Stu* 

dtRtl. 

Link Educational Labs.. Hope Hull. Ala. 
Pub Datc-77 
Note-32p, . 

Available from— Link Educational Laboratories. 
' PO. Bon 25. Hope Huil. Alabama 36043 ($3.25) 
EDRS Prk« MP-$0.83 Plva Poatn*' HC Not 

AftUftbIc from EDRS. 
Descriptors— * Disadvantaged Youth. Federal 
Legislation. ^Handicapped Students. ^Inservice 
Programs. fParaprofessional School Personnel. 
•Personnel Policy. Personnel Selection. Program 
Descriptions. Regular Class Placement. Special 
Education Teachers. Team Training. •Vocational 
Education. Vocational Education Teachers 
Identifiers— 'Arkansas 

How paraprofessionals in vocational education 
programs for th^ disadvantaged and handicapped 
are being selected, trained, paid, and utilized is the 
major focus of the study presented in this document. 
The need for paraprofessional help and the use of 
the para professional's time in serving' handicapped 
students is discussed first. Then the barriers which 
prohibit or limit the use of paraprofessionals are 
presented. Examples of inservice education pro- 
grams for parapnifessionals in vocational education 
settings for handicapped and disadvantaged stu- 
dents are included. A discussion of the factors add- 
ing impetus to the increased use of paraprofessionals 
precedes the author's conclusions. Two major con- 
clusions are stated: The paraprofessional is becom- 
ing an important member of the teaching staff and 
will be employed in even greater numbers in the 
years ahead; and both profesaionals and paraprofes- 
sionals must learn to work together. Finally, based 
on the finding that training for mainstreaming has 
been inadequate, the author outlines six features to 
be included in a new inservice training model de^ 
signed on a team learning concept. Seven summary 
statements of the research findings conclude the 
report. (BM) 
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CarMr Profllfs ta Pores Couenatloii, 
Ecology, Eaftrouaaatal MMagtaest. 

Forest Service (DO A). Wuhington* D.C 
Report No.— FS-308 
Pub Date— Jan 77 

Note— 16p. 

Available from— Superintendent of Documents. 
U.S. Government Printing Office. Washington. 
DC 20401 (Stock Number 0O1-OO1.0O423-5; 
$0.35. .minimum charge of SI. 00 for each mail 
order) 

EDRS Prte< MP40.I3 HC41.67 Plia Postage, 

Descriptors — 'Agricultural Occupations. 'Conser- 
vation (Environment). 'Ecology.lEducationsl Ex- 
perience. 'Employment Opportunities. 
Environment. 'Forestry. Forestry Aides, For- 
estry Occupations. 'Oc(iupational Informstion. 
Professional Occupations. Technical Occupa- 
tions. Wildlife Management * 
Information on job requirements, educational re* 
quircments. and career poyibilities for careers in 
forestry*, conservation, ecology, and environmental 
management are explained in this booklet. A list of 
other sources of information on these occupations is 
also provided (TA) 
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Shoritidit. Richard L. Jr, 

Tlic Hypothetical Labor Market Respoate of 
Black aa4 Wkltc Woncn to a National Program 
of Pr«f Day Care Ccatcrs. 

Journal Cit- BBB13219 

Ohio Slate Univ , Columbus Ccntr r for Human Re- 



source Research. 

Spons Agency— Employment and Training Ad- 
ministration (DOL). Washington. D.C. 

Pub Date— Aug 77 

Note-24p. 

EDRS Price MP40.83 HC41.67 PU% Postage. 

Descriptors—' Attitudes. 'Day Care Services. 
Demography. Educational Background. 'Em- 
ployment Potential. Family Income. 'Labor 
Force Non Participants. Labor Market. 'Moth- 
ers. National Programs. National Surveys. Pre- 
school Children. Work Attitudes 

Identifiers— National Longitudinal Surveys. United 
Sutes 

Dau obtained from the National Longitudinal 
Surveys of women who were 17 to 27 and 34 to 48 
years of age in 1971 were utilizcil to analyze the 
potential female labor supply response to a nationel 
program of free day care centers. Women who were 
out of the labor force at the time of the 1971 survey 
were asked about their willingness to seek employ- 
ment if free day care centers were available to them. 
Whether a woman would search for employment if 
given access to free day care facilities is hypothe- 
sized to be a function of (1) her family's composi- 
tion. (2) her previous labor market behavior and 
attitudes. (3) her family's earnings. (4) her educa- 
tional attainment, and (5) her geographic location 
and the demand for female la^wr in her locality. The 
analysis indicates that the availability of free day 
care centers would draw proportionally more black 
than white women with cKildren under six into the 
labor force. For both whites and blacks, the impact 
would be greatest among those women with a posi- 
tive orientation toward employment outside the 
home. (EM) 
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GrtenhouMt, Carol 

Tka PaMlMUty of PaaalUUty Testtaf: Obterra- 
Hoai fnwi tk« PortlaB4 WIN Voachfr last. 

Journal Cit— BBB13219 

Bureau of . cial Science Research. Inc.. Washing- 
ton. DC 

Spons Agency— Employment and Training Ad- 
ministration (DOL). Washington. D.C 

Report No.— BSSR-0508>01 

Pub Date— May 77 

Contract-51-1 1-73-02 

Note— 59p.; Best copy available 

EDRS Prict MF-$0J3 HC43J0 Plus Postage. 

DeKriptors — 'Administrative Problems. Demon- 
stration Programs. 'Education Vouchers. 'Fcssi* 
bility Studies. Institutional Research. Job 
Trsining. Nondirective Counseling. Program Ad- 
ministration. Prdgram Development. 'Program 
Evaluation. 'Research Problems. Staff Role. 
Trainees. Vocational Educ&tion. Welfare Recipi- 
ents 

Identifiers-Oregon. 'Oregon (Portland). 'Work 
Incentive Program 

This report is a retrospective account of a single 
research project conducted between 1973 and 1976 
which involved a field study of the administrativtt 
feasibility of vouchers for skill training in the Work 
Incentive Program (WIN) in Portland. Oregon. 
(The program wu designed to change relationships 
among clients. WIN staff, snd 'I'^'iining vendors, by 
trsnsferring responsibility for decision making and 
negotiations for training arrangements from staff to 
clients-nondirective counseling.) Focus in this re- 
port is on how evaluation research or feasibility test- 
ing (using the implementation of the WIN voucher 
system as an ej^ample) can be ejected by staff non- 
cooperation, problems of intra* and intcragrncy 
coordination, and other vansbles (e.g.. goal conflict, 
communication). A sixteen-page concluding section 
discusses literature concerned with program evaluav 
tion and describes elements which might go into a 
systematic approach to program implementation 
analysis. Suggestions for ways in which a (wo-lcvel 
approach to evaluation research might increase the 
clarity, compr^ensiveness. and sophistication of 



research results are also included. (SH) 
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. Fames, Herbert S. Kirtg. Randy 
Middle-Aged Job-Losers. 

Employment and Training Administration (DOL). 

Washington. D.C. 
Pub Date-[77] 
Note— 38p. 

EDRS Price MF-$0.83 HC-$2.06 PlusiPostage. 

Descriptors— Career Change. Employment Oppor- 
tunities. Employment Patterns. 'Employment 
Potential. Employment Problems. Income. 'Job 
Layoff. Longitudinal Studies. 'Males. 'Middle 
Aged. National Surveys. 'Personal Adjustment. 
Unemployment. Vocational Adjustment. 'Work 
Environment 

A study involving ninety*nine men who had been 
involuntarily separated from their jobs was done to 
analyze (1) what happens to a qian over forty-five 
years old when h^ loses a job after having served 
with his current employer for at least five years; (2) 
what are the probabilities of his finding work within 
a reasonable period of time; (3) how likely is he to 
become discouraged and retire; (4) if he does find 
work, how does it compare with the previous job; 
and (5) what impact does the total experience have 
on his economic position and physical and mental 
well-being. Longitudinal data from the 1966 to 1973 
National longitudinal Surveys (NLS) of middle- 
aged men were used which provided the oppor- 
tunity to observe men prior to and two years after 
their job separation and compare them to a matched 
control group of empioyees. The present study 
• gests that while' job displacements during middld- 
age are not common, they occur frequentlyjen^ugh 
to constitute a social problem. No occupatTonalor 
educational category of men is immune to this kind 
of career disruption. The major long-term impact of 
displacement appears to have been a substantial, 
deterioration in occupational status. In addition to 
economic losses, the displaced workers suffered 
from deteriorating liealth and some sense of aliena- 
tion. (EM) 
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Sonth Caroliaa D.E. Teacher-Coordlaator Opcra- 
tloaal Haadbook. 

Jountal Cit'-RMQ66(XX) 

South Carolina State Dept. of Education. Columbia. 
Spons Agenoy—Office of Education (DHEW). 
Wuhington, I^.C. 
J Pub Date— 73 
Note— 65p. 

EDRS Price MF-S0.i3 HC-$3.S0 Plai Poatago. 

Descriptors— -'Distributive Education. Distributive 
Education Teachers. Evaluation. Instructor Coor- 
dinators. Measurement Instruments. Post Se- 
condary Education. 'Program Administration. 
'Program Coordination. Program Development. 
Program Evaluation. Program Guides. 'Program 
Improvement. 'Public Relations. Secondary Edu- 
cation. 'Teacher Role. Youth Clubs 
IdentiHers— Distributive Education Clubs of 
America. South Carolina 
Designed to present information and suggestions 
for developing effective and productive distributive 
education programs, this handbook is intended as a 
guideline to aid new and experienced teschers, 
school administrators, guidance personnel, lay pub- 
lic, and students. The first of seven sections contains 
an overview of the distributive education teacher/- 
"coordinator roles. These roles include responsibili- 
ties in the following areas: Program operations. 
Coordination. Distributive Education Clubs of 
America (DECA). program improvement, public 
relations, and evaluation. The remaining six sec- 
tions explain more fully each of the above men- 
^tioncd areas by providing suggestions for planning, 
conducting, reporting, and evaluating the activities 
involved. The appendixes include a media and 
metuods checklist, suggestions for talks to civic 
groups, and pointers and rules to follow when publi- 
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cizing th'ough newspapers or arranging for radio 
and TV promotion. (BM) 
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Shaltfy. Paul Kester, Ralph J. 

Coor4iM(or*t TriiBiag Guide. Reiea;-ch A Deve- . 

IfipMBt Series No. 119- A. Career PlanniBg 

Stpi^rt Syttten. 
Journal C*t-BBB0662l 

Ohio State Univ., Columbu • Center for Vocational 
Education. 

Spons Agency— National Inst, of Education 

(DHEW). Washington, D.C. 
Pub Daie-77 

Contract--NE-0000.(X>79 

Note- 50p.; For related documents sec CE 012 

561-563 and CF. 012 568-576 
Available from— Center fi.r Vocational Education 
Publications. Ohic State University, 1 960 Kenny 
Road, Columbus, Ohio 43210 [RD 1 19A, $4.90; 
l2-ilem set. RD 110. $80.00) 
EDRS Pri^ MF40.83 HC42.06 Plus Postage. 
DcKriptort— Administrator Guides, 'Administra- 
tor Role, Career Education, 'Career Planning, 
Change Strategies. 'Guidance Programs, Leaders 
Guides, Leadership Training, 'Management Sys- . 
tems, ^Occupational Guidance, Program Ad- 
ministration, Program Design. Program 
Development, Program Guides, Program Plan- 
ning, School Community Relationship, Second- 
ary Education, Supervisory Activities, 'Systems 
Development, Vocational Development 
Identifiers— Career Planning Support System 

One of a set of twelve documents describing the 
Career Planning Support System (CPSS) and iu use, 
this guide is designed to help the CPSS coordinator 
become familiar with CPSS and his or her role. (The 
Career Planning Support System is a comprehensive 
guidance program management system which (1) 
provides techniques to improve a high KhooPs ca- 
reer guidance program. (2) focuaes on the skillii stu- 
dents need to make decisions about and pursue their 
life goals, and X3) offers the school step-by^step di- 
rections in planning, developing, implementing, and 
tvaluatiiig an upgraded career guidance program . 
that is compatible with student career development 
needs and resources available in the school and 
community.) The five sections in this guide lead the 
coordinator through an inspection of CPSS materi- 
als and include exercises to explain the purpose and - 
content of the system. The five secuons cover CPSS 
materials, content and perspective of CFSS, the 
coordinator's role in CPSS, implementing CPSS, 
and the coordinator's role as a facilitator of change. 
It is suggested that activities be performed sequen- 
tially and within a one-week period. (TA) 
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Lowry. Cheryl Mtrtdith And Others 
CoordUator*s HiAdbook. Research A Develpp* 

Meat Series No. 1 19-B. Career Planning Sapport 

Systev. 
Journal tit— BBB06621 

Ohio State Univ., Columbus. Centet for Vocational 
Education. 

Spons Agency— National Inst, ot Education 
(DHEW). Washington, D C. 

Pub Date--77 

Conlract-«N EC-00« 3«0079 

Note— 87p.; For related documents see CE 012 
361-563 and CE 012 568-576 

Available from— Center for Vocational Education 
Publications, Ohio Sute University, I960 Kenny 
Road, Columbus, Ohio 43210 (RD 1 198, S6.25; 
12-items£t. RD 119. $80 00) 

EDRS Price MF-$0.83 HC-S4.67 Plus Postage. 

Descriptors— Advisory Committees, Career Educa- 
tion, Career Planning, Committees. Community 
Resources, 'Guidance Programs, Instructional 

. Materials. Leaders Guides. 'Management Sys- 
tems. Material Development, Needs Assessment, 
•Occupational Guidance, 'Program Administra- 
tion. 'Program Development, Program K valua- 



tion. Program Planning, Resource Allocation 
School Community Relationship, Secondary Edu- 
cation, Surveys 
Identifiers— Career Development Units, 'Career 
Planning Support System 
'Hiis coordinator's handboo*-, one of a set of 
twelve documenu describing the Career Planning 
Support System (CPSS) anU its use, is designed as 
a project management tool and provides step'by- 
step procedure! for planning, leading, and coor- 
dinating CPSS activities. (CPSS is a comprehensive 
guidance program management system which offers 
the school step*by*step directio^is in planning, deve* 
' loping, implementing, and evaluating an upgraded 
career guidance program thnt is compatible with 
student career development needs and resources 
available in the school and community.) Each of the 
eight chapters in this hand book deals with a major 
step in the CPSS process. In each chapter, the first 
part contains background information on the step in 
addition to information on parallel activities. The 
second pan JisU specific steps for planning, organiz- 
ing, and accomplishing tasks; activities that the 
coordinator will monitor are included. The chapters 
are titled Getting Surted, (focuses on selecting the 
steering and advisory committees), Assessing Re- 
sources, Assessing Needs: Surveying, Assessing 
Needs: Tabulation, Selecting Program Goals, Pro- 
ducing CDUs (Career Development Units), Re- 
. viewing Your Program Annually, and Reusessing 
Your Program. A sample trend graph for coordina- 
tor use and information on the CPSS Information 
File Vre appended. (TA) 
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Caaeni Rtidy Maaten. B/M-l Rttourct Aaaeu- 
MMt, B/M-2 Sweyifti. B/M-3 Tabnlation. 
B/M-4 Seleetlai Progr«ai Go«U, B/M-5 Pro- 
dactai CDU*s, Ctever Planning Support Syatea. 
Journal Cit~BBB06621 

Ohio Sute Univ., Columbus. Center for Vocational 
Educatidn. 

Spons Agency— National Inst, of Education 

(DHEW), Washington, D.C. 
Contract-NE-C-00-3-0079 
Note— 175p.; For related documents see CE 012 

561-563 and CE 012 568-576 
Available from— Center for Vocational Education 
Publications, Ohio Sute University, 1960 Kenny 
Road, Columbus, Ohio 43210 (RD 119BM, $7.- 
40; I2'item set, RD 119, $80.00) 
EDRS Price MF-S0,83 HC48.69 Plus Postage. 
Descriptors— Career Planning, Community Re- 
sources. Educational Resources, Guidance Pro- 
grams, 'Instructional Materials, 'Management 
Systems, 'Measurement Instruments, 'Occupa- 
. tional Guidance, 'Program Administration, Pro- 
gram L «!velopment, 'Records (Forms) 
Identifiers- Career Development Units, Career 
Planning Support System 
This package of camera ready muters is one of a 
set of twelve documents deKribing the Career Plan- 
ning Support System (CPSS) and its use. (CPSS is 
a comprehensive guidance program management 
system which (I) provides techniques to improve a 
high school's career guidance: program, (2) focuses 
on the skills students need to make decisions about 
and pursue their life goals, and (3) offers the school 
step-bX'Siep directions in planning, developing, im* 
plementing, and evaluating an upgraded career 
guidance program that is compatible with student 
career development needs and resources available 
in the school and community.) Included are masters 
(questionnaires, instructions, CPSS Program Infor- 
mation File, etc.) needed for the following CPSS 
activities: Resource Assessment. Surveying. Tabuls- 
tion. Selecting Program Goals, and Producing Ca 
reer Development Units (CDUs). The number of 
copies and time for use is explained in ihe coor- 
dinator's handbook component (CE 012 562) of 
CPSS (TA) 



ED 143 869 / CE 012 568 

Shaltry, Paul / 

Adrisory Coramitte/Handbook. Research A Deve- 
lopment Seridb/No. 119-C. Career Planning 
Support Systes^ 

Journal Cit— BBB0662I 

Ohio State Univ., Columbus. Center for Vocational 
Education. 

Spons Agency- National Inst, of Education 

(DHEW), Washington, D.C. 
Pub Date— 77 
Contract— NE-C-00-3-0079 
Note— 15p.; For related documents see CE Oli 

561^563 and CE 012 568-576 
Available from— Center for Vocational Education 
Publications, Ohio State University, 1960 Kenny 
Road, Columbus, Ohio 43210 (RD 119C, $1.75; 
12 item set, RD 119, $80.00) 
EDRS Price MF40.83 HC^l.67 Plus Postage. 
Descripton— 'Administrator Role, 'Advisory 
Committees, Career Education, Career Planning, 
'Guidance Programs, Guides. Leaders Guides, 
'Leadership Responsibility, Management Sys- 
tems, 'Occupational Guidance, Program Ad- 
ministration*, Program Design, Program Planning, 
Secondary Education 
Identifiers— Career Development Uniu, 'Career 
Planning Support System 
This handbook for the advisory committee for the 
Career Planning Support System (CPSS) is one of 
twelve documents describing CPSS and its use. 
(CPSS is a comprehensive guidance program man- 
agement system designed to provide information for 
local high schools to design, implement, and evalu- 
ate an upgraded career guidance program. CPSS 
describes how ei^isting activities can be brought into 
an integrated systematic approach for the delivery 
of career guidance services which would enable 
teachers,'* counselors, students, and community 
members to decida on a specific program to be fol- 
lowed.) This handbook defines the responsibilities 
and duties of advisory committee members, and 
provides an overview of CPSS. The role of the advi- 
sory committee is discussed in general and in terms 
of its role during resource assessment activities, dur- 
ing the validation of program goals, and during the 
review of career development uniu and the annual 
program review. A format for evaluating career de- 
velopment uniu (CDUs) is included in the appen- 
dix. (TA) 
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Burkhardt, Carolyn Sf^ And Others 

Aaseulag RttourcesrM Procedoral Guide for th'e 
Reaourcf Leader. Rmareh k Development Ser- 
ies N04 119-D. Carce^annlng Support Syatem. 

Journal Cit— BBB06621 

Ohio Sute Univ., Columbus. Center for Vocational 
Education. 

Spons Agency— National Inst, of Education 
(DHEW), Washington, D.C. 

Pub Date-77 

Contract— NE-C-00-3'0079 

Note— 77p.; For related documenu see CE 012 
561-563 and CE 012 568-576 

Available from~~Center for Vocational Education 
Publications. Ohio State University. 1960 Kenny 
Road, Columbus, Ohio 43210 (RD 119D, $4.50; 
l2-item set. RD 119, $80.00) 

EDRS Price MF-$0.83 HC44.67 Plus Postage, 

Descriptors— Career Education, Career Planning, 
Committees, 'Community Resources, 'Data Col- 
lection, 'Educational Resources, 'Guidance Pro- 
grams, Information Needs, Information Sources, 
Leaders Guides, Management Systems, 'Occupa- 
tional Guidance, Program Development. 'Rc' 
cords (Forms). Resource Allocations, .Secondary 
Education 

Identifiers Career Planning Support System 

This guide is one of a set of twelve dcKuments 
describing the Career Planning Support System 
(CPSS) and its use. (CPSS is a comprehensive guid- 
ance program management system designed \u pro- 
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vide inforniitkm for locil high schools to design, 
implement, ind eviluite in upgrided career guiJ- 
■nce progrim. CPSS describes how existing activi- 
ties cm be brought into in integrated systematic 
approach for the delivery of career guidance ser- 
vices which would enable teachers, counselors, stu- 
dents, and community members to decide on a 
specific program to \k followed,) This guide is in- 
tended for the resource leader, for use in directing 
a task force to collect information on and account 
for the use of resources in the school and com' 
munity. resulting in data which is to be used for the' 
development and operation of the career guidance 
program. The major portion of this guide consists of 
thirty-nine forms designed to collect the following 
types of information; (1) current career guidance 
activities in the high school, its feeder schools, and 
the state and district. (2) available school and com- 
munity resources that could be used in career devel- 
opment activities, and (3) a description of the school 
and community that includes population statistics. ^ 
occupations in the community, and courses offered 
in the school flA) 
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Amesquita, StanhaU And Othen 

AsacuUi Nc€^: SwrrcTliig. A Vroccdaral Guide 
for TcM Leaders. Rcieftrcli k DcfelopncBt 
Scries No. 119- Career I^tuiiiBg Sapport 
System. 

Journal Cit— BBB06621 * 
Ohio Stale Univ . Columbus. Center for Vocational 
Education. 

Spons Agency— National Inst, of Education 

(DHEW). Washington. D C 
Pub Date- 77 
Contract NEC^-3-0079 
Note— I9p.: For related documents see CE 012 

561-563 and CE 0|2 568-576 
Available from— Center for Vocational Education 
Publications. Ohio State University. 1960 Kenny 
Road. Columbus. Ohio 43210 (RD I I9E. $1.90; 
12-item set. RD 119. $80.00) 
EDRS Price MF-S0.83 HC-$1.67 Plus Postfttc- 
Descriptors Administrator Role. Career Educa- 
tion. Career Planning. Committees. *Data Collec- 
tion. Graduate Surveys. Guidance Programs. 
Information Needs. Information Sources. Leaders 
Guides. Management Systems. *Needs Assess- 
ment. *Occupatfonal Guidance. Parent Attitudes. 
'Questionnaires. Resource Materials. School Sur- 
veys. 'Surveys 
Identifiers- Career Planning Support System 

Instruction for faculty/staff members on the 
needs assessment task force to lead others m prepar- 
ing, administering, and collecting questionnaires is 
contained in this guide, one of twelve documents 
describing the Career Planning Support System 
(CPSS) and its use. (CPSS is a comprehensive guid- 
ance program management system designed to pru* 
vide information for local high schools to design, 
implement, and evaluate An upgraded career guid- 
ance programs CPSS describes how existing activi- 
ties can be brought into an integrated systematic 
approach for the delivery of career guidance ser- 
vices which would enable teachers, counselors, stu- 
dents, and community members to decide on a 
specific program to be followed.) This procedural 
guide is separated into four major sections, each 
sectum providing procedural steps to be carried out 
by one team during surveying. Separate steps are 
described for student, parent, graduate, and facul- 
ty/staff questionnaire teams; some steps involve 
managerial tasks and others involve team-oriented 
tasks (Information gathered on the questionniiires 
IS intended f(jr use in determining the direction of 
the sthool's career guidance program ) fl A) 
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Coatnty, Richard P. And Othen 

Aueulni Needs; Tabutition. A Procedurml Guide 
for Supervisors. Research A Development Series 
No. U9-F. Career Plaaaing Support System. 

Journal Cit-BBB06621 

Ohio State Univ.. Columbus. Center for Vocational 
Education 

Spons Afency--Naticnal Inst, of Education 

(DHEW). Washington. D C. 
Pub Date— 77 
Contract— NE-C.00-3-0079 
Note— ^2p.; For related documents see CE 012 

561-563 and CE 012 568-576 
Avail^le from— Center for Vocational Education 
Publicatiohs. Ohio Sute University. 1960 Kenny 
Road. Columbus. Ohio 43210 (RD I19F. S3.80; 
12-item set. RD 119, S80.00) 
EDRS PHce MF-S0.83 HC-S3.90 Plas Postage. 
Descriptors— Career Education, Career Planning, 
Committees, Community Surveys, •Data Proc- 
essing, •Guidance Programs, •Guidelines. Lead- 
ers Guides, Management Systems, •Needs 
Assessment. •Occupational Guidance. Program 
Development. School Surveys 
Identifiers— Caieer Planning Support System 

This guide, one of a set of twelve documents de- 
scribing the Career Planning Support System 
(CPSS) and its use, provides instruction for facul- 
ty/staff members (on a needs assessment task force) 
to lead others in manually tabulating data collected 
on four questionnaires administered as one of the 
activities of CPSS. (CPSS is a comprehensive guid- 
ance program management system designed to pro- 
vide information for local high schools to design, 
implement, and evaluate an upgraded career guid- 
ance program. CPSS describes how existing activi- 
ties can be brought into an integrated systematic 
approach for the delivery of career guidance ser- 
vices which would^enable teachers, counselors, stu- 
dents, and community members to decide on a 
specific 'program to be followed.) (This guide will 
probably not be used if data is analyzed by com- 
puter. The computer option is discussed in the 
procedural guide on assessing needs-surveying.) 
Procedural sections of this guide provide detailed 
instructions for accomplishing the following tasks: 
Transfer questionnaire responses to code sheets: 
add each column on each code sheet and record 
sums; transfer sums on each code sheet to summary 
sheets; total summary sheets; compute percentages 
and sums of rankings and transfer to nine tables: and 
record all fill-in statements and comments. It is 
noted that results of the tabulation are intended for 
use in setting goals for the schooPs career guidance 
program. (TA) 
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Aaalyziai Methods. A Procedural Guide for the 
Method Specialist. Research A Development 
Series No. 119-G. Career PlasnJag Support 
System. 
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Ohio State Univ.. Columbus Center for Vocational 
Education. 

Spons Agency National * Ins: of Education 

(DHEW). Washington. D C 
Pub Date -77 

Contract NE.C-00-3-007q 

Note -lip.; For related documents see CE 012 
561-563 and CE 012 568-576 

Available from Center for Vocational Ediicaiion 
Publications, Ohio State University, i960 Kenny 
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12-item set. RD 119. $80 00) 

EDRS Price MF-$0.I3 HC-S1.67 Pit* Postage. 

Descriptors Career Education. Career Planning. 
Committees. ^Educational Methods. Guidance 
Personnel. 'Guidance Programs. Leaders Guides. 
Management Systems. Needs Assessment, *0c- 
cupational Guidance. 'Program Evaluation. 
Teaching Methods. •Vocational Counseling. 'Vo- 



cational Development 
Identifiers 'Career Development Units, Career 

Planning Support System 

Information in this brief guide, orie of a set of 
twelve documents describing the Career Planning 
Support Syr^tem (CPSS) and its use. is directed to 
the method specialist (a member of the CPSS sceer- 
ing committee) and provides procedures and a list 
of questions to aid in analyzing career development 
methods that may be appropriate for use in career 
development units (CDUs). (CPSS is a comprehen- 
sive guidance program management system de- 
signed to provide information for local high schools 
10 design, implement, and evaluate an upgraded ca- 
reer guidance program. CPSS describes how exist- 
ing activities can be brought into an integrated 
systematic approach for the delivery of career guid- 
ance services which would enable teachers, counse- 
lors, stqdents, and community members to decide 
on a specific program to be followed.) It is noted 
that the method specialist is ei^pected to assist the 
committee's review and approval of all CDUs. to 
recommend improvements when appropriate, and 
to review the CDU evaluation results after they 
have been implemented. fFA) 
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Adams, Kay A. And Othen 

Manual for Writias BehaTioral ObjectlTes. Re- 
search A Defelopneat Series No. 1 19-H. Career 
Plaaaiai Support Sysien. 

Journal Cit-BBB0662l 

Ohio State Univ., Columbi Center for Vocational 
Education. 

Spons Agency— National 'Inst, of Education 

(DHEW), Washington. D C 
Pub Date~77 
Contrict-N£-C-00-3-0079 
Note — 4lp.; For related documents see CE 012 

561-563 and CE 012 568-376 
Available from— Center for Vocational Educatiort 
Publications. Ohio State University, i960 Kenny 
Road. Columbus, Ohio 43210 (RD I19H, $3.25; 
12-item let, RD 119. $80.00) ' 
EDRS Pnce MF-S0.a3 HC-S2.06 Plas Pottage. 
Descriptors "Affective Objectives,' Autoinstruc- 
tional Aids. Behavior. 'Behavioral Objectives. 
Career Education. Career Planning, Cognitive 
Objectives, Criterion Referenced Tests. •Guid- 
ance Programs. Guides, Inservice Teacher Educa- 
tion. Management Systems, Manuals, 
'Occupational Guidance. Psychomotor Objec- 
tives. Student Behavior. 'Technical Writing 
Identifiers- Career Planning Support System 

Information and exercises on writing behavioral 
objectives and on deriving them from goal state 
menls is contained in this self-instructional manual, 
one of twelve documents describing the Career 
Planning Support System (CPSS) and iu use. (CPSS 
is a comprehensive guidance program rr^snagement 
system designed to provide information for local 
high schools to design, implement, and evaluate an 
upgraded career guidance program. CPSS describes 
how existing activities can be brought into an inte- 
grated systematic approach for the delivery of ca- 
reer guidance services which would enable teach 
counselors, students, and community me . .>< 
decide on a specific program to be follo^ . ^ - 
discussed in this manual include the f >■* 9. ../ 
parts of behavioral objectives (pretest, actors, 
behavior, conditions, degree cf success, posttest). 
(2) types of behaviors (pretest, cognitive domain, 
affective domain, psychomotor domain, less and 
more complex behaviors, posttest). (3) types of 
behavioral objectives (criterion objectives, enabling 
objectives, posttest). and (4) deriving criterion and 
enabling objectives. The appendix contains example 
behaviors for objectives. Answers are provided to 
pre- and posttcsts in the cotirsc of the text. (TA) 
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Afhmx Kay A. And Othen 

GiMt Ik tkt Btharioral OkjMtlff SHcUUst. 
I A D«T«iop«Mt StriM No. 119.1. Cih 
I Sbm^ SyatM. 

Journal Cit—BBB06621 

Ohio State Univ., Columbus. Center for Vocational 
Education. 

Sponi Afency— National Init. of Edi^cation 

(DHEW), Wuhin|ton» D.C 
Pub Date— 77 
Cootrtct-.NE.C-00.3.0079 
Note— 13p.; For related documents see CE 012 

561*563 and CE 012 561-576 
Available from --Center for Vocational Education 
Publicatiooa, Ohio SUte University^ 1960 Kenny 
Komd, Cblunbut. Ohio 43210 (RD 1191, $1.75; 
12-ium aei, RD 119, S80.00) 
KDM ffk9 MP40.I3 HDS1.67 PtM Poattfi. 
Deacriptor*—* Activity Uniu, ^Behavioral Objec* 
tivet, Career Ediwati<m, Career Plannini, *Guid* 
ance Proframa, ^Inaervice Teacher Education, 
Leaders Ouidca, Management Systems, 'Material 
Development, 'Occupational Guidance. Teach* 
ing CTuideSj Teaching Methods 
Identifiers— <:areer Development Uniu, Career 
Planning Support System ' 
This guide is one of twelve documenu describing 
the Career Planning Sup^rt System (CPSS) and its 
use. (CPSS is a comprehensive guidance program 
management system designed to provide informa- 
tion for local hi$h Khoots to design, implement, and 
evaluate an upgraded career guidance program. 
CPSS describes how eristing activities can be 
brought into an iategratad systematic approach for 
the dclivtry of carter guidance services, which . 
would enable teachers, counselors, Itudenu, and 
community members to decide on a specific pro- 
gram to be followed.) This guide provides proce* 
dures for teaching instructdrs about behavioral 
obiectives and their function in the construction of 
career development uniu (CDUs). The behavioral 
objective specialist's role in relation to CDU in* 
stnictcis if also delineated. The appendix, compris* 
ing the major portion of this guide, specifically deals 
wtth behavioral objective development through 
brainstorming. (TA) 
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Burkkardt, Ca^yn M. And Otktn 

PreMat CDUs. A Procedaral GnMe for CDU 

iMtractorv. KasaMTck k Development Series No. 

1 IM. Career Plauanf Sappert System. 
Journal' Cit-BBB06621 

Ohio State Univ., Columbus. Center for Vocational 
Education. 

t Spons Agency— National Inst, of Education 
(DHEW), Washington, D C. 

Pub Date— 77 

Contract-^NE-C-00- 3-0079 

NoU— 20p.; For related documenu see CE 012 
561-563 and CE 012 56B-576 

Available from — Center for Vocational Education 
Publications, Ohio State University. 1960 Kenny 
Road. Columbus, Ohio 43210 (RD 1 t9J. $1.90; 
l2-item seV RD 119. S80.00) 
« EDRS Prke MP40.83 HC41.67 Plas Postage. 

Descriptors— •Activjty Uniu, Behavioral Objec- 
tives, Career Education, Career Planning. Cur- 
riculum Development, Guidance Personnel, 
Guidance Programs, Guides. Management Sys- 
tems. ^Material Development. 'Occupational 
Guidance, Secondary Education. Teacher Deve- 
loped Materials, Teaching Guides 

Identifiers— •Career Development Uniu, Career 
Planning Support System 
This document is out of twelve describing the 

Career Planning Support System (CPSS) and iU u»e. 

(CPSS is a comprehensive guidance program man* 

aeement system designed to provide information for 

locgl high schools to design, implement, and evalu- 

ale an upgraded career guidance program. CPSS 




describes how existing activities can be brought into 
an integrated systematic approach for the delivery 
of career guidance services which woula enable 
teachers, counselors, studenu. and conmiunity 
members to decide on a specific program to be fol- 
lowed.) This document, directed at wareer develop- 
ment instructr.is, focuses on how to produce career 
development uniu (CDUs), deflned u a teaching 
and /or counseling activity designed and written to 
establish methods for helping slitdenu achieve the 
behavioral objective for all or part of a given goal.) 
Procedures are detailed for the- CDU format and 
evaluetion. Appendixes contain adc^tional infos ma- 
tton on behavioral 9b)ectives, a sample CDU (which 
outlines goal, objectives, instructonL infusion 
poinu, participanu, schedule, methods,>^urces. 
and evaluation), and instructions for coi 
CDU evaluation forms. CFA) 

ED 143 177 ^ CE 012 576 

Lowry, Cheryl Mtndith And (Hhtn 
Aa^ftaval Scripts far CPSS. Research 4 Dcve- 

lofMSt SfriM No. ll^K. Career PUumini 

Sapport Systas. 
Journal Cit— BBB06621 

Ohio State Univ., Columbus. Center for Vocational 
Education. 

Spons Agency— National Inst, of Education 

(DHEW), Washington, D C. 
Pub Date— 77 
Contract-NE.C.00-30079 
Note— 26p.; For related documenu see CE 012 

561-563 and CE 012 568-576 
Available from^Center for Vocational Education 
/ Publications, Ohio SUte University, 1960 Kenny 

Road, Columbus, Ohio 43210(four'fUmstrip/cas 

sctte Upes with Kripu, RD 119K, SI 5.00; 

iumiet, RD 119,180.00) ^ 
EDRS Prict MP40.I3 H&S2.M Plas Poatate. 
Descriptors— Behavioral Objectives, Career Plan* 

ning, Filnutripa, *Ouidance Programs, *Manage- 

ment Systems, *Occupatt :>nal Guidance, Program 

Descriptions, Program Development, *Scripu, 

Se<;ondary Education 
Identifiers— Career Development Uniu, Career 
' Planning Support System 

Transcripu for each of four audiovisual presenta- 
tions, componenu of the Career Planning Support 
System (CPSS), are conUined in this package. 
(CPSS is a comprehensive guidance program man- 
agement system designed to provide information for 
local high schools to design, implement, and evalu- 
ate an upgraded career guidance program. CPSS 
describes how existing activities can be brought into 
an integrated systematic approach for the delivery 
of career guidance services which would enable 
teachers, colinselors, studenu, and community 
members to decide on a specific program to be fol- 
lowed.) Titles of the transcripu and corresponding 
audiovisual presentations (filmstrips/cassette tapes) 
are (1) "An OrienUtion to CPSS/* designed to ori- 
ent interested persons or special groups to CPSS; (2) 
^'Shaping Program Goals,** an overview of how the 
needs and resource assessmenu lead to goals for a 
school; (3) "Behavioral Objectives,*' an instruc- 
tional sudioviiual on objectives, to be used in con- 
junction with the behavioral objectives manual (CE 
0 1 2 S7 3) and also designed for use as a genvral guide 
to writing behavioral objectives, and (4) "Producing 
CDUs,'* an overview of the career development unit 
(CDU) process, intended for the CPSS steering 
committee and for the persons who will write 
CDUs. (TA) 
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Kane, Roslyn D. And Others 

A Model to Retrain Woaiea Teachers and Skilled' 

WoMa M Teachers In Non-TradiHoaal Voca- 

tloaal Profrnas. Flnnl Report. 
Journal Cit—BBB 14906 
RJ Associates, Inc., Arlington. Va. 
Spons Agency— Bureau of Occupational and Adult 

Education (DUEW/OE). Washington. D.C. Vo- 



cational Education Research Branch. 
Pub Date— ^Jun 77 
Contract— 300-76-364 
Note— l48p.; Best copy available 
EDRS Price MF40.I3 HC^7.3S Plaa Postage. 
Descriptors— Agricultural Education, Cooperative 
Education, * Females, Industrial ArU, * Models, 
* Program Design, Progran^ Planning, Sex Stereo^ 
types. Skilled Occupations, Skilled Workers, 
Teacher Characteristics> ^Teacher Education, • 
Teacher Qualifications, Teacher Supply and De- 
mand, Technical Education, Technical Occupa- 
tions, , Trade and Industrial Education, 
^Vocational Education Teachers, 'Vocational Re- 
training, Women Teachers 
Identifiers— Nontraditional Programs 

Intended for use by vocational teacher educators, 
state administrators seeking to expand teacher edu* 
opportunities, and local school administra- 
tors wlv^Svish to employ women teachers in a 
broader range' of programs, the model presented 
here is designed to facilitate the retraining of women 
teachers and skilled women to teach in nontradi- 
tional secondary vocational education programs. 
Focus is on the feuibility of retraining progranu, 
identification of alternative approaches to meeting 
teacher qualifications, and constrainu teacher 
educators and school administrators are likely to 
encounter. Section 1 presents rationale including 
discussion of the oversupply of teachers, demand for 
vocational teachers, underrepresenta'tion of women 
in malcMntensive skilled occupations, and elimina- . 
tion of sex stereotyping and sex biu. The model 
itself is presented in section 2 under headings of 
certification requiremenu, charaeteristics of the 
women, and time required to attain skills levels and 
operate the retraining model. Program design is ou- 
tlined for five types of programs: trade and indus- 
trial education^^technical education, agriculture, 
cooperative education, and industrial arU. Section 
3. a handbook with guidelines for implemenution, 
it covers issues iil planning (e.g., needs assessment, 
fiinding sources, %nd evaluation plan) as well as 
techniques and programs responding to special 
needs (e.g., selection of applicanu for pilot program, 
counseling and support program, training seminars 
for project team, and placement system). (JT) 
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Enoek Lloyd W, 

A Follow-Up of Fanner Vdcational StadenU torn 
tka RoMohe Qty PabUc Schoob 197S-76. Pinal 
Report. 

Journal Cit— BBB09463 

Roanoke City Public Schools, Va. Dept. of Voca- ^ 

tionat and Adult Education. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE). Washington, D.C. 
Pub Date— 31 May 77 
Note— 45p. 

EDRS Price MF40.83 HC42.06 Plas Poatage. 

. Descriptors-^Educational Assessment, Employee 
Attitudes, * Employer Attitudes, Employer Em- 
ployee Relationship, Followup Studies, Graduate 
Surveys, *High School Graduates, Post Second- 
ary Education, * Program Attitu<1es. Program 
Content. * Program Effectiveness, Program 
Evaluation, Relevance (Edutifetion), Secondary 
Education, Summative Evaluation, ^Vocational 
Education. * Vocational Followup 
Identifiers— Virginia, ^Virginia (Roanoke) 

In a follow-up study of secondary school studenu 
who completed vocational education programs in 
the Roanoke City Public Schools during the 
1975-76 school year, students and their employers 
were asked to rate the effectiveness of the voca* 
tional instructional programs in relation to twelve 
aspects of employment. Questionnaires were sent to 
38) studenu and 59 employers; 51% of the students 
and 68% of the employers responded. FinJings were 
that 59% of the studenu employed were full-time 
employees in fields directly related to their second- 
ary studies, and 70% of the studenu rated the voca- 
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tional education instructional program above 
average. A hi|hli|ht of the findings was that 3 1?^ of 
the vocational education graduates were now en* 
rolled full time (6% part>time) in postsecondary pro« 
grams, with 59% of them enrolled in programs 
directly related to their secondary vocational educa- 
tion studies. Seventy*seven percent of the employ- 
ers rated the vocational education instructional 
pro|f«m above average. A long-range (five-year) 
study is recommended using the present study as a 
basic building block. (Author /BL) 
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R^ler, Ralph 

AlttinatiTet to Conteaporary Exploratory Pro* 
graau. FiaaJ Rtport. 

Journal Cit— BBB09463 

Virginia Polytechnic Inst, and Stkie Univ.. Blacks- 
burg. 

Spons Agency -Bureau of Occupational and Adult 

Education (DHEW/OE). Washington. D.C. 
Pub Date- Mar 77 
Note— 33p. 

EDRS Prica MF4a|3 HC42.M Plu PotU|c. 
Descriptors — Career Education. 'Career Explora* 
tion. Demonstration Projects. Educational Prac- 
tice. Intermediate Grades, Junior High Schools. 
Middle Schools. National Surveys. 'Policy For- 
mation. Program Development. Program EfTec- 
tiveness. ' Program Evaluation. 'Program 
Planning. StafT Role, State Departmer\ts of Edu* 
' cation. State Programs. State Surveys. 'Statewide 
Planning. Statistical Data, 'Vocational Education 
Identifiers— ♦Virginia 

The goal of a project was to survey the vocational 
divisions of state departments of education across 
the nation in order to provide the vocational divi- 
sion of Virginia with information upon which to 
base decisions concerning the development of its 
vocational exploratory program. A search of the lit- 
erature was done and an ERIC search completed. 
Using Project Baseline, '^sister'* states were identi- 
fied. All states were contacted and several were vi< 
sited to uncover such information. Based upon those 
states actively involved in developing a continuum 
of occupational education from orientation through 
postsecondary vocational education, recommenda- 
tions were that (t) a.policy /philosophy statement b^ 
generated: (2) a itafT function /position bcar^res]Son^ 
sibility for the exploratory program; (3) the explora- 
tory program be developed in phases; (4) eventually, 
a fundable, exploratory package be developed, ar- 
ticulated to "Careers and You'* as well ax to 
preparatory vocational courses: and (5) that an 
evaluation plan be put into efTect to measure pro- 
greu and results of the orientation and exploratory 
program. Ten pages of comparative tables and 
charts are appended, as well as sample telephone 
forms used in requesting information from state 
supervisors, ^rvice area directors, and state ac- 
credilation officers. (Author /BL) 
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MalBteaaaca tmi DevelopnifRt of the California 

Manpower Managcaient laformation System. 

Piaal Report. 

Journal Cit BBB09463 

Ventura County Superintendent of .Sch(K)ls. CaliT 
Spons Agency Bureau of Occupational and Adult 

Education (DHEW/OE). Washington. D C. 
Note 53p 

EDRS Price MP-$0.83 HC-$3.50 Pits Postage. 

Descriptors Administrative Personnel. Adult 
Education. Decision Making. 'Employment Sta- 
tistics, 'Information Dissemmation. Information 
Dtili/ation. Instructional Aids. Instructional 
Materials. Instructional Media. Labor Force. 
•Management Information Systems. Manpower 
Development. 'Manpower Needs. Manp<^)wcr 
Utilization. Resource Materials. State Programs. 
\System8 Development. 'Vocatumal Educatum 

Identifiers California 
ITif C slifornia Manptiwer Management lnf(»rnia- 



tion System (CM MIS) Project rcptirted here was 
done to provide a means of coordinating manpower 
supply and demand information with pertinent 
demographic information which will > lable state, 
regional, and local agencies to fulfill various legisla^ 
live mandates and legal responsibilities. Hiis report 
covers thcl^products and services completed during 
project year 1975-1976 and rnade available tu state, 
regional, and local practitioners. The following thir- 
teen CM MIS products and services are each briefiy 
described ^ to their content and purpose, develop- 
ment, and dissemination: Guide for Understanding 
CMMIS; Socio-Ecunomic Factors Reports: Fresno 
and San Diego; Public Education Supply Data Sys- 
tem (PESDS) Draft Process Manual; PESDS Draft 
Programs and Flow Charts; Program/Course Inven- 
tory; Cross-Code Index; Program Monitoring Sys- 
tem: Matrix; Local Employer Training Programs 
Supply Feasibility Study: Training Packages; Delphi 
Study; Table A Supply/Demand Summary for 
1975-1976 California State Plan For Vocational 
Education; Multi-Media Displays: and Promotional 
Materials. Also, a facsimile of each product's cover 
precedes its description and five exhil^its (maps, ta- 
bles, and diagrams) which emphuize the descrip- 
tive content are included. An addendum includes a 
five*page project calendar which summarizes the 
products and activities of meetings and workshops 
that were held. (EM) 
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BorhanL Rahim 

VooatioBBl EdacatioB Research Suaunaries in Col- 
leges aa4 LlaWersities of Kansas 1969-1975. ' 

Kansas State Dept. of Education. Topeka. Div. of 
Vocational Education. 

Pub Date- 76 

Note-455p. 

EDilS Price MF*$0.83 HC-$24.77 Plus Postage. 
Descriptors -'Abstracts. 'Doctoral Theses. 'Edu- 
cational Research, Higher Education. 'Masters 
Theses. Reports. Research Reviews (Publica- 
tions). Research Utilization. State Colleges. State 
Universities. 'Vocational Education 
Identifiers— 'Kansas 

Summaries are presented in this book of disserta- 
tions, master theses, and master reports relating di- 
— rrctly or indirectly to vocational education which 
were conducted by faculty and graduate students in 
the universities and colleges of Kansas between 
1969 and 1975. The objectives in presenting these 
summaries are noted; (1) to encourage new research 
and development without duplication of past re- 
search. (2) to assist persons in updating certain stu- 
dies, and (3) to provide topic ideas to be researched 
for dissertations, theses, etc. Two hundred and 
twenty studies are presented and are listed al- 
phabetically by the author*s name under the univer- 
sity or college where the research was conducted. A 
subject index is appended. (BL) 
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Axelrvd, Vatija And Other. 
Career Resoarcc Centers. 

Journal Cit -BBB00223RBB14849RMQ66000 
Ohio State Univ.. Columbus. Center for Vocational 
Education. 

Spons Agency Eastern I'ppcr Peninsula Inter- 
mediate School District. Sault Sainte Mane, 
Mich., Michigan State Dept of Education. Lans- 
ing.; Office of Education (DHEW). Washington. 
DC 

Pub Date Aug 77 
Note 125p. 

.\vailablc from Center for V(H:aliotial F.duLation 
Publications. Ohio Stale I'nivctsiiy. Kenny 
Road. Columbus. Ohio 43210 

EDRS Price MF-$0.8.1 HC-$6.01 Plus Postage. 

Descriptors 'Career Hducation. Educational Ad- 
ministration. Educational Facilities. Facility 
Guidelines. 'Fftcility Planning, l-cdcral Legisla- 
tion. Information C enters. Instructional Materials 
( enters. •Occupalfonal (iuulancc, Program 



Development. Program Evaluation. 'Program 
Planning. 'Resource Centers. Resource Guides.- 
'Resource Materials. Resources, Staff Utilization 
Developed as a guide for educational planners in- 
terested in expanding their career guidance and ca- 
reer education delivery system, this handbook 
suggests general plans, procedures. stafTing patterns, 
activities, and resources in eight chapters. Chapter 
I provides a broad perspective on the rationale for 
career resource centers. Chapter 2 covers various 
task^ related to early planning efforts. General 
guidelines for ' physical facilities, effective space 
management, and display plans ire presented in 
chapter S. Chapter 4 is devoted to stafTmg consider- 
ations. Chapter 5 provides procedures to assist in 
career information materials acquisition and selec- 
tion. Chapter 6 promotes the importance of effec- 
tive public relations. Chapter 7 describes feasi) 'c 
programs, services, and activities designed to pro- 
mote career resource center utilization. Chapter 8 
presents the importance of evaluation for the con* 
linued improvement of operating career resources 
centers and includes practical suggestions for proc- 
est and outcome evaluationi. Appendixei include 
the following; Overview of Federal legislation, 
proposal for developing a career resource center^ 
selected sources of career information, ERIC clear- 
inghouses, selected career resources on a limited 
budget, computer-assisted guidance, and a bibliog- 
raphy on designing a career resource center In ad- 
dition. 37 exhibits are included throughout the 
handbook. (TA) 
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Stmlaar/Worksliops on Women in Ike World of 

Work. U.S. Office of Edacatioa Regiona III. IV 

and V. Fiaal Report. 

Journal Cit : BBR06705BBB 14908 

Technical Education Research Center. Washington. 

DC. 

Spons Agency — Delaware State Dept. of Public In* 
struction. Dover. Div. of Vocational Education.; 
National Center for Improvement of Educational 
Systems (DHEW/OE). Washington. D. C. 

Pub Date-Jun 73 

Note-209p. 

EDRS Price MF-$0.83 HC411.37 Plaa Postage. 

Descriptors—' Affirmative Action. Educational 
Discrimination. Educational Opportunities. Edu- 
cational Pr'icy, Employment Opportunities, Em- 
ployment Patterns. 'Employment Practices. 
'Employment Problems. Equal Opportunities 
(Jobs), 'Females. 'Labor Force, Labor Legisla- 
tion. Political Influences. Sex Discrimination. 
S(x:ioeconomic Influences, Speeches. Vocational 
Development* Womens Education. 'Working 
Women 

A fmal report on the regional seminar /workshops 
on women in the world of work conducted for se- 
lected leaders in vocational education and industry, 
this document contains the following information: a 
discussion of the current political, social, and eco- 
nomic patterns affecting vocational and career edu- 
cation: policies and procedures recommended by 
workshop participants to correct discrimination 
against women in education and employment, and 
the assessment of the success and impact of the. 
seminar /workshops based on a follow-up survey of 
. the participants. The appendixes include the follow- 
up questionnaire and results, lists of the general and 
local planning committees, the agenda, and the par- 
ticipants list Also included in the appendix and 
comprising a major portion of the document are the 
speeches dalivered by the seminar workshops by 
educators, lawyers, and government officials. The 
speeches arc concerned with these topics; the com- 
position of the nation's tabor force; the laws and 
regulations affecting the education and employment 
of women, problems a'^sociated with the education 
and employment of women: the implication of is- 
sues emerging frorn the women's rights movement; 
career education ccmcepls uss<K:iated with women 
in tht ^orld of W(irk. and the desirability of equal 
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cducitifNi and employment oppoftunittet. (BM) 
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JouHMl r:St— BBB09463 

RJ AMocialit, Inc., Afttagtoii, Va. 

Spom Afraqr— Bumii of Oocupatkmt) and Adult 

Educaiiott (DHEW/OE), Washiagtoo, D C. 
PubDMt— Dm 76 
No(«-310p. 

EOR8 Mep MF-SSJ3 HC41U7 Plw PMt^ 
Dcacfipton— Deckiofi Makiag, *Educatkmal Fi- 
nnof, fiducstMMftl L9(iilstioo« ^Bd\ict tv?flT^ 
FroUM»» BmptoyoMat Opportunitiet, ^Poderil 
Legiihrirw, Padml FrograaM, Labor Market, La- 
bor Syppt^, Manpower Naoda, Pdat Socoodary 
P^watftm, Socondary BducatioQ, ^Slattf Federal 
Aid, Ua Mip toyaeol, ^Vocatknal Bducaikm 
IdetttilltfVrAriioBa, *Na¥«)oa, New Mexico 

Vocational aducatioo lervicoa pr o <rided to Navajo 
people af* eiaaalnad la tbia aliidy. Three n^ior pur- 
poaee art prcaoAtad: to develop a cooipleia picture 
of vocational education progranH ollbred to Neva- 
ioa, and deterinine viMtlMr fUadi are aUocaiad io an 
equitablt aaaner; to identify wbtre critical deci- ' 
liow concemint vocational education prograaai are 
made; and to analyse exiiting vocational educaUoo 
icrvioea in relation to Job opportunidea preatptly 
available. Cbapler I piovidea an overview of the 
probleoM of the Nav^ Nation. Cbapter 11 de- 
•cribea the Federal Vocational Education Act of 
1943 and empbaiixea toding alkteation criteria. 
Chapter 111 eiaauaea fbderal and lUie Aadinc to 
secondary level vocational education ia Arisooa 
and New Mexico, and chapter IV deecribce voce- 
tiooal edttcaticn ftttdtttgand deeiaion flukiag ia the 
pdeteecondary iaetitutiona on or near the rceerva* 
tioo. Chapter V deala with CETA (Compreheattve 
EmployflKat and Traiaiaf Act) fbndi for the 
Navaio people. Chapter V| eiaminea vo cati o n al 
education ia the Bureau of ladiaa Affun( chapter 
VllanalyxeaNav^ vocational education programa . 
veraua labor narfcet needi; chapter VlA dea cr ibea ia 
detail proviiiona regarding Indiana ia raoeatly 
pacaad vocational education legislation; and chapter 
IX summariiee the Undiags of the study and makes 
spedAc reconunendatioos \n each of the key agcn* 
cies (federal, sUU, local, aad tnbal). (BL) 
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Descriptors— ^Agribusiness, ^Agricultural Educa. 
tion, Agricultural Production, Career Planning, 
Curriculum, ^Curriculum Development, Inscr* 
vice Teacher Education, Program Descriptions, 
Program Development, Program EITectiveoese, 
Program Validation, Secondary F^ucation, *Spe. 
cialiiation, H'eacher Improvement, ^Vocational 
Development 
Idcntiftetv— Mississippi 
The purpose of the project wss to develop innova. 
' tive sgncnltursl education programs within the 
comprehen si ve high tcbcxil setting in selected 
school disthcu in the $Ute of Mississippi, with the 
project's second year (described here) focusing on 
continuing existing spcciaHied career preparstton 
program in agriculture and ccmtinuing to orient 
teachers toward the following: techniques necessary 
to succesafiiUy pisn, develop, implement, and evslu. 



ate innovative agricultural career, preparation pri>. 
grai^ which would provide rpreprofesaiooa] 
prefiaratioo; tti<rability to secure aiui uae technical 
siibfect niatter, knowledge, and skills necessary for 
the operation of programs; supervisory, educational, 
and technical sisistance so that the productt of the 
program will have developed skilb necessary for 
entry.level ^ployment or for ftirther career prepa- 
ration. The protect reaultod ia the estabUshment of 
speciahxad carier preparatioo programs in agricul* 
ture in the Iqcal schools and stimulated the redirec* 
tion of progtaoM in the state. The n^ior portion of 
this document (100 pagea) is compiisad of appen- 
diaea which inchide ( 1) detailed outlines for instruc- 
tion in beef cattle, sheep, and swine and a general 
sketch of a separate laboratory ^■■''^f for instruc- 
tional prograos in livestock production, (2) sample 
unitt oif instruction in sgricuhural supplies and ser- 
vicfa and a sample tadividual learaiag package, (3) 
outliiiea of inatructional content ia sevea spedahaed 
couraea, (4) agmdas for teacher workshopa, and (5) 
findings of the third party evaluators. (SH) 
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Descripton Beh a vioral Ot^ectivea, Course Con- 
teat^ 'Curriculum Dcvclopaieat, * Evaluation 
Methods, Guides, *Inatnictional Dcaign, *ln- 
structional Systems, Models, Program Develop- 
ment, Program Evaluatioa, Scheduling. Student 
Evaluation, ^ *Syaiema Approach,. 'Vocational 
Education 

This publication presents so instructional system 
design (ISD) which is a systematic procedure for 
assuring the application of plsnaiag and organixa- 
tion to vocational programii. The resulting instruc- 
tional system, aocorcSng to the author, h an 
iategratnd combination dT resources, studeots, ia- 
strvcton. maieriala, equipmeat, ferhniqurs, and 
procedures performing effectively and efficiently 
the functions required to achieve specified learning 
objectives. This prcaenution of the ISD breaks the 
design down into sequential steps grouped into 
separate chapters titled aa follows: PhiSnaophy aad 
Standard Characteriatics of Vocational Education, a 
Foundation for Curriculum Development; Concepts 
and Practices ia Vocatiooal Curriculum Develop- 
ment; Ustag Sui veys aad Analysea as a Basis for the 
Development of a Course (SutUne; Instructional 
Objectives; Determining Instructional Program 
Strategies; Scope and Sequence of Tasks; Grouping 
and Scheduling for the Inatructional Program; De- 
termining the Related Inatructional Content; Deter- 
mining Evaluation Strategies; and Outline of 
Procedure for the Development of Course of 
Study. Each chapter includes definiri >ns of related 
terms sod sjpecific strategies/suggcsMons for the 
topical area. Summaries, flow charts, and references 
sre also included in some chspten. A glossary of 
curriculum terms is appended. (SH) 
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Descriptors— Attitudes, Developed Natioost ^Edu- 
cation, Educational Responsibility, Employment 
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Countries, Government Role, Job Application, 
Job Traiaiag« National Programa, Public Policy, 
Unemployed, ^Unemployment, ^Youth, ^Youth 
Employmeat 
Identifiers— United Sutea 

This booklet examines the problems encountered 
by youth while making the school-to-work transi- 
tion and aaalyxes the meaawca undertaken in the 
Organixa tion for Economic Co-operation and 
Development (OECD) member countries to deal 
with youth unemployment Part I in an analytia of 
young people's difficulties in entering the working 
life deacribea the way in which thie expaaakm of the 
education system haa affected eaiptoyman t oppor- 
tuaitiea; exaninea available training opciona; ^dia- 
cusses the search for a first job, indttding the links 
between Khool aad work, aad available guldaaoe 
and information senrioea; msmhifa attitudaa within 
the educatioiiaJ system aad among easployeii; and 
cbnchidea with propoaala deaignad to reduce the 
imbalances which cauae the p rob km s. Part U exaoi- 
ines youth unemployment in the wider context of 
employment in general and the eUscta of gs i s ra l 
measures taken againat u pempioyent on young 
paople. It analyaea fifteen mtaaurss taken against 
youth unemployment by OECD member countries 
which, constitute six mi^ appron ch as aa follonpa: 
(\) providing employoMnt at a regular workplace, 
(2) training for employment, (3) temporary induc- 
tions in the youth labor force, (4) job crsatioa, (5) 
programa for diaadvaatagad youth, aad (6) unem- 
ployoMnt payaMnta. Part III briefly dia c uss ss the 
problem of conver g ing theae short-term mr m urw 
taken againat youth unemployment and longer-term 
polidea required by the structural situation. (EM) 
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Descriptors Oassroom Research, ^Conaumer 
Education, Curriculum Deaign, ^Curriculum De- 
velopment ^ective Teachiag. ^latcrdiscipliaary 
Approach, Program Developmeat Secondary 
Education, S e co ndary School Students, Second- 
sry School Teachers, ^Student Behavior, ^Stu- 
dent Teacher Relationship, Teacher Behavior, 
Teaching Styles 

Two activities are described in this report both of 
.which focus on the multi-discipUnary approach ia 
the development of a consumer education cur- 
riculum foe high school students. The fjst activity, 
which demonstrated the feaaibility of a multi-diaci- 
plinary approach uaing local school personnel and 
resources sod university faculty in curriculum deve- 
lopihent is a study which developed a set of tested, 
vslidated prototype consumer education materials 
in five stejps (each of which b described): opera- 
tional definition of consumer education, identifica- 
tion of broad areas of compe te n c ies, development of 
specific performance objectives under each broisd 
ares of competency, selection and writing of appro- 
priste iiutructiooal materials and teaching strate- 
gies, and the construction of objective-referenced 
tests for the measurement of pupil achievement. 
The second activity described in this report is phase 
one (of two phases) of Project PACT (fimded by the 
Michigan Department of Education), which 
focused on how secondary students were sfTectcd 
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by 'tetching pcrfonntnce tnd tetching context 
(clAuroom learning environ ment/proceu and stu- 
dent teacher /elation thipt) when teachers taught to 
wards selected contumer.education objectivet using 
processes and materials of their own choice rather 
than systematicaUy designed instructional materi* 
ala. It is concluded that the success o( a consumer 
education profram lies in the training of high school 
teachers in implementing such a program using an 
interdisciplinary approach with input from various 
diaciplinea u well u educators, teachers, and stu- 
dei^a. (SH) 

ED 14S 079 CEOn 71S 

Yatn Juonita, Ed 

'^Citc^Up.'* ProeMtefs d tlw AumI CoasMer 
E^MtttM '^tck-Up'* CoBfortMe (lid, Wa^. 
taCtM, D.C^ NaffMbtr 1M2» 1976). 

Oflke of Consumer Affairs. Washington, D.C.Of- 
fice of Education (DHEW), Washington, D.C 

Pub Date— May 77 

Note— 72p. 

EDMS Price MF40.S3 HC^J.SO Plai Poataee. 

beKriptore — Conference Reports, ^Consumer 
Economics, ^Consumer Education, ^Consumer 
Protection, Economically Disadvantaged, In- 
structionaJ Materials^ Instructional Media, *Re* 
souice Materials 

This booklet summarizes a conference on con- 
sumer education which wu held for educators, 
community leaders, program administrators, con* 
sumer advocates, and journalists to introduce the 
principal issues facing consumers and to explore' ef- 
fective program designs and teaching methods and 
materials. Following a brief executive summary of 
the conference and a program agenda, the work- 
shops and speeches for each of the two days are 
briefly summarizad. Titles are Comprehensive Con- 
sumer Education-Concepts, Techniques and Chal- 
lenges; Consumer Butletins-Summary of Major 
Concerns; Starting Consumer Education in . the 
Classroom; Consumer Education on a Low Budget 
for the Low Income; Low Income Consumer Coun- 
seling; How to Get Federal Materials to Consumer 
Educstors, Consumer Educstion Teaching Tech* 
niques snd Msterisls; Delivering Consumer Educa- 
tion to Minorities; Conducting Consumer 
Educstion from Sute/Locsl Offices; Whst Con- 
. sumer Complaints Mesn to Consumer Educstors; 
Educating for Consumer Representation; Consi^mer 
Education and Protection; Food and Nutrition Edu* 
cation for Consumer Educstors; The Question of 
Utilities/ Energy Conservstion for Consumer 
Educstors; Credit and Banking Issues for Consumer 
Educstors; Evaluation of Consumer Services for 
Consumer Educators; and Potential' Resources for 
Cofuumer Educators. Concluding this booklet is a 
conference evaluation consisting of the question- 
nsire which was distributed to the participants and 
a aummary of the responses. A list of the conference 
participants is appended. (EM) 
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DeKriptors—* Economic Factors. Employment 
Problems, ^Employment Programs. Employment 
Services. Federal Legislation. * Federal Programs. 



FinancisL Support. *Job Development, *Job 
Training. Manpower Development, Manpower 
Utilization, Unemployed, ^linempioymsni 
Identifier^.— Comprehensive Employment and 
Training Act, Full Employment snd balanced 
Growth Act 1977, United Sutes 
These hearings focus on various meuures submit- 
ted by President Carter and Congress to reduce 
unemployment, including an extension of the Com- 
prehensive Employment and Training Act (CETA), 
the Full Employment and Balanced Growth Act of 
1977, and the President's economic stimulus 
propouls. Some of the primary testimony presented 
regarding the need to extend CETA and to imple- 
ment the President's economic stimulus proposals 
are by Ray Marshall, Secretary of Labor and Ernest 
G. Green, Auistar.t Secretary of Labor for Employ- 
ment and Training. Numerous letters, prepared 
statements, and supplementary materials relating to 
the proposed unemployment measures are included. 
(EM) 
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Objectives, Management Systems, Performance 
Contracts, ^Research Needs, ^Systems Develop- 
ment, Task Performance 
Management by Objectives (MBO), a manage- 
ment system, is a vehicle to organize an agency or 
institution to enable it to more effectively carry out 
its plan. The system involves the following steps: (1 ) 
foimulation of the mission statement (designation 
of the agency's buic purpoae) and development and 
, acceptance of the organization's long*range goals; 

(2) establishment of the organiution*s annual objec- 
tives (short measureable statements of results to be 
achieved which tell what is ^ be done and when); 

(3) determination of individual job functions and 
objectives; (4) Operation of the system; and (5) per- 
formance review consisting of monthly reviews ou- 
tlining problem areas, and face-to-face format 
quarterly reviews of the extent to which organiza- 
tional and individual objectives have been accom- 
plished. (This paper identifies the research done on 
the MBO system and suggests sixteen areas for fur- 
ther research.) (EM) 
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Analysis. 'Vocational Education 

Approximstely 135 instructors, counselors, divi- 
sion directors deans, presidents, university person- 
nel. • snd graduate students from* ten states 
participated in a fo'irth annual conference on New 
Horizons in Community College Occupational- 
Technical Education reported in this document. 
The general purpose of the conference was to exam- 
ine cufrent views and issues regarding occupational- 
technicar programs with special emphasis on 
community colleges and postse^ondary technical 
institutes. Four formal addresses were given by 
speakers selected for their expertise in their respec- 
tive fields and for their research and leadership in 
professional organizations. These presentations are 
included in this report and are as follows: "New 
Directions for Poltsccondsry Educstion** by Ervin 
L. Hsrlscher; ** A Humsnistic Model of EducstionsI 
Msnsgement for Postsecondsry Educstion-Project 
USHER** by Willism D. Hitt: "SUffmg for the In- 
structionsl Revolution** by .Lou Bender: snd 
"Where Do We Co from Here** by Joseph P. Co- 
sand. Also included src the questions and answers 
exchanged in discussion groups. (BM) 

ED 145 088 CE 012 016 

Progran MStadles for Baslaess aad Offiee Edaca* 
Horn. 

Virginia State Dept. of Education. Richmond. Div. 

of Vocational Education. 
Pub Date— Mar 77 

Note—aOp. 

EDRS Price MF40.83 HC42.06 Plas Postage. ' 

DeKriptors— Accounting. ^Business Education. 
Cooperative l&ducation, ^Course Content. 
^Course Descriptions. Curriculum Guides. Data 
Proceuing, Entry Workers. Job Skills, *Occupa- 
tional Ousters, Office Machines, Office Manage- 
ment, *Onice Occupations Education. Office 
Practice, Recordkeeping. Reprography, Second- 
ary Education, Simulation, Skill Development. 
Stenography, Typewriting 
Designed as a model for use in preparing business 
education programs of study, this guide presents 
occupational programs and single course offerings 
recommended to meet business student and com- 
munity needs. The programs are job-cluster ori- 
ented and cover the following occupational areas: 
business dat4 processing and related occupations: 
clerical accounting and related occupations; office 
reprographics occupations; office services; se- 
cretarial, stenographic, and related occupations: and 
typewriting and related occupations. A program 
outline is presented for each cluster and contains a 
description of the program, program goals, employ- 
ment opportunities, a uggested sequence of course 
' offerings, and descriptions of the specific courses to 
be taught in each program. In addition to the clus- 
ters, descriptions of a Cooperative Office Education 
(COE) course and an. office simulation course are 
also presented, as well as descriptions of single 
course offerings appropriate as basic business 
knowledge or as supplementary office and business 
education courses. (BL) 
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EducatioiMl Adminiitration, ^Educational Plan* 
nini* Evaluation, Lcamini Modulet, Measure* 
mcnt Instruments, Performance Based Teacher 
Education, 'Pro^.jm Planning, Vocational Direc* 
tort, ^Vocational Education 
Identiflm— Pennsylvania 

Developed for use in short«range and long«raitge 
vocational planning* this competency-based .S4;lf- 
instfuctkmal module for administrators has two 
general ob^actlvta: develop an original vocational 
adrainiatrativt plan for a simulated area vocational 
technical |c1m>oI submit the plan for approval 
(evaluation). The module it deaigned in the follow* ' 
ing format praaaaeaaraeni 8elf<heck inttruroenu; 
general o^iectivet and the terminal and enabling 
obfectivet for each followed by correapooding learn* 
ing activitiee; telf-evaluation checklist; final evalua- 
tion and feedback (temple answers and feedback 
thecl): a list of the module rcaourcet; and a Simula* 
tion data kit for use in completing aiaignments. 
(BM) 
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Descriptora— City Demography, Community Re* 
sources. Community Surveys, Data Analysis, 
* Educational Needs, Educational Planning, Edu- 
cational Programs, ^Educational Resources, Em* 
ployment Programs. Facility Inventory, Financial 
Needs, Oraduau Surveys, Job Market, Labor 
Market, 'Manpower Needs, National Demogra*. 
phy. National Programs, National Surveys, 
'Needs Asaeument, Occupational Surveys, 
Professional Personnel, School Demography, 
School Districts, School Surveys. Secondary Edu* 
cation. 'Student. Needs. 'Vocational Education, 
Vocational Fo^lowup 
Identinera^Nebraska. 'Nebrasks (North PUtte), 
North Platu Public Schools NE 
Developed to provide an information base for vo* 
cstional education decision makers, this needs as* 
tessment for North Platte, Nebraska, schools is* 
reported in four msjor sections: )ob market analysis, 
existing programs s^ialytis, population analysis, snd 
resources analysis. The job market analysis contains 
nstional market dau oti both current and pouible 
programs, Nebraska market dau on current and 
poaaible programs, an interpretation of the state and 
national market daU, North Platu market daU, and 
a discuaaion of occupations not included inahe 
study. The emting^fnagrams snalysis includes past 
snd present program information, information on 
programs in other schools in Nebraaka, and data 
gathered from the student survey snd the graduate 
follow-up survey. The. population analysis includes 
informatioh about the general population, a student 
population analysis, other student data, snd an snsl* 
ysis of recent graduates. The last section, resources . 
snslysis, includes the physicsl facilities inventory, 
professional stafT inventory, financial resources in- 
ventory, snd community resources survty. (BM) 
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Guides, 'Tesching Techniques 

Based on the philosophy that studenu retain most 
when they sre actively involved in lesming e&peri* 
ences. this hsndbook is designed u sn ides source 
for teachers of consumer homemsking or consumer 
educstion classes. The suggestions and ideas sre 
presented in ux sections, one for esch of six instruc- 
tional approaches: (I) field trips, (2)F resource per- 
sons. (3) inquiry, (4) demonstration/dramatization,, 
(5) debate, and (f) exportion through multi«media. 
General procedurea for successftil implementstion 
of the spproach are given, followed by a list of poaai- 
ble activipea or situations in which it could be used. 
The length and nature of the siJt lisu are as follows: 
forty-eight places for field tript, each followed by 
notea on thinp to learn about; siity«five types of 
resource people, with notea on things for each to 
talk about; notes on forty«one inquiry lessons (what 
students might do with specific obfects^, suggestions 
for twenty-two demonstratiotu and twenty-seven 
dranutizations; propositioos and affirmative and 
negative notes for twenty-eight class debates; and 
ideaa for bulletin boards (twenty-eight), production 
of printed materials (three), displays (thirteen), 
poaters and transparencies (twenty-seven), slides or 
ftlma or flimatrips (twenty), and tapes or caw^ttes or 
videotape (four). Information on a few selected 
fllma, filmstrips, and slide sets are included as e&am- 
plea of poaaible altemativea to oi^e of the six action 
approaches. (XT) 
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Evaluation, 'Reaesrch Pro)ecu. Secondsry Edu* 
cstion, 'Vocstional Educstion 

Identifiers— 'California, Vocstionsl Educstion 
Amendments 1968 

Seventy-eight federally funded Cslifomis vocs- 
tionsl educstion projects were evsluated to provide 
information on which to base plans for future re* 
search and exemplary program policies snd proce- 
dures in vocstionsl educstion. Ob^ctives of the 
evaluation were to (1> provide information for fu* 
ture planning of admlnistrstion of funds; Q) deter* 
mine if project results snd outcomes were consistent 
with project objectives; (3) determine how results of 
the project benefited vocstionsl educstion students; 
(4) prepare written dcKriptions of the project pro- 
ducts; (5) docament Usting effecu which resulted; 
snd (6) determine whether further disseminstion of 
project outcomes is desiiable. It was concluded thst 
most of the projects were succeuful. though the 
number of students served seemed relstively smsll 
snd evidence of direct benefits wss not psrticulsriy 
convincing. However, s number of projects seemed 
to have significsnce st the state or nations! level. 
Thirteen recommendstions were offered, the msjor 
one being that the Cslifomis Stste Plsn for Educs* 
tion should either be followed or it should be 
changed. (Prp)ects included in the sludy snd for 
which summsries were prepsred sre listed in the 



sppendiK of this report. Supplementary tables sre 
slso sppended.) (BL) 
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Descriptora-^mparstiVe Analysis, 'Consumer 
Education, Content Analysis, Curriculum Guides, 
'Economic Educstion, Educstional Research. 
Elementary Secondary Education, 'Fundamental 
CohcepU, InstnictioHal Msterials, 'Models, 'Re* 
source Msterials^ Te&tbooks 
A study was done (I) to delineste the parameters 
of economic educstion and consumer education snd 
develop s tool (n c^del) nthich can be used to aaseu 
the focus and content of the two fields st the hinder- 
i^t^n through twelfth grade (K*12) leveU and (2) 
^> asaais the model by comparison with the 'tontent 
of teacher and student resources used in developing 
. K*l 2 economic and consumer education courses or 
training teachers for these courses. A model drafted 
by the project staff was submitted to s panel of 
experts for review and comment three times. These 
efforu yielded s model that identifies concepu sp- 
piopriate to the subjects of economic educstion and 
consumer education individually and those com* 
mon to both subjecu. The three categories of con- 
cepu identified as most significsnt are resources. 
markeU, and contemporary social issues. An assess- 
ment of printed teacher and student resource 
msterials revesled Qiat the model identifies s Urge 
number of const^mer educstion concepts which sre 
interfaced with economic educstion, but thst this 
\ interface is not recognized in the resources. The 
conclusions drswn regarding the assewment of re- 
source msterials cover the impact on program deve- 
lopment, variation among levels, suppIemenUry 
printed items, trestment of issues, impact on adult 
functional competence, snd most necesury con- 
cepu. (EM) 
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lopment. Job Skills, Msnpower Utilizstion. Occu- 
pstionsl Informstion. Quality Control. 
'Radiologic Technologists. 'Rsdiology. 'Tssk 
Anslysis. Task Performsnce. Trsinees 
This report on the resulu of the spplicstion of the 
Heslth Services Mobility Study (HSMS) tssk snal- 
ysis method in disgnottic rsdiology describes scv- 
' ersl csreer Isddera itsrting from the side level in 
quslity sssursnce or pstient csrc. rising to the tech* 
nicisn level, snd then on to the rsdtologic technolo- 
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f iit level, with options to continue to iii'perviiion or 
to radiation pKyiiciit. A new job, quality auurance 
technician, it identified. The volume describes the 
methiod and retulu. the economic rationales for job 
restnicturint. a^d the use of job ladders; it tells how 
to rationally restructure jobs after evaluating the 
allocation of tasks by level and content. It deKribes 
a career ladder program, coat strategies, frainee se- 
lection, and offers a mini^manual fcr performance 
'evaluation using HSMS task daU. It dcKiibes the 
cumponenti of a safe practi<ie and quality assurance 
program, and includes a check list for the consumer. 
There arc Hve technical appendijies. (Volume 11, 
available Kparately, deals ^ith cunicutum objec- 
tives based on the tuk descriptions.) (Author/BL) 
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Design. Curricuij^m Development, Curricului 
Plsnning. Instructional Programs, Learning P^o^ 
cesses, Medical Services, Paramedical Occupa- 
tions. 'Paraprofesfional Personnel, Program^ 
Design. Quality Control, Radiologic Technolo* 
gists. 'Radiology, Te^t Construction 
This volume is the result of the application of the 
Health Services MobiMty Study (HSMS) curriculum 
design method in radiologic technology and is pre* 
sented in conjunctibri with volume 1, which /eports 
the task aoalysi% resiUts. Volume 2 contains lob-. 
related behavioral curnculiim objectives for the 
aide, technician, and technol<)gist levels in diagnos<» 
tic radiology* including pftieiit care and quality as- 
surance. It prewnts guidelines for using the 
curriculum objectives for educaiional ladders to par- 
allel the iob ladders recommcndM in volume 1 . This 
volume also prewnts basic condepu regarding the 
educaiional process, describes thV HSMS. method, 
presents suggestions for prograni design md in- 
Strliction. di^uases the uk of the cuhiculum objec- 
thes as a /source from which ihe c<)nteAi )of 
, prolkienCy/tests can be selected, anW presents 351 
curriculuiiii objectives. Volume 1 anil the juk de- 
KriptioiU in the several volumes of ^cKsrch Re* 
port Mb, 7 (ill available separately) are 
recof^^ended adjuncts to be used with\his volume. 
(Aut^J'or/BL) 
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Descriptors— 'Community Agencies (Public K 
Community Health Services. •(Consumer Educa- 
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tivities. *Moncy Management, Off Campus 
Facilities, 'Problem Solving, Secondary Educa- 
tion, Senior High Schools, Simulated Environ- 
ment, Worksheets 

The project reported here wu conducted to deve- 
lop a cohsumer education program for high school 
students (grades 10 through 12) which would: (1) ' 
provide students with hands-on expenences in the 
management of resources (money, time, and en- 
ergy) u houKholders in a simulated off'campus 
laboratory fa community girls' club), and (2) enable 
students to investigate community ag'>ncies and or* 
ganizations which impact on householders. This re- 
port begins with a brief overview of the program 
relative to goals, student objectives, resources, cred- . 
its, grading, and learning activities (ranging from 
simulating the process of getting a job to touring a 
mortuary and reporting the cosu of dying). The 
next section contains a two'page course description 
which includes a short dcKriptive paragraph, areas 
of emphuis with time allotmenu, and six student 
performance objectives; a student progress card 
form; a pre* and posttest; lind thirty objectives 
(twenty-two* required and eight optional student 
learning activities). The remainder of this report 
consists of instructional units for each uf the twenty- 
two required learning activities designed to enable 
students to complete the activities by utilizing the 
problem solving process in a self*paced, individual- 
ized instructional format. Each unit, varying from 
one to fifteen pages in length, inoludes a student 
objective (a specific learning activity); rationale; 
statement of\the problem ,to solve; suggested re- 
sources; and student's solution to the problem (ei- 
ther specific questions to be answered, charts or 
formslio complete, or space to present solutions). 
(EM)1 i \ ^ ■ ^ 
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Cblleue. A|ppendixes A, B, arid C. The California 

OccujAtioi^al Pref^ence Survey { and related 

miter als. we^e removed because of copyright 
^ EDRS f^lMF^SO.IS HC^.Ol Pliu Poetage. 
\ De»cripl6rs--krareer Education, •Colinselpr Role, 
^ Educational Resea^chl Grade 9, GrAup Tests, In- 

dividt^l lietu, Secbndary Edudation, 'Self 
« Ev^uStion, .'Student \ Responsibility, 'Testing, 

•TestinU^reution \ 
- Idenrifier^^-Cialifomia, "^California Occupational 

I Prefer^nc^ purvey , 

\a study wujconducted Xb determine whether stu- 
dents c6uld i^elf^administer, self-score, and self- 
in^rpre^ the California Occupational Preference 
Survey (COPS^ with the aid of a multi*media d«;vice 
u ^ffeitively af similar students^cbuld take the sur- 
vey in the conventional group method which in- 
volves coiinsciior administration, scoring, and 
interpretation. Of secondary Interest were how the,'^ 
• studcnu.used the Survey and how they felt about t^^ 
method j>f presenution.The sample of 158 stude;lts 
consiste<^ of two, groups, expcrifmental and control, 
of ninth |radt students matched for sex pnd reading 
ability Jhe COPS wu administered, scored, and 
interpre^d. Chi square tests were perforr^d. using 
scoresl received On the^queAtionnaire adAiinistcred 
to all ^ti dents in the sample. It was cof^clud^d that 
students cai^ self-admipister, self'sc^i^e. and self- 
interpiic <he COPS, with the aid oft n^ulti-media 
device. I IS effectively; but seldom /Kore eflectively. 
than a i milar group can take the COPS in the con> 
ventW^l group method invotylng thp counselor. 
There appeared to be no discernable pattern in the 
comparisons which proved to be signihcant. Slight 
tendencies could be noted /o show that the experi- 
mental iroMp high rea(^r/recallcd mote high inter- 



est areas, while the control group recalled trore low 
interest areas. (TA) 
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Identifiers— 'Blake Interaction Model 

The Blake Interaction Model presented in this 
manual is designed to eliminate three problems 
which usually confront a usk force charged with the 
responsibility of program development in a confer- 
ence setting: (1) how to involve simultaneously se* 
veral work groups m the productive capacity 
developing solutions for several separate problems; 
(2) how to gain equal input opportunity in program 
development; and (3) how to have newly established 
materials ready for the participants to take home. A 
graphic presentation of the model is provided illus- 
trating five work groups workif4 toward the solu- 
tion of five separate problems with each group 
having an opportunity to coi^tribute to the solution 
of each of the. five problems. An illustration of a 
group se-.tion of the intentction model is also pre* 
sented. The function oV each of tl\e five groups is 
described and procedural suggestions offered. (BL) 
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Descriptors-/Behavioral Objectives. Child Care 
Centers, Huld Care Occupations, 'Child Care 
Workers/^ 'Child Development, Curriculum 
GuidesrHome Economics, 'Laboratory Tech- 
niques. 'Leamingl^ctivities. 'Learning Laborato- 
ries^ ManagementJi^ 'Parenthood Education. 
^U*S^oo\ Children. Secondary Education, Skill 
Eievelopment, Vocational Education 
/This curricului^ guide presents a course of study 
An child development for the Kcondary level. The^ 
/ course is a combination of regularly scheduled class 
sessions and a playschool laboratory in whiqh stu* 
dents can explore the physical, intellectual, social, 
and emotional development of the preschool child. 
In addition, the course is designed to pr^are stu- 
dents for entry-level positions in the field of child 
care. Unit I ot the four^unit course presents the or* 
ganization and observation of th^ playKhool laborc- 
tory in a suggested five-week time^pan. Unit II on 
socialization' snd parenting is designed as a twelve- 
week unit. Unit HI also planned to last twelve 
weeks, covert the management elements of the par- 
enting rnle Unit IV, a Kcven-week study, deals with 
special topics in child development, including e.x* 
ceptional children. Each unit contains a list of broad 
goaU, mstructionai objeirtives. activities, resources, 
and suggested e^^aluation techniques. A grouping 
lad sctivity pattern chart for the lab and classroom 
activities is i/lcludcd along with a compiled list of 
» resources. (BM) 
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This instructor's handbook is part of a care< 
development unit on coping in the world of worl 
designed to assist students* in developing coping 
strategies to deal with workmen try and job adjust* 
ment problema. (Qther components of the unit-stu* 
dent guide, handout /transparency masters, and 
ftlmstrip/ sound cassette program»-are available 
separately.) The unit can be implemented in high 
schools (grades 11 and 12), community and four- 
year colleges, technical schoola, and other agencies. 
Materials included in the handbook are the follow* 
ing: Student worksheeu for group and individual 
tasks, brief introductory and concluding lecturettes, 
class discussion guides, short tests, role*playing 
Kripts, supplementary references for expanding in* 
stniction. review procedures, and student outlines. 
An overview of the instructional unit and unit objec* 
tivca are aiso preKnted. Activities center around 
the Ave steps of the problem*solving approach: Step 
1 deals with the value of early detection and proper 
diagnoais of job problems, causes and symptoms, 
and information sources for problem identification; 
step 2 deals with generating solutions to these prob- 
lema: tteps 3 and 4 concern evaluating and choosing 
solutions; and step 5 involves testing solutions. (TA) 
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This student giiide supplemenu a career develop* 
ment unit on coping in the world of work designed 
to assist studenu in developing coping strategies to 
deal with work entry and job adjustment problems. 
(Other componenu of the unit-instructoi's hand* 
book, handout/transparency masters, and film* 
strip/sound cassette programs, tre available 
separately.) The problem*Bolving tpprpach that in« 
volves diagnosing the problem, generating solu* 
tions, evaluating and choosing solutions, and teetyig 
the solution is used in the student exercises. Major 
areas for which materials are supplied are (1) career 
planning and training problems including educa* 
tional preparation, job goals and expectations, job 
changes, and geographic mobility; (2) job getting 
problems including job seeking, interviewing and 
test'taking. job placement, prior work experience, 
job layoffs sjd rejections, prejudice, and communi* 
cation; (3) on*the-job adjustment problems includ- 
ing automation and changing technology, new roles, 
work rules and standards, work habiu, alienation. 
' and getting along with others; and (4) ofr*the*job 
adjustment problems including family and personal 
situational adjustment, attitudes and values, and 
self*image. (TA) 
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Master handouu and transparencies needed for 
activities and instruction are contained in this docu* 
ment, which is part of a career development unit on 
coping in the world of work designed to usist stu* 
denu in developing coping strategies to deal with 
work entry and job adjustment problems. (Other 
componenu of the unit-instructor's handbook, stu* 
dent guide, and filmstrip/sound cassette programs- 
are available separately.) (TA) 
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Presenution Kriptk for two sound fUmstrips are 
contained in this document, which accompanies a 
career development unit on coping in the world of 
work designed to auist studenu in developing cop* 
ing strategies to deal with work entry and job adjust* 
ment problems. (Other componenu of the 
unit-instructor's handbook, student guidr. and 
handout /transparency masters, and the filmstrips 
with casKtte upes-are available separately.) (TA) 
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This handbook is designed to provide local ad* 
ministrators with both information and guidelines 
for organizing, implementing, and operating local^ 
vocational education advisory councils. Following a 
short introduction, there is a' section which briefly 
discusses the procedures for organizing an advisory 
council: formulate policy, designaU school re* 
presenutive. esublish admin i»crativ^guidelines. se* 
iect council members, identify desirable 
characteristics of council membera, appoint selec* 
tion committee, and notify members. The conclud* 
ing section diKUsses operational practices 
necessary for the proper utiliution of advisory . 
councils and ^covers terms of membenhip, orienu* 
tion of council members, election of officers, adop» 
tion of bylaws, agenda for the first two meetinp. 
role of the Khool reprcKnutive. annual progrartikf 
work, council subcommittees, recognition of mtnh 
bers. council recommendations, absenteeism. UM of 
consulunts. and council activities. The appendixes 
include a sample policy lUtement on esublishing 
advisory councils, administrative guidelines for ad* 
visory councils, a umple letter of appointment to a 
council, umple council bylaws, and a umple pro- 
gram of work for a council. (EM) 
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Descriptors-^Administrator Attitudes, Exhibits. 
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cational Agriculture, Vocational Agriculture 
Teachers, Young Adults, *Young Farmer Educa- 
tion. *Youth Clubs, Youth Programs 
Identifiers Future Farmers of America, Te)^as 

Objectives of this research study were (1) to de* 
termine areas of agreement and disagreement con- 
cerning the value of Future Farmers uf America 
(FFA) contests; (2) to determine if thett is a need 
for additional contests, deletion of some contesrs, or 
changes in contest procedures; and (3) to determine 
if th<; contest activities seli^cted are influenced by 
tht number of years of vocational agriculture teach- 
ing eiiperience of the advisor, total number of voca- 
tional agriculture students, number of teachers in 
the vocational agriculture department, and size of 
school. Questionnaires were distributed to 1,124 in- 
dividuals (secondary school principals, vocational 
agriculture teachers, parents, and FFA members in 
each Texas school district). Five hfindred seventy* 
su questionnaires contained the data analyzed. Im- 
.plications from answers to sixty value statements in 
connection with objective I were that there were 
many values and benefits derived from FFA con* 
tests. Over 85% of the four groups were in favor of 
keeping the fifteen FFA contests currently offered. 
Contests did not seem lo be significantly affected by 
any of the criteria in objective 3. Eleven recommen- 
dations were proposed including revision and im- 
^Mvement of some contests and institution of new 
promotion of better communication between 
state, national, and area offices, and a follow-up 
itudy in three or four years involving the same four 
groups of respondents. (BL) 
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Descriptors -Agency Role, * Disadvantaged 
Youth, Educational Legislation, Educational 
Planning, /Educational Programs. Employment 
OppoflOnilies, Federal Legislation, •Hand- 
icapped Students, Higher Education. Program 
Development. Special Education. Sperial^duca- 
tion Teachers, ^Teacher Education, Universities, 
^Vocational Education, Workshops 
Results arc presented of a national workshop de- 
signed to improve educational and employment op- 
portunities for handicapped and disadvantaged 
persons by providing a setting for fifteen university 
teams (one from each of the ten U S. Office of Edu- 
catum regions and five at large) to develop specific 
plans of action for the creation or expansion of pro- 
grarTis to improve the preparation of vocational edu- 
Lation teachers serving the special needs learner. 
Pre -Workshop planning activ* ies are described, in* 
eluding a brief analysis of th^ 1976 workshop on 
vtK;ational education for the special needs student 
Workshop activities are described: these focused on 
r seven individual presentations relative to special 
needs programs from three perspectives (vocational 
education, special education, and a local education 
agency), legislation affecting vocational education, 
and the preparation of professional educators A 
report of team action planning and strategy sessions 
is also presented An evaluation of the workshop 
follows, along with a report on post-workshop at- 
livitics *htLh «M turred during the seven-moniH in- 



terim between the workshop and the final report. A 
forty'four-page appendix contains a variety of forms 
used for the workshop; planning, review, and 
evaluation instruments; and a team report question- 
naire. (BL) 
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Descriptors— Academic Achievement, V Aptitude, 
Aptitude Tests, Area Vocational Schooli, *Disad- 
vantaged Youth, ^Educationally Disadvantaged.! 
High School Students, •Performance ^Criteria. • 
Performance Tests, Predictive Ability (Testing), i 
Predictor Variables, Secondary Education\*Time ; 
Factors (Learning), 'Vocational Education 
Ideutifiers— Genernl Aptitude Test Battery\ Ok- 
lahoma ~ \ 
The purpose of this project wm to derive informa- 
tion relating student aptitudes to the accomplish- 
ment of specific performance objectives in \ an 
identified time frame within selected occup4tioi(tal 
training programs. Anfwe^s to the following qu^s* 
tion^ were sought: What tasks within a givei occv- 
pation can be perforrtied by educationally 
disadvantaged students having varying aptitUde patA 
terns? What timr frames are required of th^sc stu-\ 
dents to learn a given task? and Which aptitudes are ' 
critical to learning a given tssk and which aptitcdes ' 
relate inversely to time spin needed to learn th*'^ 
task? The General Aptitude Test Battery (GATE) 
was given to a sample of stjidents Cnroilei for the 
first year in ten vocational programs in twenty Ok- 
lahoma area vocational- technical schoolf OATB 
scores were correlated with scores on ctirriculum 
unit tests, instructional time prior to testing, time 
spent studying for retest by students who. failed the 
first test, and the scores achieved on the Retest. Re- 
sults indicated that if a student's GATB/scores fall 
below 100, then an alternative choice toJvocational 
training is suggested. Other results revealed that 
cognitive aptitudes are more highly correlated with 
vocational training; that teachers are not requiring 
students to mvster a given unit before proceeding to 
the next one; and that regression models in the 
study are poor predictors of student achie/enient on 
the unit tests. (BM) 
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Pub Date 76 
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Avaiisbte from -• Vocational Education Media Cen- 
ter. 10 Tillman Hall. Clemson University. Clem- 
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EDRS Price MP-S0J3 Plus Postage. HC Not 
Available from EDRS. 

Descriptors •Behavioral Objectives. Career Edu- 
cation, Career Exploration, Cooking Instruction. 
Curriculum. Curriculum Guides. •Farrily Life 
Education, Food, 'Frnxis Instruction. Grade 7, 
Grade 8. Grade 9, •Home Economics. Hygiene. 
•Individual DcvcloptncrM. Junior High SchooK. 
•Learning Activities. Nutrition In^triicticm, Re- 



source Materials, Resource Units. Student 
Evaluation 

Adaptible to the regular home economics cur* 
rici^um for the middle $ch(H)l (grades 7, g, and 9). 
these resource units are designed to actively involve 
the student in learning activities und provide hand- 
s-on experiences, lliree units of instruction are in^ 
eluded and focus on the following topics: food; self, 
familyl friends, and careers; and personal appear- 
ance. Each unit is subdivided into from three to six 
concept areas related lo the unit topic, with each 
area including behavioral objectives, learning and 
evaluation experiences, and related teaching re- 
sources. (BM) 
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/ Descriptors -•Administrator! Education, j Cur- 
riculum^ •Iriservice Educatii^n. •Learning Activi* 
' ties. Learning Modules, ^Performance Based 
, Education, Post Secondary (Education, ^Pt^ogram 
Deveioppient, Secondary Education, •Vocational 
Ediicatidn ' j 

Idea'tifiers-^Vocational Techjiical Education Con^ 
s(!i|tium States j 
Thjs module, oiie of a set <>f seven instructional 
jnateHals designecPfor competency-based voca- 
tional\^education administrator education, is de^ 
signed v to help the learner develop skills in 
t implementing competency-bfsed instruction (CBI) 
. in vocational educatioit. F4^IIowing introductory 
material a^ussing the ofganixation of the mqdule, 
^the module's terminal objective and four enSbling 
bbjectives arc presented alorig with information on; 
r^equired and optional resources. Major contetit is 
c^omprised of four sequentia learning experiences, 
each dirt ted toward helpijig the, learner accom- 
plish one of the.hiodule's four enabling objectives. 
Titles of the I4«ming experiences are Introduction 
to Competency-Bued Instruction, Administrative 
[ Concerns in.lmplementing(Competency-B^sed In*" 
struction, Vbcstional-Techfjicat EdUcitioli Corisor- 
; tium of States, and Imclementing C^Bl. Each 
t experience includes an information sheet 'wiiich ' 
provides additional information on tl>^ topic of the 
experience, an ^xplanatioti of the activity, a self* 
check, and model answers ^io^rve |s feedback. The J 
final learning experience ;is desigtied to allow ap- 
plication of learning in 'a^ applied setting. The^ 
module concludes with module assessment and^ad' 
ministrator performance forhut designed to test the 
exit competence of the leartTer. (SH) * 
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Descriptors— * Admin iitrttor Educution, Cur- 
riculum, *DiftAdvtnuged Youth, Federal LegiiU- 
tion, ^Handictpped Students, Inservice 
Educition. learning Activities, Learning 
-Modules, ^Performance Based Education, Policy 
Formation, Post Secondary Education, Program 
Development, ^Program Planning, Secondary 
Education, ^Vocational Education 
One of a set of seven instructional materials de- 
signed for competency -based vocational education 
administrator education, this module focuses on the 
learner's accomplishment of objectives related to 
procedures for planning and implementing voca-' , 
tto^al programi for ditadvanuged and handicapped 
t persons. Following introductory material discbasing 
ihe organiiation of the module, the module's termi- 
nal objective and six enabling dbjectives are pre- 
nted along with information >on required and 
»tional resources. Major content is comprised of 
X sequential learning experiences, each directed 
loward helping the learner accomplish one of the 
lodule's six enabling objectives. Titles of the learn- 
ing experiences are Federal Legislation and Fund* 
ing Sources Related to Handicapped and 
Disadvantaged Students in Vocational Education, 
Serving Disadvantage^ and Handicapped Student 
Populations (two activities), Estabtishin| Policies 
Which FacUiutc the Delivery of Vocational Educa- 
tion :o Handicapped and DisadvanMed Students, 
Determining Resource Requirements, and Esub- 
lishing a Program Implementation Timetable. Each 
experienc e includes an explanation of the activity, a 
self-check, and model answers to serve as feedback. 
The flnal learning experience is designed to allow 
application of learning in an applied setting. The 
module concludes with module assessment and ad- 
ministrator performance forms designed to test the 
exit competence of the tesmfr^ (SH) 
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DeKriptors— 'Administrator Education, Cur- 
riculum, Educational Objectives, Educational 
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Education. Post Secondary Education, Program 
Administration, 'Program, Planning, Secondary 
Education. 'Systems Approach, 'Vocational 
Education 

This module, one of s set of seven instructional 
materials designed for competenc^^based voca- 
tional education administrator educKion, focuses 
on program planning. Both state and Ic^al level 
planning processes are reviewed with the overall 
purpoM of helping the learner (1) understand the 
planning process, (2) develop organizational skills 
for planning. (3) understand the systems concept 
and its application to the planning process, (4) deve- 
lop skill in using available data for planning, and (5) 
develop ability to translate demographic data into 
an actual plan. Major content is comprised of three 
sequential learning experiences. Each experience 
includes an explanation of the activity, a self-check, 
aiMi*)iiodel answers to serve as feedback. The final 
learning experience is designed to allow application 
of learning in ar\ applied setting. The module con- 
cludes with module assessment and administrator 
performance forms designed to test the exit compe- 




tence of the learner. (SH) 
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Descriptors— 'Administrator Education, Coopera- 
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Secondary Education. 'Sundards. Sute Stand- 
ards, Teacher Participation, 'Vocational Educa- 
tion 

One nf n let of seven instructional materials de- 
signed for competancy-based vocational education 
administrator education, this module focuses on u- 
sisting the learner in becoming involved in that 
phase of goal development which aligns sute and 
national educational standards with local concerns. 
(The proceu of goal development is the basis for the 
seven module objectives.) Following introductory 
material discussing the organization of the module, 
six learning experiences are presented, each di< 
reeled toward helping the learner accomplish one of 
the module objectives. The experiences are titled 
Resources for Developing Program Goals and Ob- 
jectives. Educational Sundards for Vocational' 
School Programs, Strategies for Developing Pro- 
gram Goals and Objectives. Excerpts from a Sute 
Plan for Vocational Education. Aligning Goals and 
Objectives'with Local Concerns, and Analyzing Ap- 
propriate Criterion Measures for Program Evalua- 
tion. Each experience includes an explanation of the 
activity, a self-check, and model answers 4o serve u 
feedback. The module concf^des with module as- 
sessment and administrator performance forms de- 
signed to test the exit competence of the learner. 
(SH) 
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Leadership Styles, Learning Activities, Learning 
Modules, 'Motivation, 'Motivation Techniques, 
Performance Based Education, Post Secondary 
Education. 'School Personnel. Secondary Educa- 
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ldentiriers--Herzberg (Frederick). Maslow 
(Abraham H) 

One of a set of seven instructional materials de- 
signed for competency-based vocational education 
administrator education, this module is intended to 



acquaint the student with the basic underlying theo- 
ries of motivation and to provide insight into various 
methods of applying these theories to motivate 
school personnel. Following introductory material 
djscussing the organization of the module, the 
module's terminal objective and three enabling ob- , 
jec lives are presented along with information on 
required and optional resources. Msjor content is 
comprised of three sequential learning expenencefl» 
each t^irected toward helpjng the learner accom- 
plish one of the" module's three enabling objectives. 
Titles of the learning experiences are^n Introduc- 
tion to Motivation, Methods for Motivation of Per- 
sonnel, and A Case Study. Each experience includes 
an explanation of the activity, a self-check, and ' 
model answers to lerve as feedback. The final learn- 
ing experience is designed to allow application of 
learning in an appHed setting. The module con- 
cludes with module assessment and administrator 
performance forms designed to test the exit compe- 
tence of the learner. (SH) 
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Descriptors— 'Administrator Education, 'Ad- 
ministrator Role, Curriculum, Inservice Educa- 
tion, 'Inservice Teacher Education, Learning 
Activities, Learning Modules, 'Needs Assess- 
ment. Performance Based Education, Post Sec- 
ondary Education, Program Evaluation, 
'Program Planning, Secondary Education, Staff 
Improvement, 'Vocational Education 
Oqe of a set of seven instructional materials de- 
signed for competency-based vocational education 
administrator education, this module is intended to 
assist the learner in developing or reacquiring the 
necessary skills to administer a quality staff deve- 
lopment program. Emphuis is placed on four skills 
related to meeting tcschers' inservice needs: iden- 
tification, organization, program implemenution, 
and program evaluation. Following introductory 
material diKussing the organization of the module, 
the module's terminal objective and three enabling 
objectives are presented along with information on 
required and optional resources. Major content is 
comprised of three sequential learning experiences, 
each directed toward helping the learner accom- 
plish one of the module's three enabling objeetives. 
Titles of the learning experiences are Vocational 
Administrator's Role in Staff Development (Inser- 
vice Education), Inservice Education Needs As- 
sessment and Implementation Strategy, and 
Evaluation Strategy Regarding Staff Development 
Needs Program(s). Each experience includes an ex- 
planation of the activity, a self-check, and model 
answers to Mrve u feedback. The final learning ex- 
perience is designed to allow application of learning 
in an applied Ktting. The module concludei with 
module assessment and administrator performance 
forms designed to test the e^iit com|)etence of the 
learner. (SH) 
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Dcacripux^'Adminiatrttof Education* Behav- 
ioral Obyectivct, 'Inicrvice Education. Leaders 
Gukkt, <'Leaniin« Modulct, * Performance Based 
Education, Poat Sccofidary Education. ^Program 
Admiaiiuatioo. Secondary Education. Teaching 
Ouidca, ^Vocational Education 
One of a set of seven compctcncy-baaed instruc- 
tional matanals (six learning modules and one user's 
guide) dcaigncd for the inservice training and im- 
provement oi local level vocational education ad- 
minktratora, th'j user's guide provides directiocu 
for persona supervising the uae of learning modules 
and ia directed toward helping the iiaer become 
familiar with the modules. Content is presented in 
six chapters. Chapter 1. Overview, is a geiw?ral dis- 
cuision of the meaning of compelency-baacd ad- 
miniatrator education (CBAE). includli^ how it 
differs from a traditional program and the need for 
CBAE materiak. Chapten 2 through 4 discuss the 
modules in terms of the developmet^t process, for- 
mat, and ob^tives (for each module). A noted fea- 
ture of the modules' format is the opportunity 
provided for exemption testing, which allows the 
learner to make decisions and to xirpace. and also 
lervea as a feamer diagnostic tool. Chapter S dis- 
cusaea five curricular arrangements that are appro- 
priau settings for using the CBAE materials: 
prcaervice (on-campus), preservicc (on-campus) in- 
tepahip, inservice (off-campus) combined with in- 
ternship or citemship. eitemship. snd 
competency-baMd arrangement. The final chapter 
diacuascs student orientation to CBAE. A rank or- 
der of administrator competencies and eiamples of 
how CBAE modules might be selected for an inMr- 
vice program are appended. (SH) 

ED 145 \n CE 012 625 

D n i i igi H Caspetency-Based Tndnfaf Matettela 
la Meet Ifce In-SeTrfae Needs ef Lecal Vaoh 
HaMl Ateiyalrnlara. Planl Repert 

Journal Ot -RMQ66000 

Virginia Polytechnic Inst, and State Univ.. Blacks- 
burg. Div. jf Vocational-Technical Education 

Spons Agency-Office of Education (DHEW). 
Washington. D C. 

'Pub Date- Mar 77 

Contract-Q007500446 

Note— 9Sp.; For related documenu ^ice^CE 012 
4IM25 

EDM Price MP-MJI3 HOS447 PIm Peeta^^ 

Deacriplor»-~*Ac'^miniatrator Education. Guides. 
^Inservice Education. Instructional Materials. 
Job Skills, •Learning Modules. •Msterial Deve- 
lopOMnt. * Performance Baaed Education. Post 
Secondary Education. Program Descriptions. 
Program L^vclopment, Program Validation. Sec- 
ondary EdiKation. ^Vocational Education 
A project wsa conducted which .uk^ on the 
development of viable, competency-baaed maleri- 
aK including a u:^'s gv^. for the inservice trsin- 
ing and improveft:ent of local level vocational 
education adminiatratf^. The project obiecttves 
were accomplished in four phases: the development 
if s needs assessment inatrumcnt which revealed ( 1 ) 
task importance as jndged by each of 1 50 local ad- 
miaiatratof and superintendent respondenu in Vir- 
ginia and (2) their perceived need for inservice 
trainirtg to develop competencies; thr. determins- 
tion of hi^h priority ,sreu for ' «ce irstning by 
examining those professions co. • tencies most 
important and most needed (as indk ted by shove 
adminiatratori and tuperintendenu). which resulted 
in the development of i ns trt:cttonsl packages in six 
areas akwg with a uMr'i guide (kc related docu- 
menu); pilot testing of the instructional packages 
and guide; and third'party evaluation of the maten- . 
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als and revision based on evsluatton. (This report 
includes a complete description of the project's 
procedures^ resulu. accomplishmenu. and conclu- 
sions. The appendixes, comprising approximately 
half the document, contain the following informs- 
tion: needs assessment instrument and accompan- 
ying letters, list of forty-six vocstionsl sdministrstor 
competencies identified u imporunt, rsting of in- 
' strument items, module descriptions, summsry of 
test resulu. snd the third-party evaluation report.) 
(SH) 
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Ohio.SUte Univ.. Columbus. Center for Vocational 
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Pub Date— Dec 75 

Contract— 005-75-00045 
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Available from--Center for Vocational Education 
Publications. Ohio Sute University. 1960 Kenny 
Road, Columbus. Ohio 43210 ($15.50) 
EDRS Priea MP40J3 HC411J7 Plus Peati«e. 
Descriptors— Business. Industry. ^Interinstitutional 
Cooperation. Labor Unions. 'School Industry Re- 
lationship. Speeches. Staff Improvei.^ent. 
'Teacher Education. 'Vocational Education 
Major contenu of this report are the seminsr pre- 
lentatiofu made at a national seminar in which 
educators focused on mhovations in personnel de- 
velopment for industry education. Of the ten major 
papers three established the context of cooperstion 
between business, industry, labor, and education in 
providing vocational education Three papers focus 
' on planning instruction and evaluating instructional 
systems including use of case studies as an instruc- 
tional device and integration of affirmative action 
effcfU and issues mto the personnel development 
program. Two papers on industry*education-labor 
cooperation describe s succeuful industry-educs- 
tion-labor council and analyze the communication 
process in education-labor cooperative program 
^development. Other titles are "A Program for Im- 
proving the Quality of Working Life" and ^'Future 
Think: Training and Development...Where Do We 
, Go From HereT' \ series of shorter presentations 
are sur^mariea of various research and development 
efforU in personnel development; individual focus is 
on metric education, national occupational compe- 
tency tMting,-ets0fierative sdult education, a compe- 
— -teiKy-based postsecondary teacher education 
program, a program to prep.'^re entrepreneurs, in- 
volvement of 'business and industry in curriculum 
design, and performance-based curricula for profes- 
sional development. The flnal section contains re- 
poru of special interest groups on strategies and 
techniques for providing better industry Tducation 
cooperation in specifk vocational education areas: 
trade and industrial, home economics, business and 
ofTiCe. agiScultural. distributive, health occupations, 
^nd administration and supervision of personnel 
development programSv (JT) 
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Note— 42p.; Appendix B. containing a copyrighted 
survey instrument ('High School Career Interest 
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Descriptors- 'Career Choice, Career Education, 
'Career Planning. College Preparation. Hduca^ 
tional Interest, Educational Research. Family In^ 
fluence, Giiidanr^ Progrum*, M<»ii«Mr<»m<*nf 
Instrumcnu. Occupational Aspiration. 'Program 
Development. Program Improvement. Program 
P'annmg. Secondary Education. Secondary 
School Studenu. 'Surveys. Teacher Influence. 
'Vocational Counseling. 'Vocational InteresU 
Identifiers—Texas 

A study was conducted to update the existing Ca- 
reer Interest Characterizing (CIQ instrument in 
terms of current career choices of studenu and to 
implement the survey instrument in the Texas se- 
condary school counseling programs. The CIC in- 
strument defines career 4nteresU of secondary 
school studenu and yields information of value in 
cc'jnseling studenu. and in guiding, plarming, con- 
trolling, "and firi^ing career training program! at 
the secondary affpoatsecondary levels. The project 
examined two hypotheses relative to significant dif- 
ferences he ween occupational choices and post- 
secondary plans for 1972 versus 1976. Th( 
hypotheses concerned whether or not the popula- 
tion distribution of high school itudenu' post- 
secondary plans and occupational choices were the 
same for those two years. Overall significant differ- 
ences for the two periods were found, but the rank- 
ing of some categories of occupational choices and' 
postsecondak7 plans remained essentially the same. 
Data relating to factors .influencing occupational 
choice*, nude by studenu indicated that parenu or 
relatives have the greatest impact and school ad- 
ministrators have the least impact. It was concluded 
that when results from the career interest survey are 
used in concert with manpower requiremenu. the 
collective data should be helpful in planning and 
decision making in meeting the state's challenge of 
providing jobs and education. (A listing of Khool 
districu in the survey and some of the survey results 
are appended.) (TA) 
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DcKriptors— 'Business Education. Business Edu- 
cation Teachers, Information Dissemination, In- 
formation Utilization, 'Instructional Materials. 
'Mobile Educational Services, 'Mobile Laborat • 
ries. Needs Assessmient, 'Program Effectiveness, 
Program Improvement, 'Resource Centers. Sec- 
ondary Education, Sute Programs, Sute Surveys, 
Use Studies 
Identifiers —California 

The purpose of this study wss to determine opera- 
tional procedures for a mobile laboratory dis- 
seminating Business Education Data Dissemination 
System (BEDDS) materials and Cher instructional 
materials, and to make recommendations for im- 
proving iu operation to better meet the needi^ of 
business educators in California secondary schools. 
Objectives were to determine how materials were 
UKd, whic)t were used most frequently, what addi- 
tional materials should be prepared, Lnd when, 
where, and how to ^hedule the mobile laboratory 
visits An instrument wss developed to record the 
materials most used, and a questionnaire was sent to 
400 business educators (306 responded) who had 
visited the mobile lab Major findings and conclu- 
sions included thcM The lab wa^ found to be a very 
effective means of disseminatmg materialji; the nio5t 
popular materials were in the areas of lypewritmg. 
bookkeeping, distributive education, job applies- 
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lions, and making change; and teachers preferred to 
visit the lab at their own ichooli either after ichooi 
or during their preparation periods. Recommenda- 
lioni included continuing opf ration of the mobile 
Ub, •chcUuliiig Uic Ub m unlivkluAl ichooU, and 
adding t viriety of multimcdu materials to the lib 
An appendiji containi samples of BEDDS formi, 
and formi, worksheets, and ubies used in this study. 
(BL) 
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Pub Date— (76] 

Contract VEA 75.C1239 
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Dcacriptofs— Annouted Bibliographies, 'Career 
Education, ^CaUlogs, Community Involvement, 
^Curriculum Development, Elementary Second* 
ary Education. Guidance Functions, Guidance 
Proframt, Guides, Inservice Programs, instruc- 
tional Materials, Modela, Occupational Guid- 
ance, Post Secondary Education, :rvn 
Development, •Program Evahiatioi., •Program 
Planning, Public Relations, Resource Guides, 
•Resource Materials. School Community Rela- 
tionshfip. Vocational Education 
IdenlifWrs— New York 

Inunded for Khool districU and/or other agen- 
cies and4roup8 in New York Sute (but having ap* 
plicability to other states) which plan to begin career 
education programs or desire to improve or modify 
a program already in existence, this catalog summa- 
rizes the ideas conUined in the more than 250 pro- 
ducts reviewed. Thr caulog does this in two ways. 
First, it dcKribes seven critical career education im- 
plementation areu: planning, curriculum, guidance, 
inservice, public relations, community involvement, 
snd evaluation. Each description gives a rationale 
for the area as well as detailed.information on proct- 
dures and products associated with the area. Sec- 
ond, the caulog presents descriptions df ceruin 
producti created by twenty 'two csreer education 
model pro}ecu which tJlustrate the information be- 
mg preMnted. (TA) 
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Spons Agency Bureau of Occupatioi^l and Adult 

Education (DHEW/OE). Washington, DC; 

Oregon State Dept of Education, Salem. 
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Descrim^rs •Achievement Tests, Career A ware- 
nesar^Career Education^ Consortia, •Decision 
Making Skills, Evaluation, Evaluation Methods, 
Grade I 2, Gutdalice Programs, Measurement In- 
struments, •Rural Schools, Secondary Education, 
?Tcst Validity, Vo<;ationai Counseliag, Voca- 
tional Development. Vocational Maturity 
Identifiers •Career Development Inventory. •Ca- 
reer Maturyy Inventfwy, Oregon 
At patt of a larger program of a consortium of six ' 
rural Oregon counties (SIXCO), a study was con 
ducted to Miect inMrumentt which provided a 
measure of career decision-making skills and to util- 
ize thcK instruments on populations of Mudenu 
who received varying types of guidance p. messes in 
their school programs Of the twenty ^nine instru* 
nicnt* recommended by the reviewing panels, two 
were Kiccted the Career Development Inventory 
(C Dh for grade 9 and the C areer Maturity Inven- 



tory (CMl) for grades 10.12- Puring the fall and 
spring terms of 1976-77, selected students were 
tested with these instrumenU. The types of schools 
selected for the project includea those with the 
guidance cadic fiM puipMie* of developing career 
decision makii^, a guidance processes program with 
all teachers being involved, and a program with no 
formal guidance. Both the CMl and CDl fall term 
test scores served as the base for assessing the ef- 
fecu of guidance processes for the various grade 
levels during the school year. With the exception of 
the resuiu for CDl Scale B (resources for explora* 
tion), no sutistically significant differences were 
found to eatst acrou the treatment groups. These 
resuiu were considered to have esublished the pro- 
duct worth of the asaeument instrumenU for 
evaluation of career decision- making skills in rural 
Khoob. (BM) 
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due to paper color 
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Descriptors— Career Awareness, •Career Choice, 
Career Education, •Career Planning, Decision , 
Making, Educational Experience, Educational 
Improvement, Equal Education, Family Influ* 
ence. Females, Grade 1 1, Orade 12, Males, •Oc- 
cupational Aspiration, •Occupational Choice, 
Peer Groups, Secondary Education, Sex Role, 
•Sex Stereotypes, •Vocational Education 
Identifiers - Indiana, •Nontraditional Occupations 
The objectives of a study were (1) to <lf'cribe the 
various reasons why vocational decisions which are 
incongruertt with measured interest patterns, but 
which appear to be governed by traditional sex 
roles, are made; (2) to determine the extent to which 
such incongruities are attribuuble to sex stereoty 
ping; and (3) to asseu the probsbility that any exist- 
in^x stereotyping can be negated by the time the 
adolescent is making vocational choices A sample 
of 129 Indiana high Khool studenu were inter- 
viewed individually or in small groups. Of the stu- 
denu interviewed, S0% indicated plans ro enter a 
V traditional career choice in regard to sex stereoty- 
J ping wkile only 1 3% indicated plans to enter a non- 
traditional occupation (7% were undecided). Five 
factors were identified as primary influences on stu- 
dent career plans: experiences in courses, interests, 
role models, economics, and peer and/or relatives' 
influences. However, only three of these factors 
were identified as influential by studenU choosing 
the nontraditional careers: experience in courMs. 
models, and interests. Major influences contributing 
to the development and maintenance of stereotypi- 
cal thinking identified by all students were tradition, 
differing expecUtions, school •related experiences, 
and role models. Finally, recommendations were 
made for consideration of sctivities which would 
work toward the attainment of educational equity in 
vocational education (BM) 
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DeKriptors— •Access to Education, Administrs- 
tivc Personnel, AfHrmMive Action, Counselors, 
Educational Alternatives, Educational Change, 
Educational Improvrment, F^ucatinnal Innova- 
tion, bqual Education, Females, Improvement 
Programs, •Inservice ^Educa^ion. Instructional 
MateriJs, •Legislation, •Nondiscriminatory 
Education, Post Secondary Education, •Preser- 
vice Education, Secondary Education. Sex Dis- 
crimination. •Vocational ^ucation. Vocational 
Education Teachers, Womens Education 
Addrewing the need to exp 'nontraditional op- 
portucities for studenU in vocr il education, this 
document conuins ihrce separate trcining packages 
intended for use in inservict and preservice training 
of vocational teachers, counselors, snd administra- 
tors. The focus of each package is reflected in each 
of the following titles: **Ap^oaches to Expanding 
Nontraditional Opportunities for Vocational Edu- 
cation StudenU*^ "Earners to^xpanding Nontradi* 
tional Opportunities for Vocational Education 
StudenU**; and "Legislation Ajddrfssing Equal Op- 
portunity in Vocational Education and Employ- 
ment." Emphasis is on opportunities for secondary 
and poatsccondary studenU, primarily wome i. 
Each package is designed,to stand alone as a train- 
ing aid or to be used in a sequence. Training pack- 
ages arc intended to Mrve as an outline and /or 
scripu for training leaders and as texU for the pro- 
gram participanU. Following the textual nuterial 
each part contains a list of suggested questions and 
activities to be conducted by the trainees. Transpar- 
ency masters which cover the key concepts con- 
Uined in alfthe packages are included as %t\ aid to 
the instructor. (BM) 
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Descriptors— •Conflict Resolution, Cooperative 
Planning, •Educational Change, Educational 
Coordination, Educational Innovation, Educa- 
tional Legislation, Educational Problems. *Edu* 
cational Researchers, Educational Responsibility. 
ElemenUry Secondary Education, Government 
Role^^ Interprofessional Relationship. Leadership 
Responsibility, Post Secondary Education, •Role 
Conflict, Role Perception, Social Change, Social 
Factors, Social Influences, •Teaching 
Identifiers—United States 

The five major societal changes in the past 
twenty-five yean which have had a major impact on 
education services are (1) our transition from a ru- 
ral, agraqati society to an urban, technological so- 
ciety; (2) changes in occupational and employment 
structures: (3) education services have become a 
major enterprise; (4) expansion of Federal and State 
government roles in education; and (5) groups com- 
prising the education community have become 
more specialized and organized around selected 
vested interests. Largely due to Federal programs, s 
n%w profession, education researcher and developer 
(R and D), has emerged While the R and D profes- 
(lion has been expanding, many of the same societal 
forces have led to a renewal witbin the teaching 
profession. Th(. primary implication of this renewal 
is that the education R and D community needs to 
dev )op a direct linkage system with classrixim 
teachers and a collaborative relationship with 
teacher groups in articulating educational needs and 
lobbying for programs Much of the discord be- 
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twccn education R and D and teachers begins be- 
cause they view each other's roles and 
responsibilities negatively. Education R and D can 
increase the communication and collaboration with 
teachers by involving them ir» iiotilutuiua! govci- 
nance, program design, development and field test 
ing of materials, and diffusion and adoption of 
educational products. (The author's answers to nine 
questioivs from the audience of vocational cducaticm 
R and D personnel arc appended ) (EM) 
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Available from New Jersey Vocational-Technical 
Curriculum Laboratory. Building 4103. Kilmer 
Campus. Rutgers University. New Brunswick. 
New Jersey 08903 (S3. 00 plus postage) 
EDRS Price MF SO.gJ HC $8.69 Plus Postage. 
Descriptors Curriculum Guides. Deaf. 'Deaf 
Education. Dini.ng Facilities. •Food Service. 
Food Service Occupations. 'Food Service Work- 
ers. Fo<xls Instruction. Grammar. Hygiene. Job 
Skills. 'Language Instruction. 'Language Skills, 
•Learning Activities. Reading Instruction. Safety 
.Education. Sign Language. Skill Development. 
I'nit Plan. Vocational Education. Workbooks 
This workb<H)k parallels the manual. "Food Ser- 
, vice'* (see related note), and is designed to assist the 
language arts or foods service teacher in help'ing 
deaf students cope with problems of reading the 
parallel text The language system used in this text 
IS based upoo the Roberts EngHsh Series, which uses 
a linguistic approach to teaching language and 
grammar that has-been successful in teaching 
"straight" language to the deaf. Eleven units arc 
included, with each unit containing from one to 
eight lessons Each lesson includes a list of new 
Words. th& language lesson, student activities, and 
illustrationst by picture and sign language ImiUs 
cover the fiitloiwing areas: orientation to the food 
service wji^ker, dining r{K)m instructions, kitchen 
instructions, safety rules, food portioning practices, 
meal scr\f(Jc practices, the use and care of equip- 
ment, S|vtial helps for food preparation, dessert 
preparation, salad preparation, and sondwich prepa- 
ration (B^) 
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Available from New Jersey VoLatH>nal-TcchnK al 
( urricnhiin 1 aboratory. Building 4103. Kilmer 
Campus. Rutgers I nivcrsity. New Brunswuk. 
New Jersey 0K<?()^ (SUM) plus postage) 
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DcsLripiors •Aurally Handicapped. •Coininuin 
(ation Skills. Handicapped Students. Language 
Arts. Language Handicaps. •Language Instriu- 
lion. Otcupatiotial Hntric KLonnniKs. •Reading 
Instruction. •Sc>*ing Instruction, "SevMng Ma- 
chine Operators. Sign Language. Special Educa- 
tion. Vocational F.ducaiion. Workbooks 
Based on the student N^orkbcjok entitled "Power 
Sewing", this manual is intended to aid aiirnli> 
handiLapped vouithmal students who are being 
trainctl in powrf sewing Ihe sequence of lessons 
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closely follows the progression of sewing skills 
^ taught by the shop text, but covers the material from 
the standpoint of reading and communication skills. 
The thirty-five lessons include the use. care, and 
oi>ciaiion of ihc fH)wcr sewing machine and the sin- 
gle- needle lockstitwh machine, priniary icwing up- 
erations; single-peedle sewing projects; the uses of 
other machines used in power sewing; pressing; and 
hints for being a good operator. Illustratuins and 
sign language accompany the in^iructions in each 
lesson. (BM) 
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Descriptors- Career Education. •Career Planning. 
Counseling Goals. Counselor Role, Counselors, 
DisadvanUged Youth. ^Guidance Counseling. 
Guidance Functions. •Guidance Objectives, 
•Quidancc Programs. •Guidance Services. Hand- 
icapped Students. Job Placement, Manuals, •Oc- 
cupational Guidance. •Program Development, 
Program Evaluation, Program Improvement, Pro- 
gram Planning, Resource Materials, Secondary 
Education, Secondary S,:hool Counselors, Voca- 
tional Counseling 
Identifiers Maryland 

Intended to improve carter guidance services on 
the secondary level, this operations manual was 
developed primarily by school couriselors to assist 
other counselors in the planning, implementation, 
and evaluation o'' career guidance, counseling, and 
placement objectives in Maryland's school system. 
Contents are divided into the following tHrce sec- 
tions- planning, implementation, and special needs 
and programs The section on planning suggests a 
framework for the development of a career guidance 
prcjgram by establishing goals, identifying needs, 
developing objectives and strategies, and evaluating 
the plan This section also includes a reference list 
The implementation section presents a format for 
stating outcomes, for listing resources for achieving 
Ih^in, and for evaluating the extent to which they 
have been achieved A sample career plan designed 
to record student data is also included in this sec- 
tion. The final section on special needs and pro- 
grams consists of a series of papers written to help 
Counselors understand the needs of special popula. 
tions and understand the issues related to meeting 
these needs A bibliography of career guidance re- 
sources concludes the manual (BM) 
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/tioii. Career Planning. •Demonstration Projects. 

/ Educational Innovathiii. •Educational Practice, 
hducational Research. Eletnentar> Secondary 
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Piojects. Slate Survevs. •\ (Kalional F.duiation 

Identifiers •Oregnii 



A study was conducted to update the handbook 
''Promising Practices in Career Education." May 
1976 edition by reviewing eight projects conducted 
in Oregon during the fiscal year 1976. (T>ie 1976 
edition covered practices selected from Oregon vo- 
cational icscttfcli and CAcmplttiy projccus conducted 
from 1970 through 1975.) 'ITic project staff re- 
viewed available documents on the eight projects, 
arranged on-site visits to each, and using the col- 
lected information compared each of the products 
and processes to previously designated innovation 
selection criteria. Of the eight practices examined, 
three were judged to meet a significant education 
problem, tn perform cfTcctivcly, and to be transport- 
able vocational education prcxiuits. The three pro* 
mising practices identified were compiled and 
distributed as an update to the handbix)k Addi- 
tional minor changes to the handbook were also 
made (eg., updated table of contents). Seven 
recommendations included provision of technical 
assistance to'examplary project grantees in plan- 
ning, implementing, and evaluating projects. The 
appendixes include samples of the innovation infor- 
mation and innovation selection criteria forms and 
copies of the updated handbook pages. (BL) 
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Descriptors •Career Planning. Consortia, •Data 
Bases, Data Collection. Information Dissemina- 
tion, Information'Storage, •Information Systems, 
Information Utilization, Labor Market, •Occupa- 
tional Information, Program Evaluaticm, Second- 
ary Education. Site Selr.'t-on, Stafl Utilization. 
StAlc Programs, •Sv^fcms Devc>opment 
Idcntifit'rs •Calif'.;mia 

Hcsulis of the first year's operation of EUREKA 
(a computenzcd system to provide current, accu- 
rate, and locally relevant labor market and educa- 
tional information to California high. sch(X)l 
studen(s and counselors for the purposes of career 
exploration and decision making) are presented in 
this repcirt. The general project design is outlined' 
(1) nuxlificaticm of the Oregcm Career Information 
System to make it usable in California; (2) the devel- 
opment of special materials for the California sys- 
tem. (3) the implementation of EUREKA in San 
Francisco Bay Area Schp"ls, and especially in Rich- 
m{)nd-area schools, (4) the creatKm of a board and 
users' consortium; and (M the mvitaticm to other 
ncm-profit schools and agencies to use the system 
Implementation and evaluatum of the program are 
traced bnefly under the following headings Accom- 
plishments. Maj{)r Activities and Events; Problems, 
Publicity Activities; Dissemination Activities, Data 
C{)llettum and Evaluation, Staff Employment and 
l.'lili/ation, and Staff Development. The major (on- > 
clusu)M presented is that the success of t.hc year's 
opcratujn ( 1 14.0()0 users) viarrants continued (und- 
itig and support The appcndicc*^, ccmiprising one- 
half of the rcp{>rt, include a third-party evaluator's 
report, sainplr ooniputvr prmlouls. and a Losts 
sheet, and a uset' handbook (BL) 
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Dctcnptort— Comparative A'^alyaii, ^DaU CoUec* 
lion, Edttcaliooal Retearch, '^Giaduatc Surveys, 
High School Graduates, Methods Research, *Pro- 
gram EfTectiveneaa, Questionnaires, Secondary 
Educatiofi, Sute Surveys, *Teacher Responsibil* 
^y. Vocational Education, 'Vocational Education 
Teachers, 'Vocational Followup 
Identifiers— Oklahoma 

Two mc^hoda used to collect foUow up data on 
vocational education graduates ^o determine their 
pottgraduate occupational and educational activi- 
ties are (1) to aak the graduates themselves and (2) 
-to-aak the teachers to report the status of their 
graduates. The objective of this study was to com- 
pare data that was collected using each method and 
determine if the system used by Oklahoma (teach- 
ers reporting) was accurate and adequate consider- 
ing the coats of each method. Questionnaires were 
mailed to 1,213 graduates; 413 usable question- 
naires were returned. From the information prov* 
ided by the graduate!, codct were assigned to each 
individual, teacher reports for those unit graduates 
were- compared, and the percenuge of exact agree* 
roent between the teacher responses and the student 
responses was calculated. Findings indicated that 
teachers were still doing an adequate job of report- 
ing student status information, and it was recom* 
mended that the teacher followup be continued 
rather than changing to the more costly and time- 
consuming method of student follow-up. Frequency 
Ubles of responses are included in this report and a 
sample graduate questionnaire and the follow-up in- 
strument sent to teachers are appended. (BL) 
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DescHptorf— College Students, Communication 
Skills, * Disadvantaged Groups, ^Famil^ Life 
Education, Family Programs. Higher Education, 
Home Economics, Home Economics Skills. 
*Home Economics Teachers, Inner City. Inser- 
vicc Teacher Education, ^Internship Programs,, 
Preservice Education, Program Attitudes, Pro- 
gram Development, Program Effectiveness, Rural 
Areas. ^Sensitivity Training, Student Attitudes. 
^Teacher Education 
Identifiers— Ohio 

The purpose of the project was to provide current 
and/or prospective impact home economics teach- 
ers with opportunities to develop the sensitivity and 
skills needed to work with disadvantaged popula- 
tions in inner city and rural areas. Twenty-four par- 
ticipants completed a one-week orientation 
workshop and a six-week internship. The orienta- 
tion workshop focused on teaching communication 
skills, human relation skills, problems and needs of 
disadvanuged families, methods of teaching adulu, 
and the organiution and administration of Ohio's 
Impact and Family Life Education program. Four 
'on-site locations were inner city and one program 
served disadvantaged rural districts. The evaluation 
of the project revealed the major strengths as posi- 
tive atfitudinal changes toward the populations be- 
ing Mrved; ihcreaaed understanding of personal 
traits needed to wot k with diudvantaged adults as 
well as needed communicajion skills, human rela- 
tions skills, and knowledgJ of subject matter: in- 
creased awareness of potential problems to be 
encountered when developing a family life program; 



and increaKd knowledge of the adult learner and of 
adult education methods and instructional re- 
sources. In addition, the interns were able to estab- 
lish a favorable working relationship with the adult 
learners and program personnel and were able io see 
the inner-city situation in more realistic terms. 
(Suggestioiu for minimizing the weaknesses of the 
program are included in this report.) (BM) 
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Descriptors— Dau Processing, Educational Plan- 
ning, Labor Market, *Labor Supply, 'Manage- 
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Manpower Utilization, 'Staff Improvement, State 
Departments of Education* State Supervisors, 
'Sutewide Planning, Supervisory Training, Sys- 
tems Development* 'Vocational Education 
Identifiers — O!. j 

Training state vocational education staff to gener- 
ate and utilize labor market dau was the purpose of 
this project. The objectives were to develop the ca- 
pability to generate and integrate into a manage* 
roent information system labor market supply and 
demand daU compatible with vocational education 
Uxonomies; to train selected suff to perform the 
dau generation and integration function; to involve 
»11 sufT in identifying content and reporting format 
for management information daU; and to train all 
suff in the effective use of the management infor- 
mation system (MIS). An initial training conference 
was held with sutc supervisors to identify MIS 
needs. Then labor market daU was developed for 
each vocational education planning district in the 
sute and a guide was produced for use in local and 
sute planning. Other meetings with local education 
agency planners wre later held to distribute the 
labor market forec/asu and train them in the tise of 
MIS dau in local planning. Included in this final 
report are the descriptions of the methodology used 
to develop the final product and materials Used in 
the wr*tnif)| conferences, an evaluation proposal^ 
and the interim rcs.ulu. (Author/ B^) 
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DeKriptors— 'Administrator Education, Evalua- 
tion Criteria. Post Sccor^dary Education. Profes- 
sional Continuing Education. Piogram 
DcKriptionsi 'Program Effectiveness. Program 
Evaluation. Projecu. Staff Improvement. State 
Departments of Education. State f-edersl Aid. 
'Sute Programs. Summative Evaluation. 
'Teacher Education. Universities, 'Vocational 
Education 

Identifiers- Education Professions Development 
Act. 'Illinois 

On-site evahtation visitations were made to seven 
institutions participating in fiscal year 1974 Educa- 
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tion Professions Development Act (EPDA) SS3 and 
SS4 cooperative arrangement programs under the 
auspices of the lUinoiii Division of Vocational and 
Technical tducatioii. A three-part evaluation in- 
sirumeni wu devigiicd and aUuiinikieitU tu ^(uicvt 
participants and" conferences and interviews were 
conducted wit> each project suff. Individual focus 
of the seven programs were as follows: adminiatra- 
tive intem^tiip for vocational education teachers, an 
administfition by competency program to train and 
certify /votec program administrators, preservice 
training for secondary certification of health occu- 
pations teachers previously traiqed in some health 
prpfetsioii, inKrvice for teachers of inner city disad* 
vantaged youth, work training internship for sec* 
ondary occupational education teachers^ inservice 
correspondence courses for vocational /career edu- 
cation teachers, and inKrvice program on career 
education for elemenury principals. (Major con- 
tenu of this repoft consist of the seven individual 
project evaluations. Each includes project title, in- 
stitution, project director, antount of funding, con- 
tract number, brief narrative description of the 
activity, list of participantit, summation of evalua- 
tion dau collected, and judgmenu coi;iceming the 
activity including lisu of strengths, limiutions, per- 
ceived changes in behavior, and recommendations.) 
An overall evaluation of the seven prqjecU and co- 
pies of the questionnaires are also included. (BL) 
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Descriptors— 'Career Choice, Career Education, 
'Career Planning, Community Influence, 'Com- 
munity Involvement, Counselor Role, 'Decision 
Making, Educational Strategies, Guidance Pro* 
grvms, High School StudenU, Information Dis- 
• semination. Motivation Techniques, 
Occupational Guidance, Parent Influence, 'Par- 
ent Participation, Program Development, Publi- 
cize, Resource Materials. Secondary Education^ 
Teacher Influence, 'Teacher Participation 
Strategies counselors can use to involve "signifi- 
cant others" (persons who have an imporunt influ- 
ence on the career plans of studenu, e.g., parents, 
peers, and relatives) in high school career guidance 
programs are offered in this handbook. Content is 
presented in three main sectioits: (1) a brief, non- 
technical section summarizing how significant oth- 
ers outside the school help to influence students' 
career plans; emphasis is also on the. overall societal 
content within which the process of significant oth- 
ers influence operates; (2) discussions of strategies 
that school personnel may use to incorporate signifi- 
cant others into the career guidance program, e.g.. 
methods for identifying individual students' signifi- 
cant others, and suggestions for using communica- 
tion media for involving significant others in career 
planning; and (3) an outline of the elements that 
may be included in a student career planning file, 
such as aptitudes and Interests inventories, en^o/- 
ment opportunities, and preparation requirements. 
An annot-ted list of resource materials and an open- 
ended attitudinat questionnaire (concerning the st>t- 
dent's feelings about caieer plans) are appended. 
(TA) 
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tent, CourK Evaluation, 'Curriculum 
Development^ Curriculum Guides, Demonstra- 
tion Programs, Diabetes. 'Diseases, Infants, 
Learning Activities. Models, 'Nursing, Post Sec- 
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tinuing Education. 'Refresher Courses, State 
Programs 
Identifiers— Nebraska 

The project reported here was done to design and 
implement a model curriculum for a nurse refresher 
course to update the unemployed nurse's knowledge 
and skills in preparation for a return to employment 
This report begins with an abstract of the project, a 
course evaluation based on the second of two field 
tests, and a brief course syllabus. The remainder of 
the content consists of the detailed course outline 
which includes the following: Unit 1 (introduction). 
Unit 1 (Update in Nursing-health care, nursing, and 
nursing practice), and ten caK studies of several 
disease processes and life events that require nurs- 
ing care. Both units and the cAe studies include 
behavioral objectives, content outline, and sug- 
gested methods, materials, and asseument methods 
(expected outcomes). Topics of the case studies, 
varying in length from five to nineteen pages and 
> each covering the case and related nursing content, 
are normal newborn; toddler with a head injury; 
adolescent with ulcerative colitis; young adult with 
^diabetes; young adult with leukemia and throm- 
bophlebitis; pregnancy, labor, delivery, puerperium, 
and postpartum psychosis; adult with myocardial 
infarction and a pacemaker; older adult with em* 
physema and congestive heart failure; older acquit 
with a cataract and transurethral reKction; and eld- 
erly patient with arthritis and total hip replacement. 
(EM) 
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DeKriptors— Business Education, Business Sub- 
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Forkner Shorthi^nd, Gregg Shorthand, Landmark 
Shorthand 

This project was designed to answer the following 
questions- Is it possible for secondary school office 
education students to develop an entry level short- 
hand skill of 90 words per minute with one year of 
instruction? Is the current dominant system the 
most effective to um to obUin entry level skill in one 
year? Is there one system more effective than otfiWs 
for low ability students? At what speeds are students 
able to transcribe dfctatimi with 97% accuracy in 
each of the four shorthand iystcms at the end of two 



semesters? Two symbol systems (Gregg and Cen- 
tury 2 1) and two alphabetic systems (Landmark and 
Forkner) were selected. Subjects were first-semester 
shorthand students in sixteen high schools in Los 
Angeles County. Shorthand teachers received inner- 
vice education to insure the use ot appropriate 
methods. Results follow: (1) An insignificant num- 
ber of students in any of th^ systems was able to take 
shorthand at 90 words per minute. (2) Since none of 
the systems enabled students to obtain an entry 
level skill, a dominant system could not be deteq,* 
mined. (3) Thctc is sufficient evidence to support 
the statement that, for the students in the 5tudy, the 
Forkner system allows low ability studenu to per- 
form at a higher level than the other three systems. 
(4) Transcription speeds of students in the stu<Jy 
were highest using Century 21 and Forkner. (SH) 
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The project wu designed to develop and test in* 
structional packages from a seledted list of 149 
. competencies (identified in a reparate study done by 
North Carolina State University) needed by voca- 
tional administrators for effectively administering . 
vocational eduration in local education agencies. 
The packages were designed for use in West Vir- 
ginia« but witli a high level of transportability. Pro- 
ject activities included developing alternative 
techniques and instruments for asKSSing compe- 
tency levels of individual vocational administrators, 
then constructing an(l evaluating performance 
based uniu and modules for each competency. The 
project resulted in twelve instructional units based 
on each of twelve competencies selected from a to- 
tal of thirty major competency areas comprised of 
the original list of 149 essential competencies. (This 
report of the project includes the list of 149 essential 
competencies' and the resulting thirty major compe- 
tency areas and their respective subskill areas.) (SH) 
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Modules, Post Secondary Education, *f . ^ram 
Administration. Program Development, Program 
Evaluation, Resource Materials, Secondary Edu* 
cation. Simulation, 'Vocational Eduaation 
One of twelve individualir^d performance based 
modules, each based on a major competency needed 
by vocational administrators for effectively admin- 
istering vocational education jn local education 
agencies, this module focuses on developing an un- 
derstanding of competencies needed, and the self* 
concept necessary, to organize and oncct a total 
vocational program. Activities are primarily based 
on having the learner read suggested material 
related to the subject Content iS organized as fol- 
lows: introductory section, terminal objective, sum- 
mary of content., procedures, suggested resources, 
pretest, posttest, and learning activities, which in- 
clude one simulation exercise. (SH) 
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Descriptors-^'Administrator Education, Cur- 
riculum Guides, 'Educational Coordination, 
'General Education, Individualized Curriculum, 
Inservice Education, 'Learning Activities, Learn- 
ing Modules, 'Performance Based Education, 
Post Secondary Education, Secondary Education, 
'Vocational Education 

This document is one of twelve individualized 
performance*baied modules, each based on a major 
competency needed by vocational administrators 
for effectively administering vocational education 
in local education agencies. The module focuses on 
developing competency in establishing and m-^in- 
taining linkages between vocational and general 
education through the following activities: expUin* 
ing the sociological concept of linkage »nd how the 
ideas can be used to clarify relationships in educa* 
tional programs, explaining the necessity of linkages 
between general and vocational education, and 
identifying the procedures to be followed in estab- 
lishin^and maintaining linkages through vocational 
education and general education. Activities are 
primarily based on having the learner read a list of 
suggested mateiials related to the subject area. 
Module content is organized as follows: introduc- 
tory section, terminal objective, summary of con- 
tent, procedures, suggested resources, learning 
activities, pretest, posttest. and a simulation exer* 
cise. (SH) 
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tion, Leimtni Activities, Learning Modules, Per- 
formince |ued Education, Poat Secondary 
Education, ^Program Adminiitration, ^Program 
Dfvelofment. Program Evaluation. Pro|ram 
Planning. Rctource MatcriAU. Secondtry Educa- 
tion, Simulation, ^StafT Improvement, *Voca^ 
tional Education 

Thii module ii one of twelve individualized ptr* 
formance*baKd modules, each based on a major 
competency needed by vocational administrators 
for effectively administering vocational education 
in local education agencies. The module focuses on 
developing competency in the following area and 
tubareas; organizing and directing a conlinuout and 
school-wide program of inservice st«ff development 
which includes describing (1) the ''what** and 
*'why*' of inservice staff development, (t) a plan and 
procedurev for assessing needs and wants for inser- 
vice sufT development, inc luding principles of adult 
learning and instructional methods and techniques, 
(3) the kinds of resources available for inservice staff 
development, (4) incentives for staff members to 
, participate in educational activi'Jes, (5) a plan for 

effective evaluation, and (6) administrative plan for 
directing a succeuful program of staff develc,.menl. 
Activities are primarily based on having the learner 
read suggested material related to the subject. -Coo* 
tent is organized as follows: introductory section^ ■ 
terminal-objective, summary of content, procedures, 
specific objectives, suggested resources, and learn* 
« ^ ing activities, which include eight simulation exer* 

cises. (SH) 
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'Vocational Education 

This module is one of twelve individualized per- 
formance-based modules, each based on a major 
competency needed by vocational administrators 
for effectively administering vocational education 
in local education agencies. (The modules are the 
result of s project designed to develop and test in- 
structional packages for use in performance*baKd 
vocational administrator education in West Vir- 
ginia, but with a high level of transportability.) The 
module focuses on what criteria must be examined 
to establish a person M handicapped or disadvan- 
taged, and sources for esublishing or modifying 
programs for the handicapped or disadvantaged. 
The activities are primarily based un having the' 
learner read a list of suggested materials and partici- 
pate in a diKUssion or meeting related to the sub- 
ject. The following are included: introduction, 
terminal objective, summary of content, procedures, 
suggested resources (documenu and a facility), 
pretest, posttest, learning actr ities, and an answer 
manual (SH) 
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riculum Planning, Individualized Curriculum. 
Inacrvice Education. ^Learning Activities. Learn- 
ing Modules. Performance Based Education. Post 
Secondary Education. Resource Materials. Se* 
condary Education. Skill Development. *Voca* 
tional Education 

This module is the third of a series of three sepa- 
rate, but unified by procew. minimodules, all of 
which are part of a larger let of twelve individual- 
ized ptrformance-baaed modules, each based on a 
majc competency needed by vocational adminis- 
trators for effectively administering vocational edu- 
cation in local education agencies. The module 
focuses on developing the following competencies 
which '^vocational administrators need while at- 
tempting to coordinate vocational curriculum de- 
velopment: (I) initial*^ luonitor. and summarize 
vocational curriculum development efforu and pre- 
pare and distribute reporu of such activities, (2) 
compare vocational curriculum development efforu 
individually through the service area committees, 
and through vocational curriculum consultanu, and 
(3) adjust, recycle, and approve vocational cur* 
riculum subsystems and/or courses of study. 
Module content is arranged as follows: introductory 
section, urminal t^^ective, summary of content, 
procedures, module resources, pretest, learning ac- 
tivities and activity sheeu. and poattest. The appen- 
dixes conuin a sample curriculum and a curriculum 
evaluation instrument (with directions), which are . 
to be used with the learning activities. (SH) 
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Kty, Jamis P. 

Advisory Couittaes la Voeatkwal Adalnlitra- 
tton. 

Journal Cit— BBB09463 

Marshall Univ., Huntington. W. Vs. Dept. of Occu* 
pational. Adult, and Safety Education. 

Spons Agency— Bureau of i>:cupational and Adult 
Education (DHEW/OE), Washington. D C. 

PubDate^l77] 

Note— 37p.: For related documenu see CE 012 
804-816 ; Some parU of this document may not 
r/^produce clearly due to pages with colored back- 
grounds 

EDRS Price MP-S0J3 HC42.06 Plas Postate. 

DeKriptors— •Administrator Education, •Advi* 
sory Committees, Curriculum Guides, Federal 
Legislation, Individualized Curriculum. Inservice 
Education, ^Learning Activities, Learning 
Modules, National Organizations. ^Performance 
Based Education. Post Secondary Education, Pro- 
gram Administration. Resource Materials, Sec- 
ondary Education. Sute Agencies, ^Vocational 
Education 

Identifier*— National Advisory Council on Voca* 
tional Education 

One of twelve individualized performance-bsKd 
modules, each based on a major competency needed 
by vocational administrators for effectively admin* 
istering vocational education in local education 
agencies, this module focuses on the ope ra*ion and 
functions of the National Advisory Council on Vo- 
cational Education, the functions of the state advi- 
sory council, and how to organize, utilize^f and 



evaluate local advisory committees. The activities 
are primarily based on having the learner read a list 
of suggested materials and participate in a discus- 
sion or meeting related to the subject. Included in 
the module are an iiiliuduclory MCtion. terminal 
objective, summary of content, procedures, sug* 
gested resources, pretest, posttest. learning activi- 
ties, and an answer sheet. (SH) 
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ElbctlTe WritliBS for VocattoBal Atelaistnitloa. 

Journal Cit— BBB09463 

MarshaU Univ.. Huntington. W. Vs. Dept. of Occu- 
pational, Adult, and Safety Education. 
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EducaUon (DHEW/OE). Washington. D.C. . 
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Note— 25p.; For related documenU See CE 012 
804-816 ; Some paru of this document may ^not 
reproduce cleariy due to pages with colored back- 
grounds 
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Descriptors— 'Administrator Education, *Com- 
munication Skills, Curriculum Guides. Individual: 
ized Curriculum, 'Learning Activities, Learning 
Modules, Performance Based Education. Post Se- 
condary Education, Program Administration. 
Secondary Education. *Skill Development, *Vo" . 
cationaT Education. ^Writing Skills 
One of twelve individualized pe^formance*baacd 
^ modules, each baaed on a major competency needed 
* by vocational administrators for eftectively admin- 
istering vocational education in ^ocal education 
agencies, this module focuses on developing conpe- 
« tency in effective writing through the following ac- 
tivities: writing functional sentences that 
communicate thoughu clearly and precisely, organ- 
izing writing to appropriately convey thought to a 
particular audience, and writing buaineas letters and 
memos and writing reporU according to vocational 
standards. The acUvities are based on having the 
learner read suggested materials related to the sub- 
ject area. Module content is orgtoiied u follows: 
introductory section, terminal native, summary 
of content, procedures, suggested resources, and 
learning activities, which include a simulation eaer- 
cise. (SH) 
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Indaitry Relations with VocntloMl Edacntlen. 

Journal Cit— BBB09463 

Marshall Univ., Huntington, W. Vs. Dept. of Occu- 
pational, Adult, and Safety Education. 

Spons Agency— Bureau of Occupational and Adult 
Education (DHEW/OE). Washington, D.C. 

Pub Date-(77] 

Note— 22p.: For related documenu see CE 012 
804-816 ; Some paru of this document may not 
reproduce clearly due to page^ with colored back- 
grounds 

EDKS Prke MP40J3 HC41.<7 Plas Poatnta. 

DeKriptors— •Administrator Education, Com- 
munication Skilll, Community Resources, •Coop- 
erative Planning. Cooperative Programs. 
Curriculum Guides. Individualized' Curriculum. 
InKrvice Education. •Learning Activities, Learn* 
ing Modules. Post Secondary Education. •Pro- 
gram Planning, Resource Materials. •School 
Community Cooperation. •School Industry Rela- 
tionship. Secondary Education 
This module is one of twelve individualized per- 
formance-based modules, each based on a major 
competency needed by vocational administrators 
for effectively administering "vocational education 
in local education agencies. The module focuses on 
developing competency in undersUnding the need 
for cooperation with industry and in planning coop- 
erative programs through the following activities: 
listing motivational factors which encourage indus- 
try and people to become involved In education, 
identifying speciflc industry service sreas available 
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10 public education. deKribinf in wrilinf the major 
, techniques used by educators to involve industry 
with education and demonstrating an ability to plan 
and commun. ce with industry leaders. Activities 
miK primariiy bued on having ihe learner read sug- 
gested material related to the subject Content i& 
organized as follows: introductdry section, terminal 
objective, summary of contem. procedures, sug' 
gested resources, pretest, learning activities, post- 
test, and an answer manual. (SH) 
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OrtMiitlBt for VoctHoMl CarHcvlw De?elop- 

MtMt. Miai'MMlalt Nmbtr 1.2. 
Journal Cit— BBB09463 

Marshall Univ.. Huntington. W. Va. Dept. of Occu< 
pationaK Adult, and Safety Education. 

Spons Agency— Bureau of Occupational and Adult 
Education (DHEW/OE)» Washington. D.C. > 

Pub Date -[77] 

Note -28p.; For related documents see CE DI2 
804-8 1 6. For related minimodules see CH 0 1 2 809 
and -815; Some parts of this document may not 
reproduce clearly due to pages with colored back- 
grounds 

EDRS Price MF-S0.a3 HC42.06 Pbs Postage. 

Descriptors— 'Administrator Education. •Cur- 
riculum Development. Curriculum Guides. •Cur- 
riculum Planning. Individualized Curriculum. 
•Learning Activities. Learning Modules, Per- 
formance Based Education. Post Secondary Edu- 
cation. Resource Materials. Secondary 
Education. Skill Development. ^Vocational Edu- 
cation 

. This module is the second of a series of three 
separate, but unified by process, minimodules. all of 
which are part of a larger set of twelve individual- 
ized performance-based modules, each based on a 
major competency needed by vocational adminis- 
trators for effectively administering vocational edu- 
, cation in local education agencies. The module 
focuses on developing competencies involved with 
the determination of work roles and functions, the 
establishment of a sequential flow chart of critical 
activities, the setting of time lines, the esUblishment 
of work conditions, the locating and securing of 
materials for curriculum development team work- 
ers, and organizing and utilizing communication 
systems. The activities are primarily bas^d on hav- 
ing the learner read a list of suggested materials 
related to the subject. An introductory section, ter- 
minal objective, summary of content, procedures, 
suggested resources, pretest, positest. learning ac- 
tivities which are presented in a series of tasks, and 
activity sheets are included (SH) 
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Juby, Marcus 

TrMlatiM E4ac«HoMl ProgrMs into Facility 
Ra^MireaieHts. 

Journal Cit-BBB09463 ' 

Marshall Univ . Huntington. W Va. Dept. of Occu- 
pational. Adult, and Safety Education 

Spons Agency —Bureau of Occupational and Aduli 
Education (DHEW/OE). Washington. D C 

Pub Date [77] 

Noie 27p : For related documents see CE 012 
804-816 . Some parts of this document may not 
reproduce clearly due to pages with colored back- 
grounds 

EDRS Price MF-SO.IJ HC42.06 Plas Postage. 

.Descriptors- •Administrator Education. Cur- 
riculum Guides. •Educational Specifications. 
•Facility Planning. •Facility Requirements. In- 
dividualized Curriculum. Inservice EducaHnn. 
learning Activities. Learning Modules. Perform- 
ance Based Education. Post Secondary Educa- 
tion. Resource Materials. Secondary Education. 
Skill Development. •Vocational Education 
One of twelve individualized peiformance-based 
modules, each based tm a major competency needed 
by viKatMina) sdministrators for effeitively admin- 



istering vocational education in local education 
agencies, this module fociises on developing compe- 
tency in the following areas: writing educational 
specifications, describing the differences between 
learning and aubuliary areu. and Itstmg the planning 
cunsidcratioiis involved in the planning of occupa- 
tional preparation facilities. Module content is or- 
ganized as follows: introductory section, terminal 
objective, summary of content, procedures, sug- 
gested resources, pretest, posttest. learning activi- 
ties, and in answer manual. Activities are primarily 
based on having the learner read a list of suggested 
materials related to the subject. (SH) 

ED 145 163 CE012 815 

Mtchatu Merriii L Hoffman, Joseph L 
PlMulif for Vocatioaal CurricoliuB DcTelapateat. 

Mial-Mo4al« Naa^r 1.1. 
Journal Cit— BBB09463 

Marshall Univ.. Huntington.. W. Va. Dept. of Occu- 
pational. Adult, and Safety Education. 

Spons Agency — Bureau of Occupational and Adult 
Education (DHEW/OE), Washington. D.C. 

Pub Date— [77] 

Note— 61p.: For related documents see CE 012 
804-816. For related minimodules see CE012 809 
and -813; Some paru of this document may not 
reproduce clearly due to pages with colored back- 
grounds 

EDRS Price MF40.I3 HC43.50 Plas Pottafe. 

Descriptors— * Administrator Education. 'Cur- 
riculum Development. Curriculum Guidei, •Cur- 
riculum Planning. Individualized Curriculum. 
Inservice Education. •Learning Activities. Learn- 
ing Modules. Performance Based Education* Post 
Secondary Educntion* Resource Materials. Sec- 
ondary Education* Skill Development* •Voca- 
tional Education 

This minimodule is the first of a series of three 
separate, but unified by process, minimodules. all of 
which are part of a larger set of twelve individual- 
ized performance-based modules* each based on a 
major competency needed by vocational adminis- 
trators for effectively administering vocational edu- 
cation in local education agencies. The module 
focuses on identifying and in some cases completing 
the major components and procedures of cur- 
riculum development which vocational administra- 
tors need while attempting to plan curriculum 
development. The activities are primarily baKd on 
having the learner read a list of suggested materials 
related to the subject. An introductory section, ter- 
minal objective, summary of content, procedures, 
suggested resources, pretest, posttest. learning ac- 
tivities which are presented in a series of tuks. and 
activity sheets are included. (SH) 
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DaTtlopUig a Systeai for ETtluiHag iHstmcHoa. 

Journal Cit— BBB09463 

Marshall Univ.. Huntington. W. Va. Dept. of Occu- 
pational. Adult, and Safety Education. 

Spons Agency— Bureau of Occupational and Adult 
Education (DHEW/OE). Washington. D C 

Pub Date-[77] 

Note-40p.; For related documents see CE 012 
804-816 : Some parts of this document may not 
reproduce clearly due to pages with colored back* 
grounds 

EDRS Price MF40.I3 HC42.06 Plas Postagf. 

Descriptors— •Administrator Education. Cost Ef- 
fectiveness. Curriculum Guides. •Evaluation 
Methods. Individualized Curriculum, •Learning 
Activities. Learning Modules. Measurement In- 
struments. Performance Based Education. Post 
Secondary Education. •Program Evaluation. Pro- 
gram Improvement. Secondary Education. Stu- 
d»>nt Evaluation. •Systems Development. 
Teacher Evaluation. •Vocational Education. Vo- 
cational Followup 

This module is one of twelve individualized per- 
f<>rniance-ba«d module^, each based on a majjjr 



competency needed bv vocational administrators 
for effectively administering vocational education 
in local education agencies. Designed to prepare 
local leaders for evaluation activities in vocational 
centen, comprehensive high schools, and com- 
munity colleges, the module focuses on developing 
competency in the following areas: determining in- 
structional evaluation needs, designing an instruc- 
tional evaluation system, developing a cost-benefit 
profile, and utilizing evaluation resulu in program 
planning and instructional improvement. The ac- 
tivities are based on having the learner read sug- 
gested material related to the subject area. Module 
content is organized as follows: introductory sec* 
tion. terminal objective, summary of content, proce- 
dures, suggested resources, pretest* learning 
activities, posttest, and answer manual. (SH) 
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Uac of Sptdal Vocatioaal Prcpantioa aad Gtaeral 
EdacatioB Dtvelo^at Job DaU by lastrac* 
Hoatl laatitatioaa. Ftaal R«^. 
Bureau of Occupational and Adult Education 
(DHEW/OE). Washington. D.C.Califomia Com- 
munity Colleges* Sacramento. Office of the Chan- 
cellor. 
Pub Date— May 76 

Note--43p.; Not available in HC due to marginal 
legibility 

EDRS Price MF40.a3 Plus Poftage. HC Not 
ATailabIc froai EDRS. 

Descriptors— Career Planning, Curriculum Deve- 
lopment. Educational Development. Federal Pro- 
grams. •Information Utilization. *Job Skills. •Job 
Training. Management Information Systems. 
•Manpower Development* Manpower Utiliza- 
tion. Military Organizations. Occupational Guid- 
ance. •Occupational Information. Private 
Agencies* Public .Schools, Regional Planning. 
Skill Development. Technical Institutes. Voca- 
tional Counseling. Vocational Education 

Identifiers— Dictionary of Occupational Titles. 
'General Educational Development. •Specific 
Vocational Preparation 

The study reviewed the application of General 
Education Development (GED) and Specific Voca- 
tional Preparation (SVP) dau (u categorized by the 
"Dictionary of Occupational Titles "-DOT) to edu- 
cational institutions, manpower agencies* and pri- 
vate foundatiojis in curriculum developriient. area 
planning* management information systems, and ca- 
reer counseling and guidance activities. Addition- 
ally, the .study reviewed the military agencies to 
determine any possible uses of the DOT and 'or its 
worker trait componenu.' including the GED and 
SVP The results follow: There is no published evi- 
dence of any systematic and comprehensive use of 
GED and SVP data in curricula development, area 
planning, management information systems, or ca- 
reer counseling and guidance by any educational 
institutions: however. GED and SVP daU can be 
effectively and efficiently utilized in all these areas 
with some knowledge and expertise of their limita- 
tions: disseminated occupational dau from the U.S. 
Department of Labor should be more effectively 
utilized by educational institutions, especially since 
the Federal role in developing and disseminating 
this information provides a high degree of objec- 
tivity and acceptability for local uses in area plan- 
ning, and. finally, the major limiutions to using 
GED and SVP data Jle the lack of knowledge and 
understanding of the DOT and its worker-trait in- 
formation. (BM) 
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Spoiu A|CQcy--Burcau of Occupttional and Adult 

Education (DHEW/OE)/Wa^|ton, D.C. 
Pub Dtle-77 

Noc*~123p.; Bett copy available 
COBS Met MP-MJ3 HOU.Ol PhM PMMft. 
DcscfiptoiY— Comihicrcial Art» Community Col- 
lc|ct, Curriculum Dctign, Curriculum Evalua- 
tion, 'Graphic Arti, 'Individualized Curriculum, 
•Inatructiooal MaUrialt, Junior Colleges, Uyout 
(Publicattont), *Leamin| Modules. 'Material 
Dtvelopment, Photofraphy. Program Effective^ 
nesa, Program Evaluation 
The purpoac of the study was to develop and vali- 
date individualized instructional modules for 
graphic production at the conununity college level. 
Seven compoocnu of the research and development 
process were product selection, literature review, 
planning* development of the preliminary form of 
the product, preliminary field test and product revi* 
sion, main fteld test and product revision, and oper- 
ational field test and product revision. Three 
modules were developed covering the areas of de- 
sign; peste up, and prqceu camera. Each contained 
a flow chart of the niodule structure, a rationale, 
performance objectives, learning activities, a post- 
test, and a summation. The modules were field 
" tested and revised by administering a pretest to the 
studena and calculating the percentage of studenu 
attaining a Kore of 10% or better on- a posttest for 
teach'unit The effectiveness of the design was tig- 
'nificant since well over 90% of the studenu scored 
80% or higher on the posttest, and over 80% of the 
participanu in the operational field test evaluated 
the modules as being very appropriate. (Module 
flow charto, a module evaluation form, and the three 
instnictiona) modules are appended to this report.) 
(BL) 
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' Educatk^al Assessment 

Learning a Living across the Nation. Volume 
V. Project Baseline. Fifth National Report, 
Baseline Yean 1974-75 (Fiscal Year 1975). 
Part I: Narrative Report. . 

ED 137 S»5 



^Accession Number 



1 



Akstfsett 

Vocational Education RcMarch Summanct in 
Colkifs and Univmitica of Kantaa 1969-1975. 

ED U3 112 

Aca4«irie Achk?Mmt 

The EfTacu of Fwnily Background. Tctt Scoret. 
Penonality Traits and Education on Economic 
Succcaa. 

^ ED 143 854 

Accnt to EiMtiM 
Eapandtag Nontraditional Opportunities in Voca* 
tional Education. 

ED 145 136 

AccMAtaMHty 

Management by Ob^tivet: A Tool for Account- 
ability. 

ED 143 788 

AdiittMMit TMts 

Methodoloty for the Ev luation of Career Deci- 
Bioo Makinf^HnnM Rural Schools. Final Report. 

ED 145 134 

AfMfitf Ualts 

Producing CDUs. A Procedural Guide for CDtl 
Instructors. Research A Development Series No. 
1 19, J. Career Planning Support System. 

ED 143 876 

Writing Behaviocal Objectives. A Procedural 
Guide for the iehavioral Obfcctive Specialist Re< 
search Development Series No. 119*1. Career 
Planning Suppon ?^ystem. 

ED 143 875 



AteiAl8treti?g PtriMUMl 

Developing the Leadeirship Potential of Urban 
Vocational Education Administrators. (Confer* 
ence II). 1977 National Leadership Seminar for 
Administrators of Vocatkmal Education in Urge 
Cities (Artington. Virginia. March 26*29. 1977). 
Leadgrahip Training Series No. 50. 

ED 143 144 

Supervisory Skills for Geriatric Care. 

ED 143 776 

AtelalttnitlTt PriMl^ 
Developing Short- and Long^Range Vocational 
> Education Administrative Plans. A Self-Instruc- 
tional Module. Revised Edition. 

ED 145 089 

AtelaklradTg ProblgAg 

Exploratory Study of Administrative Barriers to 
Installation of Open Entry-Exit Work Experi* 
ences in Cooperative Clothing Retailing Pro^ 
grams. Final Report. 

ED 142 g3B 

The Feulbility of Feuibility Testing: Obaerva- 
tions from the Portland WIN Voucher Test. 

ED 143 863 

Admialitnitor EdMtioB 

Advisory Committees in Vocational Administra- 
tion. 

ED 145 158 

Coordinating Vocational Curriculum Develop- 
ment. Mini-Module Number 1.3. 

ED 145 157 

DJielopmg A Performance Based Professional 
Development Program For Vocational Adminis- 
trators. Final Report- ' ^ 

ED 145 152 

Developing a System for Evaluating Instruction 



ED 145 164 

Developing Competency-Baaed Training Materi- 
aU to Meet the In-Service Needs of Local Voca- 
tional Administrators. Final Report. 

ED 145 129 

Developing Short- and Long-Raage Vocational 
Education Administrative Plans. A Self-Instruc- 
tional Module. Revised Edition. 

ED 145 019 

Effective Writing for Vocational Adminiitration. 

ED 145 159 

EsuMtsh and Maintain Linkages Between Voca- 
tional and General Education. 

ED 145 154 

FormuUting Goals and ObfecUves for Vocational 
Education Programs. Competency-Based Ad- 
ministrator Education Module. 

ED 145 125 

Identification of Competencies Needed by School 
SuperintenJenu Serving As Vocational Directors. 
Final Report. Volume 1 of Two Volumes. 

ED 142 835 

Identification of Competencies Needed by School 
Superintendenu Serving As Vocational Directors. 
Final Report. Volume II of Two Volumes. 

ED 142 836 

Implementing Competency-Based Instruction in 
Vocational Education. Competency- Baaed Ad- 
ministrator Education Module. 

ED 145 122 
Industry Relations with Vocational Education. 

ED 145 160 

Motivating Vocational Education Personnel to 
Their Optimum Growth Potential. Compettiicy- 
Bascd Administrator Education Module. 

ED 145 126 

Organire and Direct th ; '^otal Vocational Pro- 



42 



Subject Index 



|r«m. 

ED 145 J53 

Orlftniting and Conducting SufT Development 
Acliviliff for Vocations] Tcachen. Competency*' 
B«Mii Adnimauaior fiducauon Module. 

ED 145 127 

Organixini for Voicaiional Curriculum Develop- 
ment. Mifii*Modulc^himber 1.2. 

ED 145 161 

. PUnninf for Vocational Curriculum pevelop. 
ment. Mini*Modulc Number I.I. 

ED 145 163 

vPUfittiog Vocational Education Proframi for ihe 
Disadvantaged and Handicapped. Compe|ency« 
Baa«d Administrator Education Module. 

ED 145 123 

Preparing Local Plans for Administering Voca* 
tional Education. CompetencyBascd Adminis- 
trator Education Module. 

ED 145 124 

Third ?arty Evaluation of FY 74 EPDA 553 k 
554 Cooperative ArrangemenU. Final Report. 

ED 145 148 

Translating Educational Programi into Facility 
Requirements. 

ED 145 162 

User's Guide for Competency Bsied Adminiitrs- 
tor Educstion Msterials. 

ED 145 128 

Ateiabtritor GhMm 

Metric Education: An ImplemenUtion Guide for 
VocattdnaU Technical, and Adult Educators. 

ED 142 824 

AiaUalstnitor Rok 

Advisory Committee Hsndbook. Reiesrch k 
Development Series No. 1 19-C. Career Planning 
Support Syium. 

ED 143 869 

Coordinator's Training Guide. Research k Devel- 
opment Series No. I I9*A. Career Planning Sup* 
port System. 

ED 143 866 

Organising and Conducting SUft Development 
Activities for Vocstionsl Teschers. Competency. 
Based Adminiitra(or Education Module. 

ED 145 127 

Ad«lt BmIc UMttioa 

Development and Utilization of Metric Educa* 
tion Initructional Materials in Vocational. Tech* 
nical. and Adult Education. Final Report 

ED 142 825 . 
Metric Education: An Implementation Guide for 
Vocational, Technical, and Adult Educators. 

ED 142 824 

Professional Educstion Competencies Needed by 
Beginning VTAE Tescheri. Fins) Report. 

ED U2 845 

Mmli UvctHoa Progms 

\^AE Field/Community Service Evslustion 
Model snd Procedures. Phste II. FinsI Report 

ED \42 839 

A^Tiaory Connitt: ci 

Adviiory Committee Hsndbook Resesrch A 
Development Seriei No. 1I9.C. Csreer PIsnning 
Support System. 

ED 143 869 

Advisory Committees in Vocstionsl Administrs- 
tion. 

ED 145 158 

Guide for Organinng and Utilizing Local Voca- 
tional Education Advisory Councils. 

ED 145 117 



Afllrmattft Action 

Seminar/Workshops on Women in the World of 
Work. U.S. omce of Education Regions ^1. IV 
and V. Final Report. \ 

ED 143 ^4 

Aic DUTtrtBCM 

Using a Classiflcstion of Occupations to Describe 
Age, Set, and Time Differences in Employment 
Patterns. Report No. 223. 

ED 142 810 

Age Gro«pt 

Objectives for Career and Occupational Develop, 
ment. Second Asse^ment. Nstionsl Assessment 
of Educstionsl Progress. 

ED 143 829 

AgriNslBtsg 

Csreer Preparation Programs for PotentisI 
Agribusineumen. A^.icultursl Agency^ Em- 
ployees, and Agricultural Instructors. Final Re- 
port. July 1, 1976-June 30, 1977. 

ED 143 887 

Agricultural E:dMaitlon 

Agriculture and the Development Process^ Tepta- 
tive Guidelines for Tesching. Educstion snd Ru* 
raJ Developmental. 

ED 143 767 

Career Preparation Programs for Potential 
Agribusinessmen, Agricuhursi Afency Em- 
ployees, snd Agricuhursi Instructors. FinsI Re- 
.port. July 1, 1976-June 30, 1977. 

ED 143 887 

Elements of the Structure snd Terminology of 
AgricultursI Educstion iufspan. 

ED 143 766 

Agricvltml^^ggl^StloBS 

Csreer Pronres in Forestry^ ConKrvstion. 
Ecology. EnvironmentsI Msnsgement. 

ED 143 860 

AjBcrioui History 

Apprenticeship: Psst snd Present. Revised. 
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tion. 

ED US 158 

Career Exploration Program: A Cluster Ap- 
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ED 145 154 

Exploring the Applied Aru. Publication No. 
0041. 

ED 143 798 
Forestry Occupations. A Curriculum Guide. 
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Course uf Study al a Pre* Vocational Level for 7th 
and/or 8th Grade. 
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ment. Mini-Modyle Number 1.2. 

ED 145 161 

Planning for Vocational Curriculum Develop- 
ment. Mini'Moduie Number 11- 

ED 145 163 

Writing and Stating Characteristics of Persons 
Who Qualify as Handicapped or Disadvantaged. 

ED 145 156 

Lf ftmlag Disabilities 

A Study to Examine and Develop a Comprehen- 
sive Model of Identifying and Providing Realistic 
Vocational Education Experiences for Learning 
Disabled Students. Final Report. 

ED 142 804 



LeaniUii Laboratories 

Child Development. Objectives. Activities and 
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MaaatvMent 

CETA Prime Sponsor Management Decisions 
and Program Goal Achievement. Final Report. 
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*ment Series No. 1 19*B. Career Planning Support 
System. 
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lic Schools, 1977 

£D 145 090 

Needs AssessBent 

Asieuing Needs: Surveying. A Procedural Guide 
for Team Leaders. Research k Development Ser- 
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ED 142 838 

Open Entry Open Exit 

Exploratory Study of Administrative Barriers to 
InsUllation of Open Entry*Exit Work Experi* 
ences in Cooperative Clothing Retailing Pro- 
grams. Final Report. 

ED 142 838 

Oregon 

Updating Promising Practices in Oregon Career 
and Vocationtl Education. Final Report' 

ED 145 143 

Oregon (Portland) 

The Feuibility of Feasibility Testing: Observa- 
tions from the Portland WIN Voucher Test. 
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eral Report. 

ED 145 075 

P/RA Research, Inc., East Meadow, N*Y. 
A Study of Nationwide Availability of Women A 
Minonties for Positions in OfTtcials k Managers 
k Professionals. Employment Categories. Final 
Report. 

ED 143 808 

Pennsylvania Univ., Philadelphia. De|ft. of 
Regionnl Science. 

Evaluating the Return to the Education of 
Women: Economic Rationale for Sex Differences 
in Education. Final Report. 

ED 143 800 
Performance Management Specialists, 
Inc., Englewood, Colo. 
Guidelines for Improvement of VocationsI Pro- 
grams and Resources to Serve Needs of Hand- 
icapped Students. Final Report. 

ED 142 806 

Pittsburgh Univ., Pa. School of Education. 
Developing Short- and Long-Range Vocational 
Education Administrative Plans. A Self-lnstruc 
tional Module. Revised Edition. 

ED 145 089 

Planning and Human Systems, Inc., 

Washington, D.C. 
Employment and Training Programs for Offend- 
ers A Guide for Prime Sponsors urfder the Com- 
prehensive Employment and Training Act of 
1973, ET Handbook No. 34). 



ED 143 847 
Policy Studies in Education, New York, 
N.Y. 

Career Education in New York State. A Catalog 
of Ideas and ProducU from 22 New York State 
VEA'Supported ProjccU. 

ED 145 133 

Purdue Uni?., Lafayette, Ind. 
In-Service Training for Counselor Educators and 
Counselors Served by Area Vocalional Programs. 
Final Report. 

ED 142 78$ 

Richmond State School, Tex. 
Development of Prevocational Training for 
Dear/Blind. 

ED 143 821 

Richmond Unified School District, Calif. 

EUREKA, The California Career Information 
. System. Annual Interim Report. 

ED 145 144 

Roanoke City Public Schools, Va. Dept. of 
Vocationnl and Adult Education. 

A FolloW'Upof Former Vocational Students from 
the Roanoke City Public Schools 1975-76. Final 
Report. 

ED 143 879 

Rutgers, The State Univ., New Brunswick, 

N.J. Curriculum Lab. 
Career Exploration Program: A Cluster Ap- 
proach. Publication No. 0057. 

ED 143 799 

Exploring the Applied Aru. Publication No. 
0041. 

ED 143 798 
Language Workbook for Food Service. 

ED 145 139 
RJ Associates, Inc, Arlington, Va. 
A Model to Retrain Women Teachers and Skilled 
Women as Teachers in Non«Traditional Voca- 
tional Programs. Final Report. 

ED 143 878 

Vocalional Education on the Navajo Reservation: 
Present Status and Future Directions. 

ED 143 886 

Saint Joseph Coll, West Hartford, Conn. 
A Study to Examine and Develop a Comprehen* 
sive Model of Identifying and Providing Realistic 
Vocational Education Experiences for Learning 
Disabled Students. Final Report. 

ED 142 804 

Santa Barbara City Coll., Calif. 
Instructional Programming: Development and 
Validation cf Instructional Modules for Graphic 
Production Programs. A Research and Develop- 
ment Report. 

ED 145 1C6 
Santa Barbara Elementary and High 
School District, Calif. Career Education 
Dept. 

Consumer Education Project: Community Ap- 
proach Utilizing an Off-Campus Facility. 

ED 145 109 

South Carolina State Dept. of Education, 

Columbia. 

South Carolina D.E. Teacher-Coordinator Opera- 
tional Handbook 

ED 143 865 

Southeast Community Coll., Lincoln, 
Nebr. 

Development and implcmcniation of a Cur- 
riculum for Nurse Refresher Course. Final Re- 
port. 

ED 145 15n 
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SovUiflni AitodatioB of CoUfft s tad 
Sckooli, AtitmtM, Ga. CoMiitloa on 
Occvf^tkNUl E4«aitioa lasdmHoM* 

A Project to Computerize Performtnce Objec- 
tivet and CriterioA*Referenced Measures in Oc* 
cupationat Education for Retearch and 
Determination of Applicability to Handicapped 
Uarnera. Final Report. 

ED 142 840 

SovllMni lUiaoU Univ., Carboadale. 

Handbook of DiKovery Activities for Consumer 
and Homemakinf. 

ED 145 091 

Ttrboro Gty Sclioob, N.C. 
Curriculum Development in Occupational Ex* 
ploration. 

ED 143 855 

Ttckakal Edvcitloii RefMrch Center, 

WaeUagtMiU D.C. 
Seminar /Workshop* on Women in the World of 
Work. U.S. Office of Education Regions III. IV 
and V, Final Report. 

ED 143 884 

TeiM A tti4 M Uaiv., College StaHon. 
Deyt. of AgricBltvral Edacatioa. 

An AiaHament of Tern FFA Contesu u Per- 
ceived by Secondary School Principals. ParenU, 
Current FFA Members, and Teachers of Voca- 
tional Agriculture. A Summary Report of Re- 
Karch. 

ED 145 118 

Teias A aad M Univ., CoUege StaHoa. 
Dept. of Edncattonal Adaainlitration. 

Identification of Competencies Needed by School 
. Superintendenu Serving As Vocational Directors. 
Final Report. Volume I of Two Volumes. 

ED 142 835 

Identification of Competencies Needed by School 
Superintendenu Serving As Vocational Directors. 
Final Report. Volume II of Two Volumes. 

ED 142 836 

Teiat Edacatton Agency, Austin. 

Texas Supply /Demand Information System for 
Vocational Education. Final Report. 

ED 142 837 

Teias State Technical Init, Waco. 

Career Interest Characterizing and Reporting 
System. May 1. 1976 - May 31. 1977. Final Re- 
port.. 

ED 145 131 
United Natloni Educational, Scientific 
aad Caltvral Orgaalzatlom Parle (France). 

Agriculture and the Development Process: Tenta- 
tive Guidelines for Teaching. Education and Ru- 
ral Development- 1. 

ED 143 767 

Elements of the Structure and Terminology of 
Agricultural Education in Japan. 

ED 143 766 

Unlferslty of Central Arkaaias, Conway. 

Education-Industry Exchange Program for Voca- 
tional Teacher Preparation. A Cooperative Ex- 
ploration and Developmental Project. 

ED 142 830 

Veatara Coaaty Superintendent of 
Sckooli, Calif. 

Maintenance and Development of the California 
Manpower Management Information System. Fi- 
nal Report. 

ED 143 881 

Virginia Polyteclinlc Init. and State Univ., 
Blackikarg. 

Alternatives to Contemporary Exploratory Pro^ 
grams. Final Report. 

ED 143 880 



VIrglala Polytecknlc lagt. and slete Univ., 
Blackibnrg. Dept of ilducatlon. 

Challenges of the Future in Postiecondary Occu- 
pational Education. Fourth Conference on New 
Horizons in Community College Occupational- 
Technical Education (4tK Blacksburg. Virginia, 
October 31, November 1-2. 1976). 

ED 143 0»7 

Vlrglnln Polytechnic last, aad SUte Ualv., 
Blacksbarg. Dl? . of VocatloaaMeclinlcal 

Edacatloa. 

Developing Competency-Based Training Materi- 
als to Meet the In-Service Needs of Local Voca- 
tionel Administrators. Final Report. 

ED 143 129 

Formulating Goals and Objectives for Vocational 
Education Programs. Compeiency-Riwd Ad- 
ministrator Education Module. 

ED 143 123 . 
Implementing Competency«Bascd Instruction in 
Vocational Education. Competency-Baaed Ad- 
ministrator Education Module. 

ED 143 122 

Motivating Vocational Educauon Personnel to 
Their Optimum Growth Potential. Competency- 
Based Administrator Education Module. 

ED 143 126 

National Conference on^ncreuing the Participa- 
tion of Black Americans in Vocational Education, 
Proceedings of a National Conference (VPI Jt SU. 
Blacksburg, Virginia, March 13-16, 1977). 

ED 142 799 

Organizing and Conducting Staff Development 
Antivities for Vocational Tetchers. Competency- 
Based Administrator Education Module. 

ED 143 127 

Planning Vocational Education Programs for the 
Disadvantaged and Handicapped. Competency- 
Based Administrator Education Module. 

ED 143 123 

Preparing Local Plans for Administering Voca- 
tional Education. Competency- Based Adminis- 
trator Education Module. 

ED 143 124 

User's Guide for Competency-Based Administra- 
tor Education Materials. 

ED 143 128 
Virginia State Dept. of Education, 
Rlckmond. Biulnefi Edacatlon Senrice. 
Teaching Shorthand and Transcription. An In- 
structional Guide. 

ED 142 800 

Virginia State Dept. of EdncaHon, 
RIchinoBd. DIv. of Vocational Education. 
National Conference on Increasing the Participa- 
tion of Black Aniericani in Vocational Education. 
Proceedings of a National Conference (VPl ft SU. 
Blacksburg. Virginia, March 13-16, 1977). 

ED 142 799 

Program of Studies for Business and OfTicc Edu* 
cation. 

ED 143 088 

Weit Virginia State Vocational Curriculum 
Lab., Cedar Lakei. 

Building Construction. Competency-Based Edu- 
cation Curriculum. 

ED 142 787 

Competency Bued Curriculum for Clothing Ser- 
vices and/ Production Sewing. 

ED 142 788 

West Virginia Competency Based Child Care 
Curriculum. Revised Edition. 

ED 142 789 



West Virginia Univ., Morgaatown. 

Determining the Effect of Public Information Ac- 
tivities on Vocational Enrollment in West Vir- 
ginia. Final Report. ' 

^' * ED 143 786 

West VIrglala Unlv^organtown. Div. of 
Family Resourcei. 

West Virginia Competency BaKd Child Care 
Curriculum. Revised Edition 

ED. 142 789 

Western Illinois Univ., Macomb. 

Third Party Evaluation of FY 74 EPDA 333 Jt 
334 Cooperative ArrangemenU. Final Report. 

ED 143 148 

Wisconsin State Dept. of Admlnlstratloa, 
Madison: 

Project Skill: Strategies and Techniques. A 
Manual* Defining the ComponenU of a Demon- 
* » siration Project on Employment of Handicapped 
Persons in Sute Civil Service Positions. 

ED 142 849 

Wisconsin Univ. • Stoot, Menomonle. 
Center for Vocational, Technical aad Adult 

Education. 

Professional Education Competencies Needed by 
Beginning VTAE Teachers. Final Report. 

ED 142 843 

VTAE Field/Community Service Evaluation 
Model and Procedures, Phase II. Final Report. 

ED 142 839" 
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Sample Project Resume 



Accession Number 



Principal « 
Investigator 



Start— End Dates 



Contract or State 
Control Number 



Abstract 




Title 




VTP-2f33 

Tilk: Curriculum Management in Vocationai-Technical Education 
Prindptl lavcstlgatoc: Bob Drake; Maynard Iverson 
Recipient iMtitutloB: Auburn University, Auburn, Alabama 36830 
Sun— Ead Dates: July 1. 1977 to September 30. 1978 
Supportlttf AgCBcy: Alabama Sute Department of Education, Division of Re- 
search and Evaluation, 858 Sute Office Building, Montgomery, Alabama 36130 
Contract and/or Control No.: hCU-029 
Summary of Project: The purpose of the project is to determine priorities for 
curriculum development and curriculum management functions in vocational- 
technical education in Alabama and to develop a curriculum development plan. 
SpecifK objectives art ta( 1) identify the state*s critical needs areas for curricular 
information and materials in occupational subjects at all levels; (2) identify the 
state's critical needs areas for curriculum development artd curriculum management 
functions in vocational-technical education; (3) identify and/or develop an opera- 
tional model for classifying, sequencing, and systematizing curricular information 
and materials in vocational-technical education; and (4) develop operational proce- 
dures for collecting, classifying, and evaluating the content of curricular informa- 
lion and materials, including materials needed for special group -learners, for 
teaching occupational subjects at all levels. Procedures will include: (I) utilizing a 
steering committee; (2) conducting invitational conference of state educators to 
assess state's curriculum development efforts; (3) establishing curriculum develop- 
ment priorities and identifying available curriculum development and marfagement 
resources; and (4) developing a curriculum development and management plan. 



Recipient 
Instttution 
(including addraaa) 



Supporting Agency 
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PROJECTS IN PROGRESS 

The resumes in this section announce ongoing research and curriculum development projects 
funded by the Vocational Education Amendments of 1976 (PL-94-482). 

The projects are arranged alphabetically, first by state and then by title within each state. 

Complete names and addresses are provided for both the individuals or organizations conduct- 
ing the research and for the funding agencies. 



VTP-3105 

A4ftrtislai SotiIcm: A SMtMtcd CBnicnliim GaMe (Phaw I). 
PriAdytl UfMtlgfttor Wrfty. Ralph D. 

R«dp4tttt iMtltiHow Illinois Sute University, Department of Business Edu- 
cation and Administrative Services, Normal, Illinois 61761 

Stet— Ead DttM: Surt Date I Feb 7S: End Date 30 Jun 78 

ImppmUH AtMKy: Illinois Sute OfTice of Education, 100 North First Street. 
Spnngnekl. Illinoks 62777 

CMtract mi/w Coatrol No.: RD3-A8-583 

Sa«aM7 of Projact: This project will complete developmental activities 
^which will culminate in content for a guide, "Advertising Services: A Sug* 
gested Curriculum Guide.'* This project will (1) determine job competencies 
for the particular occupational area including minimum comp€ten<^es for job 
entry; (2) determine career ladders and criteria for promotion; (3) formulate 
cluster instructional objectives; and (4) determine teaching strategies and 
learning activities for each goal. The procedures will be to (1) formulate a 
listing of specific occupations and competency sutementi; (2) esUbhsh a 
panel of experu and conduct validation interviews; (3) prepare career ladders 
and statements of criteria for promotion; (4) prepare statemenU of what 
students are expected to learn as a result of instruction; (5) prepare suggested 
learning activities designed to enable students to i^cquire needed competen- 
cies; and (6) duplicate copies of materials developed in Phase I (Sec. 133) 

VTP-31W 

Coapattncy Baaa^ CarHcalaai Galde in Higli School Horticulture. 
PriacipaJ laftatliator Polaskey, Norman 

Rtdpltttt iMtltittoa: Bremen High School District 228. 15233 South Puliski 

Road, Midlothian. Illinois 60445 
Start— M Dattt: Start Date 1 Feb 78; End Date 30 Jun 78 
Sap^ortiai A«t«cr: Illinois SUte Office of Education, 100 North First Street. 

Springfield, Illinois 62777 
Coatract mi/0€ Omtrol No.: RD3 A8-592 

^aaiMary of Project: The project will conduct a feasibility study to determine 
the potential utilization of this curriculum and conduct a Task Analysis to 
determine job competencies for the Ornamental Horticulture Industry, in- 
cluding minimum competencies for job entry and criteria for promotion. The 
project will formulate meMurable performance objectives, criteria referrents. 
and develop and verify evaluative instruments to determine teachmg and 
evaluation strategies for each goal. Learner activity material! will be deve- 
loped to support the learning of measurable objectives by students and in- 
dividuaimodules will be validated to determine if the instructional materials 
succewfully teach the students for whom they were designed. The project 
will implement and field test the effectiveness of ihc entire system and 
followup on program completers to determine the long-range effectiveness 
of the system Procedures will include; (1) reviewing current trends to iden- 
tify future labor projections in Ornamental Horticulture by February 15. 
1^78; (2) surveying existing documents and training materials, interviewing 
employers and employees, as well as other content specialists to determine 
job competencies by March 1.'1978: (3) reviewing Task Analysis in order to 
formulate student performance objectives by March 1 5. 1978; (4) producing. 
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verifying, and field testing evaluative instruments by April 15. 1978; (5) 
developing competency-based curriculum guide, including lesson plans, bib- 
liography of material resources and methodologies by April 15» 1978; (6) 
trying out and mo<lifying the instructional materials on small groups of 
studenu beginning April 15. 1978; (7) implementing the entire system to a 
group of 30 studenu, then to several groups and collecting daU and modify- 
ing where necesiary beginning July 15. 1978; and (8) surveying successful 
program completers to determine if objectives were valid and relevant to ' 
them beginning February 1, 1979. (Sec. 133) 

VTP-3107 

CoHiHttrited Career laforaiBttoB Program. 
PriadM lavettigator TeaU JackMusgrove, Paul 

Redpteat luHtattoa: Illinois Central College and Tri-County Industry-Edu- 
cation-Ubor Council, P.O. Box 2400, East Peoria, Illinois 6i. }5 

Start— fM Datta: Start Date 1 Jan 78; End Date 30 Sep 78 

Sapportiag Alt Bcy: Illinois Sute Office of Education, 100 North First Street, 
Springfield, Illinois 62777 

Coatract aii^/or Coatrol No,: RD2-A8-570 

Sumary of Project: The major objectives in this proposal request are related 
to obtaining a comprehensive and current career information system that 
would provide the information necessary in the career decisionmaking proc- 
ess. This includes: (1) identification of general career interest patterns; (2) 
general career information for 450 occupations; (3) local career information 
for 1,400 basic job titles; and (4) college information for 1»600 colleges and 
information on sources of financial MsisUnce. Procedures for obtaining the 
computerized career information will require the individual to work with an 
existing public or private organization involved in providing career decision- 
making assistance. Multiple choice questionaircs will be processed, and com- 
puter printouts of the requested information will be returned within a 
one-week time period to the organization working with the individual. (Sec. 
132) 

VTP-3108 

ConsoHiam of Vocational Educators and Employers* 1977.78. 

PHadpal lavettigator Davis. Rose AnneFinn. Harold E. 

Recipient lastitatioa: Education Services Region. Edwardsvillc. Illinois 
' Start-'Ead Dates: Start Date 1 Oct 77; End Date 30 Jun 78 

Supporting Ageacy: Illinois State Office of Education. 100 North First Street. 
. Springfield. Illinois 62777 

Contract and/or Control No.: RD2 A8-543 

Summary of Project: The project will design a functional system for determin- 
ing area manpower needs and foster and promote inservice training and 
education for school faculty, staff, and administrators. It will esublish and 
maintitn an articulation prwedure between and among education and train- 
ing institutions. The employment community can serve as liaison between 
ItK-al interests and the staff of the Department of Adult. Vocational, and 
Technical Education in the Illinois Office of Education in matters related to 
Consortium objectives. The public will be informed of vocational and techni- 
cal education activities in Southwestern Illinois and senior educational insti- 
lutiotis will be influenced to establish prescrvicc/inservicc programs in 
career education Active participation of business, industry, labor, and oihct 
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appropriate or|ani2ations in area vocational program planning will be en- 
couraged and expanded. Procedures will include: (1) soliciting memberships 
from educators and employers and producing membership roster and a direc- 
tory of traming resources; (2) conducting quarterly membership meetings 
and monthly board .uf directors meetings and preparing an economic profile 
of the region; (3) developing a community resources directory and attending 
the National Association for Industry-Education Cooperation annual con- 
vention; (4) participating in the Southwestern Illinois Industrial Exhibition 
and developing inservtce plans for seminars for vocational teachers; and (5) 
identifying and prioritizing specific problems which hinder work program 
development. Products to be delivered include: (.1) a membership roster and 
a directory of training resources; (2) an economic profile of the reg'ion; (3) 
a community resources direr .ory; and (4) inservice plans for seminars for 
vocational teachers. (Sec. 132) 

VTP-3109 { 

Carricalam GaMct for Marketing and DintribuHve Education-Field Test. 
Principal Investigator Harris. E. Edward 

Reciptcat lattitatioa: Northern Illinois University, De Kalb. Illinois 60 115 

Start—Ead Datei: Start Date I Nov 77; End Date 30 Jun 78 

Snpportiag Age acy: Illinois State Office of pducalioii. 100 North First Street, 

Springfield. Illinois 62777 
Coatract awl/or Control No.: RD3-B8-$63 

SaaiBiary of Project: Objectives are to (1) fiel>i test and revise the rough drafts 
of the following four marketing and distribut ve education curriculum guides: 
General Marketing. Food Marketing. Wholesaling, and General Reuil Mer- 
chandising, that were developed and duplicated in the first draft form during 
the 1976-77 school year. (2) print and disseminate the four curriculum guides 
identified in objective number one through inservice training workshops and 
through the Curriculum Publications Clearinghouse at Western Illinois Uni- 
versity: (3) conduct inservice. drive-in training seminars at six selected loca- 
tions within the state of Illinois for teachers and administrators desiring to 
update the curriculu:ns in the field of marketmg and distributive education 

. at the secondary and community college levels; and(4) conduct an intensive 
three-week marketing and distributive education curriculum development 
workshop. Procedures will be to (1) field lest and revise the following four 
first-draft copies of the curriculum guides that were developed by Dr. E. 
Edward Harris. Northern lllihois University. RFP Code C-7: General Mar- 
keting. Food Marketing. WholcMling. and General Reuil Merchandising; 
(2) print and disseminate the curriculum guides through a series of six inser- 
vice training workshops throughout the State of Illinois; and (3) conduct a 
three*week intensive marketing and distributive education curriculum work- 
shop. Products to be delivered will include: 1.000 copies of the curriculum 
planning guide. 700 copies of the general marketing guide. 500 copies of the 
food marketing guide, and 500 copies of the wholesale guide. (Sec. 133) 

VTP.3110 

Demonstratioa Ceater for Cliild Care Traijiiitg. 
Priadpal lavettiiator: Swift. Joan W 

Rcdfieat lattitatioa: City Colleges of Chicago. Chicago, Illinois 

Start—End Dates: Start Date 1 Sep 77; End Date 30 Jun 78 

Snpportiag Agcacy: Illinois .State Office of Education. 100 North First Street. 

Springfield. Illinois 62777 
Contract and/or Coatrol No.: RD2-A8-344 

SaaiaMry of Project: The intent of the project is to provide vocational educa- 
tors at the secondary and postsecondary level with information, curriculum 
materials, teaching methods and techniques, and resources in the fields of 
child care. siKial service, and homemaker training for the purpose of improv- 
ing the quality of career education in these fields, lliese objectives will be 
met through the maintenance of a Demonstration Resource Center in a 
central location in Chicago available on an individual and /or group basis to 
vocational educators iu human service related fields, through monthly semi- 
nars, and a tv.o-day workshop to be held in the Spring. A monthly flyer will 
be developed' to keep interested faculty and administrators aware of the 
Center's activities. A descriptive inventory/catalog of child care instruc- 
tional materials will be delivered (Sec 132) 

VTP-31II 

Developmeat of a Public Supported Kducational Pr ^ram for Young Farmers 

and Agril^usineM Persons in Illiriois. 
Principal Investifator: Quarles. Thomas 

Rccipieat Institution: Western Illinois IMivcrsity, Macomb. llhnnK M455 

.Start— Kn^ Dates: Start Dale 1 Feb 7K. Hnd Date \0 Jun 78 

Sapportiag Agcacy: Illinois State Office of Education. 100 North First Street. 

SpringfieM. Illinois f>2777 
Contract aad/or Control No.: RD1-A8 ^82 

Saniniary of Project: Thi^ project will conduct a needs assessment of young 
farmer programs in the state of Illinois by ( 1 ) contlucting h series of interface 
meetings involving selected agricultural leaders to become awaie of prob- 
lems and current rtnphasrj on existing young farmer work and (2) identify ing 
and studying the needs of young farmer programs b<ith now and m the future 



The project will develop criteria for conducting meaningful young farmer 
programs in the future and recommend any needed changes in funding at the 
local public school level to encourage the development of young farmer 
programs in each community in the state which possesses an agricultural 
occupations education program. Altei^ative programs or systems will be 
developed and studied, if needed, in order to develop a x^uality young farmer 
program in Illinois. The best alternative young farmer program will be se- 
lected and recomnendotions made for its implementation in Illinois. Proce* 
dures will include: (1) appointing and assembling an Illinois Young Farmer 
Study Council composed of one representative ea^h from the agricultural 
education teacher training institutions in Illinois, the Illinois Associatiotf of 
Vocational Agriculture Teachers, the Illinois Association of Community 
College Agriculture Instructors, and the Division of Adult. Vocational and 
Technical Education, and two representatives of the Illinqis Young Fumer 
Advisory Committee; (2) scheduling a series of three interface meetings to 
develop s program which will serve the educatiooal needs of Illinois Young 
Farmers and Agribusiness Persons; and (3) evaluating the interface meetings 
by July 31. 19/8. and extend the proposed program designed by this process 
to all agricultural occupations departments in Illinois by August 13* 1978. 
(Sec. 131) 

VTP.3n2 

DlfTuaioa Ceater of l^^fe||ba of Educational Service for Handicapped and 

DUadrantate^ ^^^^^m 
Priadpal lareftiu^^HRho. G. Douglas 

Recipicat laatitatlH^Phit Prospect Township High School District 214. 

Mount Prospect. Illinois 60056 
Start— Ead Dates: Start Date I Jul 77; End Date 30 Jun 78 
Sapportiai Agency: Illinois Sute Office of Education. 100 North First Street. 

Springfield. Illinois 62777 
Coatract and/or Coatrol No.: RD2-C8-516 

Summary of Project: The project will insure that a complete and accurate 
description of all programs and services designed to meet the special needs 
of handicapped and disadvantaged students in District 214 is disseminated 
to key personnel within and outside of District 214. The Rroject suff will 
coordinate inservice activities leading to more effective operation and special 
programs and services for handicapped and disadvantaged students in Dis- 
trict 214. The staff will also develop plans and conduct evaluation to deter* 
mine the impact of selected special programs on handicapped and 
disadvantaged students. Procedures will be to ( 1) prepare sn acceptable . !an 
for evaluation of selected speciil progran^; (2) plan several inservice sessions 
to plan for a needs assessment program; (3) assess the means of communica* 
tion among district staff; and (4) distribute a staff newsletter describing 
activities related to Diffusion Center Project. A diffusion center catalogue of 
Exemplary Programs and evaluation and process materials wilt be delivered. 
(Sec. 132) 

vTPOin 

Dlssemlnntion and Service Programs for tht Education of Ditndvantnged and 

Handicapped Studeats. 
Principal Investigator Tetzlaff. Mary K 

Recipieat Institution: Triton College. 2000 5th Avenue. River Grove. Illinois 
60171 

Start— Ea£ Dates: Start Date 1 Jul 77; End Date 30 Jun 78 

Supportiag Agency: Illinois State Office of Education. 100 North First Street. 

Springfield. Illinois 62777 
Contract and/or Coatrol No.: RD2-C8-515 

Summary of Project: The overall objective the project is to establish and 
utilize a communications network of community colleges for the purpose of 
sharing and disseminating information to improve the educational experi- 
ence of disadvantaged and handicapped students. This is a diffusion process 
which may include demonstration, inservice. and program development! 
Additionally. Triton College will continue to provide a service program for 
disadvantaged and handicapped students that will assist with dissemination 
efforts and will include the components of tutoring, counseling, vocational 
assessment, and assistance for instructors. To tccomplish the above. Triton 
College will gain support through :he Council of Presidents to organize a f^ill 
conference on the topic of disadvantaged and handicapped students at II- 
linoif) community colleges. Representatives from each community college 
district will be requested to attend this conference followed by additional 
conferences or workshops throughout the year A steering committee will be 
developed lo plan these activities and the project staff will provide for the 
facilities, information, and general organization Triton College will also 
participate in tahcr dissemination activities as developed by DAVTE. other 
project sites, and through direct consulting assistance to community colleges. 
Materials available through the project will be an S O.S manual for faculty, 
evaluation priKCss materials, and tips for tutoring. (Sec 1.12) 
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VTP-3114 

k WtrkslMp Project for Prt^CspWHiat SkllU m4 PoUo# ap 
it WorUlMipft. 
w tf f U r . Pollock, Steve 
I iMtltMtlOA: Edwtrdi County Community Unit School District 1, 
Albioii^ llUaois 

8t«l— EM Dalat: Surt Dite 1 Oct 77; End Date 30 Jun 78 

^■ppirthii AfMcr UlinoU SUte OfHce of Education, 100 North First Street, 

SpriaiflckL lUiAoU 62777 . ~ 
Cmptk m^/m Cotttrol Nou RD2-A8'550 

A Mriet of one-htlf day workshop* will be conducted 
throughout the st«tc to dti«cminate tHe Pre* Employment Skills Curriculum 
Guide developed last year. A series of eight and one-half day workshops 
throughout the state will be given to provide information on placement 
optiofiA and inaervice training Tor people working in placement ofTices. The 
Pre-Emptoyroent Skills Manual, Student Handbook, and CAPS manual will 
be produced. Persons sttending the' workshops will be given s copy of esch ^. 
manual. The placement newsletter thst tru sUrted with the CAPS project 
will be continued and s working agreement with the Governor's OfTice of 
Manpower to train CETA staff statewide in the use of the Pre^Employment 
Skills and CAPS manuals will be developed. Services requested by school 
personnel u listed on the CAPS Evaluation Survey will be provided. Proce- 
dures will be to (I) meet with DAVTE sUff attigncd to the project snd the 
project staff to select date, time, and place for each of the workshops; (2) 
contact with Edwards County High School Printing Department to print the 
manuals for the workshops and other nuterials for this project; (3) develop 
s format and mailing list for the newsletter for this project year; (4) conduct 
an evaluation survey in May to measure the effect of the workshop progrsm; 
(5) have I staff meeting the day before each workshop to prepare for the 
mectinp; (6) work with the balance of sUte CETA programs to provide 
printed materials and help to train these workers; snd (7) develop s joint 
working relationship with CETA snd DAVTE to provide services sUtewide. 
(Sec. 132) 

VTP.3115 

PleU Teet of Hedtk Oecnp«ti«u Cunrkalam Galde. 
Prittdpnl lavasttifttor: Schriber, Peter E. 

Redptai iMtitatiM: Nstional Evaluation Systems, Incorporsted, P.O. Box 

226. Amherst, Masaachusetu 01002 
St«rt— M IH/lmt Start Date 1 Feb 78; End Dste 30 Jun 78 
lappsitlf Apncr Illinois SUte Office of Education. 100 North First Street, 

Springfield, IlUnoU 62777 
Coatnct M4/ar CMtrel No.: RD3 A8-584 

Saaaarr af Pf^Jact: This project will accomr^ '^h s fleld test of the existing 
materials, u well as detailed reviews by content experts snd curriculum 
development spccialisU, upon which revisions of the msterisls will be based. 
The field test project, snd resulting revised guide, will contribute signifi- 
csntly to the usability, content accurscy, snd msnagsbility of the Guide. 
Procedures will be to (1) identify content snd curriculum spccislisU for 
Advisory Committee; (2) develop s comprehensiv.e field test plan snd instru- 
menU; (3) identify and support field test sctivities of 20 teschers; (4) snsty ze 
field test resulu and advisory committee evslustions; (5) revise the cur- 
riculum guide; snd (6) print snd deliver 500 copies of revised guide to AVTE. 
(Sec. 133) 

VTP.3116 ' 

Haniliik mi Materials for Advisors, StadeaU aad Teacbcr-Edacators of 

VacttttoMl Stidefll OrgttiiiuHoas. 
Prtadpal Inveatifilor Psprocki, Wsyne J. 

Radpimt Inatlhitldtt: Illinois Coordinsting Council for Vocstionsl Student 

Organiutions, Sycsmore, Illinois 
Stvt— M IMaa: Start Date 15 Oct 77; End Dste 30 Jun 78 
nippsitlat Afsner Illinois SUte Office of Educstion, 100 North First Street, 

Springfield, Illinois 62777 
Cetttmt md/or Control No.: RDE-A8-562 

SawMry of Projoctt In order to expsnd snd improve the opportunities of 
vocational students to be involved in vocstionsl student orgsnizstions the 
major objectives of this project sre to (1) revise snd updste the ICCVSO 
advisor's hsndbook to make it more functionsl snd usable for sU vocstionsl 
student organizations snd (2) to develop s Student Leadership Hsndbook by 
including in one handbook those sreu of leadership thst sre mutual and 
relevsnt to sU studenu of sll vocstionsl student orgsnizstions. Procedures 
will be to (1) establish s steering committee representative of sll vocstionsl 
student orgsnizstions within the constitutions! structure of the ICCVSO: (2) 
subcontrsct with sn sppropriste postsccondary institution to develop the 
leadership hsndbooks for both sdvisor*s snd studenU: (3) Kcure steering 
commiitee spprovsl of formst for esch hsndbook; (4) secure steering com- 
mittee spprovsl of content of hsndbook; (5) duplicste and distribute copiei 
of completed hsndbooks to selected vocstionsl educstors snd students in 
leadership positions in vocstionsl educstion; snd (6) field test the sdvisor's 
hsndbook snd student leadership hsndbook snd prepsre sn evslustion of 



bot(v documents. (Sec. 131) 



VTP-3117 

Handicapped and DlsadTaataged laiplcaieatatioa and DifTuioa Network. 
Prtadpnl Invaatlgatoir: Rsken, Richsrd J. ' ^ 

Recipient Instltitkm: Spnngfield School District 186, Spnngfield. Illinois, 
Start-ilM Dates: SUrt Dste 1 Jul 77; End Date 30 Jun 78 
Sapporting Afsncr Illinois SUte Office of Education, 1 00 North First Street.' 

Springfield, Illinois '62*777 
Contract Md/or Control No.: RD2 C8-513 

Saasnunry of Project: This project sims to creste sn swsreness of snd to begin 
the dcmonstrstiOe snd diffusion of progrsms snd Krvices for handicspped 

, and disadvsnUged learners in the sres of Vocstionsl Educstion. By June 30. 
1978, every LEA within West Central Region 3^ will recognize and partici- 
pate in the dimonstrstive/diffusion project snd the project director will 
assist Urgeted LEA's in the planning and implementing of those activities 
which sre of specific concern through s vsricty of delivery systems. The 
project will upgrsde, continue, snd expand those progrsms snd^Mrvices in 
the locsl LEA. By June 30, 1978, esch high school attendance center will 
hsVe devised s comprehensive model plsn of activities snd Krvices for 
disadvantaged snd handicspped snd esch will hsve developed s pcrmsnent, 
continuous comprehensive progrsm of Krvices snd activities for hsnd- 
icspped snd disadvsntaged thst will be an ongoing coniponent of each Center 
educstionsl program objective. Procedures will be to ( 3 ) contra<n three work- 
shops in West Central Region 3A; (2) conduct four days^of onsite sessions 
for interested Region 3A LEA's; (3) provide consulUnt Krvices to sny 
interested LEA in Illinois; (4) participate in conventions where handicapped 
snd disadvsntaged progrsms and Krvices sre relsted; (5) participate in six 
project directors* meetings; snd (6) work extensively with two other lites for 
inKrvice. Product(s) to be delivered will be SCOPE - s sequentisl progrsm- 
ming guide, snd numerous process msnuals ind progrsmmihg guides. (Sec. 
132) 

VTP-3118 

ilandlrapped and DlsadTaat^ed Network Coordlnatloa, Dlssemlaatloa and 
DUhsion Projact. i 
Prlndpal lavestlcntor Bstsche, Cstherine 

Redpleat Institatien: Illinois SUte University, Normal, Illinois 61761 

Start—End Dates: Start Dste 1 Jul 77; End Date 30 Jun 78 

SapportlM Aiencr Illinois SUte Office of Education, 100 North Pint Street. 

Springfield, Illinois 62777 * j 

Contract Md/or Control No.: RD2 A8-500 

Sauary of Project: In terms of collecting, coordinsting, producing, snd 
disMminsting lUte level informstion concerning the demonstrition phsK, 
this project will Krve as the focsl point for the **Handicspped an 1 Disadvsn- 
Uged ImplemenUtion snd Diffusion Network." Activities will include: (I) 
review, Klection, editing, snd reproduction of outsUnding materisls from 
esch of the nine sites; (2) development of s csUlogue dcKribtng the pro- 
grsms snd Krvices of each site; (3) development of s plsn and necessary 
supporting msterials for all sUtewide public relstions effortr relsted to the 
project; (4) orgsnization snd msnsgement of s sUte-level conference on 
Hsndicspped snd DiudvsnUged; (5) msking srrsngemenu for project sUff 
to sppear on progrsm sgendas st nstionsl conference progrsms; snd (6) 
inclusion of srticles in sUte snd nstionsl level joumst snd newsletters. The 
project will be implemented snd csrried out through s special contrsctual 
srrsngement with Illinois Sute University st Normal, Illinois. The project 
budget wiir include provisions for s full-time project director snd the neces- 
sary supportive snd grsphic design Krvices to sccomplish the tasks assigned. 
Due to the uniqueness of this project, the product(s) to be delivered will not 
be solely directed to AVTE, but instesd to snd for the nine Handicspped snd 
DisadvanUged sites. Reproduction of outsUnding materials may be dis- 
perKd from this project to the nine sites and other LEA's as requested. The 
materials snd/or products will viry according to the objective of the nine 
Handicapped and DisadvanUged sites. (Sec. 132) 

VTP-3119 

Handicapped aad Disadvantaged Project. 

Principal InvesHgator Strutrud, Csrolyn 

Redpleat Instltatlon: Ssuk Ares Csreer Center, Worth, Illinois 

StaH— Eni 4^ites; SUrt Dste 1 Jul 77; End Dste 30 Jun 78 

Sapportlag Agcacy: Illinois Sute omce of Educstion, 100 North First Street. 

Spnngfield. Illinois 62777 
Coatract and/or Coatrol No.: RD2-C8-502 

SamMary of Project Vocstionsl Educntion program activities developed dur- 
ing Phssc 1 snd II for handicapped and dissdvantagcd students will be 
continued in this project. A Lesming Resource Center will be expanded to 
include additional materials for special needs students. Activities for the 
handicapped and disadvantaged will be expanded and coordinated with vo- 
cational programs to increase employment opportunities for handicapped 
and disadvanugcd students at Sauk Area Career Center (SACQ. Demon- 
stration activities will be conducted throughout the state. Activities devel- 
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i»p<?J Juring ihe earlier phase* nmII be uominucd and'ur modified tu improve 
^u»lil> of Krvitcs in each of the eight areas of n)nccrn. Project staff will 
woil toopcfalivcly wuh media stnff and guidance 'placement stafi i ''mnlc- 
meet plan% made for the Learning Rcs(^urce Center Project staff will coonli- 
naie ai Jiviiies with the SAC'C" Direct(»r and adviS(»ry committees to identify 
.and improve entry-level job skill training Aciivilies will be corjducicd at 
three leveU of di\Heminalinn awareness, trial, and Rdaptatum Products to 
be delivered include competency based tnstru^ Mun manual, pie-cmplny- 
mcnl curnculum. carpentry nunual lor special needs students, videotapes 
and manuals for use tn classes where sign language is ciscd, and inservice 
a<.liMt> brochures (Sec \ )2) 

VTP 3120 

iMpkofr/Mtatiod lAd Diffusion Network for Hindicapped lUid DIsidvantiged 
StvdeaU. 

fV(adp«l laveitigaton rransen. N Gunndr 

RecipUat iMitUution: H'K:kford Area Vocational Center. Rockford, Illinois 
MIOl 

Stari-Fad Dttct: S.an O ne I Jul 77. hnd Date JO Jon 7K 

Sapporttni Aicncjr: Illinois State Office of Education; 100 North First Street. 

SpHnKfteld. Illinois ft27 '7 
Coatract aad or Coatrol No.: Rl>2 CH M7 

SaaaaiT of l^r'ojeci: A system for identifymg handicapped and disadvantaged 
*viudenu »i)l he implemented and a list of school and community resources 
and tcrvices fur disadvantaged md handicapped students compiled Disad- 
vantaged sludt. ^ frequently absent w ill be better served and staff inservice 
tiaming will be provided DAV^F criteria will be used m identifying hand- 
icapped md disadvantaged students and an atmosphere that is conducive for 
learning among the staff using vanous methods will be provided This pro- 
gram for handicappco and disadvantaged students in vocational education 
will be used to help mainstream students into the regular programs. Demon- 
siratton aitivmes will he conducted to increase awareness of the project in 
ihe stale m an efloTl to improve services to handicupped and disadvantaged 
sliid»-nls in v(/cntinnal ^'liijcatinn (Sec 1^2) 

\TP-3I2I 

To latprovf Ocrupatlontl Fducaiion for Handicapped aad Disadvantaged 
.Shkkatt tmi To Kcrre as a Demonstration Diffusion Center 'TOCfTTHER 
WE CAN.*' PksM in. 

PriadpAl lavfstfgator Boldiey. Tom 

Rcdpkaf lastltutiofi: Joliet Township High School District 204. 201 I.ust 

ifffers<in Street. Johet, tllinuis 60412 
Start D^tev. start Date I Jul ?7. End Date Jun 7h 
Sapforttai A|eacy: Illinois Slate Oiticc of Educ«tion. 100 North Firv^t Street. 

Spnngfiflij. Illinois 62777 
(oatrart umi/or Control No : i<n2 C8 S2l 

•SmmmMty of Prtfject: EMsting occupational piiucaiion programs and services 
Utf ill HAD youth m District 204 will be strengthened in this project Staffs 
knitwlfdgc of ejiislmg programs and set^v-^ce^ for HAD youth \ai11 he in- 
rre«%ed md the articulation a6d co<irdination of programs and servic s avail- 
able to HAD youth will be sirenglhcr.'d Tlie project will serve ns a 
de:nonstraiu»n /diffusa, cntc. Cor exemplary occupational education a^ ivi 
Ji*s for HAD youth and demonsiration 'diffusion eTovis to the target p<jpula 
tnm of xnat. ,?ial and special education director, in the western collar 
t nuntics ol Chicago ihy collaborati- * actions with Distnct 214) will be 
emphast/- j Procedures will he to ( 1 ) distribute and compile a needs assess- 
nifnl survey jointly with District 214 to assist m planning dissemination dif- 
fusnm plans, (2) develop a model compreliensive career guidance program 
f<»r implementation beginning the (all semester. {}) implement programs and 
pf(Kedures developed under previous mim-granis including the parent's 
handNMik. the Special Services Directory, Faculty Focus Newsletter, and 
^•ihei i)iini-|iant projects piloted during 1976-77. (4) implement the clec- 
tronic'hased. ciiniputeri/ed HAD identification system, (5) make local stafl 
prcstntations to state uonvcntioTis. local civic groups, groups of V(H;ational 
■nil spet tal ed.ication direc tors, and other professional organizations, and (6) 
iponsfT twii-day conlcrences. one to be held in the Joliet area and the fithcr 
in ArUrtgKin Hei)thf' area f nur (me-dav wsitation davs will be scheduled in 
Arnl and Mav ci 1 r.'y 

VTP 3122 

labor. Basiness. Mucfllon Council and l ommunity Resource ProRram. 
Priarlpal Intestlgiitor- jtrintd Johi. 

Rtclpleat Institution: Kegm.ia! (/fTuc of Idoyatntn I Boone ^^ nmcha^jo). 

Krr-klofd. Htin.T. 
Start i:ad Dates: Man Difr I Jul ^\ I nd Ujitr Jun 7k 
Sapportini Agency: llltnnis State ( o\ I dm atum 1(H) Nurlli I nsi Sufft 

Sprnigrirld. llhn. is . 
Torttfact and or ( ontrol No - Wl;j ( h ^lo 
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Summary of Project: Dbicctivcsof the project ute to ( 1 ) promote 4C( .»pcrntive 
efl'ort by area labor leaders, businessmen, and educators providing' rareci 
activ'ties for area schools; (2) provide a central access point for ( arccr 
Hducatinn Services; (3) promote the integration of career education into the 
regularcurriculum of area schools; (4j providr communication between .Koa 
school staff members and members of the labor and businc..s coinmumin .. 
(5) better relate the world of work and the classroom; (6) provide studeni 
with access to, and awareness of, characteri*»ics needs, and work philoso 
phics of area business and labor organizations, and (7) provide students with 
awareness of the expanse of career opjwrtunities. Procedures include (1) 
development of the Labor. Business, Education Council; (2) communication 
and liaison with the Workforce Needs Survey Committee; (3) continued 
presentations on Career Education to area employers and school faculties; 
(4) revision and expansion of Community Careers Resource Manual; (5) 
survey and expansion of cooperating area employers; (6) communication 
with educators via newsletter; and (7) continued offering of loan of films and 
materials through the Career Materials Resource Center (Sec. 132) ♦ 

VTP-3123 

A Marketability Study of Graduates of Illinois Agriculture Programs of 
Higher Education for the Purposes of Student and Parent Advisement. 
Program Planning, and Program Oianging (Phase III). 

Principal Investigator W^oods. Harvf S 

Recipient Institution; Illinois State L'ln • rsity. Normal. Illinois 6 P61 

Start— End Dates: Start Date 1 Aug 77; End Date 30 Jun 78 

Supporting Agency: Illinois State Office of Education. \0Q North Firsi Street. 

Springfield. Illinois 62777 
Contract and/or Control No,: RD2-C8-250 

Summary of Project: This project will (1) obtain annual records of the first 
full-lime career positions obtained by all agriculture graduates for the two- 
year and four-year Illinois educational institutions offering a degree in 
agriculture. (2) assemble data in a manner to show the marketablility of 
graduates from the vpnous progressional agricultural programs for the given 
year; (3) make this data available annually to high schools; two-year colleges, 
and four-year colleges offering agriculture for advisement o( students and 
parents relative to a career in agriculture and curriculum bf iding aod updat- 
ing An advisory committee from ti.e Illinois Agriculture Aiticulation Com- 
mittee will use two previously developed data collection instruments, one for 
use by each of the year's graduates of 39 Illinois agricultural colleges, and 
one to be completed by a faculty representative from each school Data 
collected using these instruments resulted in published reports in 1976 and 
1977 on agricultural graduates. Completion of this proposal will result in a 
published rcnori m 1978 on the Illinois agricultural graduates of 1977 (Sec 
132) 

VTF-3124 / 

Measuring Career Keadiness In Llementary/Secondary Education. 

Principal Investigator: Gray. H Dean 

Recipient Institution: Sonthern Illinois Lnivcrsity, Hdw ardsville. Illinois 
6?02^ 

Start— End Dates: Start Efatc 1 Jol 77; Hnii Date 30 Jun 7K 

Sn'iporting Agencr Illinois State OfTice of hducation, 100 North First Street, 

Springfield. Illinois 62777 
Contract and/or Control No.: Rpi D8.*;0K 

Summary of Project: Constructing learning uctivif.es for the Career F.ducation 
Readiness Test is the main goal ol this projct t The CHKT learning activities 
will ( 1 ) c(M»rdinate with the areas identified by the C'arcer Education Rcadi- 
Tu-ss Test (CERT). (2j significantly raise students' ( HRT r<-sults on the basis 
fii idrninistrnng a pre-post testing program in two lllincns scho{)ls. and (3) 
prjivule a guide of learning activities which can be utilized as a itickIcI The 
secondary goal is the continued refinement of the CERT by analyzing the 
pre-p(ist data Iwn Illinois h(tols will be ideniifjed to take part in the 
project Tw(i chissr<»; "s fron' riuh grad. level. K7», will he designated in 
each of the two schools On; lassmom from < qch guide level will be as- 
signed as the experimental group and the other as the c<jntrol group Teach- 
ers will be involved in the coiistpiclnin nf CERT lejirinng activities and a 
CERT workshop for teachers takmg part in thr project «vill be ccmducicd 
A CERT pretest will be administered and CER 1' learning u- nvuies wil! he 
presented to the experimental group A CERT posticst will be administered 
and results analyzed Five of the learning activities that tcach< rs used to 
accompynv C'lRF wtllbe delivered (Scl Ml) 

VTF-3125 

Mim'-Crinls for ImplemenlinR InnovHthr I'rograms in Hural ^ luthrrn 
niino|f(. 

Principal Investigator: Ua'Alinsori. jatk 

Hecipieni Institution: 1 ntlc W,ihijsh Aic.i \iu .io.hmI { i-titci. H H /. ( ;min 
lllinnis 6?H21 
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Stvt-fjU I>«t««: Surt Date 1 Feb 7S; End Dtte 31 Jul 78 

S«p9«rtii^ Aftacr lUinriii Sute Office of Educttion, 100 North First Street, 

Springfield, t^Vinoii 62777 
CMtmt and/or Coatrol Nou RD2 A8-586 

SwMMry pi Pr«)*ct Thii project proposes to (1) conduct » needi uieument 
survey of dUtricU in DAVTE Region V| to identify occupational education 
rewarch, dcvclopfncnul curriculum, and inservicc needs; (2) antlyie results 
of the needs taacssmcnt and identiN specific kinds of activities; (3) sponsor 
a mini^grant program, through the Board of Directors of SIOEL, to aid 
diitricu in nieeting special problems associated with their location (rural); 
and (4) sponsor a special conference for rural vocational educators. Proce- 
dures will include: (1) developing needs survey insthiment with aaaistance 
from SlU-C, the Directors of SIOEL, and DAVTE staff; (2) developing a 
process for analyzing results of the needs survey. Board of Directors of 
SIOEL selected mini>grant lites, and contract with LEA'a to conduct activi- 
tiw; and (3) working with consultanu of SlU-C, DAVTE, LEA's» and Direc- 
tors of SIOEL, to plan a Rural Conference to disseminate activities of 
mini'grants. (Sec. 132) 

VTP-3U6 

M«4el OccipatloMl Profrtn for Umikcmffi m4 Dlaadftatafad Ptrsofts: 
Dtf ljpMiat Pimiat, InplMMatetktt, EvtlMdott Md Dlisa«lMHo«. 
Pftodf rf lawtlgatar Webb, Gerald A. 

RadplMt iMtltatiM; EdwardsviUe Community Unit School District 7, Ed- 

wardsvillc, Illinois 
Stv(--bd Dataa: Start Date 1 Jul 77; End Date 30 Jun 78 
StpyartiiV Aftaer Illinois Sute Office of Education, 100 North First Street, 

SpringfWId, Illinois 62777 
CMtnet mi/m Cmtni N'au RD2*C8*512 

SuMryaf Pr»iact:The project will (1) esublish a model system for ongoing 
implementation of concepts and diffusion of information to personnel prov- 
iding occupational' educaupn for handicapped and disAdvantaged persons; 
(2) synthesize and refine locally developed and adopted model materials* 
special services, and individually designed and directed programs for hand* 
icappcd and disadvantaged persons; (3) implement a model system within 
the structure of the current vocational programs that will effectively mt t the 
needs of all handicapped and disadvantaged studenu; (4) continuously moni- 
tor and assens implement tion impacts by a series of evaluative conferences 
and/or instrumenu; and 5) dcvelop'extensive delivery strategies for model 
demonstrations and information dissemination to personnel providing occu- 
pational education for handicapped and disadvantaged persona. Procedures 
will be to (1) employ appropriate professional personnel to direct, ctiordi- 
nate, and maiuige the implementation diffusion model program; (2) provide 
facilities aad appropriate support personnel for the Coordinator; (3) design 
a multi-fKeted approach that will provide occupational education to disau* 
vantaged and handicapped persons through mainstreaming, reintegration, 
special programs, prescriptive education, individualization, ancillary ser- 
vices, and competency •based curricul im; (4) conduct an in-depth program 
of inservice educ-r>>on for all personn«;l, including administrators, guidance 
counselors, academic and occupational teachers, curriculum cabinet and 
supportive staff; and (5) display, demonstrate, shsre, and diffuse all model 
informatior, materials, workshops, and other SfUi'Mtitt as mentioned above. 
Materials available through this project will be: > Mtolutcation procedures; 
(2) curriculum revision guidelines; (3) special education curriculum guide; 
(4) applied aru handbook; (5) working with handicapped and disadvanuged 
(Handout for teachers); and (6) curriculum for vocational mini-course. (Sec. 
132) 

VTP.3127 

PlaMlat m4 Dissanljiatlon Project for VocaHoaal Edacatloa. 
PriMipal lavMdtitor: Hayes, Bill 

Midptoat iMtltattMi: Johnsburg High School, 2117 West Church Street, 

McHenry, IllinoU 60050 
Start— Cad Datat: Surt Date 1 Feb 78; End Date 30 Jun 78 
^appartlaiAiaser Illinois "iUte OfTtce of Education, 100 North First Street, 

Springfield, Illinois 62777 
CMtraet m4/f Co* fro I No.: RD1-A8 581 

lmmmm$ of Prajact Project objectives are to (1) develop a planning manual 
for secondary schools for a model vocational program; (2) develop and 
implement a statewide conference for placement personnel; and (3) dissemi* 
nate vocational education research and development fmdinp of results. 
Procedures will include: (1) reviewing materials developed by DAVTE; (2) 
using services available from the State Office and Advisory Council; (3) 
developing a planning manual for planning a model vocational program; (4) 
developing and implementing a statewide conference for placement person- 
nel; (5) working with Missouri to make this a two^ state conference; (6) 
reviewing the completed projects and selecting the ones to be used in work- 
shops; and (7) analyzing and synthesizing resulu of Completed projecu and 
UK findings as for conducting workshops. A planning manual for plan- 
ning a model vocational program will be delivered (Sec- 131) 
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VTP.3128 

ProjMrt MAVE (Modal for Articalattd Vocational EdacaHoa). 
Priadpal laYastlgator: Artis, Marilyn 

Radpicat laatltatioa: Thornton Area Public School Association, South Hoi* 
land, Illinois 

Start— Ead Dat'M: Start Date I Oct ''7: End Date 30 Jun 78 

SapportlBi Aiaaey: Illinois Sute Office of Education, 100 North First Street, 

Springfield, Illinois 62777 
Coatraet a^/or C^trol No.: RD1-A8-548 

Samaary af Prajact Preset MAVE Articulation Models will be field tested 
and evaluated in various educational settings. After the models have been 
refined, 300 copies of the models and their componenu will be produced. 
Implemenutioo procedures to be utilized in the project are: (1) continue 
investigation; (2) obuin and set up field test sites; (3) develop A«V presenu- 
tion; (4) field test; (5) evaluate models' effectiveness; (6) refine the models; 
and (7) disseminate project information. (Sec. 131) 

VTP-31W 

StmimM far lUlMto ABAC Poat-SecMidary PrograM mi Sacoisdaa 

Prsfraai \m Caak Coaaty 
Prtedpal laTaatf^rtor Walker, Robert W.Hillen, Lowell F. 
Radptaat iMtltatlott: University of IllinoU. Urbana, Illinois 61801 
St«t— lad DMa: Start Date 1 Nov 77; Ejhd Date 30 Jun 78 
Sappartfaii Ajwcy: Illinois Sute OfHce Education, 100 North First Street, 

Springfteld, Illinois 62777 
Caatract Md/ar Caatrt! No^ RD1-A8-564 

Swmmmj al Prajact The purpose of the project is to (1) review and analyze 
current standards for ABAO programs suggested by Illinois DAVTE; (2) 
determinc.and analyze agriculture program sundards from selected Illinois 
community colleges and the Chi< sgo secondary metropoliun porgrams; (3) 
review the national agriculture program sundarda developed under the di- 
rection of the USOE which were tested and validated by Iowa Sute Univer^ 
sity in 1976*77; (4) prepare agriculture program sundards for Illinois 
poatsecondary programs and Illinois secondiry metropolitan porgrams; (5) 
categorize agriculture program standards following the fprmat developed by 
Iowa Sute University for unonomy areas; (6) have teachers evaluate the 

^ proposed agriculture program sundards for community college and met* 
ropoliun programs; (7) review tcnutive agriculture ptograms lundards r nd 
teachers responses to standards with the aid of consulunu to further refine 
the agriculture program standards; and (8) secure adoption of the tenutive 
Illinois agriculture program standards for Illinois community college agricul- 
ture progranu (ICCAP) and metropoliun agriculture programs (MAP). 
Procedures will include: (1) meeting wi^ Illinois ABAO consultanu, Divi- 
sion of Adult, Vocational and Technical Education, %o colled current infor- 
mation on suggested sundards for secondary and poatsecondary programs; 
(2) surveying the division chairperson of the 37 Illinois community colleges 
to collect information on program sundards in )ise; (3) contacting selected 
metropoliun agricultural teachers through the Chicago Board of Education 
horticultural coordinator to determine program sundards that are currently 
in use; (4) reviewing the program standards developed under the direction 
of USOE which were tested and validated by Iowa Sute University in 
1976*77; and (5) developing agricultural program sundards by taxonomy 
areas plus Administration and Supervision, and Adult Education guided by 
the format developed by Iowa Sute University. Five hundred copies of 
"Sun. ^ uS of Quality, Part 11" will be delivered. (Sec. 131) 

VTP-3130 

Sarrlval SUlls aad Carrkala for BUiagval Vocational Edacatloa. 
PriadpaJ lavasMfator King, John 

Redplaat lastltatloa: Southern Illinois University, Carbondale, Illinois 62901 

Start— EmI Dataa: Surt Date 1 Jul 77; End Date 30 Jun 78 

SapK^isf Afaacy: Illinois SUie OfTice of Education, 100 North First Street. 

Springfield, Illinois 62777 
Contract «id/or Coatrol No.: RD3 C8-520 

SaMary of Projact: Instructors will be aided in the proper delivery of special* 
ized bilingual training materials designed t( enhance occupational persist- 
ence (survival) of culturally and linguistically different indiv duals. Existing 
vocational survival skill curriculum materials will be dapted for uk with 
culturally and linguistically different individuals and to a^^sift instructional 
personnel in the delivery of specialized curriculum materials so u to provide 
quality instruction to the population. The above objectives will be imple* 
mented in three phases covering a total of eight objectives. Phase I of the 
project was completed on the 30th of June, 1977. P^ase I included the 
following objectives and activities: (1) identification of imporUnt survival 
skills to enable Spanish>speaking vocational education studenu to succe^ i 
during their educationnl and post educational phases of development; (2) 
identification of currently available bilingual vocational curriculum mateii* 
als; (3) preparation of an annotated bibliography of bilingual vocational 
education materials; and (4) identification of those vocational ( Ategories 
where bilingual instructional materials are needed and conceptualization of 
plans for adatjting curriculum materials to be prepared during Phanc M nf the 
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activity In objective live of Phase 11. n nhitiber .J survival skiiis ^nirucula 
currently available through the elforts of ihc Universw.y of lUinots, Illinois 
State Univeriity. Edwards County High School, and 'several other piojecu. 
will be adapted to the needs identified in Phaie I of the proj<:ct Objeciivf/ 
six would identify services available throughout the state m tn effort to 
educate both counielori and leaders within (he Latino comrnuailiefi concern- 
ing the availability of programs which emphBSize vocntionyil tiaining Sec- 
ondly, through field contact, those involved in the project will present 
specially adapted bilingual vocationit lunival ikill curriculum niatenati to 
those institutions and centers to reach individuals in need of such tr»"ning 
at the community level. (Sec 133) 

VTP-3131 

TIPS • To Improra thf Probability of Succaii (Program and Dtmonitration). 
Principal Inrtstiiator Smith. Sarah Elizabeth 

Rcclpieat laatitution: Herrin Community Unit 4. Herr^n. Illinois 62^^48 

Start— End Datci: Start Date 1 Jul 77, End Date 30 Jun '8 

Supporting Agency: Illinois Slate Office of Education. 100 North First Street, 

Springfield. Illinois 62777 
( ontract and/or Control No.: RD2-C^-5I8 

Summary of Project: The overall objective of this project is to renJcr assist- 
ance to students who are failing in school subjects by reason of some aca- 
demic or eci^nomic disadvantage o*^ who have been declared eligible for 
special education programs and services. By providing onC'to .mc help for 
the students, hopefully ihey will become employable and successful at a 
much faster rate. Mentors will be hired to work with studei on a one-to-one 
basis The mentor - may or may not have a degree It is very crucial tha he 
mentors possesi the ability to work successfully with the disadvantsged 
students Two reference manuals will be produced to provide assistance to 
the LHA's directors These manuals may be dissemmated to LEA's at the 
end of the project, the remaining copies will be delivered to DAV i E (Sec 
132) 

VTP-3132 

Tri County Career Education Project. 
Principal laveftigaton Mungrove. Paul 

Recipient Institution: Tri-County indusiry-Educaiion-Labor Council. PO 

Box 2400. East Peoria. Illinois 61635 
Start—Ead Datei: Start Date 1 Oct ''7; End Date 30 Jun 
Supporting Agency: Illinois State Office of Education. 100 North First Street. 

Springfield. Illinois 62''77 
CoatnKt and/or Control No.: RD2-C8>561 

Summary of Project: Thii project will establish (1) a Career Vocational Job 
Information Center; (2) a Collaborative career education conference; (3) 
reviiidn and implem'^ntation of vocational areas identified by itudenti. em* 
ployera, an'd Khooli based on community need; (4) i Career Outdance 
institute; (5) area conference workahop collaborative career education; (6) 
inservice workshops, (7) construction tradei and induitry apprenticeihip and 
job training prograrris; (8) a newiletier; (9) leminari/workihopi/forums 
relating to collaborative effort by counselors, (10) Education Hrogrami Yel- 
low Page Book; (II) workihops/ieminars' forums on technology develop- 
ments for ofTice occupationi; and (12) feasibility study for training center 
Business, labor, industry, government, and educator; in the tn-county area 
will be utilized, as well u lOE/DAVTE siatT p<*rionnel. Thii project will (I) 
utili/e existing VIP 10 modules from Joliet Junior College; (2) use knowl- 
edgeable community resource people to collaborate w;th counselors, (3) 
co-sp<»nsor the institute and utilize ICC and ISL* teaching personnel, N'AB 
and ASTD as co-sponsors, (4) use leaching instructors ai.d professors from 
W|L. ISU. L of I. EIL and consult v th lOE'DAVTE staff in developing 
the service and use as consultants lOE jwrsonnel, (5) distnbute information 
relating to individuabzed instructions, open schooli. team teaching, and 
alternative schools. (6) survey and identify federal and. or state financed 
educational programs in tri-^ounty area, and 0) explore (through discussion 
meetings) need and willingness to establish an nrea training center con(.epi 
(Spc 132) 

VTP-3133 

The Uncomplicated Elementkry Carter System for the Real Classrootn 
Principal InTestigaton Wertz, Dean 

Recipient Inititution: Bloom High Schocjl. Ch' igo Heighls. lliioois 

Start— Lnd Datei: Start Date 1 Jul '^'^ End Daie 30 iun ''H 

Supporting Agency: Illinois State Office of Education. 100 S'orth hirsi street, 

Springfield. ll!«nois 62777 
Contract and/or Control No.: RD2-ti8-507 

Summary of Project; Locally developed materials v. ill be illustrated and .? 
vise in order to eliminate both rsciil bias and sex role stereotyping b> 
January I. 1978, in this project Aciiulies for field testing for slatev^ide 
disseminatio will be indentified and coordinated for the C\SE malrrials 
during the 1 .78-7^ school year The devel*ipment and enrichment of the 
existing CA8F Resource Center will be continued A prov-edures manual on 
esiablishing t carerr education serv)ce center uill be Jevelopcd A rieiuork 
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iif "itatc reprcsei tatives in four to sues throughout the state \aiII be 
established, as will a system of activities and inservice workshops with the 
state representatives. A system will be developed for establishing CASE 
niAierials and procrdurrs at the field sites The network of career education 
building representatives in each Irxal attendance center will be refined. The 
development of the existing CASE K'8 System of career education naterials 
will he continued These matenals include- K-3 File Box and "Factivities," 
4 6 Career Capers and Factivitiei, 7«8 Counselor Film Series, 7«8 Career 
Corner in Language Arts, and /•8 Comers in Math (Sec. 131) 

VTP-3134 

Cobb petancy- Baaed Planning Activitici. 
Principal lovaitigaton Poling, Junior 

Racipiaat Inititution: Fivco Vocational Education Region. Box 1330, Ash- 
land, Kentucky 4U01 

Start— End Dates: Surt Date 3 Jan 78. End Date 30 Jun 78 

Supporting Agency: Kentucky State Department of'Educatiun. Capitol Plaza 
Tower. Frankfort. Kentucky 40601 

Contract and/or Control No.; K00810 (4448) ^ 

Summary of Projects Objectives are to ( I) as.scss the p<jssibiliti »s of using ihc 
Competency-Based Vocational Education (CBVE) techniques in the ad- 
ministrative planning process; (2) develop arid Held test the CBVE planning 
materials within the regional operation; and (3) evaluate the implementation 
priv. css and lU effectiveness in delivering a more adequate and efficient job 
of planning The regional staff with the assistance of the Bureau of Vbcational 
Education's competency-based, program cfevelopmeni and curriculum deve- 
lopment personnel will identify and develop the slides, tapes, and modules 
related to the planning process Vocational staff members will conduct plan* 
ning workshops m the regio.i and evalual^e thlf effectiveness of this approach 
to the planning process. Three mi>dules on the planning activities will be 
delivered (Sec 131) 

VTP-3135 

Derelopment of System to Assess Curriculum Needs In the Occupationt^l 

Gusten of Agriculture and Mining. 
Principal laTeiH^alon Briscoe. Melissa S 

Recipient Inititution: CBVE Unit, Bureau of Vocational Education. Frank- 
fort. Kentucky 4O601 

Start~-End Dates: Surt Date I Jun 78; End Date 31 Dec 78 

Supporting Agency: Kentucky State Department of Education, Capitol Plaza 
Tower, Frankfort. Kentucky 40601 

Contract aad/or Control No.: X99610 (4448) 

Summary of Project: The projec! will (I) acquire, review, disseminitc. and 
uiess at leait foi'.r V^TECS caulogi of performance objectivei for utilization 
in Kentucky vocational programi and (2) identify and validate ipeciflc and 
related job titles for two occupational cluiters (Mining Occupations and 
Agriculture) utilizing incumbent workers or other individuals with technical 
expertiie. Catalogi of objectivei from V*TECS will be reviewed and le- 
quenced into a teaching/learning plan by tegc'pf n and co-directon under the 
direction of the project director. Iniervica training activities relating to cata- 
log utilization will be conducted. Under the direction 6f a project director, 
an advisory committee of business and industry people will review ciinent 
data on job titles toward the eventual development of a comprehensive and 
valid matrix of job titles When posiible, the appropriate DOT category. 

I. 'SOE code number, and manpower data. and program data will be included 
for each job title in order that priority areu for future task analysis and 
curnculum needs can be identified. Products to be delivered include: (1) 
report(s) of job titles by sub-clusters, category, and specinc job titlei for both 
mining and agnculture: (2) a list of procedures and forms for addi-ional 
cluster matrix development, and (3) copies of V-TECS catalogs (Se:. 131) 

VTP-3136 

Field-Testing Individualized Competency Btied Vcw^ules for Altcrationist 11 

al Adult I.e\et. 
Principal Fofestigaton Kizcr. JanfyM)ers. Marlcnc 

Kfciplent Inititution: Hot^r Economics Education Ln)t. "^01 East Main 

Street, Lexington, Kentucky 40502 
Start— End Dales: Start Date 15 Feb ''8. End Date 30 Jun 78 
Supporting Agency: Kentucky State Department of Education. Capiiol Plara 

Tower Frankfort. Kentucky 40601 
Contract and'or Control No.: V24810 (4448) 

Si mmarf Project: The project will ( 1 ) field test ^4 modules fc r Alterationisi 

II. {2) levisc 74 modules for Alterationist 11 and (3) evaluate the effective* 
ness of induidiiahzed ^mpeien ;y-based modules used by adults Fayette 
Court) Adult Div'sion has been selected as one of ihe two field test sues for 
ti ii.ig the last 74 of the 1 56 alterationist competency-based modules at the 
..Jul? level 'f*he modules will be fi;ld tested to determine the effectiveness 
of competent >-ba5rd. individualized mod»jles with adults The field test 
teacher wjll rr v ist the modules as the modules are c(jmpleied by the sludenti 
and as prot'fris arc idc<'lificJ The project direct(jr \*ill appr(Ae final reu- 
<»>on of the M. wi.jlrs Copies of Revised .Ailr ralionist 11 m<Kiules will be 
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delivered. (Part C) 
VTP-3137 

MMtrtol C4ii€«tioa Profrma laproTcmeat Project. 
PrtodHl Uvtttlgitor Bruce. Herbert 
t KtdplMt iMtltvtlov: University of Kentucky. Department of Vocational 

Education. Le&in|ton. Kentucky 40506 
Stet— Cadi Dttta: Surt Date I Feb 78; End Date 30 Jun 78 
Swpptr t tag Afracy: Kentucky Sute Department of Education- Capitol Plaza 

Tower, Frankfort. Kentucky 40601 
CMtnet M4/or Coatrol No.; V28880 (4406) 

Swmmmj ol Proitct: Improvement of programs through the development of 
minimum uniform quality itandMrds will be achieved through meeting the 
^ following objcctivei: (1) develop « task list in Diesel Mechanics and Appli- 

\ ,ance Repair; (2) educationally sequence the identified tAtki; (3) develops 

recommended shop layout in the project areu; (4) develop a recorfimended 
equipment list for the project areas; (5) provide inservice training for project 
implementation; (6) provide foUowup tupcrvision; (7) collect current materi- 
als, practicta, and procedures for additional Induatrial Education areas; and 
(8) uac activities toward the elimination of sex bias and sex role stereotyping. 
Theae objectives will be addressed through a series of workshops which will 
provide for instructor input and involve craft members and industrial person- 
nel in the instructor^ local community. Workshop types will be: (1) orienU- 
tion; (2) instructional block; (3) tASk and sequencing workshop; and (4) 
inKfvice. Communications will be* achieved through the use of a steering 
committee: BVE/I.E./CDC units, project director, Teacher Educators, and 
local administration. Prodm;ts to be delivered will include sequenced tasK 
lists in Diesel Mechanics and Appliance Repair Programs, recommended 
equipment list and model shon layout, workshop programs, and a prr cedure 
for Industrial Education Program Improvement efforu. (Sec. 132) 

VTP-3138 

Liait«4 Ea|Uall>Sf«aklat ProfrM ta Kta^ -rky: An Assessment of Needs. 

ProfTMU, Mid lutnKtloatl Rcsotrces. 
Priadipcl laTMtifBtor Adams. Susan B 

Rcdfkat I«itlt«tio«: Western Kentucky University, Center for Career and 
Vorationa! Teacher Education. Bowling Green. Kentucky 42101 
s Start— EBd Datts: Surt Date 5 Jan 78; End Date 30 Sep 78 

Sapfo^itaf Aftaey: Kentucky State Department of Education, Capitol Plaza 
Tt)w«r. Frankfort. Kentucky 40601 i 

Owtract aad/or Coatrol No.: D98B81 (4407) 

Smmmtky of Project: The primary objective of this study will be. to provide 
empirical data regarding Limited English-Speaking (LE-S) prog^pis and 
needs in the state. Sub-objectives include: (1 ) identify areas of LE-S popula- 
tion tji Kentucky; (2) compile and repcrt demographic data on f>opulLtion 
concentrations; (3) identify and describe current LE-S programs in Ken- 
tucky; (4) compile a comprehensive bibliography and description of related 
maVenals; (5) identify regional needs; (6) identify and describe other services 
available for LE-S persons; (7) identify and describe present national pro- 
grarps and efforts; (8) conceptualize a vocational education program for 
LE-S person^ based on identified needs; (9) identify and recommend LE-S 
vocational education materials for field testing in Kentucky; and (10) con- 
duct workshop (July 1978) on LE-S program for interested persons. The 
proRram and project staff will collect data through a survey to all scho«:)l 
diMncls, all state adult and community education programs, community 
coMc/<s uj)d vocational-technical Khools. i>nd other social services and 
fclatetMteids and agencies. Also, telephone foUowup and site visits will be 
s<:h;^dijleti data will then be compiled, analyzed, and reported through 
bs5JC deRf;r>t)vp m;.thods. Recommendations for implementing LE-S pro- 
gfafn% m Kt*- <ucky will be given. Project staff will host a workshop for 
int^'i/i'iunW it^tcrested in LP S vocational education programs and general 
LH-S pzi needs A bibliography document on available mstenal^ will he 
compiled iSec 132) 

VTP-3139 

Mlalag Careers aad Safetjr Profrtai. 
4 Prladpd larestitAtor Rowland, Mildred R 

Rtdflcat lastltaHoa: Harlan County Board of Fducaitnri. Draper (.'. Marian. 

Kentucky 40831 
Start--E«d Dates: Start Date 1 Feb 78, End Date 30 Jun 79 
Sapyortlig Agcaey: Kentucky State Department of Fducatton, C apitol P)s/a 

Tower. Frankfort. Kentucky 40601 
Coatract Md/or Coatrol No.: N24810 (4448) 

Saauaary of Project: This project will Held test mmmg mstructional irch 
niques. curriculum materials, and delivery of mine safety framing to ^eni<»r 
high school students for Jircservice certificsiion The mstrutlional cth- 
niques and curriculum materials will be adapted from MESA sdult trainmg 
programs in Kentucky. Studenls will be evaluated through the federal atul 
state regulatioti!iand certificaticm pnigram (MESA and State Department o\ 
Mines and Minerals) Phase One (February 1, 197K to June ^0, 1978) wil) 
inclu'ie planning and prof ram development Phase Two (July 1 . 1 97H t(» Junr 
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30, 1979) will involve curriculum adaptation to the program and implemen- 
tation of the training program. The curriculum design will include 175 days 
of instruction covering general and technical aspects of mining process and 
safety. Both written snd hands-on performance tests will be administered. 
Evaluation will be based on test,i data and on an evaluation team effort as 
described within the proposal. Program documents including curriculum 
scope and sequence and Lesson plans will be delivered. (Sec. 131) 

VTP-3U0 

Special Vocatioaal Trtialng for Secondary-LcTel EMH aad LD Students 

Tlut>aili UtiUzatloa of AVECs in Regioa Sevea. 
Principal larestigator. Corwin, John G. 

Redpieat lastitatioa: Vocational Education Region 7, Amsterdam Road. 

Covington. Kentucky 
Start— End Dates: Start Date 1 Jan 78; End Date 30 Jun 7g 
Supportiac Ageocft Kentucky State Department of Education, Capitol Plaza 

Tower. Frankfort. Kentucky 40601 
Coatract aad/or Coatrol No.: G00C91 (4408) 

Saaaaiary of Project: The goil of academic and vocational training for EMH 

and LD students will be achieved through the following objectives: (1) iden- 
tify those EMH/LD studet ts enrolled in local special education classes in 
need of specialized vocational training; (2) modify the students' academic 
training so that it augmeni;^ ^he vocational training; (3) rotate students 
through various vocational experiences to realistically determine students' 
interests and capabilities. (4) design a specialized vocational curriculum 
within a broad vocational area to provide the student with the necessary 
skills to enter the competitive job market; (5) provide related co-op experi- 
ences; (6) placement of student ivi employment; and (7) provide inKfVice 
trrming for local district and vocaticnai Khool personnel. Each participating 
student will follow the existing pattern for Kcohdary studenU at AVEC. 
During the half-day at AVEC. the spiciar vocational education teacher will 
work closely with the students on varioiis job related ikills and information 
and manage individualized vocational programs. The educational package 
will be coordinates with the Individual Education Program (lEP) developed 
by the staff of the local school district. Products to be delivered will include 
a manual of operation including activities, experiences, and specialized voca- 
tional curriculum, Individual Education Program plans, and Co-op work 
expenencc plans and activities (Sec. 132) 

\TP-3U1 

CUId DeTelopmenl Teacher Compclcacy Based Training Material Derelop- 
■lent. 

Principal InrestiMtor. Shoemaker. Sara A 

Recipient Institution: Anne Arundel County Public Schools. 2644 Riva Road. 
Annapolis. Maryland 21401 

Start~Ea4 Dates: Start Date 1 Jul 77; End Date 30 Jun 78 

Supporting Agency: Maryland State Department of Education. P O Box 
8717. BWl Airport. Baltimore. Maryland 21240 

SunuBtry of Project: Teacher training manuals wi!^ be developed to be used 
in training sessions w.th .eachers of the advanced level courses in the Anne 
Arundel County Child Development sequence. Two people with back- 
grounds in Childhood Education will work together as a cooperative team 
to develop manuals for teachers. Products to be delivered will be resource 
manuals which can be used by other school systems in the state to provide 
s functional background for the Development of Competency Based Cur- 
riculum in Child Development courses (Sec 131) 

VTF-3U2 

Dissemination and Guidance for Sei Bias. 
Principal lavesMfatoi^ Santucci. Hubert C 

Recipient Institution: Talbot County Board of Education. Eaiion. Maryland 

Stnrt— End Dates: Start Date 1 Jan 78. End Date 1 Jul 7K 

Supporting Agency: Maryland State Department of Hducaiion. P O Box 

R717. BWl Airpi-jrt. Baltimore. Maryland 21240 
Summary of Project: The project proposes lo produce a 16 mrn film about 
vocational programs in and around Talbot County The film will explain ill 
aspects of the Talbot County Vocational Education Pr'igrams in order to 
cnnch an J broaden the viewers concept of ihe program fhc pro)Cct director 
has filmed for the Kennedy Foundation and plans have been made that 
production guidance will -be available by the Western Maryland Vocational 
Resource Center Seven copies of the filiti will be made available Three of 
the^ copie* will he presented lo the Department of Education. Divisum <if 
V(h.atioi»al-1c<.hnical Educaium (Scl lM.n2) 

VTP..1143 

KIlcalDition ofSci lUas in Home Kconnmics Child Detelopmeni ' Parenting 

M Is K t2, 
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PriadHl UfMtiiitor: Hunter, Dorothy B 

RMlplMt lAsHtittoa: Montgomery County Pu'c^!>c SchoolA. 850 Hungerforc: 
DHve. Rockville, MaryUnd 20850 

Slart~-E«4 IHIm: Start Dat^ 1 Feb 78; End Date 1 Aug 78 

Sa^portiat Agm<r Maryland State Department of Education. P.O Box 
8717, BWI Airport, Baltimore. Maryland 21240 

SwMflry Project: Students will be allowed more objective, less pre udiced. 
career choicci and rnle optioni in the futur* par^nta. homemak 'r^ and 
workers, as a icsult of this project. Procedures wilt be to ( I) locate or design 
a suitable instrument for -evaluation of Home Economics Child Develop- 
ment/Parenting instructional tnateriils; (2) evaluate all LEA-approved. 
Homf Economics, Child Development/Parenting instruction^ materials for 
use in grades K-12 thai have been published since 1970; (3) develop nn 
approved annotated bibliography of exempUry instruction materials that 
show equity ofKX roles «nd sex. bias; and (4) conduct a pilot workshop in 
a selected LEA for Home Economics teachers and student repreKntativcs 
(Sec. 132) 

VTP-3144 

EUatMtfM of St x Btaa la UftJ Aitlstaat Field. 
(rladpaJ laTttHfator: Hawkins. Barbara S. 

RcdplMt lasHtitiMa: Villa Julie College. Greenspring Valley Road, Steven- 
son, Maryland 21153 

Start— EM DatM; Surt Date 1 Mar 78; End Date 30 Jun 78 

Sa^portlBi Afaacy: Maryland State Departmolnt of Education. P.O. Box 
8717, BWI Airport, Baltimore Maryland 21240 

Saaasary oC Projoct: The goal of the project ts to prevent the para-lf gal career 
field from being perceived as a female occupitioi and to eliminate sex'bias 
in the promotion, recruitment, counseling, and ,)))licement of para-legals. 
Procedures will be to (1) prepare promotional materials for the pira-legal 
profession and educational programs that are free of sex-bias and sex role 
stereotyping; (2) deve'^ % model recruiting, counseling and support system 
that will intfirest mate- nd females in the para-legal field; (3) identify and 
develop potential areas of employment for para-legals in local corporations 
and government agencies, and (4) increase the sensitivity of the faculty, 
counselors, and admmistration who will deal with the para-legal. (Sec 1 32) 

VTP.3145 

EUflUBatkMi of Sea Blat: Ustmetioaal ReTUion. 
PrijM<pal laTtittiator. Parsons. M H 

RadpiMt lAstititios: Hagerstown Junior College, ?51 Robmwood Drive. 
Hagerstown, Maryland 21740 

Slart->EMl Datts: Start Date 1 Jun 78; End Date 31 Dec 78 

Sappartiag Aftaey: Maryland State Dcp^rrment of Education, PO Box 
8717, BWI Airport, Baltimore. Maryland 21240 

Saamary of Projact: The project is designed to remove sex-linked recruit- 
ment, guidance, and instruction. The college will assemble a committee 
composed of faculty and staff to review all instructions, guidance, and re- 
cruitment material in the engineering technologies and nursing to determine 
thr extent of its sex biu. Using the findings of the committee, college engi- 
neering and nursing personnel will undertake a systematic revision of those 
materials deemed sex biased The college will conduct a senes of awareness 
workshops to Knsitire faculty and staff to the nature of sex bias and to the 
needs of students entering non-traditional programs. Those students who 
enter a non-traditional program will be usisled by counselors and faculty 
who have been made aware of the problems inherent in such action The 
overall benefit will be students better served and less likely to withdraw for 
sex-biased reasons (Sec 132) 

VTP.3U6 

E coaiplary / DtsatfTaataged. 
PriAdpaJ laTttHfator: Harris. Paul J 

Ktdpltat iBStltittott: Baltimore City Public SchiH)U, Calvrrt and > ^rd Streets, 

Baltimore. Maryland 21318 
Start-^Eatf Dattt: Start Date I Jul 78. End Date 30 Jun 79 
Sayy o rttag Aitai7: Maryland State Department of Education. P Bo^ 

8717. BWI Airport, Baltimore. Maryland 2)240 
Smaiiry tl Project: The project will develop a list of concerns as they alTrv. t 
each student in attending Khoo; and progressing in classes and a plr»i fur 
assisting each student to manage the problems so that he/she perceivcn a 
potitive approach in attending school Selected teachers become Teacher 
Advocates who would be responsible for meeting daily with about f.ight 
students. Teacher- Advocates would meet before sch(H)l or tifier school lo 
assist students in copmg with the demands of vthtxil. their environment, and 
home The Teacher Advexiates would alnn serve as liaisoh with the ^fudenis. 
parents, dtsaroom and trade teachers, work Kudy fls^(M late, counselor, and 
school administration (Sec 1.12) 



VTP.3147 

ExcBSplary/ Handicapped. 
Prtadpal laTtatigator Harris, Paul J 

Rtdpleat lastitition: Baltimore City Public Schools. CaWert and 23rd Streets. 
Baltimore. Matyland 21218 

Start— Ead Dattt: Start Date 1 Jul 78; End Date 30 lun 79 

Sapportiag Agtacy: Maryland State Department of Education. P O Box 
8717. BWI Airport. Baltimore. Maryland 21240 

Saaaaiarr of Project This project seeks to develop a list of concerns as they 
"-Hfect each student in attending school and progressing in classes as well as 
a plar for assisting each student to manage the problems so that he/she 
perceivrs a positive approach in attending school. Selectee^ teachers will 
become Teache. ' /ocatcs who would be lesponsiblc for meeting daily with 
about eight studen Teacher-Aivocates would meet before school or after 
school to assist students in joping with the demands of school, their environ- 
met^t. and home. The IVacher-Advocates would also serve as liaison with the 
students, parents, classroom and trade teachers, work -study associate, 
counselor, and school administration. (>iec 132) 

VTP.3U8 

Inipleaicatattoa of Vocational Stadcat Orgaalzation Health Occupations 

Stadeats of America. 
Prladpal larttttgator Little, Charlotte B 

Recipicat lastttattoa: Howard County Public Schools. Columbia. Maryland 
21044 

Start--Eji4 DatMi: Start Date I Jan 78; End Date 31 Dec 78 

Sapportiag Agcacy: Maryland State Department of Education. P O. Box 

8717, BWI Airpon. Baltimore. Maryland 21240 
Saaaaiary of Project: The project will develop plans and initiate the formation 
of a minimum of five Health Occupations Students of America (HOSA) 
chapten in Maryland, whi^^h will satisfy the requirement , for charter mem- 
bership in the National HOSA oiganizttion. Procedures will be to ( I ) obtain 
a revised copy of the HOSA constitution and t)y-laws; (2) assess the current 
situation in Maryland to see where there are existing health career or health 
occupations clubs; (3) collect alt available information regarding the forma 
tion of HOSA chapters in other states; (4) identify areas of the curriculum 
which would provide suitable related activities for the youth organizations; 
{5) establish verbal and written communications with HOSA groups on a 
state and national level in order to keep abreast of treuds and issues; and (6) 
assist in s 'nsoring teacher and student representatives to the national 
HOSA Convention in Oklahoma City on April 27-29. 1978 (Sec. 132) 

VTP-3I49 

Ustmctioaal Materials ETalaatioa: Pcrtalaiag to sex bias aad sex role 

stcrtotrptafl im tk9 area of Ia4aatria] Arts. . 
Priadpal lavtatigator Goodwin, James 

Redplcat lastitattoa; Baltimore City Public Schools. Industrial Aru Office. 
Calvert and 23rd StreeU. Baltimore, Maryland 212 18 

SskP^^*^! Aftacy: Maryland State Department of Educntion. P O Bo< 
8717. BWI Airport. Baltimore, Maryland 21240 

Saaaaiary of Projtct: This project aims to provide Industrial Arts programs 
which ai^ attractive to students of both icxes. Students will be offered 
exploratory laboratory exi)eriences related to industrial study where sex does 
not affect the promotion of the educational exi>erience, the techniques of 
instruction within the experience, nor the ultimate program choice made by 
the student. Procedures will include; (I) conducting an instructional mati^i- 
ats evaluation to identify materials which contribute to discriminatory atti- 
tudes. (2) designing supplemental non-sexist materials to be UKd in 
conjunction with current instructional materials; (3) designing career-related 
Industrial Arts displays depicting the heterogeneous structure of today's 
working force. (4) evaluating inter-school program promotion techniques to 
identify and eliminate any included stereotypical characteristics; and (5) 
designing possible inservice workshops to develop and reinforce non-exist 
leaching methods. (Sec 132) 

VTP-3150 

Investtt^tioa of Property (Hovsing) MaaatfMfat Field aad Eraluattoa of 

Hoasiag Maaagtaicat Prograai at Howard CoMnaaaity College. 
Priadp^l loTCStigaton Smith. James A 

Recipient Instltatioa: Howard Community College, Little Patux^it Psrkway.- 
Columbia. Maryland 21044 

Start—Ead Dates: Start Date 1 Jan 78. End Date 30 Jun 78 

Supporting Agcacy: Maryland State Department of Eduraiion, P O Bon 
8717. BWI Airport. Baltimore. Maryland 21240 

Sahiaiary of Project: The project will (U re. evaluate the manpower demands 
for private and public Housing Rcs:dent Managers in the Metrop<ihtari le- 
gion and dctermme demand flgur^ for the nex( five years and (2) evaluate 
the iii!if rvice upgrading and retiaining reqiiirrrnrnrs of prrson^ now workmg 
fls^ Mousing Managers and report such a?i mrKiificatums to the program objcc- 
i»vrs 1'hc prtK'fdure lo he followed in cotnpletmg ihf study will involve 
interviewing rcprfsentslivcs ffotn agencies wnd gritijp^ (uncfrned with the 
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Housing Management field AUhough an Adviaory Contmittee, the commit* 
itc etubliahed during planning for the Housing Management Program at 
Howard ii to be an integral part of the study, the College feeli it is imporunt 
to search out and utilize the eipertise of other outside groups where educa- 
tion of housing 'management personnel ii being pursued. (Sec. 131) 

VTP.3181 

UuiwnMf DtTtlopm«t WarMopa Ivr BiUteg PriKlfias. 
Priadpal lavMlletitor Brannon, Donald R. 

ladfiMt iMtltitlM: Maryland PPYAD Center, 111 5 Woodiide Avenue. 
Baltimore, Maryland 21227 

StaH— M Paltg: Stan DaU 1 Apr 71; End Date 1 Nov 78 

S«iiiirtit Apacr Maryland Sutc Department of Education, P.O. Box 
8717, BWI Airport, Baltimore, Maryland 21240 

Smmmmt al PrajMt: This project will (I) research and develop a script for s 
16mm lound and color fUm explaining exemplary practices snd beneftu of 
vocational education in Maryland; (2) produce a 1 6mm sound and color fUra 
of approximately 1 5 minutes' duration explaining exemplary practicca and 
benefltt of vocational cducaci«Q in Maryland; (3) edit said production to 
result in s Aim of exemplary quality by October I, 1978; and (4) assure thst 
this Aim represents ac^uatcly sex equity and disadvantaged and hand- 
icapped populattoni in vocational education in Maryland. The PPYAD's 
planning committee recommended t)fat a profesaional nimmaker be hired as 
a consulunito work with tite PPYAD Center and Western Maryland Voca- 
- tionai Resource Center (WMVRC) to produce this film. Three copies of this 
film will be delivered to DVTE. (Sec. 131,132) 

VTP-3182 

MarylM EJ^mHa— I nmarfii GaMatoofc. 
Prtedpal lavaartftar Austin, Gilbert R. 

Radpint iMlltatiM: University of Maryland at Baltimore County, 3401 
Wii^ens Avenue, Baltimore, Maryland 21228 

StaH— M Dalaa: Start Date I Jan 77; End Date 31 Dec 79 

Sapyartlat Ajsry Maryland Sute Department of Education, P.O. Box 
8717, BWI Airport, BalUmore, Maryland 21240 

Samaary al Frajact The project propoaes to (I) meet individually and in 
groups with s variety of people concerned with this topic in Maryland, to 
aiaess the lucceaa of the first year'a effort; (2) publish s quarurly newsletter, 
called ''Educational Update,!' to, be lent to research people and LEA'i 
throughout the State; (3) store this year's edition of the fuidebook on mag- 
netic upe, to that lubaequent editions may be produced and expanded with 
greater facility; and (4) explore the idea of making this information accessible 
on some kind of computer-associated device. The University Advisory Com- 
^ raittee of the Center for Educstional Research Development of the (iniver- 
iiity of Maryland System and the Liaison Advisory Committee of the project 
who will do the guide, will develop procedures to accomplish the objectives. 
Two issues of the guide snd four newsletters will be delivered during the 
period of ;he project. (Sec. 131,132) 

VTP-3153 

NMda Assaeamaat fof Raal Eatata Carrkalaai. 
RHadpal lattstltator Schilling, Charles 

Radplaat iMtltaHatt; Dundalk Community College, 7200 Sellers Point Koad, 
Baltimore, Maryland 21222 

Start— Ea4 Dat«r Start Date 1 Jan 78; End Date 1 Jul 78 

"lajjsitlat Afsrcy: Maryland Sute D epartment of Education, PO. Box 
8717, BWI Airport, B^lfimore, Maryland 21240 

Samasary af PrajaetrThe project will determine the needs of the ResI Esute 
comnxunity for further Irslning in credit and non-credit programs. Proce- 
dures will be to (1) develop s series of training options which meet the 
identified needs of the Resl Es!Ate Brokers and their tales aaaociates; (2) 
deliver these trsining opportunities st s locstion and period of time that is 
convenient for the Urget populstion; (3) explore the perception of Dundalk 
Community College in the Real EaUte community; (4) begin the process of 
identifying Dundalk Community College as the Resl Estate center of South- 
eutem Baltimore County; and (S) determine (he feuibility of developing s 
co-op program for Real Estate students. (Sec. 131) 

VTP-3154 

PtM Prajact far Hlgli MUk Vacabaaal-Tackakal StainU. 
'\Prtedpal lafaattfatart Flumbaum, David 

Ira^piaat laaHtatiaat Dundalk Community College. 7200 Sollers Point Rosd. 
Baltimore. Maryland 2 1 222 

St«i— CM Palaa: Surt Date 1 Jun 78, End Datf 30 Sep 78 

Sappirtlaa AfMcy; Maryland Sute Department of Education, P O, Box 
8717, BWI Airport, Baltimore, Maryland 21240 

SaaMry af Prajact Procedures will includ^: (1) identifies tion of vocstionsi 
students not profiting from the developmentsl educstion progism; (2) desjgn 
of progranu for those identified students based on specific needs from sreas 
found in the objectives: snd (3) implementstion of s pilot progrsm to cause 
those Mtecied itMrienu to move towsrd institutions! succeu. (Sec. 132) 



VTPOISS 
Rota-Shatf. 

Priadpal lavastlgator: White, Dale 

Radplaat laatltatloa: Wuhington County Board of Education, Hagerstown, 
Maryland 21740 

StMi—Ead Dataa: SUrt Date 1 Jan 78; End DaVOQJun 78 

SapparHaj Aaaacy: Maryland Sute Department of Education, P.O. Box 
8717, BWI Airpori, BalUraore, Maryland 21240 

SaaMry af Prajact The project will attempt to prove: (1) whethe^ or not the 
inclusion of s "roto-shelf ' will make poasible the adaption of a traditional 
clasaroom with natural lighting for the teaching of horticultjftfe and (2) 

. whether or not this is an ecooomicr ^ plant laboratory. The roto-»elf unit will 
be installed in s traditional classroom being used for horticulture instruction. 
Avsilable space will be utilized for this equipment Local assembly of the unit 
b desired and will be accompliahed in cooperation with other vocational 
programs in the school. (Sec. 1 32) j 

I 

VTP-3156 

Rala*Shair • A^kaltart. 

Priadpal lafaatltatar: Thompson, Harold 

Rfdp^at iMtltatlats: Carroll County Board of Education, 55 North Court 
Street, Westminister, Maryland 21157 

StaH— Ead Dataa: Start Date 1 Jan 78; End Date 31 Dec 78 

Sappartlaf Ajsacy: Maryland Sute Dcoartment of Education, P. O. Boi 
8717, BWI Airport, Baltimore, Marylai d 21240 

Saaaaary al Prajact The project will (I) determine the effective use of the 
roto-sljelt in s dosed claaaroom; (2) determine the feaWbility of using the 
roto-shelf in other similar classrooms; (3) provide an ehvironment for ex- 
perimenution with light sources and intensities; and (4) provide an added 
educational expeiience for all atudenU enrolled in the clasa. Procedures . 
include: (I) studenu will be aaslgncd s section of t)|e roloshelf for the 
growing of plants; (2) students will be sble to grow planis which arc too light 
sensitive to be grown i^ greenhouses; (3) students will be sble to experiment 
with light intensity and length of light exposurt; (4) students will be able tc 
determine the limiutioos of growing plants in artificial light; (S) students will 
be sble to evaluate procedures and the eftectiveneaa of uaing tha roto-ahelf 
in growing planu with total artificial light; and (6) the teacher will plan 
day-to*day activities in the use of the rotp-shelf u s learning activity. (Sec. 
132) 

VTF-3157 

TaaclMr*s HMdbaak for Explarfac • aaatar V/ork Valaaa af Staiaatt, 

Paraals aad Taackars aa tte Baaas oi Raaaardi PMIafg. 
PrtMlpal Uvaatliatar Mietui, Walter S. 

Radplaat iMtltatlaa: University of Maryland, College Park, Mnryland 20742 

Sttft—Ead Datar Start Date 1 May 78; End Date 31 Jul 78 

Sappartlag Ajsacy? Maryland Sute Department of Education, P. O. Box 

8717. BWI Airport, Baltimore, Maryland 21240 
SamMT af Prajact The purpose of iMs project is to interpret recent research 
findings that are reluted to work values into stimulating concepts and strate- 
gies, which may be uaed by secondary teachers engaged ia career education 
and/or social studies. The proposed handbook would form ao objective baais 
for investigstion and hiquiry which would serve to develop an awareneas in 
Si .Icnu (o the various values of people, from different walks of life, sttaci] 
to *^ork. The dau collected will be analyzed, ubulated, and put into consum* 
sble form for secondary teachers and atudenu. Research hypotheses and 
nndi:;gs wilt be written in a simple and direct language and style. A body of 
clear objectiva information will form the text, a series of thought provoking 
questions and teachers strategies will be incl'ided. FiAy handbooks entitled 
"Teachers' Handbook for Exploring a Ouster of Work V^ues of Students, 
ParenU, and Teachers on the Basis of Resesrch Findings" will be delivered. 
(Sec. 131.132) 

VTP-315§ 

CEDIS Carricalaai Strrtcas Ccater. 

Radpleat laatititioa: Orester Lawrence Regions! Vocstionsi Technicsl 

School, Ai)u?ver, MassL:husetU 
StaH— E»J DaUs: SUri Dstt^ 1 Oct 77; End Date 30 Sep 78 
Sapportl^4 Afsacy: Massachusetu Sute Department of Educstion, Boston, 

MasSAchusetU 02116 
Contnict a^/ar Coatral No.t 78-823 605'300'2 

Saaui^«^ ol Prejact: This project proposed to improve curriculum offerings 
within the occupational delivery tyslem. The special needs of urban, rural, 
bilingual, female, racial minority, aduit, snd handicapped studenU will be 
rmphasired with an eye towards increuing sccess to occupational education 
programs Guidknce and information services will be mengthened to im* 
prcve student csreer decisionmsking. Youths snd sdulu will be prcv^ded 
with more diverse educstionsl snd occupsttonti options. (5>ec. 133) . 
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VTP-3159 

CwrteMlttif CoordlaatioB. 

RidplMt iMtltiHoa: Auabet Valley Re|ionaI Hifh' School. Mailboro. Ma^ 
tachuaetu 

SIvt— fM Dattt: Start Date 1 Jan 78; End Date 30 Sep 78 

Sappnrttof AftMy: Masuchusetts State Department of Education. Boston. 

MamchuMtu 02116 
CMtrtct M4/or Costrol No.: 78-801-605-036-3 

Swmmmj of Projict: This project intends to provide curricula coordination 
between the occupetional and academic components of the Assabet Valley 
Rcttonal Valley Vocational School, which wu found lacking by an evalua- 
tion team. The Marlboro, MassachusctU school ^tt)^% funds to upgrade the 
total educational packagr offered tc low incidence, special needs students. 
Students ^1 the program attend Asubet part-time, receiving the academic 
portion Af thei^eitucation at home high school, (Sec. 133) 

VTP.3160 

EftlMtie* KespoMfMlltiet oi the ConiMajiitT College System ot th« 
CoflUMweeltk. 

Redpieat iMlltitioa: Massachusetts Board of Regional Community Colleges. 

Boston, Maisachuaetts 
Start— Ei^ Detet: Start Date 1 Sep 77; End Date 30 Sep 78 
Saypmtlat Aieacf: Massachusetts State Department of Education, fioslon, 

Muaachusetu 02116 
Coatnct Mtf/or Co«r/ol No.: 78O90-000*090-l 

SiBSMry of Project: This project will evaluate the occupational education 
programs in the 15 community colleges of the Commonwealth of MassA- 
chusetts. Tbe usistance and the involvement the Division ofOccupatinna! 
Education will be sought to accomplish thi« evaluation. (Sec. 131) 

VTP-31<il 

Eipiftory Oiatere .^roftaM ia tbe Boetoe Ihiblit Schools (CMtianatloa). 
RedpleBt Imatttitloa; Institute for Governmental S>*rvices. University of Mis- 

sachusctu, Boston. Massachusetts 02108 
Start— Ea4 OetH: Surt Dale 1 Oct 77; End Date 30 Jun 78 
Sey p oft i af Ayeacy: Massachusetts State Department of Education, Boston. 

Maaachusetts ^HWh 
Coafract aad/or Coatrol No.: 78- 397.020-1 74- 1 

SMUHtry of Proiect; This S>roject seeks funds to continue the Exploratory 
Clusters Program in the Boston Public Schools to strengthen guidance ind 
information services to improve student career decisionmaking, and to inte- 
grate occupational Hucation in the overall curriculum. Contmuation funds 
are sought from the Institute for Oovemment^l Services. University uf Mas- 
sachuMttf and the National Center for Vocational Education at Ohio State 
University. Ongoing and new procedures will be to ( 1) continue field test and 
implementation ot the Ni.ith Grade Exploratory Ousters Program: (2) adapt 
the Exploratory Clusters Ptogram for handicapped children; (3) adapt the 
Exploratory Chiaters Program for Bilingual StudenU; (4) field test elective 
career course for grades 10-12: (5) offer graduate inservice courM in career 
education; (6) develop Career Education Task Forces in each high school, 
and (7) involve the Boston Public Schools in the Alliance for Career and 
Vocational Education. (Sec 132.134) 

VTP-3162 

AMt Vocatftoaal Eveaiag lastmctor Stvdy. 
PrladHl lafoadgator: Pucel. F^avid i 

Keclfleat laatftatloa: University of Minnesota. Minneapolis. Minnesota 
55455 

StMi-~Cad Datee: Start Date 1 Jut 77. End Date 30 Jun 78 

S» > por tia t Ageacy: Minnesota State Department of EduL-ation. Division ol 

Vocational Education. St. Paul. Minnesota S5101 
Coatracj nad/or Coatrol No.: 1-130-78 

SaMMry ol Projoct: This study will identify the teacher education needs of 
adult vocational evening Instructors as perceived by thr instructors them- 
selver snd their supervisors. This study will investigate ^ hether or not there 
should be some type of teacher education program available for adult evenmg 
instr«Jctors; (2) determine whether that program fhould be different than the 
program currently available to postsecondary instructors, mxA (3) develop 
recommendations on the composition of that program Pr(x;edures will m- 

' elude' (1) devising a needs assessment instrument to survey adult and vikb- 
tional evening Khool irutructors and their supervisors and admmtster the 
inatrument and (2) analysing the results to determine the extent iind types 
of needs, how the people surveyed feel the needs mi|ht be met. and (he 
ability of the current teacher education efforts to satisfy the identified needs 
(Sec 131) 
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VTP.3163 

Mlaaetota ladustritJ Arts Study. 
Priadpal Ia?eatigator: McCormick. Fred C 

Redpieat lastitatioa: Educational Management Services. Inc . Minneapolis. 
Minnesota 55435 

Start— Ea4 Datet: Start Date 1 Jan 78; End Date 15 Jun 78 

Sapportiag Ageacy: Minnesota Sute Department of Education. Si. Paul. Min- 
nesota 55101 

Coatract and/or Coafrol No.: 011378 

Saauiary of ProjKtiThe objectives include identifying, delineating, and clari- 
fying the opinions, attitudes, and perceptions ot'junior and senior high school 
industrial arts teachers, Kcondary school administrators, and industrial arts 
teacher educators in Minnesota, on issues including: standard certification 
state supervision, minimu^ opportunity requirements, and funding of indus- 
trial arts education. A MinnesoU Industrial Arts Study Steering Committee 
was formed, representative of the Minnesota State Department of Educa- 
tion, the Minnesota Industrial Arts Association (MIAA) and the Minnesota 
Industrial Teacher Educators (MITE). Statewide survey instrumenUtion 
wa/> developed, field tested, and administered to survey approximytely 1.600 
tnr'u^trial Arts teachers. 60 teacher educators, and 200 secondary principhls. 
(Sec. 131) 

VTP.3164 ' . 

Ilie MlttHesota Secondary School PoHow-Up Project. 

PHvdpal lavestlgaton Irvin. Donald. Jr. 

Redpieat laatitatioa: Minnesota Research and Developmenr Center. Univer- 
sity of Minnesota, Minneapolis, Minnesota 55455 

Start— £ad Datet: Start Date 15 Sep 77; End Date 14 ^ep 78 

Sapportlag Aicacy: Minnesota State Department of Education. Division of 
Vocational Education, St. Paul. Minnesota 55101 

Coatract Md/or Coatrol No.: 2 PF-78 

SasMry of Project: Objectives are to (1) modify existing Minnesota Second- 
ary School followup system to meet LEA and state information needs; (2) 
make available and monitor the followup system for intert^sted LEAs in the 
state; (j) provide data summaries for each participating LEA; (4) provide an 
>f|regate data summary for the state; and (5) conduct selected studies utiliz* 

. ing the compiled followup. data. Procedures are to (1) develop new (modi- 
fied) procedures and materials; (2) announce availability to all 
superintendents, counselors, and vocational directors in the state: (3) con- 
duct training workshops; (4) monitor the followup system implementation; 
(5) provide data analysis and storage: and (6) produce reports. (Sec. 134) 

VTP.3165 

Nebraaka Vocatioaal CardcaliiM Retom^ Center. 
Priadpal Ia?eatif«tor Nelson. Beverly J. 

Redpieat' laatltitioa: Nebraska Vocational Curriculum Resource Center. 

West Campus. Kearney State College. Kearney. Nebraska ^8847 
Start— Ca4 Datet: Surt Date 1 Apr 78; End Date 30 Sep 78 
Sapportiag Apeaey: Nebruka State Department of Education. 301 Centennial 

Malt South; Lincoln. Nebraska 68509 
Coatract Md/or Coatrol No.* VE-133' /8-02 

Saaaaaary of Project: Project objectives are to (1) serve as a focal point for the 
collection, acquisition, and dissemination center for vocational curriculum 
materials; (2) serve as a facilitating mechanism for tiie systematic review and 
evaluation of curriculum materials in vocational education; and (3) co<irdi* 
nate tJuk force meetings as needed for the assessment and review of Cur- 
riculum Resource Center activities. Procedures will be to (1) determine 
materials to be housed in the Center; (2) assist the State Department in 
curriculum dissemination for secondary and postsecondary vocational pro- 
grams; (3) provide materials to postsecondary institutions for developing 
unified curriculum m vocational and technical education. (4) coordinate 
NVCRCTask Force Meetings; and (5) catalog and place incoming maieriaU 
into NVCRC, (Ser 133) 

VTP-3166 

Study of aStete Resource Center for Vocational titd Occupational Kducation. 
Principal Investigator Morin, David L 

Recipient Institation: Concord School District, c/o Superintendent's Offtvc. 

16 Rumford Street. Concord. New Hampshire 03301 
Start— End Dates: Start Date 1 Nov 77; End Date .10 Jun 78 
Sapporting Agency: New Hampsj^ire State Department of Education. Cdn 

cord. New Hampshire 03301 
Contract aatf/or Control No.: K37U1 

Samniary of Project: Objectives arc to (1) c<tnduti an asw^sment o\ what I'i 
currently happening in the state relative to the eollection and di^seminaiinn 
of educational material a4id resource*^. {!) develop altcrn«livc plans for 
providing the most effective and efficient ways to c<^lle<:t and diMcAimate 
educalinjnal information on a statewide basi%, and ( 1) re^esrch ways (»f |mplc 
menting the proposed plans including alternatives relating to l<Kation. |»rgan- 
t/aiional structure, staffing, funding, anticipated uiili/atKin. ypv^tH'". 
grciwlh potential, and future development The prnjci t manager w ill ( I ) v imi. 
1 
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talk, and write to state a|encie», institutions, individuals* groups, and organi- 
zations; (2) design, mail, and analyze th'. answers to a special questionnaire; 
(4) develop alternative plans to meet the itated objectivei; (5) write propoi* 
als for funding the selected plans; (6) submit a written report documenting 
»11 phases of the Project's development; and (7) disseminate findings to 
appropriate groups, agencies, and individuals. Educational information will 
be delivered regarding the following aspects of Resource Centers: staffing, 
^ location, funding, anticipated utilization^ and potential fufuretlevelopment. 
(Sec. 131) 

VTP-3167 

CwTkwlM DcTelofMat Project la VocaHonal AgHcvlture/ Agribusiness. 
PriBdH UfHHiator: Luft, Vernon 

Rad^at iMtltiHoa: North Dakota Sute 'University, Fargo, North DakoU 
S8102 

Start- Ea4 Dates: Start Date I Apr 78; End Date 30 Jun 78 

Sap^orttftl Ataacy: North Dakota State Board for Vocational Education, 900 

East Boulevard, Bismarck, North DakoU 58505 
C4MI tract mi/oT Coatrol No.: RR-74. 

SaaiaMry of Projact: The planning project wdl (I) determine what units of 
instruction are currently being taught in the agricultural education programs; 
(2) collect samples of existing instructional materials an4 evaluate them for 
proposed agricultural programs; and (3) investigMe and implement plans for 
incorporating the unit of instruction approach as used by the Mid America 
Vocational Curriculum Consortium. The project personnel will formulate a 
survey questionnaire which will be distributed to each instructor in the state 
of North Dakota who is responsible for teaching agricultural education. The 
information on the survey will request instructors to provide description of 
instructional materials used in teaching agriculture. A second component 
will involve ihc utilization of instructional materials developed under a previ- 
ous curriculum development activity and build a plan of implementation on 
that activity. The project personnel will also visit the center for curriculum 
development in Oklahoma which is the center of Mid America Vocational 
Curriculum Consortium activities. (Sec, 133) 

VTP-3168 

ItfaaHflcatioa aad DetenainaHon of the Neeils of Displaced Homemskers in 

Noftk Dakota (Pkase I). 
PHadH Ia?fstifator. Bjork, Dv*l 

Rediiitat lastitatioa: Minot Public Schools, Minot, North Dakota 

Start— Ead Dates: Start Date I Mar 78; End Date 30 Jim 76 

Sap^rtlaf Ageacy: North Dakota State Board for Vocational Education, 900 

East Boulevard, Bismarck, North DakoU S8505 
Coatract aad/or Coatrol No.: RR-73 

SaMMairy of Project: Purpose of the project is to develop and field test a survey 
instrument for displaced homeir.akers that will (I) determine the number of 
full-time homcfmakers who. because of death or divorce, are now withoufa 
source of income; (2) determine place of residence, age, and dependency 
status of identified displaced homemakers; (3) deteimine assistance needed 
to help displaced homemakers make a satisfactory personal adjustment and 
wise career choice; and (4) assess financial need and job training or upgrading 
as'necessary to make them employable. The survey will (1) gather informa- 
tion for national displaced homemakers groups to formulate the most effec- 
tive inMrument; (2) meet with North Dakota agencies and organizations 
concerned with displaced homemakers to localize the instrument and to gain 
cooperative agreement; (3) develop the survey instrument; (4) field test the 
survey instrument and make necessary revision; and (5) submit final draft of 
the survey instrument by June 25, 1978. (Sec. 131) 

VTP'3169 

Noa-Tratfitioaa] Student Orgaalzatloa Incentive Prograai. 
PHadpal Investigator Green. Fern 

Reci^at lastitatioa: Oklahoma State Department of Vocational and Techni- 
cal Education, 1515 West Sixth Avenus, Stillwater. Oklahoma 74074 

Start— Dates: Start Date 9 Feb 78; Hi^ Date 25 Feb 78 

Say^rfiat Ageacy: Oklahoma State Department of Vocational and Technical 
Education. 1515 West Sixth Avenue. Stillwater. Oklahoma 74074 

Coatract aad/or Coatrol No.: 2001 

Samaiary of Project: This project will exhibit a theme which represents non- 
■ traditional skill training in vocational and technical education and present 
incentives to the schools of the first two place winners in each of three schoiil 
categories Tlie project will evaluate non-traditional exhibits and present 
incentive awards for first and second place entries in each oi the three school 
categories All local chapters in the six Oklahoma vocationil youtif organizn- 
uon^i will be invited to prepare an exhib:* of their students participating in 
mm. traditional career options. Exhibits will be displayed during the National 
and State Vocational Education Week in Shepherd Mall, Oklahoma City, 
and WcKxiland Hills Mall, Tulsa Exhibits will be judged by representatives 
of business, industry, and government with respect to ihe Iheme non-tradi- 
itonal career opuon^y^ the studrnts. Incentive awards of S 300 and S20<) will 
be ii.adc to ruM and second place winner,^ in each school category (Sec 1 
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VlP-3170 

A Model for Vocational (Occupational) Program Review/Termination in 

Poit*Secoadary/SecoBdary Schools in Oregon. 
Priadpal lareitigator: Soreuson, Gary W. 

Recipient lastitatioa: Oregon State University, Institute tor Manpower Stu- 
dies, Corvallis, Oregon 

Start— End Dates: Start Date 15 Mar 78; End Date 30 Sep 78 

Svpportiag Agaacy: Oregon State Board of Education, 942 Lancaster Street. 
N.E.. Salem, Oregon 97310 

Saaiaiary of Project: This project will develop a model for evaluation-deci- 
sion-making, develop a manual of operational procedures for using the model 
on a continuing basis, and obtain input from steering and advisory commit* 
tees. Procedures will be to (I) develop a steering committee; (2) develop an 
advisory committee; (3) conduct problem review meetings with each $To\ipi 
and (4) present a Workshop-Final Review session to demonstrate and '^fine 
the Model and Manual. Products to be delivered will be "Model for Eva!ua« 
lion-Decision-Making;*' and '*Manual of Operational Procedures." (Sec. 
132) 

VTP-3171 

Sarrey of Ferccptioat of Oregon Vocational Education Ne«di Wbldi Can Be 

Treated Throvgli Vocational Research aad/or Exemplary Pi'ogra»i. 
Priadpal lareatigator: Bond, Jack H. 

Redptoat lastitatioa: Portland State University. School of Education, Port- 
land. Oregon 97207 

Start— Ead Datet; Start Date 15 Mar 78; End Date 30 Sep 78 

Sapportiag Afaacy: Oregon State Board of Education, 942 Lancaster Drive, 
N.E.. Salem, Oregon 97310 

Suaiaiary of Project: The project will (I) design an instrument to assess 
vocational needs; (2) design and implement a process of contacting a variety 
of target groups with instrument; and (3) analyze and summarize responses 
in report. Procedures will be to (I) identify population groups and draw 
samples; (2) prepare instrument and pilot test for content and reading level; 
(3) conduct survey; (4) followup non-respondents; and (5) summarize data. 
A report will indicate vocational heads and provide direction for future 
actions in Vocational Education. Continued survey by PSU will provide 
updated responses fof future use. (Sec. 132) 

VTP.3172 

Workikops for Vocatioaal Program and Curriculum Planning ia Secoadary 
Sckooli. 

Priadpal lareitigaton Rumble, Richard R 

Rcdpiaat laiHtaHoa: Portland School District IJ, Portland, Oregon 97232 

Start— Ead Dates: Start Date 3 Apr 78; End Date 31 Aug 78 

Sapportiat Agcacy: Oregon State Board of Education. 942 Lancaster Drive. 

N.E., Salem, Oregon 97310 
Suanaary of Project: The project will enhance the planning capabilities of 
secondary vocational program and curriculum planners and career education 
regional coordinators. Selected secondary school districts will be provided 
a number of planning strategies through a vaneVy of presentations such as 
lecture, diicussion, and direct application to actual planning situations usu- 
ally experienced in local districts and at the state agency level. (Sec. 132) 

VTP-317^ ' 

An Asscsiment of First- Year Food Serrlce Student's Attitadei Towards 

ladiTldaallzed lastracHoa in Five Se!ected PennsyWania Coaimuaity 

Colleges. 

Piindpal loTCstigator Leeking. Linda L 

Redpleat laititutioa: Pennsylvania State University, Rackley Building, Uni 

versity Park. Pennsylvania 16802 
Start^Kad Dates: Start Date 12 Apr 78: End Date .30 Jun 78 
Sapportiag Ageacy: Pennsylvaniii State Department of Educatmn, Harrisburg. 

Pennsylvania 17126 
Contract and/or Control No.: 83-601 1 

S^tmmary of Project: This project will compare the answers of five Pennsyl- 
vania community colleges first-year fiKui service students towards pairi of 
questions dealing with individualized instruction versus traditional instruc- 
tion as defined in the directions of the questionnaire. The questions deal 
with the affective domain to see if there arc any significant differences Each 
answer will be compared to the information provided by the answers to the 
demographic questions to see if the *;tudcnt's background has an affect on 
his/her answeVs The variables will be the student's most recent school 
attended and whether he/she has a certificate from an occupational food 
service program Students' attitu'Jes towards individualized instruction ver- 
sus group iiisiruction will be researched A population has already been 
identified Student^ will take a pretest <m one unit of food service education 
They will chiMJse which activities from a proposed list '♦ill besi help them 
to learn more about each concept covered on the Pretest After completion 
of this procedure, they will take a postteM for their own assessment of the 
dcp,r^'C of* IcarmnR and nioiivalion which look pistr The last part of the 
pioicdufc is their pyrliciputioii in anHs^crinR the AttitiiUinal Assc^.smcnt 
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Initrument. (Sec. 131) 
VTP.3174 

C«nk«lui Library Rtionrct Dt vclopMcal. 
Friadpal lavntltitor Lots, Suzanne P. 

llMlplMtlMtlliitlMi: Villa Maria College, 2SSI Weil Uke Road. Erie, Penn- 
lylvanit 16505 

St»t~>Ea4 Dm»ni SUrt Date 1 May 78; End Dale 30 Jun 78 

Svpparttef Aftacy: Penniylvania Suic Deparimeni of Education, Harrisburf. . 

Peftrviylvinm 17126 
CMtrMt md/m CMtt^l No.: 93-8016 

SuuMVy 9i FrojMt Thii project wUl (1) develop the Home Economici 
Teacher Education holdinft in Villa Maria College Curriculum Library; (2) 
add curriculum nuteriali repretcnting all the areu of Coniumer and Home- 
making Education and ihe Occupational Home Economici fieldi; and (3) 
select material! which lupport the Title IX mandate. The Home Economici 
tescher-educator will examine recent booki and other materiali available on 
the market and will check with other Horte Economici teachef-educatori 
to we which are moat highly valued. Materiali will be choaen which attempt 
to eliminate lex biai and aiereoiyping. They will aUo be choaen for each area 
of coniumer and homemaking u well u occupational home economici. 
, Thete miterials will be houaed in the Villa Maria College curriculum library 
and will be available for widespread use by inservice teachen and studenti 
in the Home Economici teacher education program. (Sec. 133) 

VTP.3175 

Tbe Dtyaiepw m it of m Sodoi of Rtcomott^ttoaa aa4 Proct4«roa Ro^airod 
la A4niatotratftoa of a CtatraUiod Profrta of Oecapotioatl Coapoteacj 
AiaaaMMat. 

PrMpcl lavaadtilor Hoyman, Ronald D. 

RodpUat laaMtatioii: Penniylvania Sute Univeriity, 207 Old Main Street, 

Univ ffiiy Park, Penniylvania 16802 
Start— M Datit: Surt Date 3 Apr 78; End Date 26 May 78 
Sapporttef Aftser Penniylvania Sute Department of Education, Harrisburg. 

Pennsylvania 17126 
Coatraet mi/m Coatrol No.: 83-8010 

Swmmmry if Projoct: The overall objective ii intended to increase the effec- 
tivencai and use of occupational competency assessment through the devel- 
opment of recommendations and procedures used in operating a centralized 
sute program of occupational competency assessment. The project will be 
carried out through interviews, extensive research, and adaptation of re- 
presenutive examples and forms for development of a centralized sute 
program for occupational competency assessment. (Sec. 131) 

VTP-3176 

Mttrtc MMNwoMt WorkslMp. 
PriMlp«l lavoaHittor Rowland, Robert W 

RodplMtlMtltatloa: Huntingdon County Area Vocational-Technical School, 
Box E. Mill Creek, Pennsylvania 17060 

Stvt--Ca4 Dtlot: Surt Date 1 Jul 78; End Date' 30 Jun 79 
^Sapp wHt AfMcr Pennsylvania State Department of E^lucation, Harrisburg, 
Pennsylvania 17126 

Coalraet aM/or Coatrol No.: 84-8804 * 

SauMry al Projoet This project will (1) provide a two-day /inservice work- 
shop for vocational teachers to orient them to metrics, acquaint them with 
the Ohio Sute metric materials, and provide training on using metrics in the 
classroom; (2) develop metric instructional packages for each vocational 
program; and (3) provide classroom instruction to askist studenU in dbuining 
an accepuble level of performince in metric meuurement. To facilitate the 
implemenution and to aasist with the inservice workshop, a staff person(s) 
has b««n identified to provide leadership at the local level. This pereon(s) will 
(1) be made available for training; (2) plan the local workshop; (3) provide 
assisunceto teachers during implementation; and (4) collect dau for report- 
ing impact of the project. (Sec. 132) 

VTP-3177 

MtiHe Mea w o— at WoriislMp for Vocattoaal Fadlilatora. 
PriadHi lavoatltator Downs, William C. 

Rodp^Mit lattltalloa: Central Westmoreland Area Vocational Technical 
School, R.D. 1. Arona Road, New SUnton, Pennsylvania 15672 

Start— Datat: Surt Date 1 Jul 78; End Date 30 Jun 19 

Sappoi ttoa Aao>cr Pennsylvania Sute Department of Education, Hsrrisburg. 
Pennsylvania 17126 

Coatract aad/ar Coatrol No.: 84-8802 

Saauaary al Projact: This project will (1) conduct a regional workshop for 
local faciliuion in the use of metric meuurement in vocational education 
programs; (2) train the facilitators to conduct local metric workshops; and 
(3) train the facilitators to support local instructors in the implementation of 
metric meuures in their instruction. Vocational schools in the central and 
western part of Pennsylvania will be invited to participate in a metrics 
implementation program using materials developed by The Center for Voca- 
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tional Education. Those schools which can be accommodated will select one 
or more suff members to serve as metric facilitators and to a^end a two-day 
training workshop. The workshop will be offered for approximately 4$ 
faciliutors oti July 27*28, 1978, The Research Coordinating Unit will work 
with local Khools in planning and developing teacher inservice programs 
utilizing the faciliutors trained during the workshop. (Sec. 132) 

VTP-3178 

Mttrtc Mtaaaraatat Workshop for Vocatloaal Facilitators. 
Priadpal lavaatlgator Nagle, Robert A. ' 

Hadpiaat lastltatioa: Lehigh County Area Vocationiil Technical School, 2300 

Main Street, Schnecksville, Pennsylvania 18078 
Start— Ead Datat: Surt Date 1 Jul 78; End Date 30 Jun 79 i 
Sapportlag Agtaey: Pennsylvania Sute Department of Education, Harrisburg, 

Pennsylvania 17126 
Coatract aad/or Coatrol No.: 84-8801 

Saasasary of Projoct: This project proposes to (1 ) conduct a regional workshop 
for local faciliutors in the use of metric measurement in vocational education 
programs; (2) train the faciliutors to conduct local metric workshops; and 
(3) train the faciliutors to support local instructors in their instruction. 
Vocational Schools in the central and eutern part of Pennsylvania will be 
invited to participate in a metrics implemenution program using materials 
developed by The Center for Vocational Education. These schools which can 
be accommodated will select one or more sUff members to serve as metric 
faciliutors and to attend a two-day training workshop. The workshop will 
be offered for approumately 30 to 45 faciliutors on July 13-14, 1978. The 
Research Coordinating Unit will work with local schools in planning and 
developing u^cher inservice programs utilizing the faciliutors trained dur- 
ing the workshop. (Sec. 132) 

VTP-3179 

A Projoct to Develop aa Evalaatloa iastnuaeat to be Used to Certify Motor 
VtUele E!al«io«s Coatrol Systtau MKkaaks. 

Prladpal lavoatifator Adelman, Frahk W.Kraft. Harry M. 

Rfdploat laatltatloa: Pennsylvania Sute University, 207 Old Main, Univer- 
sity Park, Pennsylvania 16802 

Start— Ead Datoa: Surt Date IS Mar 78; End Date 30 Jun 78 

Sapportlat Ateacyi Pennsylvania Sute Department of Education. Harrisburg. 
Pennsylvania 17126 

Coatract aad/or Octroi No.: 93-8012 

Saauiary of Projoct A written evaluation instrument will be developed to 
assess cognitive abilities of technical sundards and information required of 
motor vehicles to meet provisions of the U.S. Clean Air Act u amended 
August 1977. A performance examination will be developed to assess those 
additional cognitive^and psychomotor skills necessary to the servicing, re- 
pairing, and mainuining of emissions control systems to EPA manufacturers 
specificstion and approved EPA Sundards. Provided will be a means of 
certifying the level of competency required of mechanics to service, repair, 
and mainuin motor vehicle emiuions control systems by means of written 
and performance evaluation. Procedures yill include: (t) developing an ex> 
tensive list of evaluation items to asceruin necessary knowledge of motor 
vehicle emiuions control systems; (2) developing a »et of performance 
evaluation assignmenU to ascertain the skills necessary for satisfactory mo- 
tor vehicle emission ^ntrol systefn repair/ service, and maintenance; (3) 
validating evaluation items developed through a pilot administration of the 
test; and (4) publishing fmdings and providing s report to the Bureau of 
Vocational Education. (Sec. 133) 

vrp-3i«o 

RCU Metric Mtaaareaitat Prograai. 
Priadpal lavestifator. Sanns. Frank 

Redplaat laatitatioa: Steel Valley Area Vocational-Technical School. 4^20 
Buttermilk Hollow Road, West Mifnin, Pennsylvania 15122 

Start— Ead Dates: Start Date 1 Jul 78; End Date 30 Jun 79 

Sapportiag Agoacy: Pennsylvania Sute Department of Education. Harrisburg, 
Pennsylvania 17126 

Coatract md/of Coatrol No.: 84-8803 

Suuaary of Project: The project will (I) provide a two-day metric measure- 
ment inservice workshop for vocational teachers; (2) develop metric instruc- 
tional packages for esch vocational program; and (3) provide classroom 
instruction to usist students in obuining an accepiable level of performance 
in metric measurement. To faciliute the implementntion and to assist with 
the inservice workshop, a staff person(s) has been identified to prtwide 
leadership at the local level. This person(s) will (\) U made available for 
trainmg; (2) plan (he local workshop; (3) provide usistancc to teachers 
during implementation, and (4) collect data for reporting impact of the 
project (Sec 132) 
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VTP-3111 

TM R«latlMuUp of Sf l«€t«4 PtrMul wmi ProfouioMl CktractcHstic* to 

th$ ProiwiUnlliw of Uii4m im VocatlMMl eiacatlM. 
PrlAdpal UvMtifitor. Bronk. Carol G. 

R«dp4Mt lattltitlM: Temple University, PhiUdelphit. Penniyivania 19122 

St^— CM Dttw: Start Date I Jul 7S; End Date 30 iun 79 

SappoHlac AfMcr PenniylvaniB Sute Department of Education. Harrisburg. 

Penntylvinia 17126 
CMlr#ct wmi/f CmItoI No^ B^BIOI 

SaMMry ol Pro}«ct Thii project iceki to determine the extent to which the 
following perional characteriitici-age, mariul lUtui, number of chil- 
dren, lime devoted to household tisks. spouse's educational level, and voca- 
tional youth club experience-and professional chartcieriitics-years in 
education, yean in present position, profeuional mobility, publications, 
pfofewional journals read, professional eiiperience, time devoted to profes- 
sion, professional meetinp attended, using the professionsi orgsniution u 
s msjor referent, belief in public service,, belief in self-reguUtion, sense of 
cslUng to the field, snd sutonomy-sre relsted to the profeuiontlism of s 
selected group of leaders in vocstionsi educstion. A questionnaire will be 
developed following s review of the litersture snd incorporsting Snizek's 

. version of Hsll's Professionalism Scsle. The questionnaire will be reviewed 
by s panel of profeuionals in vocstionsi educstion snd pilot tested by 20 
rsndomly Klected members of the NCLA. Each sute or territorisi president 
of the AV A sfniiates will be contacted snd uked, based upon expert opinion 
snd given s definition of lesdership, to identify the two men snd the two 
women in his/her region that msde the grestcst contribution to vocstionsi 
educstiofi leadership in the past yesr. The questionnaire will be sdrainistered 
to the 220 leaders in vocstionsi educstion throughout the nstion snd the 
resuiu will be ansly zed by regressions! techniques to determine the influence 
of the selected personal snd professionsi chsrscteristics upon the profeision- 
slism of the leaders. (Sec. 131) 

VTP.3112 

A StMy ta DatmiM the SUUs aad KaowMgas Rrqalred for Personael U 

Bttteaat Data Procaaalat Caatars. 
Priactyy iBfaatlfator. Armstrong, Ruth D. 

Radplaat lasdtattaa: Shippensburg Sute College, Shippensburg, Pennsyl- 
vsnia 17257 

Stvt^Ead Dataa: Surt Dste 17 Apr 78; End Dste 30 Jun 78 
SapyaHhv Afsaer Pennsylvsnis Sute Depsrtment of Educstion, Hsrrisburg, 

Pennsylvsnia 17126 
Coatraet aad/ar Caatpl No.: 93-8014 

Swmmmj a# Prajact: This project will determine (I) the number snd type of 
positions svsilsble in business dsu processing centers u well u the mini* 
mum educational requiremenu for each; (2) whst periphersl eauipment is 
being utilized to support the computer; (3) whst type of input medis is being 
utUizcd; (4) whst Isnguages srr being used; snd (5) whst type of educstionsl 
preparstion is prefened for esch job cluster. A survey instrument will be 
constructed snd s pilot study will be done to test the clsrity of the survey 
instrument. After necesssry revisions, the questionnsire will be msiled to 
sppfoiimstely 1.800 firms in Pennsylvsnis. The returned questionnsires will 
be Ubulated snd snslyzed. (Sec. 133) 

VTP-3113 

Taackar la-Sarrka Workshop for Mstrk MsasareaicBt. 
Prtedpal iBTaaHfator: KsufTmsn, John M. 

Radplaat lairttaMaa: Uwrence County Ares Vocstionsl-Technicsl School, 

750 Wood Swtti, New Cutle, Pennsylvsnis 16101 
St«t— lad Datar Surt Dste 3 Apr 78; End D|te 30 Jun 78 
jBfysrHaj A«Mcr Pennsylvsnis Sute Depsrtment of Edu<jstion, Kirrisburg, 

Pennsylvsnis 17126 
Coatraet aad/or Coatrol No.: 84-8003 

Snmmmj of Projtet: The project will (I) provide s iwo-dsy in»crvice work- 
shop for vocstionsi teschers to orient them to metrics, scqusint them with 
the Ohio Sute metric msterials, snd provide trsining on using metrics in the 
clsssroom; (2) develop metric instructionsl packages for esch vocstionsi 
program; snd (3) provide ciMsroom instruction to sssist studenU in obtsining 
sn sccepuble level of performsnce in metric meMurement. To fsciliute the 
implemenUtion snd to usitt with the inservice workshop, s sUff person has 
been identified to provide lesdership st the locsl level. This person will (1) 
be msde svsilsble for trsining; (2) pisn the locsl workshop; (3) provide 
usisunce to teschers during implementation; snd (4) collect dsts for report- 
ing impact of the project. (Sec 132) 

VTP-3114 

A Proposal for Dt Telopaeat of sa Adslt DIstribstVe Educatios Mint-Adult 
Coarso. If77.71. 



Prladpal laTestigaton Reece, Bsrry L 

Hodplaat lastitatioa: Virginis Polytechnic Institute snd Sute University. 

Blscksburg. Virginis 24061 
Start— Ead Dataa: Start Dste 1 Msr 78; End Dste 30 Jun 78 
Sa^l^rtiai Aataey: Virginis Sute Depsrtment of Educstion, P.O. Box 60. 

Richmond, Virginis 23216 
Coatraet mi/ow Control No.: 14*77-78 

Sasaary of Projoct: it is the purpose of this propossl to develop s four-to-sii 
hour, competency-bssed sdult ssles trsining course. The topic of sslesmsn- 
ship WM recommended by s committee of sdult distributive education per* 
sonnel representing sll geogrsphic sreas of Virginis. The instructionsl 
msterisis will be developed by Dr. Bsrry L. Reece, working in cooperstion 
with members of the Distributive Educstion Progrsm Ares suffsnd person- 
nJl in the VPI ft SU Lesming Resources Center. Forty copies of the instruc- 
tionsl pscksge will be disseminsted to selected school divisions. (Sec. 1 33) 

VTP-3185 

CoaipaUaey Batod Edacatioa (CBE) Narslag AuUtaat Carrkalaai Ravi* 

SlOB. 

Prladpal laTHtigator Jscobs, Dsn 

Rodpioat lastititioa: Associsted Educstionsl ConsulUnU, Pituburgh, Penn* 
sylvanis 

Start— Ead Datas: SUrt Dste 15 Feb 78; End Dste 30 Nov 78 
Sapportlag Agaacy: West Virginis Sute Depsriment of Educstion, Building 

Six, 1900 Wuhington Street, Eut, Chsrieston, West Virginis 25305 
Contract aad/or Coatrol No.: 45-A 

SawMry of Projoct The purpose of the project is to revslidste the competen* 
cies for the West Virginia CBE Nursing AuisUnt Curriculum aid revise the 
curriculum. The competencies will be revslidsted using s suf vey to incum- 
benU snd supervisors The curriculum will be revised by cun.iculum writers 
«nd consulunu bsRd on tescher dau snd the Vocstionsl-Tf;chnicsl Educsx 
tion Consortium of Sutes (V-TECS) csulog on Nursing Aide. The outcome^ 
of the project will be s CBE Nursing AssisUnt curriculum snd teschers 
guide. (Sec. 133) 

VTP-3186 

DeTslopMBt of s Conpctaacy Based Edscattoa (CBE) Astobody Car- 
ricmlaai. 

PHadpal lavastigator Csin, Bob 

RadpUat lastttatioa: RCA Service Company. Csmden, New Jersey 
'Start— Ead Datas: Surt Dste 15 Feb 78; End Dste 30 Sep 78 
Sapportiag Agaacy: West Virginis Sute Depsrtment of Educstion. Building 

Six, 1900 Washington Street,; Eut, Chsrleston> West Virginis 25305 ^ 
Coatraet aad/or Coatrol No,: 49-A 

Saaaary of Project Purpose of the project is to develop snd deliver s West 
Virqinis CBE Autobody Curriculum. A survey of teschers, supervisors /em- 
ployers, snd prsctitioners will be UKd to vslidstc the competencies. BsMd 
on the competencies, performsnce objectives/criterion referenced messures, 
performsnce guides, snd lesming sctivitics will be written into s student 
curriculum. A teschers guide will slso be developed. (Sec. 133) 

VTP-3187 

DfTctopaicBt of s Conpeteacy-Bascd Edacatton (CBE) DlTersiflcd Coopcra- 

tilt Tralalag Csnrlcalaai. 
Prladpal laTasttfaton Ruminski, SUnley ' 
RtdpitBt lastltatloB: Ohio County Bosrd of Educstion, Wheeling, West Vir- 
ginis 

Start— Ead Datas: SUrt Dste I Jun 78; End Dste 30 Dec 78 

Sipportiag Agaaey: West Virginis Stste Depsrtment of Educstion. Building 

Six, 1900 Wsshington Street. Eut, Chsrlciton, ^cM Virginis 25305 
Contract aad/or i::oBtrot No.; 51-A 

SsMBiary of Project The project will develops West Virginis CBE Diversified 
Cooperstive Trsining (OCT) Curriculum snd s tescher's guide. A survey of 
teschers. supervisors /employers, snd prsctitioners will be used to vslidste 
the competencies. Based on the competencies, performsnce objectives /crit- 
erion referenced messures, performsnce guides, snd Irsrnmg sctivities will 
be written into s studctU curriculum. (Sec. 133) 

VTP3188 

DerciopBieRt of s ConpctencvBaied Education (CBE) Floriculture Cur- 
ricalaai. 

Priadpal iBTliflgstor: Jscobs. Dsn 

Redpicat lastitatloa: AssiKistcd Educations! Conuilisnti. Ptttsbu.gh. Penn- 
sylvsnis 

Start'-^Ead Dstes: Start Date I Jnn 78. Hnd Oatp Dec 78 
Sspportlas Ageacy: West Virginia Stmc Dcparrmcnt of Educsiion. Building 
Six. IQOO Wsshmglon Strcrt, Ebm. C harlciton, West Virginia 
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Coatract aiid/or Coatrol No.: 50-A 

S^Mftry ol Project: A Wcil Virfinii CBE Floriculture Curriculum and teach- 
en guide will be developed in this project. A survey of teachers, supervisors- 
/employers and practitioners will be used to validate the competencies. 
Bued on the competencies, performance objectives/criterion referenced 
ineiAurei, performance guides,/and learning activities will be written into a 
student curriculum. This CBE curriculum will be used across West Virginia 
and distributed nationally. (Sec. 133) 

VTP.31S9 

DfTtlojpmat of a Coai^teacy.BMed EducmHoi (CBE) UgftJ Secretary 

CvricvJw. 
Prtedp«l lartflHgator Cain, Bob 

KadpiMt luHt^Hoa: RCA Service Company, Camden, New Jersey 
Start--Ea4 Dattt: Start Date 15 Feb 78; End Date 30 Sep 78 
SaH^rtlat A|9«cy: West Virginia Sute Departmeqt of Education. Building 

Six, \90Q Washington Street, East. Charleston. West Virginia 25305 
CMtnKt vd/of Coatrol No.: 48-A 

SMMry c4 Project: Purpose of the project is to develop and deiiver a West 
Virginia CBE Legal .Secretary Curriculum and teachers guide. A survey of 
teachers, supervisors /employers, and practitioners will be used to validate 
the competencies. Based on the competencies, performance objectives/crit- 
erion referenced measures, performance guides, and learning a^ivities wilt 
be written into a student curriculum. (Sec. 133) 

VTP.3190 

Dcfclofnfit of a CooiKteHcy-Bued Education (C3E) Tractor Mechanic 

Carrlcalaa. 
. Prlad^ larcstliator Silletto, Tom 
Rad^at lasHtiHoa: Virginia Polytechnic Institute and State University, 

Blacksburg. Virginia 24061 
Stirt--Ead Dates: Surt Date 15 Feb 78; End Date 30 Sep 78 
Sapiportlag Agaacy: West Virginia State Department of Education. Building 

Six. 1900 Washington Street. East, Charleston, West Virginia 25305* 
Coatract aad/or Coatrol No.: 44-A 

SaaiBMiT of Project: The project seeks to develop a West Virginia CBE 
Tractor Mechanic Curriculum. A survey of teachers, supervisors/employers, 
and practitioners will be used to validate the competencies. Based on the 
♦ competencies, performance objectives /criterion referenced measures, per- 
formance guides and learning activities will be written into a student cur- 
riculum. A teachers guide will also be developed A CBE Tractor Mechanic 
curriculum and teachers guide will be delivered. (Se^ 133) 

VTP.3191 

Df Tf lo^at of a CoM^tcacy-Baiad-EdacaHoB (CBE) Wcldiai CyrHculuai. 
PriadfMU lavcttlgator: Jacobs, Dan 

Rfdpkat laatltitloa: Associated Educational Consultanu, Pittsburgh. Penn- 
sylvania 

Start--ea4 Daits: Surt Date 15 Feb 78; End Date 30 Nov 78 
Sspfortlaf Aftaey: West Virginia State Department of Education. Building 

SiJ^ 1900 Washington S'reet. East. Charleston, West Virginia 25305 
Coatract mi/of Coatrol No.: 46-A 

SmaflMry of Projoct: Purpose of the project is to develop and deliver a West 
. Virginia CBE Welding Curriculum and teachers guide. A survey of feachers. 
supervisors/employers, and practitioners will be used to validate the compe- 
tencies. Baaed on the competencies, performance objectives/criterion refe- 
renced measures, performance guides, and learning aciivilies will be writ;en 
into a student curriculum. (Sec 133) 

VTP-3192 

Ctater for VocaHoaal. Ttcliiical tmd Adult Education. 
Priaiipal larnHfitor Nelson. Orville 

Rfd^at lastiitittoa; Wisconsirt University Stout. Mcnomonic. Wisconsin 
54751 

Start-Ead Dattt: Start Date I Jul 77: End Date 30 Jun 78 

Sap^tiaf Aitacy: Wisconsin State Board of Vocational. Technical, and 

Adult Education. 4802 Sheboygan Avenue, Madison. Wisconsin 53702 
Coatract aad/or CMtrol No.: 30-040-150-318 

Saaiauvy of Project: The project will (1) identify needs of vocational c;duca- 
tors in Wisconsin; (2) coordinate the development of professional develop- 
ment activities; (3) develop and field test vocational education program 
evaluation techniques, procedures, and models: (4) undertake and er\courage 
applied research of problems in vocational education; and (5) disseminate 
information relevant to vocational education in Wisconsin. Procedures will 
be to provide ba%ic secretarial and consultative staff to serve as linkages with 
other University itafT to accomplish projects in accordance with above objec- 
tives (Sec \M)) 



ERLC 



VTP-3193 

Coat Beacflt Study. 

Priadpal larestlgator Weiner, Art £. 

Redpieat lastltatloa: Moraine Park Technical Institute, 235 North National 

Avenue. Fond Du Uc, Wisconsin 54935 
Start— Ead Dates: Start Date 1 Jul 77; End Date 30 Jun 78 
Siip|H>rtla| Ageacy: Wisconsin State Board of Vocatjonaf. Technical, and 

Adult Education, 4802 Sheboygan Avenue, Madison. Wisconsin 53702 
Coatract aad/or Coatrol No.: 10-029-150-318 

SttMiary of Project: This projec't will (1) refine formulas for cost determina- 
tion (instructional cosU of presenution of knowledge and student cost -in 
acquiring knowledge); (2) refine instruments for collecting non-economic 
benefits; (3) incorporate non-economics costs and benefits into cost-effec- 
tiver^ss formulas; and (4) develop a list of data needed for the Cost Benefit 
Model not now provided for in the Sute MIS System. Procedures will be to 

(1) categorize all variables involved in determining cosU and benefits; (2) 
expand the Ijst of non-economic benefits; (3) refine the present Cost Benefit 
Model in the area of social and private non-economic benefits; (4) develop 
and test an instrument for evaluating student attitudes toward self, toward 
education, and toward their job; and (5) test the revised Cost Benefit Model 
with selected courses and programs providing the greatest number of varia- 
bles. (Sec. 131) 

VTP.3194 

Dcrelbpiag ladirldualized Curriculiira Materials at Fox Valley Techaical 
lastitate. 

Priadpal larestitator Spanbauer. Stanley 

Redpieat laatltattoa: Fox Valley Technical Institute. 1825 North Oluemound 

Drive. Appleton. Wisconsin 54911 
Start^Ead Dattt: Start Date 1 Jul 77; End Date 30 Jun 78 
Stpportlai Ageacy: Wisconsin State Board of Vocational. Technical, and 

Adult Education, 4802 Sheboygan Avenue, Mpdison, Wisconsin 53702 
Contract aad/or Coatrol No.: 12^-345-150-318 

Suaaaftry of Projtct: The project proposes to (I) establish a management 

system for the implementation and evaluation of a curriculum development 
program and (2) provide financial incentives to instructors to develop in- 
dividualized instructional materials which provide additional alternatives for 
vocational-technical students. Procedures will be to (1) inform the faculty 
and supervisory staff of the curriculum revision and development programs; 

(2) encourage faculty members todevelop curriculum revision proposals; (3) 
counsel with faculty members who arc interested in curriculum develop- 
ment; (4) approve curriculum development projects and assist instructors 
with their projects; and (5) evaluate the instructional materials and the 
management system which have been developed. (Sec. 133) 

VTP.3195 

DtTcli>paMat aad InplcMcatatfoa of Coaipctcncy Based Edtcttioa. 
Priadpal laTtatitater. Becker, William 

Redpltat laatltatloa: Gateway Technical Institute. 3520 30th Avenue. Keno- 

sha, Wisconsin 53140 
Start— Ead Dattt: Start Date 1 Jul 77; End Date 30 Jun 78 
Sapyortiai Agtacy: Wisconsin State Board of Vocational. Technical, and 

Adult Education, 4802 Sheboygan Avenue. Madison. Wisconsin 53702 
Coatract aad/or Coatrol No.: 06-638- 1 50-3 1 8 

StaiBiary of Project: Objectives are to (1) identify, validate, and seqoencc 
occupational competencies in selected vocational programs, (2) identify, 
validate, and sequence competencies in sclectedgeneral education programs; 
^ and (3) write selected instructional modules. A series of faculty workshops 
to accomplish the above objectives will be held and the project wil} be 
evaluated in termi of the ob;ectives and the previously developed "CBE 
Curriculum Design and Implementation Manual." (Sec 133) 

VTP.3196 
Graats Writer 

PrindpaJ lareiUgator Weiner. Art E 

Redpieat lastitatlot: Moraine Park Technical Institute. 235 North National 

Avenue. Fond Due Lac. WiKonsin 54935 
StaH— Ead Dtttt: Start Date 1 Jul 77; End Date 30 Jun 78 
^ Sapportlag Afcacy: Wisconsin State Board of Vocational. Technical, and 

Adult Education. 4802 Sheboygan Avenue. Madison. Wisconsin 53702 
Coatract aad/or Coatrol No.: 10-016-150-318 

Staiaiary of Projtct: The funding of this position enables the district to (1) 
employ an individual on a fulNtime baais to submit applications for grants 
and contacts; (2) develop a library of funding sources, (3) provide liaison 
with the State Board OfTice of GranU and Contracts; and (4) evolve a plan 
of participation for management jiaff in its efforts to obtain grants and 
contracts. Monies received will greatly i.. crease the district's latiti'de in 
extending outreach services to areas otherwise not receiving indepth attcn- 
lion. Obtaining grant monies h a continual process and written applicatioiH 
are submitted to organizations, industries, snd funding iourcr!i located 
throughout ihr United States Sources and Icad^ for funding brcomc »va»la- 
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bte at all times and dates and have deadlines that must be met through the 
ye^r. TOs project will enable the district to investigate leads and submit 
applications whenever the opportunity arises. (Sec. 130) 

VTP-3197 

iMfrofiit Artioilatiott BctwctH S«co»dai7 tad Pott«S«co»dary Schools. 
PrMpal UvMhgitor Spanbaucr, SUnley 

RvdpiMt laslltvtlM: Fox Valley Technical Institute, 1825 North Blucmound 

Drive, Appleton, WiKonsin 54911 
Start—Ead DatM: Sun Date I Jul 77; End Date 30 jun 78 
Sapfortlat AfMcy: WiKontin State Board of Vocational, Technical, and 

Adult Education, 4802 Sheboygan Avenue, Madison, Wisconsin 53702 
CoatnKt mA/ot Coatrol No.: 12*343-151-318 

SMUMryalProjact: Objectives are tod) mainUin liaison between secondary 
and pottsctondary sUfT in Office Occupations and Drafting; (2) develop 
learning modules in Health Occupations; (3) commence articulation in 
Agriculture and /or Marketing education; (4) develop articulated instruc* 
tional materials in human relations skills; and (5) evaluate effectiveness of 
articulation activities. The articulating model previously developed will be 
used as a basis for (I) planning; (2) competency-based delivery; (3) job 
related instruction; (4) program flexibility; (5) stiff inservice programs; and 
(6) program review and evaluation. Articulated leamini^ modules and 
competency lists will be delivered. (Sec. 133) 

VTP-319« 

MATC District Carrlcalaai ArticnlaHoa Project. 
Ptimdptl Uvtatigaton Greeson. Bernard 

RfdplMt iMlltvtloa: Milwaukee Area Technical College, 1015 North 6th 

* Street. Milwaukee, WiKonsin 53203 

Stvt-'Ead Dates: Surt Date 1 Jut 77: End Date 30 Jun 78 

Sai^portlac Agtacy: Wisconsin SUtc Board of Vocational, Technical, and 

Adiilt Educltion. 4802 Sheboygan Avenue. Madison, Wisconsin 53702 
Coatract aad/br Coatrol No.: 09-039-150-318 

Saauaary of ProJect:-T1ie objective of this project is to explore, develop, and 
implement every possible means to bring %bout closer cooperation, com- 
munication, and coordination between our many diverse high schools and 
the Milwaukee Area Technical Cpllege in as many vocational-technical areas 
as possible, in order that studertlj^at the secondary and postsecondary level 
will receive the best possible training for a vocational-technical career. 
Procedures will include: (I) ■ scries of tea^er-to-teachcr seminars to: (a) 
identify Uxonomies of competencies. (b)^C)^nTine curriculum materials, (c) 
set the minimum levels of competencies expected at the end of the 1 2th 
grade and the beginning of the 1 3th grade; (2) a series of district-wide or 
regional meetings to discuss advanced placement; and (3) a comprehensive 
program of MATC teachet visitation of schools. Competency lists will be 
delivered. (Sec. 133) y 

VTP-3199 

NCTI Eaerfjf lastitate/Ceater. 
Prladpal laveatftator Paulsen. Russell 

Rcd^lMt lastitatioa: North Central Technical Institute. lOOO SchoHeld Ave- 
nue. Wausau. Wisconsin 54401 

Start— Ead Datct: Start Date I Jul 77; End Date 30 Jun 78 

SMpportlat Afeacy: Wisconiin SUte Board of Vocational. Technical, and 
Adult Education. 4802 Sheboygan Avenue. Madison. Wisconsin 53702 

Coatraet md/or Coatrol No.: 15-295-150-318 

Saaimvy of Project: Objectives are to (1) promote the concept of energy 
conservation throughout the NCTI District; (2) develop appropriate energy 
curriculum materials; \3) provide resource personr* who can speak to various 
community groups and organizations on energy; (4) identify the needs of 
local industry; and (5) identify resources to meet needs. Procedures will be 
to (I) form an energy conservation advisory committee to help identify 
energy conservation concepts and give overall direction to the project; (2) 
conduct conferences, seminars, and workshops, for teachers, business, indus- 
try, and the general public on techniques for energy conservation; and (3) 
develop linkages with various agencies Concerned with energy conservation 
(Sec 132) 

VTP-3200 

$«rtk«« ^.0 Aaiericaa Indian PoMlatlon to Bridge the Gap Between 

EdactHoa. Caltart aad World of Work. 
PHad^ latrstiiator Sabota. Rober 

Rfdpkat Institatioa: Nicolet College and Technical Institute, Rox M8. 

Rhinelander. WiKonsin 54501 
Start— Ead Dattt: Start Date 1 Jul 77. End Date 30 Jun 7H 
Say^tiat Aftacjr: Wisconsin Stkte Board of Vocational. Tcchnic'al, and 

Adult Education. 4i02 Sheboygan Avenue, Madison. WiKonsin 53702 
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Coatraet and/or Coatrol No.: 16*061-1 50-318 

Somaiary of Project: Objectives are to ( 1 ) familiarize American Indian Youth 
with a broad range of relevant occupations; (2) familiarize American Indian 
youth with a spectrum ofeducational and training opportunities; (3) provide 

■ intensive occupational guidance and counseling to improve self^awareness. 
career awareness, and information regarding the world of work; (4) upgrade 
the VTAE supportive services, understandings of, and commitment to serv- 
ing American Indians; (5) continue to sensitize VTAE sUff to Wisconsin 
American Indian culture, upirations, goals, and needs; (6) develop or obtain 
appropriate instructional and supportive services materials, modules, and 
packages for counseling, career education, recruiting assessment, and orien- 
tation; and (7) continue to develop, field test, and refine an operational 
model. The objectives will be accomplished through the continued use of an 
advisory committee eind the continued employment of a one half-time pro- 
ject director and one half-time Program Advisor in the Nicolet District and 
one full-time Program Advisor for each of tft remaining two Districts. (Sec. 
132) 

VTP.3201 

Streagtlwaiag Career Awarcaeaa trough Personal Peer latcractioa. 
PriadH Uvfttlsator Campbell, William 

Recipkat lastitatioa: Western Wisconsin Technical Institute, 6th and Vine 

Streets, Ui Crosse, Wisconsin 54601 
Start--Cad Datca: SUrt Date I Jul 77; End Date 30 Jun 78 
Sap^rtlag Aftacy: WiKonsin SUte Board of Vocational. Technical, and 

Adult Education, 4802 Sheboygan Avenue, Madisgn, Wisconsin 53702 
Coatraet aad/or Coatrol No.: 02-008-150-318 

Sammary of Project: Tlte project will (I) expose 500 highKhool seniors, who 
have made no commitment towards their education or career objectives, to 
the diversified opportunities available to them; (2) provide a program of 
carecf exploration for high Khool seniors, who have made no career or 
educational commitment, to reinforce a positive reaction towards education 
and/or a career; and (3) inform these students of the training requiremenW 
for a chosen career. Approximately 500 high school seniors (identified as not 
having made career plans) will be brought to the Technical Institute for 
exploring diversified careers. Approximately 100 students will participate in 
each of the five one-day experiences. The career exploration program at the 
Institute will provide Indepth information, group counseling, and elassroom ' 
visiution so th.* high Khool student can make approximate connections 
between a carcf choice and the associated training requiremenU. The stu- 
dent hosts participating from the Institute will be Kreened as to interests and 
abilities for appfcpriately relating to the high Khool students. (Sec. 132) 

VTP-3202 

Stidcat Attritloa WitWa a Raral Urbaa VTAE District ia WIscoasln. 
Priacipal lavettltator: Faming. Max 

Redpicat lastitatioa: Mid-Sute Technical Institute, 43 1 Lincoln i»treet. Wis- 

consin Rapids, WiKonsin 54494 
Start'-Cad Dataa: SUrt Date I Jul 77; End Date 30 Jun 78 
Sapfortlat Ageacy: WiKonsin State Board of Vocational, Technical, and 

Adult Education. 4*802 Sheboygan Avenue. Madison. WiKonsin 53702 
Coatraet aad/or Coatrol No.: 14-017.150-318 

Siiaiaiary of Project: Objectives are to ( I ) identify specific background infor- 
mation pertinent to attrition predictability, i.e., ACT Kores. rank in high 
Khool. work hourt: (2) develop a withdrawal Data Form for collecting 
student withdrawal irrf'ormation from individual instructors; (3) identify and 
compare the factois of student attrition as perceived by the student with- 
drawal, the faculty instructing the student, and the counselor conducting the 
exit interview; and (4) utiliie the data as a base for developing retention 
measures, for all students regardless of race, creed, ethnic origin, or sex. The 
methodology employed will involve individual followup of each student who 
withdraws from Mid-Sute in the 1977-78 academic year. Initially, an Advi- 
sory Committee will be established to assist in the development and evalua- 
tion of the project. A student withdrawal form will be delivered. (Sec. 131) 

VTP-3203 

Wlscoasla OccapatloBar lafonaation System. 
Prlad^ lavestiviator Umbert. Roger H 

Reciplcat lastitatioa: University of WiKonsin. Vocational Studies Center. 

500 Lincoln prive. Madison. Wisconsin 53706 . 
Start— Ead Dates: Start Date I Jul 77; End Date 30 Jun 78 
Sapyortlag Agoacy: Wisconsin State Board of Vocational. Technical, and 

Adult Education. 4802 Sheboygan Avenue, Madison, Wisconsin 53702 
Contract aad/or Coatrol No.: 20'005-150-318 

Sttmmary of Project: The project will (I) help persons learn about and under- 
stand the range of careers now available and likely to be available in the 
future; (2) help labor force entrants become aware of occupations which are 
acceptable and personally satisfying; (3) encourage persons in the process of 
making career decisions to explore vocational possibilities on their own; (4) 
increase awareness of major sources of occupational information, and (5) 
provide support for related programs including career education, career and 

[ 
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employment counseling, and minpower ind educitiontl planning. The Wis- 
coniin Occupationil Informttion System (WOIS) maintaini contracU for 
dUthbuiion of the dau baae with tix compuur cenuri in the aute. Each lite 
ta committed to keeping the aoftwarc operable throughout the computing day 
and providing inservice and marketing to usen in coordination with the 
WOIS UKr Servicea SpccialbU. Through th^ combined efTorU of thcK 
computer centcrt and WOIS, monthly logs of use are maintained which 
demonatrate in aummary form the amount of time spent by each user aite 
uaing the ayttem. Producu to be delivered include: occupational information; 
reference to military occupations; education and training fUe; career re- 
sources nie; scholarship and financial aid9 file; SORT file; and hard copy 
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beckup-needle son. (Sec. 132) 
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Project Title List (by state) 



llliooi$ 



Kentucky 
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Advertising Services: A Suggested Curriculum Guide (Phase I). 
Competency Based Curriculum Guide in High School Horticulture. 
Computerized C3r;5er Information Program. 
Consortium of Vocational Educators and Employers, 1977-78. 
Curriculum Guides for Marketing and Distributive Education-Field Test. 
Demonstration Center for Child Care Training. 

Development of a Public Supported Educational Program for Young Farmers and 
Agribusiness Persons in Illinois. 

Diffusion Center of Information o^ Educational Service for Handicapped and 
' Disadvantaged Students. 

Dissemination and Service Programs for the Education of Disadvantaged and 
Handicapped Students. 

Dissemination V rkshop Project for Pre-Employment Skills and Follow-up 
on Placement Workshops. " 

Field Test'of Health Occupations Curriculum Guide. 

Handbook and Materials for Advisors, Students and Teacher-Educators of 
Vocational Student Organizations. 

Handicapped and Disadvantaged Implementation and Diffusion Network. 
Handicapped and Disadvantaged*Network Coordination, Dissemination and 

Diffusion Project. 
Handicapped and Disadvantage'd Project. 

Implementation and Diffusion Network for Handicapped and Disadvantaged 
Students. 

Improve Occupational Education for Handicapped and Disadvantaged Students 
and To Serve as a Demonstration Diffusion Center, "TOGETHER WE CAN/' 
Phase III. 

Labor, Business, Education Council and Community Resource Program. 

Marketability Study of Graduates of Illinois Agriculture Programs of Higher 
Education for the Purposes of Student and Parent Advisement, Program 
Planning, and Program Changing (Phase III). 

Measuring Career Readiness in Elementary/Secondary Education. 

Mini-Grants for Implementing Innovative Programs in Rural Southern Illinois. 

Model Occupational Program for Handicapped and Disadvantaged Persons: 
Development, Planning, Implemen^on, Evaluation and Dissemination. 

Planning and Dissemination Project for Vocational Education. 
Project MAVE (Model for Articulated Vocational Education). 
Standards for Illinois ABAO Post-Secondary Programs and Secondary Programs 

in Cook County, 
Survival Skills and Curricula for Bilingual Vocational Education. 
TIPS - To Improve the Probability of Success (Program and Demonstration). 
Tn-County Career Education Project. 

Uncomplicated Elementary Career System for the Real Classroom. 
Competency-Based Planning Activities. 

Development of System to Assess Curriculum Needs in the Occupational Clusters 

of Agriculture and Mining. 
Field-Testing Individualized Competency Based Modules for Alterationist II at 

Adult Level. 



VTP-3105 
VTP.3106 
VTP.3107 
VTP-310B 
VTP-3109 
VTP-3110 

VTP-3111 

VTP-3112 

VTP-3113 

VTP-3114 
VTP-3115 

VTP-3116 
VTP-3117 

VTP-3118 
VTP-3119 

VTP-3120 

VTP-3121 
VTP-3122 

VTP-3123 
VTP-3124 
VTP-3125 

VTP-3126 
VTP-3127 
VTP-3128 

VTP.3129 
VTP-3130 
VTP3131 
VTP-3132 
VTP3133 

VTP-3134 
VTP-3135 
VTP-3136 
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Maryland 



iff, 



latsachusetts 



Minnesota 

Nebraska 

New Hampshire 
North Dakota 

dklahoma 
Oregon 



Industrial Education Program Improvement Project. 

Limitad English-Speaking Program in Kentucky: An Assessment of Needs, • 
Programs, and Instructional Resources. 

•Mining Careers and Safety 'Program. 

Special Vocational Trailing for Secondary-Level EMH and LD Students Through 
Utilization of AVEC's in Region Seven. 

Child Development Teacher Competency Based Training Material Development. 
Dissemination and Guidance for Sex Bias. 

Elimination of Sex-Bias in Home Economics Child Development/Parentina 
Materials K-12. i . 

Elimination of Sex Bias in Legal Assistant Field. 

Elimination of Sex Bias: Instructional Revisibn. ' 

Exemplary /Disadvantaged. 

Exemplary /Handicapped. 

Implementation of Vocational Student Organi/ation Health Occupations Students 
of America. 

Instructional Materials Evaluation: 'Pertaining to sex bias and sex role 
.stereotyping in the area of Industrial Arts. 

Investigation of Property (Housing) Management Field and Evaluation of 

Housing Management Program at Howard Community College. 
Leadership D^evelopment Workshops for Building Principals. 
Maryland Educational Research. Guidebook. 
Needs Ass^sment for Real Estate Curriculum. 
Pilot Project for High Risk Vocational-Technical Students. 
Roto-Shelf. 

Roto Shelf - Agriculture. 

Teacher's. Handbook for Exploring a Cluster of Work Values of Students, Parents 
and Teachers on the Bases of Research Findings. 

CEDIS Curriculum Services Center. 

Curriculum Coordination. * 

Evaluation Responsibilities of th? Community College System of the Commonwealth. 
Exploratory Clusters Program in the Boston Public Schools (Continuation). 

Adult Vocational Evening Instructor Study. 

Minnesota Industrial Arts Study. ^ 
Minnesota Secondary School Follow-Up Project. 

Nebraska Vocational Curriculum Resource Center. 

Study of a State Resource Center 'for Vocational /and Occupational Education. 

Curriculum Development Project in Vocational Agriculture/Agribusiness. 

identification and Determination of the Needs of Displaced Homemakers in 
North Dakota (Phase I). 

Non^Traditional Student Organization Incentive Program. 

Model for Vocational (Occupational) Program Review/Termination in 
Post-Secondary /Secondary Schools in Oregon. 

burvfey of Perceptions of Oregon Vocational Education Needs Which Can Be 

Treated Through^/ocational Research and/or Exemplary Programs. 
Workshops for Vocational Program and Curriculum Planning in Secondary Schools. 



VTP.3137 

VTP-3138 
VTP-3139 

VTP-3140 

VTP-3141 
VTP-3142 

VTP-3143 
VTP-3144 
VTl^-3145 
VTP-3146 
VTP-:^147 

' VTP-3148 

VTP.3149 

VTP-3150 
VTP-3151 
VTP-3152 
VTP-3153 
VTP-3154 
VTP-3155 
VTP-3156 

VTP-3157 

VTP-3158 
VTP-3159 
'VTP-3160 
VTP-3161 

VTP-3162 
VTP-3163 
VTP-3164 

VTP-3165 

VTP-3166 

VTP-3167 

VTP-3168 
■ VTP-3169 

VTP-3170 

VTP-3171 
VTP-3172 
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Pennsylvania , Assessment of First- Year Food Service Student's Attitudes Towards " 

Individualized Instruction in Five Selected Pennsylvania CommunilV Colleges. VTP-3173 

Curriculum Library Resource Development. VXP-3174 ^' 

• Development of a Series of Recommendations and Procedures Reqiijfred in 
Administration of a Centralized Program of Occupational Competency 

Assessment. ' s VTP-3175 

M^tfic Measurement Workshop. . » * VTP-3176 

Metric Measurement Workshop for Vocational Facilitators. i " VTP-3177 

^ Metric Measurement Workshop for Vocational Facilitators. VTP-3178 

Project to Develop an Evaluation Instrument to be Used to Certify Motor 

• Vehicle Emissions Control Systems Mechanics. VtP-3179 

RCU Metric Measurement Program. VTP-3180 

Relationship of Selected Personal and Professional Characteristics to 

the Professionalism of Leaders in Vocational Education. VTr-3181 

,» Study to determine the Skills and Krvowledges Required for Personnel in 

Business Data Processing Centers. ^ VTP-3182 

Teacher In-Service Workshop for Metric Measurement. * VTP-3j83 

Virginia Proposal for Development of an Adult Distributive Education Mini-Adult 

Course, 1977-78. .VTP-3184 

West Virginia " Competency-Based Education (CBE) Nursing Assistant Curriculum Revision. VTP-3185 

Development of a Competency-Based Education (CBE) Autobody Curriculum. VTP-3186 

Development of a Competency-Based-Education (CBE) Diversified Cooperative 

Training Curriculum. ' VTP-3187 

Development of a Competency-Based Education (CBE) Floriculture Curric\jlum. VTP-3188 

Development of a Competency-Based Education (CBE) Legal Secretary Curriculum. VTP-3189 

Development of a Competency-Based Education (CBE) Tractor Mechanic Curriculum. VTP-3190 

Development of aCompetency-Based-Educatioh (CBE) Welding Curriculum. VTP-3191 

Wisconsin Center for Vocational, Technical and Adult Education. VTP-3192 

Cost Benefit Study. VTP-3193 / 

Deveioping Individualized Curriculum Materials at Pox Valley Technical 

Institute. ^ VTP-3194 

Development and Implementation of Competency Based Education. VTP-3195 

. Grants Writer. ^ VTP-3196 

Improving Articulation Between Secondary and Post-Secondary Schools. VTP'31.97 

MATC District Curriculum Articuftticri Project. VTP-3198 

NCTI Energy Institute/Center. VTP-3199 

Services to American Indian Population to Bridge the Gap Between Educaftion, 

Culture and World of Work. VTP-3200 

Strengthening Career Awareness Throjugh Personal Peer Interaction. VTP-3201 

Student Attrition Within a Rural-Urban VTAE District in Wisconsin. VTP-3202 

Wisconsin Occupational Information System. VTP-3203 
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Organizational Resources 

Curriculum Coordination Centers 



Eastern central curriculum 
management center 

delaware, district of columbia, 
illinois, indiana, maryland, 
michigan, minnesota, ohio, 

PENNSYLVAf^lA, VIRGINIA, WEST ^ 
VIRGINIA, WISCONSIN 

Rfbecca Douglass, Director 
Professional and Curriculum Developnr>ent Unit 
Division of VocationalTechnical Education 
. 100 N. First Street 
Springfield, Illinois 62777 
(217) 782-0759 V 

mOHlSX CURRICULUM COORDINATION 
CENTER 

ARKANSAS, IOWA, KANSAS, LOUISIANA, 
MISSOURI, NEBRASKA, NEV^MEXICO, 
OKLAHOMA, TEXAS ^^-^ 

Bob Patton, Director 

State Department of Vocational and Technical 

Education 
151 5 W. Sixth Avenue 
Stillwater, Oklahoma 74074 
(405) 377-2000 ext. 262 



NORTHEAST CURRICULUM 
COORDINATION CENTER 

CONNECTICUT, MAINE, MASSACHUSETTS. 
NEW HAMPSHIRE, NEW JERSEY, NEW 
YORK, PUERTO RICO, RHODE ISLAND, 
VERMONT, VIRGIN ISLANDS 

* 

Joseph Kelly, Director / \ L 

Bureau of Occupational and Career RejUirch 

Development 
Division of Vocational Education ' ^ 
225 W. State Street 
Trenton, New Jersey 08625 
(609) 292-6562 



NORTHWESTERN CURRICULUM 
COORDINATION CENTER 

ALASKA, COLORADO, IDAHO, MONTANA 
NORTH DAKOTA, OREGON, SOUTH 
DAKOTA, UTAH, WASHINGTON, WYOMING 
\ *■ 

Bill Daniels, Director 

Commission for Vocational Education 

Building 17 

Airdustrial P^rk 

Olympia, WashPngton 98504 

(206) 753-0879 



SOUTHEASTERN CURRICULUM 
COOROIi^<ATION CENTER 

ALABAMA, l-LORIDA, GEORGIA, KENTUCKY, 
MISSISSIPPI, NORTH CAROLINA, SOUTH 
CAROLINA, TENNESSEE 

James F. Shill, Director 
Mississippi State University 
Research and Curriculum Unit 
Drawer DX ' 
Mississippi State, Mississippi 39762 
(601) 325-2510 

WESTERN CURI^ICULUM COORDINATION 
CENTER 

AMERICAN SAMOA, ARIZONA, CALIFORNIA, 
GUAM, HAWAII, NfeVADA, TRUST 
TERRITORIES OF THE PACIFIC ISLANDS 

Layirence Zane, Director 
University of Hawaii 
2444 Dole Street 
Honolulu, Hawaii 96822 
(808) 948*7834 



Research Coordinating Unita 



ALABAMA 

Douglas Patterson, Supervisor 
Research and Evaluation 
858 State Office Building 
Montgomery, Alabama 36130 
(205)832*3476 

ALASKA 

Gle^n Eric k son 

Stale Directoi of Vocational Education 
Departn>ent of Education 
PoUch F 

All/ska Office Building 
Juneau, Alaska 99811 
(997) 465-2830 

ARIZONA 

Dk:k Ruff, Director 
Research Coordinating Unfit 
Sf&te Department of Education 
1535 West Jefferson 
Phoenix, Arizona 85007 
(602) 271-5392 

ARK aNSAS 

Jack D. Nichols, Director 
Research Coordinating Unit 
Arkansas Oeparinr>ent of Education 
Arch Rord Education Center 
tittle Rock, Arkansas 72201 
(501)371-1855 



CALIFORNIA 

Richard S. Nelson, Administrator 
Vocational & Career Education Services 
State Department of Education 
721 Capitol Mall 
Sacramento, Californja 95814 
(916)44&^768 

COLORADO 

William J. Barnes, Director 

Research Coordinating Unit 

State Board for Community Colleges and 

Occupational Education 
207 State Services Building 
Denver, Colorado 80302 
(303) 892-3111 

CONNECTICUT 

Richard C. Wilson, Director 
Research and Planning Unit 
Division of Vocational Education 
State Department of Education 
P.O. Box 2219 

Hartford, Connecticut 06115 
(203)566-3450 

DELAWARE 

Raphael Schweitzer, Supervisor 

Curriculum and Research 

Department of Public Instruction ^ 

John G. Townsend Building 

Dover, Delaware 1^901 

(302) 678-4681 



DISTRICT OF COLUMBIA 

Jeannie Carter 
Assistant Superintendent 
D.C. Public Schools 
41 5 Twelfth Street, N.W. 
Washington, D.C. 20004 
(202) 724-4178 

FLORIDA 

Patsy Agee, Chief 

Bureau of Research, Dissemination* and 

Evaluation 
Division of Vocational Education 
Knott Building 
Tallahassee, Florida 32304 ' 
(904) 488-3995 

QEORQIA 

John Lloyd, Director 

Occupational Research Coordinating Unit 

State Department of Education 

250 State Office Building 

Atlanta, Georgia 30334 

(404) 656>2550 

HAWAII* 

Sybil Kyi, Coordinator 

Research and Development 

Office of the State Director for Vocational 

Education 
Bachman Hall, Room 101 
2444 Dole Street 
Honolulu, Hawaii 96822 
(808) 948-7461 
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IDAHO 

Larry Lannigan, Rtisarch Supervisor 
Division of Vocational Education 
660 Stata Straat 
Boiia, Idaho 83720, 
(208)384^210 ^ ^ 

ILLINOIS 

Ronald D, McCaga, Diractor 

RflkD Section 

AVTE Division 

Illinois Offica of Education 

100 North First Straat 

Springfiald, Illinois 62777 

(21 7> 782-0736 

INDIANA 

EdQM* Hornback, Coordinator 
Rasaarch Coordinating Unit 
Stata Board of Vocational and 

Technical Education 
401 Illinois Building 
1 7 Waat Market Street 
Indlenapolis, Indiana 46204 
(317)633-7673 

Kenneth M. Wold, Chief 

Support Services 

Career Education Division 

Depertnnent of Public Instruction 

Steta Office Building 

Des Moines, lov^a 60319 

(616) 281-6663 

KANSAS 

Deen M. Prochaska 
Stata Depertment of Education 
1 20 East Tenth Street 
Topeka, Kansas 66612 
(913) 296-3961 

KENTUCKY 

Robert E. Spillnr>an, Direvtor 
Progrem Supporting Services Division 
Stata Depertment of Education 
Capitol^Plaxa Tower 
Frenkfort, KentuU; 
(602) 664-3006 

LOUISIANA 

Florent Herdy, Director 
Reseereh (^rdinetihg Unit 
Stete Departnr^ent of Education 
P.O. Box 44064 
Baton Rouge, Louisiena 70804 
(604) 389-2981 

MAIN! 

John Moran, Director 
Research Coordinating Unit 
Bureeu of Vocational Education / 
Depertnient of Educational end 

Cultural Services 
Stete Deper t rmnt of Educetion 
Augusta, Maine 04333 
(207) 289-2621 



MARYLAND 

Gery Green, Director 
Vocetionel Technical Education 
Stete Depertment of Education 
P.O. Box 8717 
Friendship Airport 
Baltimore, Merylend 21240 
1301) 796^00 ext. 323 

MASSACHUSETTS 

Devid Cronin, Associete Commissioner 
State Department of Education 
Division of Occupafibnel Education 
31 St. Jemes Avenue 
Boston, Messechusetts 02203 
(617) 727-6740 

MICHIGAN , 

Stenley Rumbaugh, Director 
Reseereh Coordinating Unit 
State Depertment of Education 
P.p. Box 30006 
Lansing, Michigan 48909 
(617) 373-1830 

MINNESOTA^ 

Melvin E« Johnson, Director 
Reseereh Coordinatmg Unit 
State Depertment of Education 
pivisk>n of Vocetionel end 

Technicel Education 
Capitol Square Building 
St. Paul, Minnesote 66101 
(612) 296-2421 

Brandon B. Smith, Director 
Reseereh end Development Center 
University of Minnesote 
U&Peik Hell \ 
Minneepolis, Minnesota 65455 
(612) 373-3838 

MISSISSIPPI 

James Shill, Director 
Reseereh Coordinating Unit 
Vocational-Technical Education 
Dra^r DX 

Mississippi State University 
Miuiseippi State, Miuissippi 39762 , 
(601)326-2510 

MISSOURI 

Frank Drake, Coordinator 
Vocational Education 
Stata Depertment of Education 
P«O.Box480 

Jefferson City, Missouri 65101 
(314) 751-3500 

MONTANA 

Albert R* Wright, Director 
RPDE 

Office of the Superfntendent of 

Public Instruction 
Helene, Montana 59601 
(406) 449-^693 



NEBRASKA 

Elton B. Mendenhall, Director 

Research and Planning Unit for Vocational 

Education * 
State Department of Education 
University of Nebraska 
Box 33, Henzlik Hall 
Lincoln, Nebraska 68588 
(402) 472-3337 . 

NEVADA 

Len L. Trout, Director 

Reseereh & Educational Planni ig Center 

College of Education, 201 

University of Neveda 

Reno, Nevada 89507 

(702) 784^921 

NEW HAMPSHIRE 

Llla Murphy, Director 
Research Coordinating Unit 
State Depertment of Education 
105 Loudon Road 
Concord, New Hampshire 03301 
(603) 271-3276^ 

NEW JERSEY 

Joseph Kelly, Director 

Bureau of Occupational and Career 

Reseereh Developnr>ent 
Stete Depertment of Education 
226 West State Street 
Trenton, New Jersey 08625 
(60gf! 292-5572 

N^M MEXICO 

Roger A. Labodda, Director 
Program Developnr>ent 
Stete Depertnnent of Education 
State Cepitol 

Santa Fe, New Mexico 87503 
(505) 827-2297 

NEW YORK " 

Alen G. Robertson, Chief 

Bureeu of Occupetional Education Research 

State Depertment of Educetion 

Room 468 EBA 

Albany, New York 12224 * 

(518)474*6386 

NORTH CAROLINA 

Charles H« Rogers, Director 
Occupetionel Reseereh Unit 
Stete Depertment of Public Instruction 
Releigh, North Cerollne 27607 
(919) 733-2092 

NORTH DAKOTA 

Don Eshelby, Research Coordinator 

Stata Boyd for Vocational Education 

State Office Building 

900 East Boulevard 

Bismarck, North Dakota 58504 

(701)224*3195 
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OHIO 

R. 0. BailhaMr, Assistant Oirettor 
RSEEP 

Division of Vocational Education 
66 South Front Straet, 904 
Columbus. Ohlo^ 43216 
(614) 466-2096 

OKLAHOMA 

William 0. Frazitr, Diractor 
Raiaarch Coordinating Unit 
Stata Dapartn>ant of Vocational-Tachnicai 

Education 
161 6 Watt Sixth Avtnua 
StillMatar, Oklahoma 74074 
(406) 377-2000 axt. 280 

OREOON 

Eugana Vinanki, Coordinator 
Appliad Rataarch 
Caraar Educatk>n Division 
Stata Board of Education 
942 Lancattar Driva, N.E, 
Salam.Oragoo 97310 
(603) 378-%97 

PENNSYLVANIA 

Carroll A* Curtis, Director 
Raiaarch Coordinating Unit 
Stata Dapartmont of Education 
P.O. Box 91 1 

Harr^iburg, Pinnsylvania 17111 
(71 7* 787-4866 

RHODE ISLAND 

Frank Santoro 

Suta Diractor Of Vocational Education 
Rogar Williams Building 
ProvManca, Rhoda Island 02908 
(401) 277*2691 

aOUTH.CAROLINA 

Gragory Morrison, Stati! Suparviior 
Raiaarch Coordinating Unit 
Of fioa of Vocational Education 
Stata Dapartmant of Education 
91 6 Rutladga Building 
1429SanataStraat ' 
Columbia, South Carolina 29201 
(803) 768:2368 

SOUTH DAKOTA 
Davkl S, Bon<V» 

Division of Vocational-Tachnicai Education 
Stata Dapartniant of Education 
222 Watt Ptaasant Driva 
Piarra, South Dakota 57601 
(6061 224-3423 
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TENNESSEE ' 

Daa Wilder, Director 

Research Coordinming Unit 

State Department of Education 

Division of RasjMrch Planning and Evaluation 

132-E Cordell Hull Building 

Nashville, Tennessee 37219 

(6151 741-7816 

TEXAS 



WISCONSIN 

Roland J. Krogstad 
Research Consultant 

Board of Vocational, Technical, and Adult 

Education 
4802 Sheboygan Avenue , 
Madison, Wisconsin 53702 
(6081 266*3705 

WYOMING 



William H, Fitts, Administrative Director 

Research Coordinating Unit 

Texas Education Agency 

201 East Eleventh Street 

Austin, Texas 78701 

(5121 475-4641 

UTAH 

Walter E. Ulrich r 
State Director of Vocational EducMion 
State Board of Education 
260 East Fifth Street, South 
' Salt Lake City, Utah 84111 
(801)533-5371 

VERMONT 

Barbara Guthail, Director 
Research Coordinating Unit 
Vocational Technical Education Division 
State Department of Educatibn 
Montpelier, Vermont 05602 
(^2) 828-3101 

VIRGINIA 

L M. Jewell, Jr., Coordini^or 
VERSI 

State Departrmnt of Education* ^ 
1312 East Grace Street 
Richmond, Virginia 23216 
(804) 770-2066 

WASHINGTON 

Gene W. Bigger, Director 
Research Coordinating Unit 
State Department of Education 
Alrdustrial Park, Building 17 
OlynrH>ia, Washington 98504 
(206)753-6672 

WEST VIRGINIA 

Roy W. Thomas, Director 
Research Coordinating Unit 
Department of Education 
Marshall University 
Huntington, West Virginia 25701 
(304) 696-3180 



Richard Rowles, Director 
Occupational Education 
State Department of Education 
Hathaway Building 
Cheyenne, Wyoming 82002 
(307) 777-7416 

AMERICAN SAMOA 

Pat BenionI, Coordinator 
Vocational-Technical Education 
Community College of American Samoa 
Pago Pago, American Samoa PI 96799 

GUAM 
Peter Nelson 

Director of Vocational Education 
Department of Education 
Agana,GuamPI 96910 

PUERTO RICO 

llbana R. Agostin, Director 
Research Coordinating Unit 
Department of Education 
Box 759 

Hato Ray, Puerto Rico 00919 
(809) 765-5850 

TRUST TERRITORIES OF THE 
^PACIFIC ISLANDS 

Loren Peterson 

Director of Vocational Education 
.Department of Education 
P.O.Box 2609 
Saipan,PI 96960 

ViRQIN.ISLANDS 

Albert Ragster, Sr., Assistant Director 

Vocational-Technical Education 

Department of Education 

P.O. Box 630 

St. Thontas, VI 00801 

(809) 774-5481 
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